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UNDERGRADUATE AND PROFESSIONAL MAJOR CHANGE BULLETIN NO. 10 

Spring 2019 

 

---COURSES--- 
 

 
 

 

The courses listed below reflect the undergraduate major curricular changes approved by the Catalog 

Subcommittee since approval of the last Undergraduate Major Change Bulletin.  The course information under 

the heading titled Current will show strikethroughs for deletions, and the heading titled Proposed will show 

underlines for additions.  The column to the far right indicates the date each change becomes effective. Note: 

Items marked {S} have been streamlined and do not require Catalog Subcommittee review. 

Subject Course 

Number 

New Revise 

Drop 

Current Proposed Effective 

Date 

ANTH 355 New --N/A-- [HUM] Historical Linguistics 3 

Origins and evolution of human 

language, relationships between 

peoples and languages, development 

of contemporary ethnicities, 

linguistical change, reconstructive 

methods, and writing systems.  

1-20 

B A  599 New 

Professional 

Course 

 Strategic Planning for Personal 

and Program Success 1 Course 

Prerequisite: Admission to the MBA 

program. Background and 

framework for successfully 

transitioning into the role of a 

working professional MBA student, 

including personal assessments and 

planning, case methods, and ethics 

training; designed to ensure 

successful outcomes of MBA 

students and leaders. Typically 

offered Fall, Spring, and Summer. 

8-19 

NEP 489 Revise Exercise Internship 

Seminar 1 Course 

prerequisite: NEP 463; 

NEP 476; certified major 

in Nutrition and Exercise 

Physiology. Learn and 

complete the process for 

an exercise internship. 

Typically offered Fall. S, F 

grading.  

NEP Internship and Professional 

Development Seminar 3 Course 

prerequisite: NEP 463; NEP 476; 

certified major in Nutrition and 

Exercise Physiology. Preparatory 

activities for students to successfully 

apply for and complete an 

internship; activities to enhance 

professional development and 

group-level and/or one-on-one 

advising; delivered in a seminar 

format. Typically offered Fall. S, F 

grading.  

8-19 

PSYCH 310 New --N/A-- Work, Stress, and Health 3 

Workplace stressors and their effects 
8-19 
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on employee health, well-being, and 

safety; employee burnout, 

engagement, and stress management 

interventions. Recommended 

preparation: PSYCH 105. Typically 

offered Even Years - Fall. 

 


