
 

 

April 26, 2019 
BOARD OF REGENTS MEETING NOTICE 

May 2-3, 2019 
 
The Washington State University Board of Regents will hold its next official meetings on 
Thursday and Friday, May 2-3, 2019, on the WSU Health Sciences Spokane campus, in 
Spokane, Washington, pursuant to the schedule below. 
 
Meetings will take place at College of Nursing Building (SNRS) in the room locations outlined 
in the schedule below, except as otherwise noted. 
 
Committee meetings will run as outlined below throughout the day; starting times following 
the 10:00 am committee meetings are estimates only. If a session ends earlier than expected, 
the next scheduled session may convene immediately. Committee meetings may be attended 
by all members of the Board of Regents, and all members may participate. 
 
Thursday, May 2, 2019  Location _____ _____ 
10:00 am Executive and Governance Committee  SNRS 205 
10:30 am* Concurrent Meetings   
 Research and Academic Affairs Committee  SNRS 205 
 Student Affairs and Student Life Committee  SNRS 201 
 Institutional Infrastructure Committee  SNRS 401 
11:45 am* Special Meeting of the Trustees/Shareholders of the SNRS 205 
 Students Book Corporation 
12:15 pm* Board of Regents Lunch  SNRS 119 
1:15 pm* Finance and Compliance Committee  SNRS 205 
4:30 pm* Strategic and Operational Excellence Committee SNRS 205 
5:00 pm* Executive Session – If Needed SNRS 205 
6:00 pm Board of Regents Dinner  Luna Restaurant 
 5620 S. Perry St.,  
 Spokane, WA  99223 
  
Friday, May 3, 2019   Location ___ _____ 
 
8:15 am Board of Regents Breakfast  SNRS 119 
9:00 am Board of Regents Meeting  SNRS 205 
 
In addition, Friday, May 3 and Saturday May 4, the Regents will participate in ceremonies and 
activities associated with Commencement for the Spokane and Pullman campuses. 
 
Questions about the Board of Regents meeting and schedule may be directed to Desiree 
Jacobsen, 509-335-4200. 
 
*or upon conclusion of previous session 



 

Agenda  
Executive and Governance Committee 

Thursday, May 2, 2019 
10:00 pm – 10:15 am 

 
Location:  WSU Health Sciences Spokane, SNRS, Room 205 

 
Committee Members: Ron Sims (Chair), Brett Blankenship, and Ted Baseler 
 

 
Action Items Section 
 
1. Board of Regents Election of Officers (Sims) E-1 

 
2. Clarification of Delegation of Authority to Commence Litigation (Hess) E-2 
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ACTION ITEM #1 
Election of Officers 

(Ron Sims) 
 
 
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT:  Election of Officers 
 
PROPOSED: That Marty Dickinson be elected to serve as Vice Chair of the WSU 

Board of Regents for the year beginning July 1, 2019, with the 
understanding that she shall act as Chair pro tempore in the 
absence of the Chair, with the power to preside at the meetings 
and to sign all instruments required to be executed by the WSU 
Board of Regents. 

 
SUBMITTED BY:  Ron Sims, Chair, Board of Regents 
 
SUPPORTING 
INFORMATION: Excerpt from the Board of Regents bylaws, Article I, Section 3 

(Election and Appointment Process): 
 

Election and Appointment Process. At its regular meeting 
held after the first Wednesday in April of each year, the 
Board shall hold elections to fill the offices of Chair and Vice 
Chair. The Board shall elect a Vice Chair, as nominated by 
the Executive Committee, based upon the advice of the 
Board and in consultation with the President of the 
University. The Vice Chair shall hold office for a one-year (1-
year) term, commencing on July 1. Except in the case of 
resignation or removal, or other exigent circumstances, the 
Vice Chair shall then automatically succeed as Chair of the 
Board the following year and shall hold the office of Chair 
for one-year (1-year), commencing on July 1.  
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ACTION ITEM #2 
Clarification of Delegation of Authority  

to Commence Litigation 
(Danielle Hess) 

 
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT: Clarification of Delegation of Authority to Commence Litigation 
 
PROPOSED: That the Board of Regents adopt the proposed resolution amending 

the Delegation of Authority to Commence Litigation.  The 
amendments are a housekeeping matter intended to clarify that the 
President or designee has authority to issue suit authorizations for 
the purpose of collection of delinquent University accounts in cases 
when all normal collection efforts have been exhausted.  

 
SUBMITTED BY: Danielle A. Hess, Division Chief 

WSU Division of the Attorney General’s Office 
 
SUPPORTING 
INFORMATION: See attached 
 
ATTACHMENTS: Resolution #190503-599 - Delegation of Authority to Commence 

Litigation with proposed changes tracked 
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BOARD OF REGENTS 
Delegation of Authority to Commence Litigation 

 
Resolution #190503-599 

 
 

WHEREAS, RCW 28B.30.095, RCW 28B.30.100, and RCW 28B.30.150 vest the 
governance and management of Washington State University (WSU) in the Board of 
Regents of WSU;  

 
 WHEREAS, the Board of Regents is authorized by RCW 28B.10.528 to delegate to 
the President of WSU or designee powers and duties vested in or imposed upon the Board 
of Regents by law and to enable the President or designee to act on behalf of the Board 
of Regents in matters relating to the administration and governance of WSU;  
 

WHEREAS, the President has been delegated authority to act in matters relating to 
the general business and financial affairs of WSU; and  

 
WHEREAS, the need to commence litigation or to file notice of appeal may arise at 

a time when it is not feasible for the Board of Regents to meet; 
 

 NOW, THEREFORE, BE IT RESOLVED that the Board of Regents hereby confirms 
and continues prior delegations of authority to the President or designee to commence 
litigation or other legal action in any court or tribunal having jurisdiction; to file claims, 
cross claims, or third-party complaints in existing litigation; and to file notices of appeal 
or otherwise seek review of a court decision; 

 
PROVIDED, HOWEVER, that no new legal action in a court of law shall be initiated 

in which WSU is the plaintiff and complaining party without prior approval of the Chair 
of the Board of Regents, or in the absence of the Chair, the Vice Chair of the Board of 
Regents.  PROVIDED FURTHER, that the President or designee may initiate a new legal 
action in a court of law without the prior approval of the Chair or Vice Chair for the 
purpose of collection of delinquent university accounts in cases where all normal 
collection efforts have been exhausted. 
 
 DATED this 3rd day of May, 2019. 
 
              
       Chair, Board of Regents 
 
              
Secretary, Board of Regents   Vice Chair, Board of Regents 



 

Agenda  
Research and Academic Affairs Committee 

Thursday, May 2, 2019 
10:30 a.m. – 11:30 a.m. 

 
Location: WSU Health Sciences Spokane, SNRS, Room 205 
 
Committee Members: Heather Redman (Chair), Lisa Schauer, Ron Sims, and Mike Worthy  

    
Future Action Item Section 
 
1. Establish a Bachelor of Arts in Human Biology (Bernardo) R-1 
 
Action Items 
 
1. Rename the Department of Educational Leadership Sport Studies and  R-2 

Educational/Counseling Psychology to the Department of Kinesiology  
and Educational Psychology; and create the Department of Educational 
Leadership and Sport Management (Bernardo) 
 

2. Establish the Center for Arts and Humanities (Bernardo) R-3 
 
  
Information Items 
 
1. Faculty Manual Changes (Bernardo) R-4 

 
2. Degree Extensions (Bernardo) R-5 

 
3. Office of Research Update (Keane) R-6 
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FUTURE ACTION ITEM #1 
Establish a Program in Human Biology and  

Bachelor of Arts in Human Biology 
(Daniel J. Bernardo) 

 
 

TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT:  Establishment of a Program in Human Biology and Bachelor of Arts in 

Human Biology 
 
PROPOSED:  That the Board of Regents establish a Program in Human Biology and 

Bachelor of Arts in Human Biology 
 
SUBMITTED BY:  Daniel J. Bernardo, Provost and Executive Vice President 
 
SUPPORTING  
INFORMATION:  The College of Arts and Sciences proposes the creation of a Program in 

Human Biology and Bachelor of Arts in Human Biology. 
 
 The proposed Program in Human Biology is to be administered jointly 

by the Department of Anthropology and the School of Biological 
Sciences in the College of Arts and Sciences. The Program in Human 
Biology will offer a Bachelor of Arts degree in Human Biology. This 
expressly interdisciplinary program will meld approaches and content 
from social and biological sciences to provide students with a vibrant, 
synthetic understanding of the roles of culture, the dynamics of natural 
and social systems, and biological attributes responsible for shaping the 
human being. Our aim is to prepare students to be creative, insightful, 
and skillful in professions that encompass especially the arenas of health 
sciences, environment, societal support (such as family planning, 
forensics, food safety, and medical ethics), and public policy that 
influence the welfare of humans. 

 
 The proposed Program in Human Biology will meet the missions of the 

University, College of Arts and Sciences, Department of Anthropology, 
and School of Biological Sciences by offering an innovative, 
interdisciplinary educational program that focuses on the biology of 
human life. The College of Arts and Sciences in Pullman and Vancouver 
enthusiastically supports the Bachelor of Arts in Human Biology.   

 
The Program in Human Biology will offer students an opportunity to 
explore how human biology influences and is influenced by the 
environment, cultural and social structures, and economic and political 
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policies. Our program will foster in students a holistic sense of the 
complexities of the human condition in all of its diversity in our 
changing world. The goals of the program meet the mission of the 
School of Biological Sciences to expand knowledge about how 
organisms function, interact, and evolve in a changing world and the 
mission of the Department of Anthropology to address the most basic 
questions about the nature of culture, its evolutionary history, and 
human variability by studying the interactions between our biological 
and our learned cultural heritages. 
 
Additionally, this degree program aims to bridge a disconnect that lies 
between the social and biological sciences to provide students with a 
more direct avenue to address the biological basis of problems faced by 
human populations, cultures, and societies. The interdisciplinary 
Human Biology program aims to attract prospective students through 
its strong science foundation and focus on sociocultural contexts. It will 
assist students toward careers in health, policy, and novel career tracks 
in sustainability that address the problems we face from climate change, 
emerging diseases, and other challenges at the interface of cultures and 
environments. 

 
The complete proposal for the Bachelor of Arts in Human Biology is 
attached.  This proposal was reviewed carefully and has support from 
the Provost’s Office.  This recommendation was passed by the Faculty 
Senate on March 28, 2019.  
 
The College of Arts and Sciences proposes creation of the Bachelor of 
Arts in Human Biology degree effective Fall 2019. 

 
ATTACHMENT: Attachment A 
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MEMORANDUM 

TO: 

FROM: 

SUBJECT: 

Office of 

Provost and Executive Vice President 

DATE: September 26, 2018 

The attached proposal to create a Bachelor of Arts in Human Biology has been reviewed by 
the Provost's Office review committee. This proposal has been in development for quite 
some time and we have worked with the proposing units to narrow and sharpen the focus 
of the degree. The primary issue had been designing of a curriculum that was sufficiently 
unique to make the degree stand out from our existing degrees in the biological sciences 
and the cultural sciences. 

The attached is the revised document. We are satisfied that the proposal is ready for Senate 
review. 

PO Box 641046, Pullman, WA 99164-1046 

509-335-5581 I Fax: 509-335-0103 I http://provost.wsu.edu 

Attachment A



Merrill, Angela Lori 

From: 
Sent: 
To: 
Cc: 
Subject: 

Parks, Craig 
Monday, September 24, 2018 2:57 PM 
Duff, Andrew 
Merrill, Angela Lori; Carter, Patrick Andrew 
RE: BA in Human Bio proposal feedback 

Received. Thanks, Andrew. Yes, we will move this along to the Senate. 

Craig 

From: Duff, Andrew 

Sent: Monday, September 24, 2018 1:34 PM 
To: Parks, Craig <parkscd@wsu.edu> 

Cc: Merrill, Angela Lori <awight@wsu.edu>; Carter, Patrick Andrew <pacarter@wsu.edu> 
Subject: RE: BA in Human Bio proposal feedback 

Craig, 

Here is a modestly revised Human Biology proposal, and apologies for delay in returning this to you. The file name notes 
revision with today's date. 

What was altered: 

Goods & Services: It appears that the footnotes in the spreadsheets were leftovers, so I removed them from both the 
Vancouver and Pullman fiscal tables, as they did not refer to any information. Since we no longer have any commitment 
to goods and services in Pullman, I simply removed the paragraph that referred to this, even though Vancouver has 
committed some funds in this area. An earlier iteration of the proposal and commitment from the College had included 
support in this area. For course investments, our respective units will work with the College directly as needed, as we do 
now to support our current degrees. 

Assessment: 

Kimberly Green suggested we rename the Human Biology Advisory Committee as the Human Biology Curriculum and 
Assessment Committee to more explicitly recognize their charge. I have done so and replaced the name of this in 
references to it in the assessment section (pages 7 & 8) and later in section IX. 

I am hopeful these minor alterations suitably address input from your office (and ATL) such that you are willing to 
forward this fo r Faculty-Senate review. Please feel free to contact us if you have any additiona l questions or would like 
any clarifications or updates. 

Thanks, Andrew 

Andrew Duff, Ph.D., RPA 
Professor & Chair 
Department of Anthropology 
Washington State University 
Pullman, WA 99164-4910 
Chair's office 509-335-3441 
Research office 509-335-7828 
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From: Parks, Craig 
Sent: Wednesday, September 12, 2018 4:17 PM 
To: Duff, Andrew <duff@wsu.edu> 
Cc: Merrill, Angela Lori <awight@wsu.edu> 
Subject: RE: BA in Human Bio proposal feedback 

Andrew, following up to see what you would like us to do with the Human Bio proposal. 

Craig 

From: Parks, Craig 
Sent: Tuesday, September 4, 2018 11:01 AM 
To: Duff, Andrew <duff@wsu.edu> 
Cc: Merrill, Angela Lori <awight@wsu.edu> 
Subject: BA in Human Bio proposal feedback 

Andrew, 

Our review committee has completed its editorial review of your revised proposal for a BA in Human Biology. Some of 
the reviewers had read previous drafts of the proposal, and they commend you and your team on your responsiveness 
to their suggestions. 

I have just one, minor question for which I would like your response: 

There's this statement at the bottom of page 22 - "To achieve improvements in learning environments, 

Vancouver will invest $5,000 per year in Anthropology and Biology courses on the Vancouver campus by year 
5; Pullman courses will also require investment, but there is no specific mechanism available to support this at 

present." Curious that an unfunded commitment is included in the proposal? This known expense doesn't 

appear in the budget as far as I can tell - however, there is a footnote indicated on page 26 by the 'Goods and 
Services' and 'Equipment Instructional' line items. I don't see any explanation for that footnote, so maybe they 

talk more about it there and it didn't get included in the pdf? 

The Senate Budget Committee might pick up on this and require you to address it before they are willing to move the 
proposal forward. That committee's composition is largely unchanged from last year, and last year they did often 
scrutinize proposals as the level of detail above. I am comfortable sending the proposal forward as is, so I would like you 
to advise me on whether you want me to do so, or if you want to address the above first. 

I have also attached a copy of comments about your assessment plan. Your plan is strong and the review committee 
likes it very much. The comments are merely things for you to think about as you go forward, ideas for fine-tuning once 
the degree is up and running. 

Let me know your preference for handling the issue above, and we will go from there. 

Craig 

Craig D. Parks 
Washington State University 
Associate Vice Provost, French 436, ph. 509-335-5581 
Past President, APA Division 49 
parkscd@wsu.edu 
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Merrill, Angela Lori 

From: 
Sent: 
To: 
Cc: 
Subject: 
Attachments: 

Andrew, 

Parks, Craig 
Tuesday, September 4, 2018 11 :01 AM 
Duff, Andrew 
Merrill, Angela Lori 
BA in Human Bio proposal feedback 
BA-HumanBiology_lnterdisciplinary Degree Aug2018_kgreen (002).docx 

Our review committee has completed its editorial review of your revised proposal for a BA in Human Biology. Some of 
the reviewers had read previous drafts of the proposal, and they commend you and your team on your responsiveness 
to their suggestions. 

I have just one, minor question for which I would like your response: 

There's this statement at the bottom of page 22 - "To achieve improvements in learning environments, 

Vancouver will invest $5,000 per year in Anthropology and Biology courses on the Vancouver campus by year 

5; Pullman courses will also require investment, but there is no specific mechanism available to support this at 

present." Curious that an unfunded commitment is included in the proposal? This known expense doesn't 

appear in the budget as far as I can tell - however, there is a footnote indicated on page 26 by the 'Goods and 

Services' and 'Equipment Instructional' line items. I don't see any explanation for that footnote, so maybe they 
talk more about it there and it didn't get included in the pdf? 

The Senate Budget Committee might pick up on this and require you to address it before they are willing to move the 
proposal forward. That committee's composition is largely unchanged from last year, and last year they did often 
scrutinize proposals as the level of detail above. I am comfortable sending the proposal forward as is, so I would like you 
to advise me on whether you want me to do so, or if you want to address the above first. 

I have also attached a copy of comments about your assessment plan. Your plan is strong and the review committee 
likes it very much. The comments are merely things for you to think about as you go forward, ideas for fine-tuning once 
the degree is up and running. 

Let me know your preference for handling the issue above, and we will go from there. 

