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What is the Employee Assistance Program?

• No-cost, confidential support to help with work and life challenges for employees and their 

adult family members

• Referral services for counseling, legal consultation, financial help, and more

• Resource center to promote employee health, safety, and wellbeing

Visit the EAP WSU Website at  https://hrs.wsu.edu/resources/employee-assistance-program/ From 

here you can access the EAP Website, as well as the EAP Work-Life Resources Web Portal, which 

provides additional resources in association with WSU’s contracted services with EAP.  (Organization 

Code: WSU)

Introduction

https://hrs.wsu.edu/resources/employee-assistance-program/
https://des.wa.gov/services/employee-assistance-program
https://www.advantageengagement.com/1669/login_company.php


1. Counseling

2. Legal Services

3. Financial Consultation

Referral Services

https://des.wa.gov/services/employee-assistance-program/employees#Counseling
https://www.advantageengagement.com/p_content_detail.php?id_division=d00&id_module=m000&id_cr=567811
https://www.advantageengagement.com/p_content_detail.php?id_division=d00&id_module=m000&id_cr=567812


Getting Started with EAP Counseling

You can also call EAP Monday through Friday, 8am – 4:30pm at 877-313-4455.  They prefer the online intake form, 
but if you don’t have access to a computer or mobile device, someone can assist with this via the above number. 

For immediate crisis situation, please call and press “2” vs. completing the Client Intake form.  Counselors are 
available in an emergency 24/7.  If it is a life-threatening emergency, please call 911.



Counseling



Legal 

• Articles

• Glossary

• Legal Assist

• Legal Forms

• Online Seminars 

• Resources



Legal 



Financial
• Articles

• Audio presentations

• Legal Forms

• Online Seminars

• Resources on 

Wills/Estate Planning, 

Budgeting, Investing, 

Mortgages, 

Bankruptcy, Saving 

for College, etc. 



Financial



1. Work-Life Resources

2. Webinars

3. Newsletters

Online Resources

https://www.advantageengagement.com/p_index.php?id_division=d00&amp;id_module=m000
https://www.advantageengagement.com/p_content_seminar.php?id_division=d00&id_module=m9013&id_element=030
https://des.wa.gov/services/employee-assistance-program/publications/eap-employee-newsletter


Work-Life Resources



Work-Life Resources



Specialized Resources

Suicide Prevention and 
Intervention

Racism and Cultural 
Considerations for Mental 

Health

Eco Anxiety: Strategies to 
Cope

Career and Professional 
Development

Career Transitions

Home Improvement

Moving
Travel and Leisure

Addiction and Recovery

Grief and Loss

Caregivers

Adoption



Webinars

Navigating Change in Challenging Times



Newsletters



www.perksatwork.com



State Human Resources: Business Resource Groups

Statewide business resource groups (BRGs) bring together groups of employees and their allies who have a common 
interest or characteristic. All BRGs have a charter, mission, goals and bylaws and contribute to an overall statewide 
business strategy. BRG members bring their unique knowledge and perspectives, making them an asset to state 
business needs, such as recruitment and retention. 

Groups include:

• Blacks United in Leadership and Diversity (BUILD)
• LGBTQ+ -- Rainbow Alliance and Inclusion Network (RAIN)
• Latino Leadership Network (LLN)
• Washington Immigrant Network (WIN)
• Disability Inclusion Network (DIN)
• Veterans Employee Resource Group (VERG)

https://urldefense.com/v3/__https:/ofm.wa.gov/state-human-resources/workforce-diversity-equity-and-inclusion/statewide-business-resource-groups__;!!JmPEgBY0HMszNaDT!9Bm20CGPJL2gccjebfdvUJMwF6NvZxBO6-xftGm2A1d3ITMUXGkLOblcBa5vPnjD4EQ$
https://urldefense.com/v3/__https:/ofm.wa.gov/state-human-resources/workforce-diversity-equity-and-inclusion/statewide-business-resource-groups*BlackCom__;Iw!!JmPEgBY0HMszNaDT!9Bm20CGPJL2gccjebfdvUJMwF6NvZxBO6-xftGm2A1d3ITMUXGkLOblcBa5v2ivLh6s$
https://urldefense.com/v3/__https:/ofm.wa.gov/state-human-resources/workforce-diversity-equity-and-inclusion/statewide-business-resource-groups*rain__;Iw!!JmPEgBY0HMszNaDT!9Bm20CGPJL2gccjebfdvUJMwF6NvZxBO6-xftGm2A1d3ITMUXGkLOblcBa5vKPPFgFY$
https://urldefense.com/v3/__https:/ofm.wa.gov/state-human-resources/workforce-diversity-equity-and-inclusion/statewide-business-resource-groups*lln__;Iw!!JmPEgBY0HMszNaDT!9Bm20CGPJL2gccjebfdvUJMwF6NvZxBO6-xftGm2A1d3ITMUXGkLOblcBa5vUb9wF28$
https://urldefense.com/v3/__https:/ofm.wa.gov/state-human-resources/workforce-diversity-equity-and-inclusion/statewide-business-resource-groups*win__;Iw!!JmPEgBY0HMszNaDT!9Bm20CGPJL2gccjebfdvUJMwF6NvZxBO6-xftGm2A1d3ITMUXGkLOblcBa5va-zDa1A$
https://urldefense.com/v3/__https:/ofm.wa.gov/state-human-resources/workforce-diversity-equity-and-inclusion/statewide-business-resource-groups*din__;Iw!!JmPEgBY0HMszNaDT!9Bm20CGPJL2gccjebfdvUJMwF6NvZxBO6-xftGm2A1d3ITMUXGkLOblcBa5voQ9218w$
https://urldefense.com/v3/__https:/ofm.wa.gov/state-human-resources/workforce-diversity-equity-and-inclusion/statewide-business-resource-groups*VERG__;Iw!!JmPEgBY0HMszNaDT!9Bm20CGPJL2gccjebfdvUJMwF6NvZxBO6-xftGm2A1d3ITMUXGkLOblcBa5vARv-_6k$


Contact:

Employee Assistance Program
1-877-313-4455

Human Resource Services
(509) 335-4521
hrs@wsu.edu

Maria Royall, Ann Monroe
HRS Benefits & Wellness Coord. HRS Benefits Director
(509) 335-1819 509-335-3980
maria.royall@wsu.edu monroea@wsu.edu

https://des.wa.gov/services/employee-assistance-program
mailto:hrs@wsu.edu
mailto:maria.royall@wsu.edu
mailto:monroea@wsu.edu

	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Slide Number 16
	Slide Number 17
	Slide Number 18
	Slide Number 19

