
Function 

• Makes recommendations concerning policy on appointments, 
promotion, tenure, and leave of absence. 

• Makes recommendations relating to standards of performance, 
professional ethics, faculty rights and responsibilities, academic 
freedom, and faculty compensation. 

• Receives, reviews, and acts upon other policy matters concerning 
faculty affairs. 

• Maintains liaison with Faculty Status Committee. 

• Consults with the Executive Director of Policy and Governance, the 
Attorney General’s Office, and Human Resource Services, as 
appropriate, for additional guidance on policy and policy changes. 

• Applies the Equity Lens Tool to assess the potential equity impact of a 
policy or policy change. 

 