Craig 

Craig D. Parks 
Washington State University 
Associate Vice Provost, French 436, ph. 509-335-5581 
Past President, APA Division 49 
parkscd@wsu.edu 

Go ask Alice. I think she' ll know. 
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Feedback on interdisciplinary degree proposal for B.A. Human Biology: assessment of student learning 8/28/18 

1. Overall, the proposal for the B.A. in Human Biology is strong in relation to assessment and could provide a 

model for future interdisciplinary program proposals. In particular, 

a. The assessment plan (p. 7-8) appears to be feasible given the structure of the program, including 
o clear, assessable learning outcomes, and a curriculum map 
o direct and indirect measures of student learning, including assessment at the senior-level in a capstone 

course & senior portfolio course 
o a faculty committee designated for conducting assessment, analyzing assessment data, and making 

recommendations 
o assessment archives available to faculty on both campuses 

b. The proposal includes structural elements useful to assessment in an interdisciplinary program, specifically 
o a director with a faculty position who reports to both department leaders, with clerical support 
o a program leader in Vancouver to coordinate with the director 
o a committee of faculty members responsible for assessment, with representation from both 

departments and both campuses 

2. A few potential adjustments could help position the HB director and faculty to succeed with some of the 
additional challenges found in interdisciplinary degrees and assessment, including departmental and faculty 
engagement/ recognition as stakeholders. (These topics are not necessarily requested in the proposal form.) 

o Awareness of capstones serving the HB majors. Instructors and advisors should be aware that Anthro 
and Bio capstone courses will also be serving HB majors. Capstone instructors will need to have the HB 
seniors and learning outcomes in mind when they design and assess culminating student projects, and 
as they engage students in integrating & applying their skills for this degree. (If the new HB degree had 
its own prefix, the various capstone courses could be cross-listed to help with this communication.) 

o Faculty committee for HB Curriculum and Assessment. To clearly communicate faculty oversight of the 
curriculum and the responsibility of the faculty committee for using assessment results to make 
changes related to curriculum, the HB committee could be designated as the "Human Biology 
Curriculum & Assessment Committee," rather than as an "advisory committee," which may suggest a 
more limited role. Additionally, the two departmental curriculum committees could each consider 
having a member designated to represent the HB curriculum, or could implement another approach 
that fits these departments and helps keep the HB curriculum in the mix of committee considerations. 

o Explicit leadership support. Since faculty and committee members will not report to the HB director, 
the SBS director of SBS and the Anthro chair will be responsible for ensuring that their faculty 
participate in assessment and use results to make changes to their courses, and for recognizing faculty 
participation in annual review. Without such leadership support and recognition, engaging faculty can 
become, understandably, a bottleneck to assessing and improving interdisciplinary programs. 
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MEMORANDUM 

DATE: 
TO: 

FROM: 

July 28, 2018 
Daniel Bernardo, Provost and Executive Vice President 
Mel Netzhammer, Chancellor, WSU-Vancouver 
Jeannette Mageo, Chair, Faculty Senate 

4
Jc.,... ~ J/ 

Alli llroµology 

Andrew Duff, Chair, Department of Anthropology - 7/ 
Patrick Carter, Director, School of Biological Sciences 

/)a.1-.,..J, A C..J~ 
Cc: Matthew Jockers, Dean, College of Arts and Sciences 

Amy Wharton, Director, College of Arts and Sciences, WSU-Vancouver 

SUBJECT: Submission of revised proposal for a new degree in Human Biology 

We are pleased to submit our revised proposal for a new Human Biology degree, which 
pending approval would be offered on both the Pullman and Vancouver campuses 
beginning in Fall 2019. This cover letter begins with a brief review of the initial 
submissions of this degree proposal. We then summarize the feedback we received and 
how the revised Human Biology degree proposal addresses comments and concerns raised 
during the earlier consideration of the degree proposal. 

History 
Completed Notice of Intent forms for the Human Biology degree were submitted to the 
Dean of the College of Arts and Sciences, the Chancellor of the Vancouver Campus, and to 
the WSU Provost's office on October 31, 2012. We received approval to proceed from the 
Provost's office. The complete proposal was submitted through the Dean of the College of 
Arts and Sciences for formal consideration on January 25, 2013, with copies delivered to 
Provost's Office, to the Faculty Senate, and to the Chancellor's office in Vancouver. We 
received feedback on the original proposal from the following sources: the Catalog 
Subcommittee, Academic Affairs Committee, Faculty Senate; from Vancouver, we received 
feedback from the Office of Academic Affairs, the Vice Chancellor for Finance and 
Operations, and from the Director of the Library; and from the Provost's office, we received 
on October 1, 2013, a request from Vice Provost Jane Sherman to provide Provost Bernardo 
with information on how the BA in Human Biology would be consistent with, or might help 
move toward, recommendations made by a committee appointed by former Provost Bayly 
(see his memo of March 8, 2013, to Kim Kidwell, Bill Davis, Mano Manoranjan, and Bob 
Olsen) to provide a vision for delivering biology-related majors to undergraduates at WSU. 
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School of Biological Sciences Director Larry Hufford, Department of Anthropology Chair 
Andrew Duff, and faculty from both Anthropology and the School of Biological Sciences 
continued to refine and revise the proposal based on the feedback received. We 
resubmitted a revised proposal in October 2015, including a request to have the Human 
Biology degree approved for Fall 2016 on both the Pullman and Vancouver campuses. We 
received several comments on this proposal from the Provost's office review, but the 
proposal was not forwarded to the Faculty Senate. The next section contains the comments 
we received from the last review, as well as our responses to these. The proposal has been 
significantly modified from its October 2015 format, and was modified along the lines 
suggested in review. In short, the previous proposal had three degree tracks, and concerns 
were raised about two of these-with the Provost's office recommending that we instead 
proceed with just one of the degree tracks; the attached proposal includes a single degree 
option. 

Feedback on BA Human Biology proposal as submitted October 2015 
Comments received from resubmission of Human Biology proposal to Provost's Office 
10/1/15 in black. Responses to feedback in red. 

Recommendation from Provost's Office: 
• Advance BA in Human Biology, Biology and Culture option only at this time. The 

proposal as currently constituted would not be successful in the Senate. 
The resubmission contains only the single degree track originally titled "Biology and 
Culture" option. Since there is only one track associated with the degree, it is s imply the 
Human Biology degree track. What were the second and th ird degree tracks have been 
dropped. 

• The Provost's Office stands ready to assist in facilitating wider conversations about the 
future of the General Studies-sciences degree in relation to Options 2 and 3. Feedback 
made clear that there is strong support for certain aspects of the GenSts degree and that 
stakeholders want to make sure that those aspects are preserved in a new degree. 
As we have removed options 2 and 3, the current resubmission does not contain options 
considered in competition with the General Studies-Science degree. 

• If advancing the one track only at this time is acceptable, the Provost's Office will assist 
in editing the proposal for faster submission to the Senate. 
We look forward to the assistance of the Provost's office in seeing prompt submission of 
our proposal to the Faculty-Senate for review. 

Budget Questions: 
Questions on the 'people costs' in the Pullman budget (Table 12 pages 36-38): 

1. The memo of endorsement from the Dean (page 4 of the packet) indicates support for 2 
new faculty positions, however the budget shows a total of four new faculty, two in each 
discipline (Anthro & SBS) 

a. The Associate/ Professor new hires (SBS &Anthro) in Year 2 do not include any 
costs for Year 2? 
b. The SBS Assistant Professor new hire in Year 3 shows costs in all three columns, 
including Year 1 and Year 2--? 
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The current proposal contains no commitment for future hires li nked to the degree. The 
positions in the original submission, completed when the College was in a better fiscal state, 
included a College commitment to two hires, each of which were envisioned as joint-hires 
who would be appointed in both Anthropology and the School of Biological Sciences (hence 
costs were split across both units). 

2. The Dean's memo also commits funds for an academic advisor. It wasn't apparent that 
this new position was included in the budget. 
Included in fina nce tables (Table 8) under Classified Staff listings and in Table 7 listing 
support s taff associated with the degree. The College of Arts and Sciences has committed to 
supporting advising for the Human Biology degree on both campuses. 

3. This degree does not appear to have any budget beyond salaries. Does that mean 
this degree program cannot have any other expenses, e.g., 

• Costs associated with assessment, such as a measure or a training, etc., or faculty 
professional development, or other costs 

• Can the program have an annual or bi-annual faculty retreat to discuss curriculum, 
assessment, etc? 

• Can the director travel to Vancouver, which anticipates growth in this degree? 
Include sources of operating support in budget. 
Both the Vancouver and Pullman budgets commit resources for "travel," and degree support 
and administration, includ ing a degree program director. These a re designed to facilitate 
regular face-to-face meetings and active collaboration between Human Biology faculty 
across the campuses fo r regular meetings about assessment, curriculum, scheduling, and 
other topics, as well as to directly support additional needs lin ked to the degree. An initial, 
modest commitment by CAS (in Pullman) can be supplemented in the first three years "If 
growth of the degree program warrants additional fu nding." Additionally, the budgets for 
both Pullman and Vancouver include listings for support personnel rangi ng fro m academic 
coordinator to office assistance. Please refer to Table 7 for support staff lis tings by title, and 
Tables 8 and 9 for campus-specific budgets that incl ude these positions. 

Summary of general comments: 
• Reviewers perceived that the new degree duplicates the existing General Studies 

degree, which is viewed as a successful degree needed for various student groups. 

We believe that following the Provost's Office recommendation to limit this to the 
single degree-track eliminates any duplication. 

• Rigor of the health tracks compared to BS GenSts or BMS not persuasive to internal 
audiences, e.g.: 

Why is this a Bachelor of Arts degree? A BA with a "robust science 
curriculum," which the Professional option advertises and the Health Science 
option has, seems contradictory. I would think we would want our majors 
who intend to go into a health professional degree program to apply with a 
BS. 
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The BA is not a more rigorous program than the general studies BS and 
students currently take a program in the General Studies degree that is 
specifically designed to meet their interests and needs. 

The "health-track" options were removed from the proposal for the Human Biology degree, 
though the choice afforded students in the Human Biology degree also permits students to 
have a student-designed degree w ithin the parameters defined by degr ee course options. 

• Less efficient off-ramp for some majors than current General Studies degree-will take 
an additional semester or more to graduate. 

The revised Human Biology cou rsework is designed as a stand-alone degree for those 
interested in its content and training, while those seeking an "off-ramp" continue to have 
the General Studies degree as an option. 

• Curriculum offers too many choices. The impact is that that no two degrees are exactly 
alike as each student makes individual choices from the long lists of alternatives. The 
number of possible combinations would be very large, calling into question the 
coherence promised by giving it a name "human biology." Recommend they put stricter 
limits on what they want students to take. Otherwise it is in fact general studies. 

In revision, eliminating two of the tracks reduces this conce rn considerably. Additionally, 
we have significantly reduced the course options in the cu rrent degree "track" in response 
to th is concern, though enough remain to preserve the element of student choice. 

• Significant concern that General Studies degrees are being phased out, and that 
approval of the BA degree implies approval of such a move. 

The revised Human Biology degree including only one track serves as a valuable degree 
choice for those it is designed to serve and who find it of interest. Its approval is unrelated 
to General Stud ies degrees. 

• Process issue: no consultation with impacted departments in CAHNRS and Vet Med. 
Some courses outside CAS will be highly impacted by growth of this degree; budgetary 
needs in other areas should be addressed. 

As revised, the current Huma n Biology degree with its single t rack primarily features 
courses from u ni ts within the College of Arts a nd Sciences, and especial ly w ith in 
Anthropology and Biology-the two units administering the degree, with limited impact to 
courses outside of the College. 

Human Bio/Qgy Major. Professional Option 
This option was removed from the proposal for the Human Biology degree 

Reviewer comment: 
"This degree is not that different from the General Studies - biological sciences 
degree. They have added core Anth courses which otherwise do not exist in the General 
Studies degree as a requirement, and they have appropriately added statistics. There are 
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some additional requirements (psych courses and an additional semester of 
physics). Otherwise, they have a long list of courses that students can choose from in 
various categories. The rationale for the long list of courses and the various categories is 
not really apparent. Choose 12 credits from a list of 30+ courses (Professional option) vs 
choose from approved biological science courses (General Studies degree) seems to be a 
very small difference from what already exists. 
Notably, in the long list of course choices in the professional option, they no longer 
allow biological science courses from CAHNRS (which were allowed in the General 
Studies degree), and they have limited the choice of MBioS and neuroscience courses to 
the absolute minimum (not limited in the General Studies degree). Why are biology 
course like general ecology and principles of animal development approved courses but 
CAHN RS courses like animal growth and development and physiology of reproduction? 
The long list of course choices is also deceiving. If you select Soc 342, you must first take 
Soc 101, which surprisingly is not on the list." 

We did however remove courses from outside of Anth ropology and Biology that had pre-requisites 
from the suite of options unless those prerequisites were also part of the degree. 

Professional Option and Health Sciences Option: 
This option was removed from the proposal for the Human Biology degree 

Reviewer comments: 
"These two options are specifically targeted to students interested in the health care 
professions. There is no best major for students entering most health care professions. and 
implying otherwise with degree options is a disservice to the students. Even more 
important, because students do not fully understand their choices, students think the 
university is directing them to the "best choices" and for many reason that choice may be 
very wrong for them. What this all means is that degree options like this "professional" and 
"pre-health" degree option are often more detrimental than helpful to student 
success. Students are set up to believe they should choose a major. The choice they feel 
directed to may result in low GPAs or a collection of classes that are not what they need for 
their goals. This can prevent students from becoming competitive candidates for the 
professional programs they seek." 

Specific comments from Animal Sciences faculty: 
The core curriculum requirements, and even the option requirements, are somewhat soft 
on science and may not prepare students for vet school as well as other majors. Even within 
the Professional option, courses like biochemistry, cell biology and immunology are listed as 
options among MANY others. 
We noted that AS has only one course listed in any of the options, while MBIOS has many. 
We also have several courses that would be of interested to Human Biology majors (AS285, 
AS314, AS350/351, AS440, AS488, AS485), especially those students who may get turned 
on to vet school as sophomores and juniors. 

Assessment 
Strengths: 
The assessment plan (p. 9-10) appears to be feasible given the structure of the program, specifically 
including 

• clear, assessable learning outcomes 
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• a plan and faculty designated for conducting assessment and analyzing assessment data 
• provis ion for assessment archives available to faculty on both campuses 

We concur (appears on pages 7-8 of revised proposal). 

The proposal includes structural elements (p. 30) useful in facilitating assessment in an 
interdisciplinary program, specifically 

• a director with a faculty position who reports to both department leaders 
• a program leader in Vancouver to coordinate with the director 
• a committee of faculty members responsible for assessment, with representation from 

both departments and both campuses 
• clerical support 

We agree and note that this reviewer point recognizes the cross-campus strengths, and the 
inclusion of budget items Lo implement the degree, its assessment, and its success (appears on 
pages 18-19 of revised proposal). 

Weaknesses: 

The proposed senior portfolio course seems to s top short of synthesis of learning in this major (cf. 
accreditation requirements for "a coherent design with appropriate depth, breadth, sequencing of 
courses, and synthesis of learning"). While self-assessment in the portfolio can be an important 
reflective, indirect measure, it appears not to be a synthesis oflearning and demonstrated mastery; 
papers from a variety of courses that are not focused on this unique major are unlikely to show 
mastery at a capstone level of mastery unless the syllabi in those courses are adjusted so that HB 
majors do a different assignment in recognition of their different major and faculty are teaching in a 
way that asks for synthesis and senior-level mastery. Given the complexity of the curriculum and 
the many options, this is difficult to envision. 

We have revised the assessment plan, and it no longer includes having the senior portfolio with 
work potentially derived from seve ral different courses. The plan still includes a component of self­
assessment by majors of their capabi lities on specific learning outcomes gathered through an 
electronic exit-interview, but work demonstrating mastery will be directly assessed from Human 
Biology majors' work in their Capstone requirement courses, with assessed materials submitted 
directly to the Human Biology assessment committee. 

Implementation issues: 
• How can a major not have any courses of its own? 

The new interdisciplinary degree will not have even one class it controls as a degree­
specific course. At some point, does a degree need at least one or two classes, one near 
entry or midpoint, and one near exit/capstone? How are students making sense of this 
curriculum? Does a degree need a class with its designation and faculty who identify 
with that degree? Where is faculty ownership? 

The degree, jointly supervised by the Department Anthropology and School of Biological Sciences, 
has several required courses controlled by its fac ulty, and a number of modules where the bulk of 
the options originate from these two units, if not from them exclusively. We also anticipate that a 
large number of the degree majors will also take courses from each uni t across the progression of 
the degree, in the electives segment for example (where 25 of the 34 options are from 
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Anthropology or Biology), in addition to their capstone course. Students will make sense of the 
cu rriculum through their advisor a nd faculty mentor, with their mentors drawn from the facu lty of 
the two supervisory units, aligned with the stated interests and emphasis of the degree-seeking 
students. 

• How can an interdisciplinary program make adjustments to courses in its curriculum, 
when it does not control the courses for the degree? 

Although there is an interesting plan for using direct measures of student competence in 
Anthropology and Biology lower-divis ion core courses, it is unclear how adjustments to 
the courses can happen, given that the courses are owned by three different 
departments with separate curriculum and assessment committees. What is the 
working arrangement for altering courses that serve multiple degrees? 

The degree is overseen jointly by the Department of Anthropology and the School of Biologica l 
Sciences, with a well-defined structure for management and regula r assessment of the degree, and 
with the bulk of the cou rses offered coming from these two units-including six of the nine 
requirements and all of the degree Capstones. Additionally, the degree requ ires that Human Biology 
majors take a minimum of20 credits from each Anthropology and Biology; it is likely that most 
majors will take more than this minimum from each unit. The ability to make a djustments to the 
curricul um is w ithin the control of the two departments overseeing the degree. The Human Biology 
Advisory Committee w ill a lso add ress these issues. 
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New Program Proposal 

Overview: The proposed Program in Human Biology is to be administered jointly by the Department of 
Anthropology and the School of Biological Sciences in the College of Arts and Sciences. The Program in 
Human Biology will offer a Bachelor of Arts degree in Human Biology. This expressly interdisciplinary 
program will meld approaches and content from social and biological sciences to provide students with a 
vibrant, synthetic understanding of the roles of culture, the dynamics of natural and social systems, and 
biological attributes responsible for shaping the human being. Our aim is to prepare students to be 
creative, insightful, and skillful in professions that encompass especially the arenas of health sciences, 
environment, societal support (such as family planning, forensics, food safety, and medical ethics), and 
public policy that influence the welfare of humans. 

Basic characteristics 

Program Title: Human Biology 

Degree:B.A. of Human Biology 

In Human Biology 

Are you proposing a program new to WSU or extending an existing program to a new site or 
medium? 

XXX New to WSU o[IJ=xtending Existing Program 

CIP Code (consult registrar):_3_0_._2_7 _____ _ 
(Classification of Instructional Programs) 

Department: Joint Supervision by Biological Sciences and Anthropology College: CAS 

Departmental Contact: Anthropology 

Name: Andrew Duff Title: Professor and Chair 

Phone: 5-3871 e-mail: duff@wsu.edu 

Campus of Origin: Pullman 

Starting Date: August 2019 

Method of course delivery: (check all that apply) 

X Classroom 
X Pullman 
X Vancouver 
0 CT ri-Cities 
0[]3pokane 
0[]3pokane - ICN 
00,VSU Learning Centers at: 

X WHETS or Video-conferencing System 
o[Pn-line 
oD/ideotape 
o• Flexible Enrollment (with e-mail) 
o• Correspondence (Paper only) 
o• Other (please describe) _ _ _ 
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Section I. Mission Statements 

A) Washington State University 

Vision 
Washington State University will be recognized as one of the nation's leading land-grant research 
universities. 

