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How My CliftonStrengths® Themes Show Up 
You should be equally aware of the power of your strengths and the traits in your talents that could derail you or your 
team. Knowing this will help you use your CliftonStrengths themes in ways that contribute to success. 

Review the example below, and then list your top five themes in the center column in the chart at the bottom. In the left-
hand column, describe what it looks like when you productively apply your themes. In the right-hand column, describe 
what it looks like when your top five themes get in your way.

Example

Situation:  When I’m having a two-way conversation with one of my employees … 

How might I productively apply each of 
my top five themes?

My Top Five 
CliftonStrengths Themes

How might my top five themes get in 
the way?

I instill confidence and know when we 
need to ask for more information.

1. Self-Assurance I think I know what we should do, so I 
don’t ask as many questions as I should.

I am committed to helping each person on 
my team deliver on time.

2. Responsibility I forget to delegate and let others be 
involved.

I enjoy learning what other people are 
thinking.

3. Learner I keep learning and delay taking real 
action.

I ask questions to understand what we’ve 
tried before.

4. Context I ask about the past, and people think 
I’m missing the issues in the present.

I am flexible and willing to make 
adjustments as we learn more and move 
forward.

5. Arranger I make so many adjustments to the 
plan that people become confused 
about what they should do.

Your Turn

How might I productively apply each of 
my top five themes?

My Top Five 
CliftonStrengths Themes

How might my top five themes get in 
the way?