Mission 

Washington State University is a public research unive rsity committed to its land-grant heritage 
and tradition of service to society. Our mission is threefold: 

• To advance knowledge through creative research and scholarship across a wide range of 
academic disciplines. 

• To extend knowledge through innovative educational programs in which emerging scholars 
are mentored to realize their highest potential and assume roles of leadership, responsibility, 
and service to society. 

• To apply knowledge through local and global engagement that will improve quality oflife and 
enhance the economy of the state, nation, and world. 

B) Mission of the College of Arts and Sciences 

The College of Arts and Sciences (CAS) fosters excellence in the arts, humanities, and social and 
natural sciences and provides a foundation for intell ectual and creative expe riences across 
Washington State University. We apply diverse perspectives to understand and transform the 
world, enrich lives, and meet societal needs. 

Inquiry is central to our work. We address fundamental questions through research, scholarship, 
and creative activity. Our efforts advance the frontiers of knowledge and artistic expression, as well 
as the mission and strategic goals of the University. 

The College is uniquely positioned to pursue liberal, broad-based learning, in which inquiry and 
teaching proceed in tandem. We challenge our students and ourselves to think rationally, critically, 
and creatively for life-long engagement in our human and natural worlds. 

We are committed to outreach that promotes the common good and that empowers local, state, 
national, and global communities. 

C) Department/School Missions 
Department of Anthropology Mission 
We ask and attempt to address the most basic questions about the nature of culture, its 
evolutionary history, and human variability by studying the interactions between our biological and 
our learned cultural heritages; we use this knowledge to better understand both our past and 
present. Through world class research, our goal is to pursue an understanding of the complex 
human condition in a ll of its diversity. The Department of Anthropology at Washington State 
University informs the public, students, and the profession about anthropological insights and 
contributes to understanding critical aspects of the human condition. 
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School of Biological Sciences Mission 
The mission of the School of Biological Sciences is to advance and convey fundamental biological 
knowledge about how organisms function, interact, and evolve in a changing world-information 
that is critical to confront pressing problems facing our society. Faculty, students, and staff in the 
School are involved in this mission, which is achieved through effort in education, research, and 
public outreach. 

D) How the Proposed Program Will Complement or Reflect These Missions 

The proposed Program in Human Biology will meet the missions of the University, College of Arts 
and Sciences, Department of Anthropology, and School of Biological Sciences by offering an 
innovative, interdisciplinary educational program that focuses on the biology of human life. Thje 
College of Arts and Sciences in Pullman and Vancouver enthusiastically supports the BA in Human 
Biology (Attachments C and D). The Program in Human Biology will offer students an opportunity 
to explore how human biology influences and is influenced by the environment, cultural and social 
structures, and economic and political policies. Our program will foster in students a holistic sense 
of the complexities of the human condition in all of its diversity in our changing world. The goals of 
the program meet the mission of the School of Biological Sciences to expand knowledge about how 
organisms function, interact, and evolve in a changing world and the mission of the Department of 
Anthropology to address the most basic questions about the nature of culture, its evolutionary 
history, and human variability by studying the interactions between our biological and our learned 
cultural heritages. 

Section II. Program Description 

The late President Floyd's call in 2011 for a new College of Arts and Sciences emphasized the 
importance to "enrich instruction" and "promote interdisciplinary cooperation." The proposed 
Program in Human Biology, which will be administered jointly by the Department of Anthropology 
and the School of Biological Sciences in the College of Arts and Sciences, is an important step 
toward the enrichment and interdisciplinarity envisioned by President Floyd. Similarly, the 2014-
2019 Washington State University Strategic Plan seeks to "foster greater collaboration across 
colleges, campuses, and disciplines" and calls for a "transformative student experience" in which 
students gain "university experience centered on student engagement, development, and success, 
which prepares graduates to lead and excel in a diverse United States and global society." The 
Human Biology major is designed to help achieve these objectives. 

The Program in Human Biology aims to offer a Bachelor of Arts degree in Human Biology. The 
Human Biology degree program will provide a biological science underpinning for a degree 
program that emphasizes cultural and social science coursework (Table 1). It will offer students a 
vibrant, synthetic understanding of the roles of culture, the dynamics of natural and social systems, 
and biological attributes responsible for shaping the human being. This expressly interdisciplinary 
program will meld approaches and content from social and biological sciences to provide students 
with critical skills and knowledge to achieve professional goals in human biology. Students will gain 
important insights into the interplay among biology, socio-cultural structures and dynamics, and 
environmental forces through this program. Our aim is to prepare students to be creative, 
insightful, and skillful in professions, especially in the arenas of environment, health, society, and 
public policy that influence the welfare of humans. 
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Section Ill. Need and Student Demand for the Program 

A) Need and Demand 

This degree program aims to bridge a disconnect that lies between the social and biological 
sciences to provide students with a more direct avenue to address the biological basis of problems 
faced by human populations, cultures, and societies. The interdisciplinary Human Biology program 
aims to attract prospective students through its strong science foundation and focus on socio­
cultural contexts. It will assist students toward careers in health, policy, and novel career tracks in 
sustainability that address the problems we face from climate change, emerging diseases, and other 
challenges at the interface of cultures and environments. 

Based on the Bureau of Labor Statistics' Occupational Outlook Handbook 
(http://stats.bls.gov/ooh/home.htm), health care is expected to provide about 28% of all new jobs 
in the US economy in the interval to 2020. Projections for Washington State 
(https://fortress.wa.gov /esd/employmentdata/reports-publications/industry­
reports/employment-projections) indicate that numbers of jobs in diverse areas of health care will 
increase by 1.75-2.40% between now and 2023. Well over 7,000 open jobs for diverse kinds of 
healthcare practitioners are anticipated in that period in Washington State, including over 2000 
jobs for health technologists and about 4000 in healthcare support positions. A BA in Human 
Biology will provide an important avenue to the knowledge base and skills that are essential for 
these jobs in health care. Social science-, anthropology-, and environment-related jobs in 
Washington State are projected to grow by approximately 1.5% between now and 2023, and 
students graduating with the Human Biology degree will be prepared for many of these jobs as well 
as others in health-related fields. 

We perceive a strong demand for an alternative to the majors that exist currently at WSU Pullman 
among students seeking to develop an independent, interdisciplinary program of study. The Human 
Biology degree provides a structured degree program, yet one that still permits students to tailor 
their programs. We c1nticipate that the Program in Human Biology will be attractive to students 
who come to WSU with an interest in social sciences or a major with a human focus, but who also 
want more natural science or more interdisciplinary science opportunity in their programs of study 
than are currently available. For example, several students each year inquire about possible majors 
in biological or medical anthropology, and the major in Human Biology would support their goals. 

We anticipate that Human Biology will attract new students to WSU on both the Pullman and 
Vancouver campuses because of the program's uniqueness and interdisciplinarity. We foresee 
considerable interest among potential students for a degree program that melds biological and 
socio-cultural studies. For example, the Biology degree has seen phenomenal growth on the 
Vancouver campus in recent years, and we anticipate that WSU Vancouver students will be 
attracted to an interdisciplinary program that includes the biological sciences. Human Biology will 
provide a new and distinctive degree option for students interested in a broad-based approach to 
understanding human beings. The degree will also appeal to students because it offers multiple 
pathways towards jobs, including innovative careers in areas such as global change, health policy, 
and sustainability that address the significant problems that lie ahead for human populations. 

The potential for our proposed major can be seen nationally in the development of several 
programs in human biology in the past 40 years. Human biology programs exist at public research 
universities, such as Indiana University, University of California-San Diego, University of California­
Santa Cruz, University of Texas, University of Virginia, and our peer institution Michigan State 
University. A very successful Program in Human Biology has been in place at Stanford University 
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for over 40 years. Most human biology programs are interdisciplinary, and most apply faculty and 
courses from various departments. The University at Albany-SUNY uses an approach similar to that 
proposed here in having their human biology program and shared human biology degree centered 
jointly in the departments of anthropology and biology. 

B) Relationships to Current WSU Programs 

The internal programs most likely to be challenged by competition from a degree in Human Biology 
are the two degrees, Biology and Zoology, offered by the School of Biological Sciences. Currently, 
the Biology and Zoology degrees are common majors for students interested in careers in health 
care, including those that require entry into the professional medical schools. We anticipate that 
certain students will be attracted to the greater emphasis on humans - both biologically and 
sociologically- offered by the Human Biology degree in contrast to broader training in biology and 
absence of sociological emphasis characteristic of current Biology and Zoology degrees. Similarly, 
Human Biology may attract some students seeking a firmer grounding in the sciences from 
Anthropology. 

The Human Biology major is well differentiated from the Human Development degree. Human 
Development studies how children, youth, adults, and families develop, change, and face challenges 
throughout the lifespan (childhood, adolescence, adulthood). Human Development is devoted to 
understanding the nature of human development within the context of families, schools, and 
communities using an integrated "biopsychosocial" framework. Human Biology will focus on the 
biology of humans, including genetic diversity, physiology, ecology, and evolution, in cultural and 
social contexts. Human Biology will address questions such as why cultural and social frameworks 
influence, for example, practices of nutrition, emerging infectious diseases, and human ecology, 
including problems we face with creating sustainable human environments. The curriculum of 
Human Biology is distinct from that of Human Development, addressing different s tudent interests 
and serving student audiences. Please see Appendix A for a statement from the Chair of Human · 
Development attesting to this. 

Majors offered by the School of Molecular Biosciences, including Biochemistry, Genetics and Cell 
Biology, and Microbiology, are more focused on subdisciplinary areas of biology than is the Human 
Biology major. The majors in School of Molecular Biosciences do not emphasize the cultural and 
social frameworks that are central to Human Biology. We foresee no negative impact on the number 
of students who will select majors in School of Molecular Biosciences caused by implementation of 
the Human Biology degree. 

C) Regional Competitors 

Notably, no other universities in the Pacific Northwest offer undergraduate degrees in human 
biology, although both the University of Oregon and Boise State University have areas of emphasis 
in human biology as a part of their biology Bachelor of Science degrees. The University of 
Washington (UW) offers students a track in biocultural anthropology as part of the Anthropology 
degree options. The website of the Department of Anthropology at UW describes the biocultural 
track as emphasizing "the integration of multidisciplinary approaches to the study of biological and 
behavioral diversity in modern humans and their closest living relatives ... " In contrast, the Human 
Biology major at WSU is more broadly designed to address relationships among human biology, 
socio-cultural dynamics, and the environment. The Human Biology major at WSU will provide a 
very strong scientific underpinning, including a series of required courses in biology and chemistry. 
We believe students will be drawn more strongly to a major in Human Biology than a track in 
biocultural anthropology, and this will open recruiting opportunities. 
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Our interdisciplinary Program in Human Biology will be unique in the Pacific Northwest and serve 
to attract students who seek to apply biological knowledge to human problems in environmental, 
health, and societal realms. 

D) Recruitment 

Recruitment of students to the Program in Human Biology will proceed along many avenues, 
including each of the following: 

1. We will use standard recruitment processes ongoing on both campuses in the College of 
Arts and Sciences, School of Biological Sciences, and Department of Anthropology. For 
example at campus recruitment events, we anticipate that the Program in Human Biology 
will have its own "table" and "poster" to call attention to the Human Biology major, its 
curriculum, and program opportunities. We will develop material used by the College of 
Arts and Sciences, Admissions, and Marketing, such as career cards and a program slide 
show, to present to prospective parents and students when they visit campus. 

2. A website for the Human Biology major will be developed for both campuses and linked to 
WSU Admissions, Anthropology, Biological Sciences and College of Arts and Sciences sites in 
Pullman and Vancouver. 

3. The Program in Human Biology will use Face book and/or other social media tools to 
connect with potential students and share information about the program. 

4 . Posters about the Program in Huma n Biology will be sent to Washington community 
colleges to describe opportunities of the major. Vancouver representatives from Human 
Biology will work directly with local community college partners to provide information 
about the major and to recruit students. 

5. Faculty from the School of Biological Sciences regularly participate in high school visits and 
recruitment events in Seattle and other parts of th e state, a nd we will include Human 
Biology in presentations at these events that occur outside of Pullman and Vancouver. In 
Vancouver, r epresentatives from Human Biology will engage with local high schools to 
promote the program. 

6. Representatives from Human Biology will attend Imagine Vat WSU and other WSU 
recruitment activities on both campuses that target underrepresented students, such as 
such as MOSAIC, MESA, GEAR-UP, and Noche de Familia in Vancouver. We will offer to 
participate in parent-information nights as a means to demonstrate our commitment to 
student success and the opportunities availa ble to families of prospective students. 

7. Representatives from human biology will attend the Washington Science Teachers 
Association conference to present information about the Program in Human Biology and to 
talk with teachers about their top students. This will help to develop a network of 
colleagues among K-12 teachers for recruitment purposes. 

8. We will include fliers on the Program in Human Biology for distribution with materials 
shipped to K-12 schools in Washington by the Equipment Loan Program, a popular and 
heavily used out-reach program through the School of Biological Sciences that loa ns 
equipment for biological studies to schools around the state. The Equipment Loa n Program 
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has been very successful in creating strong relationships between WSU and K-12 science 
teachers in Washington. 

We address below under Diversity in Section VIII additional recruitment approaches that will be 
applied to diversify the body of students who major in Human Biology. 

Section IV. Goals, Objectives, and Student Learning Outcomes 

A) Goals and Objectives 

Our primary goal is to offer a program that will provide students a Bachelor of Arts degree in 
Human Biology. Students in this degree program will learn about the biology of humans by 
melding knowledge and approaches from social sciences and biology. The program aims to create 
opportunities for students to address problems faced by humanity by developing skills and a 
knowledge base that spans both biological and social sciences. Our program will meet the 
educational needs of students who are specifically interested in diverse health careers, and 
biological, evolutionary, and medical anthropology; however, our interdisciplinary curriculum aims 
to provide students with a springboard toward novel careers that will address sustainability 
concerns that face human populations, such as those that result from global climate change, 
emerging infectious diseases, environmental degradation, and the healthcare needs of an 
expanding, aging, and economically poorer population. 

We aim to provide a robust curriculum in the sciences and cultural studies in which students will 
gain a unique interdisciplinary perspective. Our programs of study will also facilitate mentoring 
opportunities that include research, internships, and study abroad . We will encourage experiential 
learning opportunities in courses that support the program. 

During the first five years of the program we will conduct annual, anonymous surveys and face-to­
face interviews with each student who majors in Human Biology to examine whether we are 
meeting our goals and the aspirations of our students. We will share results of these surveys and 
interviews with leadership and faculty in the Department of Anthropology and School of Biological 
Sciences, and instructors of our courses to assess whether changes are appropriate to better 
achieve our goals. Modifications to the degree program will be evaluated by the Human Biology 
Curriculum and Assessment Committee (see Section IX below) and recommended for approval to 
the faculty of both the Department of Anthropology and School of Biological Sciences. 

B) Student Learning Outcomes 

The major learning outcomes that we expect for students in the Human Biology major include the 
following: 

1. Attain synthetic knowledge from biology, social sciences, human ecology, and human 
cultures that shapes an understanding of human beings, our diversity, our socio-cultural 
systems, and our influence on environments. 

2. Effectively communicate issues of human biology, human social and ecological dynamics, 
and human cultures to both the scientific community and the public at large in writing, 
discussion, and other communication formats. 
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3. Achieve scientific and cultural literacy to analyze contemporary social, environmental, 
and biological issues and contribute to informed opinion about their relationship to human 
biology and human populations. 

4. Demonstrate critical thinking skills to formulate logical hypotheses that address 
problems of humanity. 

5. Demonstrate scientific skills to design experiments or observational tests of hypotheses 
and analytical skills to obtain robust interpretations of data. 

We will use three primary means to assess how students meet our learning outcome 
expectations. 

1. Exit surveys with seniors will be conducted prior to graduation. Graduating seniors will be 
asked to "self-assess" their capabilities in the learning outcomes and to identify how they 
developed sophistication in each outcome. 

2. We will make direct measures of student success in meeting our learning outcomes by using 
a set of questions that will be embedded in exams taken by Human Biology majors. These 
questions will target specific learning outcomes, providing us with a means to assess 
student competence. Knowledge from the direct measures will allow us to make 
modifications, such as improving courses or modifying the curriculum, to meet better our 
outcome goals. We plan to embed questions into courses taken by majors early in their 
degree trajectory in core Anthropology and Biology courses, such as Anthropology 260 and 
Biology 106/107. 

3. Each student will be directly assessed on the degree learning outcomes in the CAPSTONE 
course taken to satisfy degree requirements during her /his senior year. All CAPSTONE 
courses have substantive written assignments that will be collected and assessed using a 
degree-specific rubric. Assessments will be performed by the Human Biology Curriculum 
and Assessment Committee. 

A curriculum map for the Human Biology major (Table 3) outlines the skill level development 
projected for the core, writing in the major, and capstone courses. Table 3 also notes where within 
the degree assessment activities occur. 

The Human Biology Curriculum and Assessment Committee (see Section IX below) will be 
responsible for assessment activities. This committee, which will include faculty from both 
campuses, will coordinate collection of materials to be assessed from instructors of courses in 
Anthropology and Biological Sciences. They will also review materials from the CAPSTONE courses, 
using an assessment rubric. This committee will be responsible for the regular review of 
assessment approaches and implementation of improved approaches, preparation of assessment 
questions for exams, and evaluation of student outcomes registered through the self-assessments 
and exams. The program's assessment archive will remain available to faculty on both campuses 
where the degree is offered. 
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Section V. Curriculum 

The curriculum of the Program in Human Biology is grounded in the University Common 
Requirements (UCORE) to address WSU's Seven Learning Goals of the Baccalaureate, provide a 
foundation in core areas of concern (including roots of contemporary issues, quantitative 
reasoning, communication, global diversity, and creative arts), allow students to engage early in 
human biology interests, and pursue this discipline throughout four years of study in a vertical 
progression of more sophisticated courses during their undergraduate programs. 

The human biology program aims especially to use courses from the life, physical, and social 
sciences to provide students with an interdisciplinary curriculum (Table 1). Our curriculum 
integrates across biological and social science knowledge domains during each year of study (Table 
2). 

The major in Human Biology is designed to be accomplished in a period of four years, and we 
provide a plan to demonstrate how students can obtain degrees in that time frame. The major 
builds on a common set of core courses that will provide a foundation in anthropology, biology, and 
statistics. The com mon core will also require students to complete a senior portfolio. The remaining 
requirements will assist students in developing breadth, expertise, and skills. The Human Biology 
major will be offered to students on the Pullman campus and the Vancouver campus. Both 
campuses currently support successful anthropology (BA) and biology (BS) undergraduate degrees; 
the suite of courses that support these majors enhances the ability to simultaneously offer this 
degree on both campuses. 

The Human Biology degree (Tables 1, 2) will guide students to explore especially how humans as 
biological beings are influenced by socio-cultural dynamics. Students will ultimately come to 
appreciate the immense cultural variation (e.g. customs, languages, and beliefs) exhibited around 
the world and explore its interplay with the genes we inherited from our ancestors. To ensure a 
firm grounding in the core disciplines associated with the Human Biology degree, Human Biology 
majors will be required to take at least 20 credits of both Anthropology and Biology courses, a total 
that includes requirements; many majors will take more tha n this required minimum. This will 
prepare students aimed for advanced degrees in biological and medical anthropology and other 
areas of social or biological science. They will also be prepared for diverse careers in forensic 
science, human ecology and sustainability, and physiological psychology among others. 
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Table 1. Curriculum for the Human Biology Major 

Major Requirements 1 

Course Title UCORE Credits 

ANTH 203 Global Cultural Diversity [DIVR] 3 

260 Introduction to Biological Anthropology [BSCI] 4 

BIOLOGY 106 Introductory Biology: Organismal Biology [BSCI] 4 

107 Introductory Biology: Cell Biology and Genetics [BSCI] 4 

301 General Genetics (also offered as MBIOS 301 ) 4 

STAT 212 Introduction to Statistical Methods (also offered as MATH [QUAN] 4 
212) 

CHEM 101 Introduction to Chemistry [PSCI] 4 

AND 

102 Chemistry Related to Life Sciences 4 

OR 

105 Principles of Chemistry I [PSCI] 4 

AND 

106 Principles of Chemistry II 4 

CAPSTONE: 3 credits from the following 

ANTH 473 Evolution and Society (also offered as BIOLOGY 473) [CAPS] [M] 3 

490 Integrative Themes in Anthropology [CAPS) [M] 3 

BIOLOGY 401 Plants and People [CAPS] 3 

408 Contemporary Genetics (CAPS] 3 

473 Evolution and Society (a lso offered as ANTH 473) [CAPS] [M] 3 

483 Organisms and Global Change [CAPS) [M] 3 

Science and Society: 3 credits from the following 2 

ANTH 309 Cultural Ecology [SSCI] 3 

BIOLOGY 330 Principles of Conservation 3 

ENVR 402 Human Health & the Environment 3 
SCI 

1 Human Biology Majors must take at least 20 credits of ANTH and 20 credits of BIOLOGY, a total that includes 
requirements 
2 Any ANTH or BIOLOGY course listed in the Science and Society, Genetics and Evolution, Human Behavior and 
Human Cultural Diversity sections that is not used to satisfy section requirements can be taken as an elective. 
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GEOL 390 Living on the Edge: Global Climate Change and Earth 3 
History 

PHIL 350 Philosophy of Science 3 

365 Biomedical Ethics [HUM] 3 

370 Environmental Ethics [HUM] 3 

soc 331 Population, Resources, and the Future 3 

332 Society and Environment [SSCI] 3 

Genetics and Evolution: 6 credits from the following2 

ANTH 302 Childhood and Culture [SSCI] 3 

463 lntorduction to Anthropological Demography and 3 
Epdemiology (title change submitted 6/2018) 

465 Human Evolution 3 

469 Genes, Culture and Human Diversity 3 

BIOLOGY 335 Genome Biology [M] 3 

395 Evolutionary Medicine 3 
OR 

403 Evolutionary Biology 3 
OR 

405 Principles of Organic Evolution 3 

MBIOS 423 Human Genetics 4 

Human Behavior: 6 credits from the following2 

ANTH 268 Sex, Evolution, and Human Nature [BSCI] 3 

381 Primate Behavioral Ecology [BSCI] 3 

BIOLOGY 307 B iology of Women [DIVR] 3 

438 Animal Behavior [M] 3 

PSYCH 230 Human Sexuality (also offered as WOMEN_ST 230) 3 

321 Introduction to Personality 3 

324 Psychology of Gender (also offered as WOMEN_ST 324) 3 

372 Biological Basis of Behavior [BSCI] 3 

Human Cultural Diversity: 3 credits from the following2 

ANTH 201 Art and Society [HUM] 3 
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307 Contempora,y Cu ltures and Peoples of Africa [DIVR] 3 

316 Gender in Cross Cultural Perspective (also offered as [DIVR] 3 
WOMEN_ST 316) 

320 Native Peoples of North America (also offered as CES 377) [DIVR] 3 

327 Contemporary Native Peoples of the Americas (also offered [DIVR] 3 
as CES 378) 

Electives: at least 18 credits from the following2 

ANTH 301 Arts and Media in Global Perspective [ARTS] 3 

303 The Anthropology of Religious Experience 3 

304 Cross Cultural Perspectives of Mental Health and Illness [SSCI] 3 

305 Anthropology of Epidemic Di sease and Bioterrorism [SSCI] 3 

330 Origins of Culture and Civi lization 3 

331 Archaeology of the Americas [SSCI] 3 

340 Maya, Aztec and Inca Civilizations [M] 3 

380 Human Osteology 3 

404 Self in Culture [CAPS] 3 

405 Medical Anthropology 3 

495 Research Practicum V ]-6 

498 Anthropology Internship V 1-15 

499 Special Problems V 1-4 

BIOLOGY 251 Introductory Human Physiology 4 

OR 

353 Advanced Human Physio logy 4 

315 Gross and Microanatomy 4 

321 Principles of Animal Development [M] 4 

333 Human Nutrition and Health [BSCI] 3 

340 Mathematical Biology (also offered as MATH 340) 3 

354 Human Anatomy for the Health Occupations 4 

372 General Ecology [Ml 4 

476 Epigenetics and Systems Biology 3 

495 Internship in Biology, Botany, or Zoology V ]-4 

499 Special Problems V ]-4 

H_D 220 Human Development Theories 3 

MBIOS 303 Introductory Biochemistry 4 

305 General Microbiology 3 

405 Cell Biology of Disease 3 

446 Epidemiology 3 

12 



PSYCH Health Psychology 320 

361 

363 

Principles of Developmental Psychology 

Psychology of Aging 

Table 2. Four-year plan for the Human Biology Major 

IFirst Year 

!First Term I 
!BIOLOGY 106 [BSCI] I 
lcHEM IO I or I 05 [PSCI] 

!written Communication [WRTG] 

!HISTORY 105 [ROOT] 

!second Term 

!BIOLOGY I 07 

!CHEM 102 or 1 06 

IANTH 203 [DIVR] 

lsTAT 212 [QUANJ 

lsecond Year 

!First Term I 
IANTH260 I 
Communication OR Written Communication 
[COMM][WRTG] 

!creative and Professional A1ts [ARTS] 

!social Sciences [SSCI] 

1Elective1
•
9 

!second Term 

!BIOLOGY 301 

[SSCI], [HUM], OR [ARTS) CAS additional 
requirement6 

!science and Society Requirement2 
I 

!Human Behavior Requirement 3 
I 

IElecti ves 1 
·9 I 

!complete Writing P01tfolio I 
IThird Year 

!First Tenn I 
loenetics and Evolution Requirement" I 
!Humanities [HUM) I 
!Human Behavior Requirement3 

I 

Hours 

4 

4 

3 

3 

Hours 

4 

4 

3 

4 

3 

3 

3 

I 

I 
Hours 

4 

3 

3 

3 

3 

Hours! 

4 

3 

3 

3 

3 

I 
Hours 

3 

3 

3 
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!Electives 1 
•9 II 6 

!second Term II Hours! 

!Genetics and Evolution Requirement4 II 3 

!Electives1
•9 and/or Foreign Language II 7-8 

jElectives II 2-6 

j[M] Course7 II 3-4 

!Fourth Year II 
!First Term II Hours 

Human Cultural Diversity Requirement 5 II 3 

l[M] Course7 11 4 

IElecti ves 1.
9 11 4 

!Integrative Capstone [CAPS] 8 
11 4 

!second Term 11 Hours 

1Electives1
•
9 or Electives II 13 

1Electives include: ANTH 301 , 303, 304,305, 330, 331,340, 380, 404, 405, 495, 498,499; BIOLOGY 
251 or 353 , 315,321,333,340, 354,372, 476, 495, 499; H_D 220; MBIOS 303,305,405,446; PSYCH 
320, 361, 363; and any ANTH or BIOLOGY course listed in the Science and Society, Genetics and 
Evolution, Human Behavior and Human Cultural Diversity modules above that were not taken to satisfy 
the requirement in those areas. 

2Science and Society Requirements include: ANTH 309; BIOLOGY 330; ENVR_SCI 402,444; GEOL 
390; PHIL 350,365,370; SOC 331,332. 

3Human Behavior Requirements include: ANTH 268, 381; BIOLOGY 307, 438; PSYCH 230, 321 , 324, 
372. 

4Genetics and Evolution Requirements include: ANTH 302,463, 465,469; BIOLOGY 335; 395 OR 403 
OR 405; MBIOS 423. 

5Human Cultural Diversity Requirements include: ANTH 201 , 307, 316,320, or 327. 

6An additional [SSC!], [ARTS], or [HUM] course is required by the CAS. 

7 [M] Courses must be chosen from either ANTH or BIOLOGY. 

8 [CAPS] course must be chosen from either ANTH or BIOLOGY. 

9 A maximum of 4 credits of coursework that are graded S, F (491, 495, 499) may be used toward fulfilling 
departmental or program option requirements. 
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COURSE# 

COURSE 
TITLE or # 

Student 
Learning 
Outcomes 
Attain 
synthetic 
knowledge 

Effectively 
communicate 
issues 

Achieve 
Scientific and 
cultural 
literacv 
Demonstrate 
critical 
thinking skills 

Demonstrate 
scientific skills 

£..-, 
i:: 0 
<N 

B 

B 

B 

B 

£0 
i::"' <N 

D/A 

D/A 

B 

B 

D 

Table 3. Human Biology Curriculum Map 

CORE COURSES 

t 
B -; 
u .. E 
-6 62.~ 62 
0 0 ,:: 0 ""'- ~-c .'.= ~ -'.= 
- CQ O CQ 

B 

B 

B 

B 

B 

62 
0 

0 " 
·- 0 CQ ... 

B 

B 

B 

B 

B 

D 

B [212] 
D/M [412] 

B [212] 
D/M [412] 

-; _; ....... ., ., 
i:: i:: ., ., 
t., t., 

D 

D 

D 

D 

D 

.!: 

.2 ~ 
i:: ... 
., 0 
"'Q., 

WRITING IN THE 
MAJOR COURSES [M] -

Two Required 

Anth 340,473,490; 
Biology 321, 335, 372, 
438,473 

CAPSTONE 

Anth 473,490; 
Biology 401, 
408,411, 473, 
483 

M/A D [Anth 340, Biology M/A 
32 1, 335); M [Anth 473, 
490, Biology 372, 438, 
4731 

M/A D [Anth 340, Biology M/A 
321,335]; M (Anth 473, 
490, Bio logy 372, 438, 
4731 

M/A D [Anth 340, Biology M/A 
321,335]; M (Anth 473, 
490, Bio logy 372,438, 
4731 

M/ A D [Anth 340, Biology M/A 
321, 335]; M [Anth 4 73, 
490, Biology 372,438, 
4731 

M/A D (Anth 340, Biology M/ A 
321,335]; M [Anth 473, 
490, Biology 3 72, 438, 
4731 

KEY: B = beginning mastery; D = developing mastery; M = mastery at senior level; A= Assessed 
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Section VI. Uses of Technology 

A) Technologies Used in Teaching 

Computer technologies will be used widely in teaching the curriculum for Human Biology. Many of 
the courses required for the degree currently use computers for data acquisition and analysis and 
for simulations. The classes also use online materials including databases and maps on human 
genetic diseases, health, nutrition, demography, and economy from the Centers for Disease Control 
and Prevention, World Health Organization, United Nations and other organizations, for student 
assignments and projects to achieve learning goals. 

B. Technologies to be Learned by Students 

Students will learn methods of data acquisition used in biological sciences, ranging from molecular 
biological to ecological techniques, and social sciences, ranging from interviews, observation, and 
assembly of meta-datasets from existing sources. Analytical tools, especially using computer 
technologies, data analys is, statistical tests, and modelling will be central to the program. 

Section VII. Delivery Methods 

This program will be available on the Pullman and Vancouver campuses, where it will be conducted 
in face-to-face and blended classes, and in AMS coursework that may originate from either Pullman 
or Vancouver. 

Section VIII. Students 

A) Numbers to be Served 

The projected number of student majors and FTE (Table 4) are based on attracting newly recruited 
students to the degree program each year for the Pullman campus, with modest annual growth 
anticipated once the degree has been established. For Vancouver (Table 4), we project that the 
program will see steady growth of newly recruited students from a modest beginning. Community 
college students likely to transfer to WSU Vancouver are especially interested in the biological 
sciences and careers in health fields - this is projected to be one of the strongest growth areas for 
the Vancouver campus. 

B) Admission Requirements 

Students can begin working toward certification upon entry to WSU and can certify as soon as they 
are eligible to do so (at 24 semester credit hours with a minimum 2.0 GPA). 
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Table 4. Projected number of student majors and FTE in the early years of the Program in 
Human Biolo!N for the Pullman and Vancouver campuses. 

Pullman 

Number of Students Year1 Year2 Year3 Year4 Years 

Headcount 8 17 26 37 50 

FTE 8 17 26 37 50 

Vancouver 

Number of Students Year1 Year2 Year3 Year4 YearS 

Headcount 5 12 22 30 40 

FTE1 3.75 9 16.5 22.5 30 
1 Vancouver FTE numbers based on approximately 75% of students being full time students. 

C) Expected Time for Program Completion 

We anticipate that most Human Biology majors on the Pullman campus will be full time. In 
Vancouver, we expect that one-quarter of the majors will be part-time students. The enrollment 
projections (Table 4) for both campuses reflect expectations based on the strong student interest 
and demand for students selecting Biology and our assessment that some students may find the 
Human Biology an attractive program; thus, we predict it will attract new students and grow 
modestly. As indicated in the four-year plan for the Human Biology major, the full time students 
should be able to complete the degree requirements in four years (Table 2). 

Transfer students who select this major are likely to have had biology or social sciences coursework 
at other universities or colleges. If these students transfer following their freshman year, they 
should be able to complete the degree in four years; transfers following their sophomore year may 
require 4.5-5.0 years total; and transfers following the junior year or later may require a total of 
five or more years total to complete the degree. 

D) Advising 

Students who major in human biology will be assigned a professional advisor in the College of Arts 
and Sciences. These students will also be assigned faculty mentors to assist with career and 
professional planning and to learn about disciplinary training opportunities. Faculty mentors will 
be members of either the Department of Anthropology or School of Biological Sciences. Student 
interests will be assessed by the program coordinator (or equivalent on the Vancouver campus) 
prior to the assignment of a mentor, and an attempt will be made to find a mentor with knowledge 
relevant to the professional aspirations of the student. Faculty mentor assignments in Pullman will 
be made by the Director of the Program in Human Biology in consultation with the Chair of the 
Department of Anthropology and the Director of the School of Biological Sciences, and in 
Vancouver by the Human Biology Program Leader. 
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E) Diversity 

Because an understanding of human diversity is one of the outcome goals of our program, we 
anticipate that it will attract diverse students as majors. 

Our strategy to recruit diverse students, including minorities and underrepresented groups, 
includes the following: 

1. Representatives from Human Biology will attend Imagine U at WSU and other WSU 
recruitment activities on both campuses that target underrepresented students, such as 
MOSAIC, MESA, GEAR-UP, and Noche de Familia in Vancouver. We will offer to participate in 
parent-information nights as a means to demonstrate our commitment to student success 
and the opportunities available to families of prospective students. 

2. Representatives from Human Biology will attend the Washington Science Teachers 
Association conference to present information about the Program in Human Biology and to 
talk with teachers about their top diverse students. This will help to develop a network of 
colleagues among K-12 teachers for recruitment purposes. 

3. The Human Biology Program will use Face book and/or other social media tools to reach 
outward and address specifically the diversity aspects of the Human Biology major to reach 
potential students from underrepresented groups. 

4. As often as possible, we will post job opportunities in the Program in Human Biology in 
WSU's Office ofFinancial Aid Spanish website (available on both campuses). 

5. We will work with Marcela Pattinson to discuss the Program in Human Biology on her 
Spanish-language radio show, "WSU Conectandote!" ("Get Connected with WSU!"), which is 
carried on stations in Centralia, Skagit Valley, Seattle, and Yakima Valley. We will also 
contact radio programs hosted by stations that target specific underrepresented groups, 
such as the Spanish language radio program "Aquf en confianza" hosted by Sandra Maqueda 
on KXPA 1540 AM in Seattle and local radio stations in the Portland-Vancouver 
metropolitan area. 

6. The Human Biology Program will identify a set of community colleges that have significant 
enrollments of ethnically and racially diverse students and work to have representatives 
visit these schools to develop faculty and student contacts . 

The Program in Human Biology will investigate avenues to communicate with military veterans 
about the opportunities of our program. 

Section IX. Faculty and Administrative Support 

A) Administration and Management 
The Program in Human Biology will be administered jointly by the Department of Anthropology 
and the School of Biological Sciences. 

We recommend the appointment of a Director of the Program in Human Biology, who will be 
supervised jointly by the Chair of the Department of Anthropology and the Director of the ·school of 
Biological Sciences. The Director of the Program in Human Biology will be responsible for 
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administration of daily needs, program assessment, and strategic planning. We envision this 
Director will have a faculty position in the Department of Anthropology and/ or School of Biological 
Sciences. The effort commitment of the Director to the Program in Human Biology should be 
expected to increase during the first years of its existence. By year five of the program, we 
anticipate that the duties of the Director will be roughly comparable to those currently held by the 
Associate Director the Undergraduate Program in the School of Biological Sciences, and similar 
compensation should be provided by the College of Arts and Sciences. 

Oversight of the program in Vancouver will be provided by a faculty member in the Department of 
Anthropology or the School of Biological Sciences. The Vancouver program leader will work directly 
with the Director of the Program in Human Biology to ensure coordinated efforts related to 
planning, assessment, recruiting, etc. 

We will establish a Human Biology Curriculum and Assessment Committee that will consist of three 
faculty from Anthropology and three faculty from Biological Sciences (and will include 
representation from both the Pullman and Vancouver campuses) to assist and advise the Director 
on needs that will include assessment activities and curriculum planning. One position on the 
Curriculum and Assessment Committee will be reserved for the Human Biology program leader in 
Vancouver. 

The program will also require staff to accomplish program plans and paperwork for undergraduate 
majors. Funds will need to be provided to support the work of a part-time academic coordinator to 
accomplish these tasks. This coordinator could be centered either in the Department of 
Anthropology or School of Biological Sciences. During at least the first five years of the program, the 
academic coordinator tasks might be accomplished by increasing the appointment of existing staff 
in either Anthropology or Biological Sciences. Clerical support and academic advising in Vancouver 
will be provided by College of Arts and Sciences personnel. 

B) Faculty 

The faculty of the program will consist of all tenure track and clinical faculty of the Department of 
Anthropology (Table 5) and the School of Biological Sciences (Table 6). The administrative and 
support staff for the program will consist of those staff currently in the Department of 
Anthropology and the School of Biological Sciences, and selected staff in the College of Arts and 
Sciences on the Vancouver campus (Table 7). 

PULLMAN CAMPUS 

Name 
Kohler, Tim 

Duff, Andrew 

Mageo, Jeannette 

Quinlan, Robert 

Blackwell, Aaron 

Cassaniti, Julia 

Grier, Colin 

Meehan, Courtney 

Table 5. Faculty Committed to Human Biology 
in the Department of Anthropology 

Rank Status 
Regents' Professor T 

Professor T 

Professor T 

Professor T 

Associate Professor T 

Associate Professor T 

Associate Professor T 

Associate Professor T 

% Effort in Program 
1.5% 
3% 
3% 
3% 
3% 
3% 
3% 
3% 
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Premo, Luke Associate Professor T 3% 
Quinlan, Marsha Associate Professor T 3% 
Pisor, Anne Assistant Professor T 3% 
Thornton, Erin Assistant Professor T 3% 
Tushingham, Shannon Assistant Professor T 1.5% 
Total Pullman FTE Faculty in Program: 0.36 

VANCOUVER CAMPUS 

Name Rank Status % Effort in Program 

Hagen, Edward Professor T 3% 
Hewlett, Barry Professor T 3% 
Weber, Steven Professor T 3% 
Wilkinson, Clare Associate Professor T 3% 
Bonnie Hewlett Clinical Assistant Professor N 3% 
Nichole Hess Instructor N 3% 
Total Vancouver FTE Faculty in Program: 0.18 

Abbreviations: T = Tenured/Tenure track; N = Not tenure track 

Table 6 . Faculty Committed to Human Biology Program 
in the School of Biological Sciences 

PULLMAN CAMPUS 

Name Rank Status % Effort in Program 
Beerman, Kathy Professor T 3% 
Carter, Patrick Professor T 3% 
Cousins, Asaph Professor T 3% 
Evans, R. Dave Professor T 3% 
Gomulkiewicz, Richard Professor T 3% 
Hufford, Larry Professor T 0% 
Knoblauch, Michael Professor T 3% 
Roalson, Eric Professor T 3% 
Schwab!, Hubert Professor T 3% 
Skinner, Michael Professor T 3% 
Storfer, Andrew Professor T 3% 
Tegeder, Mechthild Professor T 3% 
Busch, Jeremiah Associate Professo r T 3% 
Cavagnetto, Andy Associate Professor T 0.45% 

Dybdahl, Mark Associate Professor T 3% 
Hellmann, Hanjo Associate Professor T 3% 
Kelley, Joanna Associate Professor T 3% 
Lee,Ray Associate Professor T 3% 
McCubbin, Andrew Associate Professor T 3% 
Schwartz, Elissa Associate Professor T 3% 
Verrell, Paul Associate Professor T 3% 
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Brunner, Jesse Assistant Professor T 3% 

Cornejo, Omar Assistant Professor T 3% 

Crespi, Erica Assistant Professor T 3% 

Kunz, Hans-Henning Assistant Professor T 3% 

Carloye, Lisa Clinical Associate Professor N 3% 

Ankrah, Nii Clinical Assistant Professor N 3% 

Johnson, Ed Clinical Assistant Professor N 3% 

Monk, Daniela Clinical Assistant Professor N 3% 

Ritchie, Sian Clinical Assistant Professor N 3% 

Total Pullman FTE Faculty in Program: 0.845 

VANCOUVER CAMPUS 
Bishop, John Professor T 10% (year 5) 

Bollens, Stephen Professor T 0% 

Portfors, Christine Professor T 0% 
Rollwagen-Bollens, 

Associate Professor T 10% (year 5) 
Gretchen 
Schultz, Cheryl Associate Professor T 0% 

Piovia-Scott, Jonah Assistant Professor T 10% (year 5) 

Porter, Stephanie Assistant Professor T 10% (year 5) 

Mike Berger Clinical Professor N 10% (year 5) 

Wilmington, Deb Instructor N 10% (year 5) 

Sayer, Pat Instructor N 10% (year 5) 

Thomas, Duncan Instructor N 10% (year 5) 

Total Vancouver FTE Faculty in Program: 0.80 

Abbreviations: T = Tenured/Tenure-track; N = Not tenure-track clinical aooointment 

Table 7. Administrative and Support staff in the Department of Anthropology and School of 
Biological Sciences 

Pullman 
Department of Anthropology 

~ Ii.m 
Kam Spelman Academic Coordinator 

Jo Bonner Office Assistant 

Erin Collins Finance/Budget Manager 

Annette Bednar Manager 

School of Bioloi:ical Sciences 

N;;ime 

TBD 

Kara McClanahan 

Title 

Academic Coordinator 

Instructional Lab 
Su ervisor 

Re1212onsibilities 

Program support 

Program support 

Progra m support 

Progra m support 

Res12onsibilities 
Scheduling and 
program coordination 

Lab support 

0iii EffQrt in 
Program 

5% (year 5) 

2% (year 5) 

2% (year 5) 

2% (year 5) 

% Effort in 
Prngram 

5% (year 5) 

8% (year 5) 
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Ed Johnson 

Not Yet Appointed 

TBD (year 3) 

TBD 

TBD 

Lab support for 
Clinical Assistant Professor physiology labs that 

involve living animals 

Director 

Program assistant 

Fiscal specialist 

Advisor 

Vancouver 

Responsibilities 
Oversight & planning; 
instruction 

Clerical support 

Budget management 

Academic advising 

College of Arts and Sciences 

Name 

Not Yet Appointed 

Emily Earhart 

Josh Olson 

Various 

Min Kuang 

Section X. Facilities 

A) Teaching and Research 

Title 

Program Leader 

Academic Coordinator 

Technician 

Program Assistant 

Fiscal Analyst 

Responsibilities 
Oversight & planning; 
instruction 
Academic Advising 

Lab support 

Clerical support 

Budget management 

2% (year 5) 

% Effort in 
Program 

11% (year 5) 

10% (year 5) 

5% (year 5) 

20% (year 5) 

% Effort in 
Program 

10% (year 5) 

15% (year 5) 

8% (year 5) 

8% (year 5) 

8% (year 5) 

The Program in Human Biology is not anticipated to require any new teaching or research facilities, 
or to have any upfront costs to equip new laboratories or facilities. Because the program will 
consist of faculty in the Department of Anthropology and the School of Biological Sciences, and will 
use existing courses to achieve the goals of the degree, we do not anticipate that new faculty will be 
hired specifically for the program at its inception. We do not anticipate needs for research 
laboratories or office space for faculty assigned only to the Program in Human Biology. No new 
tenure-line faculty are needed to offer the Human Biology major in Vancouver. 

Because some majors in Human Biology are anticipated to transition from existing degrees where 
these students are already enrolled in most of the science courses associated with Human Biology, 
we project that most courses to be used in the program have the capacity to meet enrollment needs. 
With the projected increase in newly recruited students per year in the first five years, the upper 
division courses have the capacity to meet enrollment needs in existing sections. 

Human Biology majors in Vancouver are likely to come initially from related majors offered on 
campus. However, the program is expected increasingly to attract new students to the campus. For 
the first three years, new enrollments can be absorbed into existing course sections. 

Selected courses on both campuses will be impacted by the increased enrollment from Human 
Biology and may require additional laboratory and lecture sections to be taught in about three 
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years after the inception of the program. In Pullman, both Anthropology 260 and Biology 251 are 
heavily enrolled and would likely need additional laboratory sections. Biology 106 may be one of 
the most impacted courses on both campuses. Vancouver may need to add an additional laboratory 
section for this course in Year 3 of the major. In Pullman, recent enrollment increases have filled 
Biology 106 to capacity in the one lecture section of the course that is offered in fall and spring 
semesters (summer session continues to have enrollment capacity). To better facilitate enrollment 
in Biology 106 to meet needs of recent enrollment increases and also the addition of Human 
Biology, we recommend that an additional lecture section of the course be taught each fall semester 
in Pullman. In Pullman the addition of new laboratory sections in courses such as Anthropology 
260, Biology 106, and Biology 251 will require additional teaching assistants and funding to 
support these students. In Vancouver, Biology 354 is currently close to capacity and its enrollment 
will likely increase with the addition of Human Biology. 

A potential impact of the Program in Human Biology may be that the frequency at which some 
courses are offered currently would need to increase. For example, some courses may need to shift 
from being offered only in alternate years to being offered every year to accommodate student 
needs as the number of student majors increases, or that effort assigned in Tables 5-7 may need to 
be redistributed to other faculty and staff. This change would likely require that additional faculty 
be hired to accommodate the increased teaching need. We anticipate this need may be realized 
after the first three years of the program. 

B) Library 

As an interdisciplinary major, Human Biology, can be adequately served by existing library 
resources that facilitate teaching need in core disciplines of the new major-biology and 
anthropology-and the supplemental disciplines including environmental science, human health, 
psychology, and sociology. Please see attached letter of support from the libraries on the Pullman 
and Vancouver campuses (Appendix B) that indicates the libraries will not need to acquire new 
serials, monographs, media, technology, or personnel to support the Human Biology degree. 

Section XI. Finances 

The program will generate revenues through tuition and course fees paid by students. Costs of the 
program are estimated in Table 8 for Pullman and Table 9 for Vancouver. These tables assume no 
salary increases for faculty or staff during the five years (as we were advised to assume by the 
University's Budget Office). At full enrollment on the Pullman campus, estimated to be 50 students 
in year five. We estimate the Program in Human Biology will generate $187,500 in Pullman in year 
five, using the average of current revenue shared to the College of Arts and Sciences for Sciences 
($4000/FTE) and Liberal Arts ($3500 FTE), or $3750 per FTE, above the established baseline. 
There is no baseline for the Human Biology degree; thus, we are assuming a zero baseline in these 
revenue calculations. For Vancouver, with a different tuition revenue model, we have used the 
figure of $7633 /FTE ( calculated from $8980 [ operating revenue only portion of tuition] less central 
financial aid, student services and institutional funding of 15% [8980*.85] =$7633/FTE). In year 5 
at Vancouver, the estimated revenue from tuition is $228,990 for the 30 FTE students. 

23 



Table 8. Pullman Financial Data 

Human Biology WSU Pullman 7/28/2018 

1st 2nd 5th 
Academi Academi Academi 

1st 2nd 5th C C C 

FTE FTE FTE Year Year Year 

Total Student HOC 8 17 50 

Total Student AAFTE 8 17 50 
jEnrol/ment values linked to 

Table 1i 

Personnel Annual 
11nse11 employee FTE by job llnse,1 annual salaries by job 

Faculty rate tit/el titleJ 

Professor, Anthropology 129,313 0.015 0.015 0.015 1,940 1,940 1,940 

Professor, Anthropology 92,524 0.03 0.03 0.03 2,776 2,776 2,776 

Professor, Anthropology 89,057 0.03 0.03 0.03 2,672 2,672 2,672 

Professor, Anthropology 85,536 0.03 0.03 0.03 2,566 2,566 2,566 

Associate Professor, Anthropology 77,000 0.03 0.03 0.03 2,310 2,310 2,310 

Associate Professor, Anthropology 73,977 0.03 0.03 0.03 2,219 2,219 2,219 

Associate Professor, Anthropology 76,007 0.03 0.03 0.03 2,280 2,280 2,280 

Associate Professor, Anthropology 81,362 0.03 0.03 0.03 2,441 2,441 2,441 

Associate Professor, Anthropology 71 ,118 0.03 0.03 0.03 2,134 2, 134 2,134 

Associate Professor, Anthropology 72,187 0.03 0.03 0.03 2,166 2,166 2,166 

Assistant Professor, Anthopology 64,000 0.03 0.03 0.03 1,920 1,920 1,920 

Assistant Professor, Anthopology 67,097 0.015 0.015 0.015 1,006 1,006 1,006 

Assistant Professor, Anthopology 66,660 0.03 0.03 0.03 2,000 2,000 2,000 

Professor, SBS 84,776 0.03 0.03 0.03 2,543 2,543 2,543 

Professor, SBS 97,945 0.03 0.03 0.03 2,938 2,938 2,938 

Professor, SBS 99,317 0.03 0.03 0.03 2,980 2,980 2,980 

Professor, SBS 100,221 0.03 0.03 0.03 3,007 3,007 3,007 

Professor, SBS 97,672 0.03 0.03 0.03 2,930 2,930 2,930 

Professor, SBS 103,680 0 0 0 0 0 0 
Professor, SBS 104,718 0.03 0.03 0.03 3,142 3,142 3,142 

Professor, SBS 99,258 0.03 0.03 0.03 2,978 2,978 2,978 

Professor, SBS 89,324 0.03 0.03 0.03 2,680 2,680 2,680 

Professor, SBS 166,544 0.03 0.03 0.03 4,996 4,996 4,996 

Professor, SBS 110,270 0.03 0.03 0.03 3,308 3,308 3,308 

Professor, SBS 133,519 0.03 0.03 0.03 4,006 4,006 4,006 

Associate Professor, SBS 80,934 0.03 0.03 0.03 2,428 2,428 2,428 

Associate Professor, SBS 86,570 0.005 0.005 0.005 390 390 390 

Associate Professor, SBS 72,271 0.03 0.03 0.03 2,168 2,168 2,168 

Associate Professor, SBS 87,964 0.03 0.03 0.03 2,639 2,639 2,639 
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Associate Professor, SBS 82,592 0.03 0.03 0.03 2,478 2,478 2,478 

Associate Professor, SBS 79,404 0.03 0.03 0.03 2,382 2,382 2,382 

Associate Professor, SBS 77,478 0.015 0.015 0.015 1,162 1,162 1,162 

Associate Professor, SBS 73,037 0.03 0.03 0.03 2,191 2,191 2,191 

Associate Professor, SBS 73,209 0.03 0.03 0.03 2,196 2,196 2,196 

Assistant Professor, SBS 76,815 0.03 0.03 0.03 2,304 2,304 2,304 

Assistant Professor, SBS 80,156 0.03 0.03 0.03 2,405 2,405 2,405 

Assistant Professor, SBS 89,408 0.03 0.03 0.03 2,682 2,682 2,682 

Assistant Professor, SBS 81,096 0.03 0.03 0.03 2,433 2,433 2,433 

Clinical Associate Professor, SBS 61,183 0.03 0.03 0.03 1,835 1,835 1,835 

Clinical Assistant Professor, SBS 54,944 0.03 0.03 0.03 1,648 1,648 1,648 

Clinical Assistant Professor, SBS 45,492 0.03 0.03 0.03 1,365 1,365 1,365 

Clinical Assistant Professor, SBS 49486 0.03 0.03 0.03 1,485 1,485 1,485 

Clinical Assistant Professor, SBS 58,808 0.03 0.03 0.03 1,764 1,764 1,764 

Subtotal 1.19 1.19 1.19 99,892 99,892 99,892 

Exempt 

Manager 70,700 0.02 0.02 0.02 1,414 1,414 1,414 

Academic Coordinator 45,000 0.02 0.03 0.05 900 1,350 2,250 

Subtotal 0.04 0.05 0.07 2,314 2,764 3,664 

Classified 

Instructional Lab Tech 54,170 0.02 0.04 0.08 1,083 2,167 4,334 

Academic Advising 45,000 0.01 0.02 0.20 450 900 9,000 

Lab Support 60,656 0.01 0.01 0.02 607 607 1,213 

Program Coordinator 41,232 0.01 0.01 0.05 412 412 2,062 

Program Assistant (new) 32,000 0.01 0.02 0.10 320 640 3,200 

Office Assistant 111 27,486 0.01 0.02 0.02 275 550 550 

Fiscal Specialist 1 (new) 42,000 0.01 0.02 0.05 420 840 2,100 

Fiscal Tech 2 45,540 0.02 0.02 0.04 911 640 1,822 

Subtotal 0.10 0.16 0.56 4,478 6,755 24,280 

Graduate 

Teaching Assistants 34,930 0.50 1.00 3.00 17,465 34,930 104,790 

Subtotal 0.50 1.00 3.00 17,465 34,930 104,790 

Total Personnel 1.83 2.40 4.82 124,149 144,341 232,625 

Lf nser1 benefits based on currenl 
Benefits benefit rates_) 

Faculty 29,268 29,268 29,268 

Exempt 789 943 1,249 

Classified 2,140 3,229 11,606 

Graduate 2,288 4,576 13,727 
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Total Benefits 34,486 38,015 55,851 

Link to current benefits model rates 

Goods and Services 0 0 0 

Travel 1,500 1,500 4,000 

Equipment (Instructional) 0 0 0 

Total Direct Costs 160,134 183,856 292,476 

Total Indirect Costs 35% 86,226 98,999 157,487 

Total Costs 246,360 282,856 449,963 

One-Time Costs User inputs one-lime costs-> 0 0 0 
Formula calculates recurring 

Recurring Costs costs-, 246,360 282,856 449,963 

Total Costs 246,360 282,856 449,963 

Calculated total cost per student AAFTE: 30,795 16,639 8,999 
Calculated direct cost per student 
AAFTE: 20,017 10,815 5,850 

Revenue 

Internal Departmental /Area Reallocation 130,134 120,106 104,976 

Enrollment Funding (estimated at $3750/AAFTE) 30,000 63,750 187,500 

New State Funds 0 0 0 

WSU Allocation (Institutional reallocation) 0 0 0 

Indirect Allocation (Central reallocation for support services) 86,226 98,999 157,487 

Other<> 0 0 0 

Total Revenue 246,360 282,856 449,963 

TRUE TRUE TRUE 
r Total costs must equal total 

revenuer 
l,*Note on Year "N": Please replace the letter "N" with the year in which you expect 
the proqram to reach full enrollment. 
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Table 9. Vancouver Financial Data 

Human Biology WSU Vancouver 7/28/2018 

1st 2nd 5th 
Academi Academi Academi 

1st 2nd 5th C C C 

FTE FTE FTE Year Year Year 

Total Student HOC 5 12 40 

Total Student AAFTE 3.75 9 30 
1Enrol/ment values linked to 

Table 1i 

Personnel Annual 
Jlnsert employee FTE by job 11nse11 annual salaries by job 

Faculty rate tit/el title l 

Professor, Anthropology (.80 FTE) 76,109 0.03 0.03 0.03 2,283 2,283 2,283 

Professor, Anthropology 79,713 0.03 0.03 0.03 2,391 2,391 2,391 

Professor, Anthropology 80,545 0.03 0.03 0.03 2,416 2,416 2,416 

Associate Professor, Anthropology 72,837 0.03 0.03 0.03 2,185 2,185 2,185 
Clinical Assistant Professor, 
Anthropology 61 ,364 0.03 0.03 0.03 1,841 1,841 1,841 

Instructor, Anthropology 50,043 0.03 0.03 0.03 1,501 1,501 1,501 

Assistant Professor, Psychology 72,837 0.015 0.03 0.1 1,093 2,185 7,284 

Assistant Professor, Psychology 72,630 0.015 0.03 0.1 1,089 2,179 7,263 

Professor, SBS 89,118 0 0 0.1 0 0 8,91 2 

Professor, SBS 
144,76 

9 0 0 0 0 0 0 

Professor, SBS 
129,75 

3 0 0 0 0 0 0 

Associate Professor, SBS 79,101 0 0 0 0 0 0 

Associate Professor, SBS 86,400 0.015 0.03 0.1 1,296 2,592 8,640 

Assistant Professor, SBS 80,514 0.015 0.03 0.1 1,208 2,415 8,051 

Assistant Professor, SBS 80,199 0.015 0.03 0.1 1,203 2,406 8,020 

Clinical Professor, SBS 52,236 0.015 0.03 0.1 784 1,567 5,224 

Instructor, SBS 45,126 0.02 0.04 0.1 903 1,805 4,51 3 

Instructor, SBS 47,259 0.02 0.04 0.1 945 1,890 4,726 

Instructor, SBS 45,243 0.02 0.04 0.1 905 1,810 4,524 

Instructor, Psych 49,095 0 .02 0.04 0.1 982 1,964 4,910 

Clinical Asst. Professor, Chem 49,104 0.02 0.04 0.1 982 1,964 4,910 

Adjunct 28,200 0.02 0.04 0.1 564 1,128 2,820 

Subtotal 0.39 0.60 1.48 24,571 36,524 92,414 

Exempt 

Academic Coordinator 46,260 0 .03 0.05 0.15 1,388 2,082 6,939 

Subtotal 0 .03 0.05 0.15 1,388 2,082 6,939 

Classified 
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Instructional Lab Tech 

Clerical 

Fiscal analyst 

Graduate 

Teaching Assistants 

Total Personnel 

Benefits 

Faculty 

Exempt 

Classified 

Graduate 

Total Benefits 

Subtotal 

Subtotal 

Link to current benefits model rates 

Goods and Services 

Travel 

Equipment (Instructional) 

Total Direct Costs 

Total Indirect Costs 

Total Costs 

One-Time Costs 

Recurring Costs 

Total Costs 

37,680 

35,050 

32,100 

34,930 

35% 

Calculated total cost per student AAFTE: 

Calculated direct cost per student AAFTE: 

Revenue 
Internal Departmental /Area 
Reallocation 

Enrollment Funding 

New State Funds 
WSU Allocation (Institutional 
reallocation) 

Indirect Allocation (Central reallocation for sup 

Other <WSU Vancouver Funds> 

Total Revenue 

0.02 0.03 0.08 

0.02 0.03 0.08 

0.02 0.03 0.08 

0.06 0.09 ·0.24 

0.50 1.00 1.50 

0.50 1.00 1.50 

0.98 1.74 3.37 

User inputs one-lime costs-, 
Formula calculates recurring 

costs-, 

port services)** 

565 1,130 3,014 

701 1,052 2,804 

642 963 2,568 

1908 3145 8386 

17,465 34,930 52,395 

17,465 34,930 52,395 

45,332 76,680 160,135 

Jlnse,1 benefits based on current 
benefit rates! 

7,199 10,701 27,077 

473 710 2,366 

912 1,503 4,009 

2,288 4,576 6,864 

10,873 17,490 40,316 

5,000 5,000 5,000 

1,000 1,000 1,000 

5,000 5,000 5,000 

67,205 105,171 211,451 

36,187 56,631 113,858 

103,392 161,801 325,309 

2,000 0 0 

101,392 161,801 325,309 

103,392 161,801 325,309 

27,571 17,978 10,844 

17,921 11 ,686 7,048 

49,490 

28,624 68,697 228,990 

0 0 0 

0 0 0 

25,278 93,104 96,319 

103,392 161,801 325,309 
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**By Year 5, tuition revenue will allow us to redirect most indirect costs to other 
campus areas 

*Note on Year "N": Please replace the letter "N" with the year in which you expect 
the pro ram to reach full enrollment. 

Section XII. External Reviews 

TRUE TRUE TRUE 

1Total costs must equal total 
revenuer 

Potential external reviewers for the Program in Human Biology at WSU include the following 
individuals: 

Klaus Kaltoff, Professor of Molecular Cell and Developmental Biology 
Department of Molecular Cell and Developmental Biology 
University of Texas at Austin - ICMB 
1 University Station A6700 
205 W. 24th St. 
Austin, TX 78712-1095 
kkaltoff@mail.utexas.edu 

Katherine Preston, Associate Director, Program in Human Biology 
Program in Human Biology 
Stanford University 
450 Serra Mall, Building 20, Room 22F 
Stanford, CA 94305-2160 
kpreston@stanford.edu 

Lawrence M. Schell, Professor of Anthropology 
Department of Anthropology 
University at Albany 
Arts & Sciences Room 116 
1400 Washington Avenue 
Albany, New York 12222 
518-442-4714 
lmschell@albany.edu 

Andrea Wiley, Professor of Anthropology and Director, Human Biology 
Department of Anthropology 
Indiana University 
Student Building 130 
701 E. Kirkwood Avenue 
Bloomington, IN 47405-7100 
wileya@indiana.edu 
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APPENDIX A 

Statement from Chair of Human Development (E-mailed letter) 

Hi Andrew, 

ttll Y'Hlfi:I C-:Ct'ttt 
P.tff' A,-,d[Ce 
RE:feto.rdlll 
.... ~. Cl:ntle- 19, 2016 4:ll::16 PM 

The Human Sioloir.• m ajor sounds great, and I don't see an y significant overlap or competition witri 

our major in Human Development. Your proposed emphasis on biol,ogy, physiology, and ecology is 

rarely a prim ar)' in:erest of our majors, and although some of our cour ses toucri on those topics, 

they are not a primary focus in an~· of our classes. I wisri you luck with the proposal; it w ill be a good 

addition to the WSU un:lergraduate offerings. 

B-est wishe_s, 

Laura 

••••••••••••••+• •• .. ••••• .. 4•••• .... •,..~• •• • r • 

I.aura G . Hill 

\\f,a., nrtG"I S~C.€: U 1;'/C' ' S!t, 

f-r,:fc..ss,-r ar,~ Ch~1 hum.Jr, :,e· f'O .. -~ •t 

F'rt:'.•.:.··1 : ?n Sdt:1::e G.2·::h.1at>= f'.a;:•Jtt\• 

~ : _I_ 

;1ui-a1, 1 1'@,'e'$1J - -
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APPENDIX B 

Statement of Library Support 

We are writing to state that the existing collections and services of the WSU Libraries are able to fully 
support the proposed Program in Human Biology as put forward by the School of Biological Sciences and 
the Department of Anthropology. Because the program mainly uses existing courses from the life, 
physical, and social sciences and the humanities (courses already supported by the libraries), any impact 
of the new program on WSU Libraries' collections, services and personnel should be minimal and 
existing personnel and services can support the program. 

The focus of this program is well in keeping with areas of research and teaching in the biological sciences 
and in anthropology currently supported by the Libraries' collection policies 
(http: //www.libraries.wsu.edu/sites/default/files/cd-biological-sciences.docx, 
http://www.libraries.wsu.edu/sites/default/files/cd-anthropology.docx). Again, because of the program's 
focus and emphasis on classes already being offered at WSU, existing library collections - both physical 
and digital - are currently able to support the program's research and teaching without additional funding. 

As stated above because the program mainly uses existing courses, the impact on the WSU Vancouver 
Library will be minimal. Most access to journals and all access to databases needed to support this 
program are licensed system-wide so that Vancouver students and faculty have immediate access to the 
needed electronic resources. WSU and the other members of the Orbis-Cascade Alliance (NW consortium 
of academic libraries) have courier and electronic delivery programs in place to provide timely access to 
materials not owned by the Vancouver Library. The Vancouver Library has an active library liaison 
program and has librarians already designated to provide support in Biology and Anthropology. 

Should students take WSU Online classes to fulfill program requirements in Human Biology, those 
students would have access to databases in the WSU Libraries collections as well as to book delivery and 
other library services available to all WSU Online students (for more infonnation, see the Library 
Services for WSU Global Campus website, here: http://libguides.libraries.wsu.edu/global). 

The WSU Libraries are currently well able to support the proposed BA in Human Biology, and we wish 
to convey our thanks and appreciation to Larry Hufford of the School of Biological Sciences and to 
Andrew Duff of the Department of Anthropology for their mindful consultation with the Libraries during 
the process of proposing this program. 

Erica Carlson Nicol 
Librarian for Anthropology 
Holland Library 361 B 
Washington State University, 
Pullman 
509.335.8614 
eacarlson@wsu.edu 

Betty Galbraith 
Science Librarian 
Owen Science Library 
509.335.7930 
bettyg@wsu. ed u 

Karen Diller 
Library Director 
WSU Vancouver Library 
360.546.9179 
diller@wsu.edu 
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APPENDIX( 

Letter in Support of Human Biology degree, 
College of Arts and Sciences, Vancouver 
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February 22, 2018 

Letter of Support for the Human Biology Degree 
 
On behalf of the College of Arts and Sciences at WSU Vancouver, I’m writing to endorse the creation of a 
B.A. in Human Biology on the Vancouver and Pullman campuses.   As the proposal describes, this new 
interdisciplinary major will be unique in the Pacific Northwest and offer our students a range of 
employment options in the rapidly expanding and increasingly diversified health care industry.  Health 
care is a thriving sector of the Vancouver economy, where most of our students live and work.   In 
addition to its benefits for students, this degree is appealing from a resource standpoint because it 
draws almost exclusively from existing courses.   
 
The B.A. in Human Biology is an excellent fit for the Vancouver campus.  WSU Vancouver currently offers 
undergraduate degrees in biology and anthropology, two of the core areas of the program.  Biology is 
among the most popular programs on campus, with almost 300 majors.  The General Science degree is 
not offered in Vancouver, so we expect that Human Biology will provide a new and distinctive option for 
students interested in exploring links between the biological and social sciences.   This broad-based 
approach will also appeal to our many pre-health students, as it is consistent with national efforts to 
enhance the behavioral and social science content of health education.  The interdisciplinary nature of 
Human Biology also makes this program a good value for the campus and our students.  Degrees that 
span several disciplines and offer multiple ways to satisfy requirements provide flexibility and choice for 
students, especially those who are balancing school schedules with work and/or family commitments.    
The program’s reliance on courses that are already offered through existing campus programs enables 
us to enhance our curriculum and provide a new and unique degree in a cost-effective way.   
 
In sum, CAS at WSU Vancouver fully endorses the proposal to create a B.A. in Human Biology at WSU.  
The proposal has the strong support of WSU Vancouver faculty in the School of Biological Sciences and 
the Department of Anthropology, as well as the full support of campus leadership.  
 
Sincerely, 

 
 
Amy S. Wharton 
Director and Associate Dean, College of Arts and Sciences 
Professor of Sociology 

FOR EVALUATION OF BUDGET ONLY FOR EVALUATION OF BUDGET ONLY

FOR EVALUATION OF BUDGET ONLY FOR EVALUATION OF BUDGET ONLY
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APPENDIX D 

Letter in Support of Human Biology Degree, 
College of Arts and Sciences, Pullman 

FOR EVALUATION OF BUDGET ONLY FOR EVALUATION OF BUDGET ONLY

FOR EVALUATION OF BUDGET ONLY FOR EVALUATION OF BUDGET ONLY



MEMORANDUM 

TO: Andrew Duff, Chair, Department of Anthropology 
Patrick Carter, Director, School of Biological Sciences 

FROM:  Larry Hufford, Interim Dean  
College of Arts and Sciences 

DATE: July 25, 2018 

SUBJECT: Support for Interdisciplinary Degree in Human Biology 

I offer my support for the proposed new degree in Human Biology. This joint effort between 
the Department of Anthropology and the School of Biological Sciences provides an exemplary 
model for collaborative, interdisciplinary efforts that will create exciting new learning and post-
graduation opportunities for Washington State University students. Interdisciplinary degrees 
such as Human Biology have the potential to attract new students to Washington State 
University and to provide them with education and training for careers that will address 
significant challenges that lie ahead for human populations.  

To further the goals of the proposed program, the College of Arts and Sciences will commit to 
support the degree with $9,000 annually for three years upon degree approval. These funds 
may be used to support a Human Biology degree director, who will also have responsibility for 
coordinating program assessment, support student advising for the degree, administrative and 
clerical support of the degree, and travel between Pullman and Vancouver for coordinating 
degree implementation, course offerings, planning and assessment. If growth of the degree 
program warrants additional funding in the first three years, this will be granted. Following the 
three-year commitment, the financial needs of the program will be reassessed, and future 
commitments to support the degree will be contingent on the degree’s success at attracting 
students. 

Interdisciplinary collaborations, training, and degree offerings are consistent with the strategic 
plans of the College of Arts and Sciences and University. The College is pleased to support 
this endeavor to position WSU to contribute to the economic health and vitality of Washington 
State and to enhance opportunities for our students. 

FOR EVALUATION OF BUDGET ONLY FOR EVALUATION OF BUDGET ONLY

FOR EVALUATION OF BUDGET ONLY FOR EVALUATION OF BUDGET ONLY
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Human Biology (120 Hours) 

Completion of the Human Biology major requires a minimum of 20 credits of coursework in both 
Anthropology (ANTH) and Biology.  

First Year 

First Term Hours 
ANTH 203 [DIVR] 3 
BIOLOGY 106 [BSCI] 4 
CHEM 101 or 105 [PSCI] 4 
ENGLISH 101 [WRTG] 3 

Second Term Hours 
BIOLOGY 107 4 
CHEM 102 or 106 4 
HISTORY 105 [ROOT] 3 
STAT 212 [QUAN] 4 

Second Year 

First Term Hours 
ANTH 260 4 
Arts [ARTS] 3 
Communication [COMM] or Written Communication [WRTG] 3 
Social Sciences [SSCI] 3 
Major Elective1,2 3 

Second Term Hours 
Arts [ARTS], Humanities [HUM], or Social Sciences [SSCI]3 3 
BIOLOGY 301 4 
Human Behavior Requirement4 3 
Science and Society Requirement5 3 
Major Elective1,2 3 
Complete Writing Portfolio  

Third Year 

First Term Hours 
Genetics and Evolution Requirement6 3 
Human Behavior Requirement4 3 
Humanities [HUM] 3 
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Foreign Language7, if needed and/or Major Electives1,2 6 

Second Term Hours 
Foreign Language7, if needed, and/or Major Electives1,2 9 
Genetics and Evolution Requirement6 3 
Writing in the Major [M] course8 2-4 

Fourth Year 

First Term Hours 
Major Electives1,2 7 
Human Cultural Diversity Requirement9 3 
Integrative Capstone Course [CAPS]10 3 or 4 
Writing in the Major [M] course8 2-4 

Second Term Hours 
Major Electives1,2 and/or Electives11 13 
Complete School of Biological Sciences Exit Survey  

 
Footnotes 
1 Major Electives (18 credits) approved courses include: ANTH 301, 303, 304, 305, 330, 331, 340 [M], 380, 

404, 405, 495, 498, 499; BIOLOGY 251 or 353, 315, 321 [M], 333, 340 [M], 354, 372, 476, 491, 495, 499; H 
D 220; MBIOS 303, 305, 405, 446; PSYCH 320, 361. 363; and any ANTH or BIOLOGY course listed in the 
Science and Society, Genetics and Evolution, Human Behavior, and Human Cultural Diversity modules that 
were not taken to satisfy the requirement in those areas. 

2 A maximum of 4 credits of course work that are graded S,F (ANTH 498, 499; BIOLOGY 491, 495, 499) may 
be used toward fulfilling Major Electives. 

3 An additional [ARTS], [HUM], or [SSCI] is required by the College of Arts and Sciences. 
4 Human Behavior Requirement (6 credits) approved courses include: ANTH 268, 381, 466; BIOLOGY 307, 

438; PSYCH 230, 321, 324, 372. 
5 Science and Society Requirement (3 credits) approved courses include: ANTH 309; BIOLOGY 330; PHIL 

350, 365, 370; SOC 331, 332; SOE 390, 402, 444. 
6 Genetics and Evolution Requirement (6 credits) approved courses include: ANTH 302, 463, 469; BIOLOGY 

335, no more than one from BIOLOGY 395, 403, or 405; MBIOS 423. 
7 Two years of high school foreign language or at least two semesters of college-level foreign language are 

required by the College of Arts and Sciences for graduation. 
8 [M] courses must be chosen from ANTH or BIOLOGY. 
9 Human Cultural Diversity Requirement (3 credits) approved courses include: ANTH 201, 307, 316, 320, 327. 
10 Integrated Capstone [CAPS] course must be chosen from either ANTH 464, 473 [M], 490 [M], BIOLOGY 

401, 408, 473 [M], 483 [M]. 
11 Electives must include sufficient 300-400 level coursework to meet the University requirement of 40 upper 

division credits. 
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ACTION ITEM #1 
Rename the Department of Educational Leadership Sport Studies and 

Educational/Counseling Psychology to the Department of Kinesiology and 
Educational Psychology; and create the Department of Educational 

Leadership and Sport Management  
(Daniel J. Bernardo) 

 
 

May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT:  Rename the Department of Educational Leadership Sport Studies and 

Educational/Counseling Psychology to the Department of Kinesiology 
and Educational Psychology; and create the Department of Educational 
Leadership and Sport Management 

 
PROPOSED:  That the Board of Regents rename the Department of Educational 

Leadership Sport Studies and Educational/Counseling Psychology to the 
Department of Kinesiology and Educational Psychology; and create the 
Department of Educational Leadership and Sport Management 

 
SUBMITTED BY:  Daniel J. Bernardo, Provost and Executive Vice President 
 
SUPPORTING  
INFORMATION:  The College of Education is requesting the opportunity to rename the 

Department of Educational Leadership Sport Studies and 
Educational/Counseling Psychology to the Department of Kinesiology 
and Educational Psychology; and create the Department of Educational 
Leadership and Sport Management.   

 
 The Department of Educational Leadership, Sport Studies, and 

Educational/Counseling Psychology (ELSSECP) houses four distinct 
disciplines: (1) Educational Leadership, (2) Sport Management, (3) 
Kinesiology [includes sport science and athletic training], and (4) 
Educational Psychology. These four disciplines are administratively 
located in a single department as a consequence of downsizing within 
the college and across the university over many years.  The disciplines 
are somewhat disparate and don’t share a common educational 
mission, pedagogy, or research foci.   

 
The current college administrative structure includes one department 
chair and program coordinators for all disciplines. The challenge with 
this structure is twofold. One, faculty don’t feel fully represented by a 
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department chair that does not affiliate with their discipline. Two, it is 
an extremely difficult challenge for a single faculty member to serve as 
the department chair in a manner that properly supports each of the 
faculty groups. To learn the history, background, current trends, and 
disciplinary nuances is simply too great a task for one individual to do 
well. Moreover, the size of the current department means that the 
department chair is focused on personnel matters more than would 
ordinarily be the case. This in turn takes the chair away from their own 
scholarship. These challenges are common knowledge among faculty 
and as a consequence, faculty who could be considered for the chair 
position are simply unwilling to do it, given the current structure. 

 
The College of Education is proposing a new department, Department 
of Educational Leadership and Sport Management, while maintaining 
ELSSECP. The new department would house Educational Leadership 
and Sport Management while the current department, ELSSECP, would 
house Kinesiology and Educational Psychology. 

 
The college anticipates that the chair will have their disciplinary 
affiliation from one of the two programs in the department. This will be 
true for both departments. In addition, the college will eliminate lead 
program coordinators for all four programs across both of these 
departments. Instead, for the program with a department chair that is 
not from their discipline and program, an assistant chair will be created. 
The assistant chair position will be maintained in both departments and 
both assistant chairs will be members of the college leadership team. In 
the event that no faculty member is available from either program 
within a department, an individual outside of the department will be 
sought to fill the chair role. In addition, both programs will have 
assistant chairs. 

 
The advantages are fourfold: 

 
• One, faculty will feel better represented. 
• Two, the department chair will have a more reasonable 

administrative workload. 
• Three, the department chair will be able to maintain their 

scholarly program. 
• Four, the two departments will be in a position to generate some 

intellectual innovation. Sport Management and Educational 
Leadership share organizational theory as a major component of 
the curriculum. For the other department, Kinesiology and 
Educational Psychology share similar research models, methods, 
and processes. The new departmental arrangement will allow for 
greater collaborative efforts, which heretofore, have been lost in 
a large department in which individual faculty have been left to 
vie for their own position and resources. 
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The Counseling Psychology program also exists within the department 
but is being phased out so was not included in the list above. 
Counseling Psychology would stay within the current department with 
Kinesiology and Educational Psychology until complete phaseout, 
August 2021.  

 
The attached proposal was reviewed carefully and has support from the 
Provost’s Office.  This recommendation was passed by the Faculty 
Senate on January 24, 2019.  

 
ATTACHMENT: Attachment A – Memorandum of Understanding 



Attachment A





Notice of Intent to Create an Academic Program, 
Department, or College

Proposed name of unit Proposed campus(es)

Unit Type (select one)

Academic Program 
Department 
College

If academic program or department, 
where will unit be housed?

Justification for new unit.  If a department, indicate whether it will serve as a tenure unit, and 
justify

List of existing units that will be eliminated if unit is created.  If none, enter "None"

If academic program or department, list faculty who will be members of the unit.  If college, 
list academic units that will be members of the college

Describe process used to consult faculty affected by creation of the proposed new unit

Describe process used to consult other academic units affected by creation of the proposed new 
unit

List any and all objections raised during consultations to creation of the proposed new unit, and 
provide responses to each

Proposed budget

Department of Educational Leadership and 
Sport Management

WSU Pullman

✔

College of Education

The Department of Educational Leadership, 
Sport Studies, and Educational/Counseling 
Psychology (ELSSECP) houses four distinct 
disciplines: (1) Educational Leadership, (2) 
Sport Management, (3) Kinesiology [includes 
sport science and athletic training], and (4) 
Educational Psychology. These four disciplines 
are together in one department as a 
consequence of downsizing in the college and 
university over many years. 
 
The current college administrative structure 
includes one department chair and program 
coordinators for all disciplines. The challenge 
with this structure is twofold. One, faculty don’t 
feel fully represented by a department chair 
that does not affiliate with their discipline. Two, 
it is too great a challenge for anyone faculty 
member to be the department chair in a way 
that properly supports each of the faculty 
groups. To learn the history, background, 
current trends, and disciplinary nuances is 
simply too great a task for one individual to do 
well. Moreover, the size of the current 
department means that the department chair is 
focused on personnel matters more than would 
ordinarily be the case. This in turn takes the 
chair away from their own scholarship. These 
challenges are common knowledge among 
faculty and as a consequence, faculty who 
could be considered for the chair position are 
simply unwilling to do it, given the current 
structure. 
 
The College of Education is proposing a new 
department, Department of Educational 
Leadership and Sport Management, while 
maintaining ELSSECP. The new department 
would house Educational Leadership and Sport 
Management while the current department, 
ELSSECP, would house Kinesiology and 
Educational Psychology. 
 
The college anticipates that the chair will have 
their disciplinary affiliation from one of the two 
programs in the department. This will be true 
for both departments. In addition, the college 
will eliminate lead program coordinators for all 
four programs across both of these 
departments. Instead, for the program with a 
department chair that is not from their discipline 
and program, an assistant chair will be created. 
The assistant chair position will be maintained 
in both departments and both assistant chairs 
will be members of the college leadership 
team. In the event that no faculty member is 
available from either program within a 
department, an individual outside of the 
department will be sought to fill the chair role. 
In addition, both programs will have assistant 
chairs. 
 
The advantages are fourfold.  
 
One, faculty will feel better represented. 
 
Two, the department chair will have a more 
reasonable administrative workload. 
 
Three, the department chair will be able to 
maintain their scholarly program. 
 
Four, the two departments will be in a position 
to generate some intellectual innovation. Sport 
Management and Educational Leadership 
share organizational theory as a major 
component of the curriculum. For the other 
department, Kinesiology and Educational 
Psychology share similar research models, 
methods, and processes. The new 
departmental arrangement will allow for greater 
collaborative efforts, which heretofore, have 
been lost in a large department in which 
individual faculty have been left to vie for their 
own position and resources. 
 
Note 1: The Counseling Psychology program 
also exists within the department but is being 
phased out so was not included in the list 
above. Counseling Psychology would stay 
within the current department with Kinesiology 
and Educational Psychology until complete 
phaseout, August 2021.  
 
Note 2: A name change for ELSSECP will also 
be proposed.

None

Calderone, Shannon 
Cowin, Kathleen 
Crawford, Tammy 
Evans, Hank 
Hill, Glenys 
Huggins, Kristin 
Jedlicka, Scott 
Kim, Tae Ho 
Kruse, Sharon 
Lebens, Chris 
Licen, Simon 
McDonald, Teena 
Opstad, Tom 
Pitre, Paul 
Rhee, Yong Chae 
Rodela, Katherine 
Wong, John 
To clarify, faculty would simply stay with their 
program and thus, the above new department 
assignments. Faculty understand this and 
support this configuration.

The department has had a series of meetings 
about the possibility of another department as 
well as the configuration proposed here. This 
started with a verbal proposal to the 
department in Spring 2017, followed by 
discussion. The idea was again discussed at 
an all college meeting, August 2017.  
 
A two-year trial period was established to try 
out the proposed departmental arrangement. 
Dr. Sharon Kruse is the acting co-chair for the 
Educational Leadership and Sport 
Management, and Dr. Phyllis Erdman, is the 
acting co-chair for Kinesiology and Educational 
Psychology. Each has a two-year term as 
acting co-chair. While the programs operate 
like two departments, all recognize that 
technically they remain as ELSSECP during 
this time. 
 
Other meetings were held within each of the 
trial departments to discuss further, the 
possibility and work through any issues faculty 
might have.

The topic of creating another department was 
discussed at all college meeting in Fall 2017. In 
addition, all faculty were given an opportunity to 
discuss the issue at the department level.

No objections were raised.

$1,109,800 excl state funded fringe benefits



Describe impact on Libraries.  If none, enter "None"

Desired start date (semester, calendar year)

Name of person submitting this Notice Date submitted

If program, electronic signature of head of 
sponsoring department Date signed

If academic program or department, electronic 
signature of dean of sponsoring college Date signed

Submit completed form to Office of the Provost and Executive Vice President at 
provost.deg.changes@wsu.edu .

None. This is a budget neutral change. Given 
no increase in student/faculty/research areas, 
there is no impact on libraries.

Fall 2019

Michael S. Trevisan 9/10/18

 Michael S. Trevisan 9/10/18



Notice of Intent to Rename an Academic Program, 
Department, or College

Name of unit

Justification for proposed name change

Describe process used to arrive at new name, including consultations with faculty and other 
potentially affected units

List any and all objections raised during consultations to proposed new name, and 
provide responses to each.  If none, enter "None"

Proposed new name of unit

Desired effective date (semester, calendar year)

Name of person submitting this Notice Date submitted

Electronic signature of dean of sponsoring college Date signed

Submit completed form to Office of the Provost and Executive Vice President at 
provost.deg.changes@wsu.edu .

Department of Educational Leadership, Sport 
Studies, & Educational/Counseling Psychology

Department of Kinesiology and Educational Psychology

To accurately reflect remaining departmental 
programs after programs were broken out to 
form a separate department (Educational 
Leadership,Sport Management, and 
Counseling Psychology).

1. Anonymous survey of rating of names, 
including options for open ended suggestions 
and feedback on desired qualities of names. 
2. A second round of an anonymous survey of 
rating of names, including options for open 
ended suggestions and feedback on desired 
qualities of names. 
3. Discussion of ratings with each faculty 
group.

No objections were raised.

Fall 2019

Michael S. Trevisan 9/10/18

Michael S. Trevisan 9/10/18



Proposed 
Departments 

Discipline Programs Degrees Faculty 

Kinesiology and 
Educational 
Psychology 

Educational 
Psychology 

1. Educational 
Psychology 

1. MA in 
Educational 
Psychology 

2. PhD in 
Educational 
Psychology 

Sola Adesope 
Kira Carbonneau 
Shenghai Dai 
Robert Dainelson 
Brian French 
Chad Gotch 
Jennifer Lebeau 
Zoe Higheagle Strong 
Mike Trevisan 

 Kinesiology 1. Sport Science 
2. Athletic 

Training 

1. BS in 
Kinesiology, 
Major in Sport 
Science 

2. BS in Sports 
Medicine (part 
of the MAT 
degree) 

3. Master’s in 
Athletic Training 

Robert Catena 
Christopher Connolly 
Anne Cox 
Tami Goetz 
Kasee Hildenbrand 
Kimberly Holmstrom 
Phillip Morgan 
Katy Pietz 
Judy Schultz 
Sarah Ullrich-French 

 Counseling 
Psychology 
(Will phase 
out by 
8/2021) 

1. Counseling 
Psychology 

1. Ph.D. in 
Counseling 
Psychology  

Brian McNeill 
Phyllis Erdman 
Hsin-Ya Liao 

Educational 
Leadership and 
Sport 
Management 

Educational 
Leadership 

1. Educational 
Leadership 

1. Ed. M in 
Educational 
Leadership 

2. MA in 
Educational 
Leadership 

3. EdD in 
Educational 
Leadership 

4. PhD in 
Educational 
Leadership 

Shannon Calderone 
Kathleen Cowin 
Glenys Hill 
Kristin Huggins 
Sharon Kruse 
Teena McDonald 
Tom Opstad 
Paul Pitre 
Katherine Rodela 

 Sport 
Management 

1. Sport 
Management 

1. BA in Sport 
Management 

2. MA in Sport 
Management 

Tammy Crawford 
Hank Evans 
Scott Jedlicka 
Tae Ho Kim 
Chris Lebens 
Simon Licen 
Yong Chae Ree 
John Wong 
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ACTION ITEM #2 
Establish the Center for Arts and Humanities 

(Daniel J. Bernardo) 
 

May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT:  Establishment of the Center for Arts and Humanities 
 
PROPOSED:  That the Board of Regents establish the Center for Arts and Humanities 
 
SUBMITTED BY:  Daniel J. Bernardo, Provost and Executive Vice President 
 
SUPPORTING  
INFORMATION:  The Center for the Arts and Humanities will serve as an organizing point 

for creative and scholarly activity (research) and public engagement 
(service) in the arts and humanities, with the further potential to 
support innovative teaching at both the undergraduate and graduate 
levels. Its work and contributions are expected to engage not only those 
faculty and students formally associated with arts and humanities units 
but also those faculty who independently express artistic and/ or 
humanistic interests. Given this integrated range of aims and its 
particularly outward-facing and collaborative emphasis, a center is the 
most appropriate designation for this proposed unit. 

 
 By creating a Center for the Arts and Humanities WSU will catalyze new 

patterns of inquiry among current arts and humanities faculty, 
providing a framework for more collaborative and outward-facing work. 
In particular it will concentrate on larger-scale interdisciplinary interest 
areas that draw upon but necessarily extend beyond the scope of 
individual departments. Its establishment will confirm WSU's 
commitment to the arts and humanities as areas of serious intellectual 
inquiry, one that is consonant with our continuing obligation as a land-
grant institution to the creation and extension of new knowledge to the 
wider public.  

 
Nationwide more than 120 institutions have some form of 
arts/humanities center or institute. More importantly, such centers are 
characteristic of high-performing comprehensive research universities. 
Of the 42 public universities identified as "Top 25" in the Arizona State 
University's Measuring University Performance list (a key source of 
"Drive to 25" Metrics), 70% have such a center. Of the actual top 25, 
80% have such a center, and those that do not are most frequently 
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more specialized technical institutions. More immediately, in the PAC-
12, 9 of 12 PAC-12 universities have formal arts/humanities centers. 
Two that do not-Arizona and UCLA-have a stand-alone College of 
Humanities that coordinates several arts- or humanities-based centers. 
WSU is the only PAC-12 institution to have neither an arts/humanities 
center nor an independent college of the arts and humanities.  
 
By themselves, of course, the presence of these centers at other 
institutions does not necessarily oblige the creation of a similar center 
at WSU. Such centers do testify compellingly, however, to the 
widespread recognition among our aspirational peers that today's 
greatest challenges are not simply scientific nor technical. Rather, they 
are also questions of values, beliefs, history, aesthetics, and culture, all 
of which are fundamentally artistic and humanistic areas of inquiry. A 
failure to invest appropriately in the arts and humanities thus threatens 
the capacity of any institution-WSU included-to effectively understand, 
engage, and solve our world's most pressing and complex problems. 
 
At its core, the Center proposes to pursue a fundamental transformation 
of arts and humanities research at WSU. Working in concert with 
academic departments, which will remain centers of more specialized, 
field­specific inquiry, the Center will advance a broader agenda, one 
that crosses traditional scholarly boundaries, encourages innovation, 
and advocates for the vital contribution of the arts and humanities to 
the public good.  
 
With this commitment serving as its guiding principle, the Center will 
pursue the following primary goals: 
 

• Expand WSU's capacity for foundational research in the arts and 
humanities 

• Nurture cross- and interdisciplinary connection and 
collaboration 

• Increase the public visibility and outreach of WSU arts and 
humanities faculty 

• Advance WSU's commitment to diversity, inclusion, and 
community engagement 

• Catalyze WSU's engagement with emergent fields of humanistic 
and artistic knowledge 

 
The complete proposal for the Center for the Arts and Humanities is 
attached.  This proposal was reviewed carefully and has support from 
the Provost’s Office.  This recommendation was passed by the Faculty 
Senate on January 24, 2019.  

 
ATTACHMENT: Attachment A – WSU Center for the Arts and Humanities (Proposal) 



Attachment A
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INFORMATION ITEM #1 
Faculty Manual Changes Approved by the  

President Under Delegated Authority (Daniel J. Bernardo) 
 
Changes to the Faculty Manual 
The Faculty Senate recommended approval for the following changes to the Faculty Manual.   
 

• Section III.G.3.4 - Privileges of Emeritus Rank 
o A redline copy of the change as presented to the Faculty Senate is attached. 

• Section I.B.1 - Faculty Structure and Section V.C.1 – Titles 
o The change will modify sections 1.B.1. and V.C.1. to evolve the faculty track and 

appointment definitions and more appropriately match descriptions of work for 
the faculty. The modifications in each section are extensive and therefore will 
replace the entirety of the named sections. The suggested changes are attached.   

 
The recommendation was passed by the Faculty Senate on February 21, 2019 and April 11, 2019. 
 



DRAFT: FAC proposal Section III.G.3.4  
Revision  

 
 

III G. Emeritus Faculty Appointment 

1. Eligibility  
Emeritus rank is granted in recognition of service to Washington State University. 
To be eligible, faculty must be either age sixty or older with ten or more years of service at the 
University or have completed twenty-five (25) or more years of service to the University, AND 
have held an eligible non-tenure or tenure track rank at Washington State University for a period 
of at least five (5) years prior to leaving the University. 
Upon retirement, the chair or director will inform Human Resource Services to assign the eligible 
retiring faculty members ranks to emeritus faculty rank.  Human Resource Services will note this 
designation on the retirement Personnel Action Form (PAF), if the assignment has occurred by 
the time the form is initiated.  

2. Notification of Granting of Emeritus Rank 
A letter of recognition will be sent by the provost to each faculty retiree named to an emeritus 
rank. 

3. Privileges of Emeritus Rank 
The Emeritus rank shall entail continued campus courtesies including the options to 

1) use library and recreational facilities; 

2) receive publications sent to active faculty and members of the Alumni Association; 

3) participate in contract, grant, and other scholarly endeavors; 

4) negotiate with academic chairs or directors for office space, laboratory space, and computer (retain 
internet and e-mail @wsu.edu privileges, e-mail, and other cloud services available to faculty at large) 
and facility access as available; 

5) participate in academic convocations, commencements and other academic endeavors; and 

6) request that their names be retained in the University catalog until their death.   

 



I B.  
 
1. Tenure Track Faculty 
 
Tenure track faculty may hold probationary or tenured contracts.   
 
a. Academic Faculty  
Faculty who have significant responsibilities in the following areas: (1) research/scholarship 
and/or creative activity, (2) teaching, and (3) academic service.  In some units, tenure-track 
“academic faculty” may also play a significant role in the important missions of clinical 
service/practice and/or community outreach (e.g., extension).  Importantly, a faculty member in 
the tenure track is expected to establish and maintain a record of productivity and achievement in 
research/scholarship and/or creative activity.  Faculty in this track are also expected to meet the 
expectations of their college and department regarding the quantity and quality of their teaching, 
academic service, and (if applicable) clinical service/practice.  As with all tracks, a tenure track 
faculty member must always be assessed in accordance with their appointment (e.g., 
expectations relative to research/scholarship and/or creative activity must be concordant with the 
percentage of the faculty member’s appointment assigned to these areas).  
 
Appointments are as assistant professor, associate professor, or professor.   
A terminal degree is normally required.  Alternative credentials will be approved in consultation 
with unit faculty, by the administrative head, and by the provost or chancellor.  A faculty 
member hired as an assistant professor who arrives without having completed their terminal 
degree will normally be given a maximum of one year to finish their degree and an appointment 
from the lecturer designation until they finish their degree. 
 
b. Library Faculty  
Faculty whose primary responsibilities center on library services for the university community, 
research, scholarship and service.  
  
Appointments are as librarian 2, librarian 3, or librarian 4.  A terminal degree is normally 
required.  Alternative credentials will be approved in consultation with unit faculty, by the 
administrative head, and by the provost or chancellor.  A faculty member hired as a librarian 2 
who arrives without having completed their terminal degree will normally be given a maximum 
of one year to finish their degree and an appointment from the lecturer designation until they 
finish their degree. 
 



c. Extension Faculty   

Extension faculty are responsible for extending the research and knowledge bases of Washington 
State University to communities of place and practice across the state. Extension faculty in the 
tenure track are expected to establish and maintain a record of productivity and achievement in 
research/scholarship and/or creative activity. 

Appointments are as assistant professor, associate professor, or professor. 

A terminal degree is normally required. Alternative credentials will be approved in consultation 
with unit faculty, by the administrative head, and by the provost or chancellor.  A faculty 
member hired as an assistant professor who arrives without having completed their terminal 
degree will normally be given a maximum of one year to finish their degree and an appointment 
from the lecturer designation until they finish their degree.  
 

  



V C. Tracks and Appointments  
 
1. Career Track Faculty 
 
Career track faculty may hold continuous, one (1) to five (5) year fixed term (with or without a 
rolling horizon), or contingent contracts.  The responsibilities for career track faculty should fall 
into one of the following designations.    
 
Career track appointments must include a specified sub-track title in the appointment (e.g., 
clinical assistant professor, research associate professor, teaching professor).  
 
All career track appointments should align with current Washington Administrative Code 
Regulations (WAC250-61-100).  
 
Appropriate department-specific working titles for each of the appointments within the career-
track do not have to include the track or sub-track designation and may be determined by each 
college.  For example, colleges may elect that working titles be listed simply as assistant 
professor, associate professor, or professor, with no mention of tenure track versus career track, 
or sub-track.  All working titles should be listed in the college’s tenure and promotion guidelines.  
  
a. Academic Faculty  
 
1. Clinical Sub-track 
Faculty whose primary responsibilities are clinical practice and/or the supervision and clinic-
based instruction of professional students, interns, residents, and/or fellows.  Many, but not all, 
will also have significant expectations in one or more of the following areas: (a) 
research/scholarship and/or creative activity, (b) teaching, (c) outreach, (d) educational 
leadership e) administration, or (f) academic service.  For example, these faculty may also play a 
role in the pre-clinical/pre-clerkship phases of the professional curriculum and/or perform 
clinical research.  Promotion in this sub-track is based on significant achievement and/or a 
national/international recognition for excellence in clinical practice, teaching, educational 
leadership, and/or scholarship.  As with all tracks, a career track, clinical sub-track faculty 
member must always be assessed in accordance with their appointment (e.g., expectations 
relative to research/scholarship and/or creative activity must be concordant with the percentage 
of the faculty member’s percent appointment assigned to these missions). 
 
Appointments are as clinical assistant professor, clinical associate professor, or clinical 
professor.  
 
2. Research Sub-track  
Faculty in non-tenure track research appointments who predominantly conduct 
research/scholarship and/or creative activity and who may serve as principal or co-principal 
investigators on grants or contracts administered by the university.  Typically, the institution has 
made a commitment of office and research space.  Start-up funds and salary may be provided.  
However, departments and colleges may expect these faculty members to provide all or 



significant portions of their own salary through extramural funding.  The terms for start-up, 
space, and salary will generally be negotiated during the hiring process, although those terms can 
be renegotiated by the institution and/or the faculty member.  In general, these faculty will have 
no significant teaching or service expectations unless those responsibilities are negotiated and 
commensurate funding support is provided.  Promotion in this sub-track is typically based on 
traditional measures of research/scholarship, i.e., publication, extramural funding, and 
national/international reputation. 
 
Appointments are as research assistant professor, research associate professor, or research 
professor.  
 
3. Scholar Sub-track 
Faculty who have significant responsibilities in at least 2 of the following areas: (a) teaching, (b) 
student advising, (c) research/scholarship, (d) creative activity, (e) outreach, (f) practice, (g) 
educational leadership, (h) administration, or (i) academic service.  Most faculty in this sub-track 
will have a significant teaching and/or student advising responsibility.  However, carrying a large 
teaching and/or advising load and receiving good student ratings is not sufficient for promotion 
in this sub-track.  Applicants for promotion are expected to demonstrate a scholarly approach to 
teaching, evidence of teaching effectiveness, and achievement/recognition in one or more of the 
additional areas (e.g., research/scholarship, educational leadership, outreach, etc.).   
 
Appointments are as scholarly assistant professor, scholarly associate professor, or scholarly 
professor.   
  
4. Teaching Sub-track  
Most commonly faculty whose primary responsibility is teaching and/or student advising and 
have little to no additional expectations in research/scholarship and/or creative activity, 
leadership, or academic service.  Faculty with a teaching appointment will often have large 
teaching commitments, according to their appointment and contract.  In some colleges, teaching 
may involve teaching in a clinical setting.  Promotion criteria will be determined by the 
department and college but should include evidence of teaching effectiveness and innovation.   

Appointments are as teaching assistant professor, teaching associate professor, or teaching 
professor.  
 
b. Library Faculty  

Career track faculty whose primary responsibilities center on library services for the university 
community, research, scholarship and service.  The duties of career track library faculty may be 
more specialized than that of tenure track faculty.  

Appointments are as librarian 2.  



 
c. Extension Faculty   

Career track extension faculty are responsible for extending the research and knowledge bases of 
Washington State University to communities of place and practice across the state. 

Appointments are as career track faculty with designated sub-track as clinical, research, 
scholarly, or teaching sub-track and rank of assistant, associate, or professor. 

  



2. Short-Term Faculty 

Short-term faculty may hold one semester to three (3) year fixed term or contingent contracts. 
The equivalent of a master’s degree or higher is normally required.  Alternative credentials will 
be approved in consultation with unit faculty, by the administrative head, and by the provost or 
chancellor. The responsibilities and appointments for short-term faculty fall into one of the 
following designations: 
 
a. Lecturer: 
Lecturer implies the appointment is non-permanent or part time and is typically a short-term 
teaching contract.  A lecturer’s primary responsibility is teaching, including in a clinical setting. 
These appointments can be renewed indefinitely at the discretion of the University.  
 
b. Visiting Faculty  
Fixed term appointees who are faculty members or professionals from another institution for 
purposes of teaching, collaboration or research. They are normally expected to return to their 
own institutions at the expiration of the appointment and are appointed as visiting faculty.  
Whenever a department plans to employ or host a foreign professor, researcher, or scholar, it is 
important to contact the Office of International Programs regarding arrangements for the 
appropriate immigration status.  

c. Adjunct Faculty  
Faculty who may hold positions with employers other than WSU and are appointed temporarily 
to WSU faculties. Adjunct faculty provide various types of service/teaching within individual 
colleges according to established criteria and may serve on graduate committees.  They are 
appointed as adjunct faculty. 
 
d. Adjoint Faculty 
Faculty who may hold positions with employers other than WSU and are appointed temporarily 
to WSU faculties. Adjoint faculty provide various types of research/scholarship and/or creative 
activity within individual colleges according to established criteria and may serve on and co-
chair graduate committees.  They are appointed as adjoint faculty.  

e. Affiliate Faculty  
Affiliate faculty are comparable to an adjunct appointment except that the person is already a 
WSU employee (faculty, administrative professional) and has been invited to serve in a faculty 
role in a program other than the one paying their salary.  They are appointed as affiliate faculty.  
 
f. Research associate 
Faculty in short-term appointments who support the research being conducted at the University. 
Appointments may also include research/scholarship and/or creative activity, teaching, 
administration, outreach or service.  
 



g. Postdoctoral research associate  
Postdoctoral research associates are persons who have earned a doctorate and are employed 
temporarily to support research. 
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INFORMATION ITEM #2 
Degree Extensions to the Global Campus Approved by the President 

Under Delegated Authority (Daniel J. Bernardo) 
 
Bachelor of Arts in Anthropology to Global Campus 
The purpose of the online Anthropology major is to better serve "degree completers" (individuals 
who have completed some college courses at Washington State University or elsewhere, and now 
wish to return to school), as well as non-traditional students from diverse backgrounds. In 
addition, because implementing the Anthropology major will involve increasing the variety of 
Anthropology courses offered, the major will be useful not only for those students interested in 
majoring in Anthropology, but also for students in other majors seeking electives or needing to 
fulfil UCORE requirements, or those pursuing a General Studies-Social Sciences degree.  
 
Because the Anthropology major can be completed in two years, it is an ideal major for degree 
completers, those with some college yet no degree, including those who are already employed 
and need a college degree to improve their career trajectory.  
 
Providing access to the WSU Anthropology degree via the Global Campus is consistent with the 
core mission of the WSU strategic plan in that it provides expanded access to a transformational 
undergraduate experience, to personalized student services and extended learning opportunities, 
and to world-class faculty. 
 
The attached proposal was reviewed and approved by the Faculty Senate on March 7, 2019. 
 
Bachelor of Science in Biology to Global Campus 
Offering the Bachelor of Science in Biology online is part of fulfilling the WSU Land Grant Mission, 
extending any degree the University offers at a distance to benefit the citizens of the state and 
beyond. Delivering the degree online, asynchronously, provides access to qualified place-bound 
and/or time-constrained individuals state-wide, nationally, and internationally. Additionally, 
having this option available online (and hence the availability online of upper level courses 
including the degree Capstone course) will enable a growing number of students who initially 
rook courses on any of the WSU campuses but who did not complete their degree for varying 
reasons, to finish their degree in Biology and successfully graduate from WSU. 
 
By extending the Bachelor of Science in Biology to the Global Campus, students will be able to 
access the award-winning faculty and scholarship offered by the WSU School of Biological 
Sciences, enjoying a truly transformational student experience at a distance. 
 
The mission of the School of Biological Sciences is to advance and convey fundamental biological 
knowledge about how organisms function, interact, and evolve in a changing world ­ information 
that is critical to confront pressing problems facing our society. Understanding the complexity of 
life has been one of humanity's greatest quests. The School of Biological Sciences offers courses 
and research experiences to help students understand diverse aspects of life, ranging from 
molecular and cellular biology to physiology, ecology, and evolution.  The biology major is built 
around core courses in introductory biology, cell biology, ecology, evolution, and genetics. We 
will offer the general option of our current biology major through Global Campus. The general 
option provides students with the greatest flexibility to shape their own programs of study. 
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The biology major provides students with background and skills that arc necessary for a wide 
variety of jobs, ranging from biotechnology industry to health care to resource management This 
major provides students with the coursework and knowledge to later pursue professional studies 
in medical, veterinary, and physical therapy schools. Similarly, the major provides students with 
the stepping stones essential for entry into graduate schools to obtain M.S. or Ph.D. degrees. The 
curriculum to be available online will create opportunities in particular for students interested in 
careers in health care. Health care is expected to provide about 28% of all new jobs in Washington 
over the next five years, and the availability of a BS in Biology through online courses will create 
opportunities for place-bound students to prepare for these jobs. 
 
The attached proposal was reviewed and approved by the Faculty Senate on March 7, 2019. 
 
Bachelor of Arts in English to Global Campus 
Consistent with WSU’s fundamental land-grant mission of access and extending knowledge—a 
mission the Department of English has also adopted as the core of its next strategic plan, the 
online English major will enable the department to better serve both “degree completers” 
(individuals who have completed some college courses at WSU or elsewhere, and now wish to 
return to school) as well as nontraditional students from diverse backgrounds. In addition, 
because implementing the English major will involve increasing the variety of English courses 
offered online, the major will be useful not only for those students interested in majoring in 
English, but also for students in other majors seeking electives and UCORE courses.  
 
By focusing its initial offering on its option in Rhetoric and Professional Writing, the English 
department has selected a curriculum immediately beneficial to these students. As detailed in this 
proposal’s “Planning” section, training in professional and technical writing is in high demand, 
especially within Washington and the greater Pacific Northwest. Just as importantly, these skills 
are directly applicable to a wide variety of careers in business, public service, law, and education.   
 
Together these factors address key elements of WSU’s Drive to 25 (6-year completion rate, 
placement rate of graduates) and Grand Challenges (Advancing Opportunity and Equity). As 
noted above, extending the English degree to the Global Campus also upholds the land grant 
mission of WSU by extending the world class faculty and scholarship of the English department 
to a broad audience, state-wide and beyond, who may be unable to pursue a degree otherwise. 
 
The attached proposal was reviewed and approved by the Faculty Senate on March 28, 2019. 







Proposal 

Mission and Core Themes (Strate!!ic Goals): 

Provide a clear statement of the nature and purposes of the degree in the context 
of WSU's mission and core themes (strategic plan). 
The purpose of the online Anthropology major is to better serve "degree 
completers" (individuals who have completed some college courses at WSU or 
elsewhere, and now wish to return to school), as well as nontraditional students 
from diverse backgrounds. In addition, because implementing the Anthropology 
major will involve increasing the variety of Anthropology courses offered, the 
major will be useful not only for those students interested in majoring in 
Anthropology, but also for students in other majors seeking electives or needing 
to fulfil UCORE requirements, or those pursuing a General Studies-Social Sciences 
degree. 

Because the Anthropology major can be completed in two years, it is an ideal 
major for degree completers, those with some college yet no degree, including 
those who are already employed and need a college degree to improve their career 
trajectory. 

Providing access to the WSU Anthropology degree via the Global Campus is 
consistent with the core mission of the WSU strategic plan in that it provides 
expanded access to a transformational undergraduate experience, to personalized 
student services and extended learning opportunities, and to world-class faculty. 

Educational Offerin!!S: 

Describe the degree program, including the total number of credits required. 
Provide the four-year degree plan (undergraduate) or appropriate plan of study 
(graduate and professional). 
Please note that all courses for the degree must be approved before the degree 
will be reviewed by the Catalog Subcommittee. 

!Anthropologists ask and attempt to address the most basic questions about the 
nature of culture, its evolutionary history, and human variability by studying the 
interactions between our biological and our learned cultural heritages; we use this 
knowledge to better understand both our past and present. Through world class 
research, our goal is to pursue an understanding of the complex human condition 
in all of its diversity. The Department of Anthropology at Washington State 
University informs the public, students, and the profession about anthropological 
insights and contributes to understanding critical aspects of the human condition. 

Anthropology is the study of the human condition from a biological, cultural, 
social and political perspectives, from the earliest times to the present day, with a 
focus on four main sub-fields: Archaeology, Cultural Anthropology, linguistic 
Anthropology and Biological Anthropology. Undergraduate majors are required to 
gain a background in all four of these major subfields. Courses familiarize 
students with current issues in human evolution, linguistics, the prehistoric 
development of culture, and central components of culture. Anthropologists, in 
addition to doing basic research about aspects of the human condition, are 
important contributors to management projects that deal with heritage 
management, landscape development, human impact studies, cultural resource 
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Proposal to Extend Biology BS to Global Campus 

Degn~e Title: ~achdor of Science, BiologYi 

Academic Program: Biology 

Academic Plan: fliology 

Number of Credi ts: jL2(~ 

Department(s) or School of Biological Sciences 
Program(s): 

Colkge(s): ~:ollegc of' Ari s and Sciences! 

C:ampus(cs): :clobal; 

Method of Inslructional Online/ I Iybrid 
Delivery: 

Contact Palrick Cart-er fmail 
Qil~i\rti::r@WS!J, l.:!Jll 

Name: Address: 
Con1·act 

:-iO!l<U:'l -J :-i I L 
*Proposed iFall 201!}, 

Phone: start date: 

1'Proposed Start Date: Approval must be received from the Northwest Commission on Colleges 
and Universities before the program may be advertised or recruited for. Financial aid may not be 
available until the program has been approved by the Department of Education subsequent to 
NWCCU approval. 

The names typed below certify that the relevant academic and campus 
officials have reviewed and approved this proposal: 

I Chair Name: 

I Everett 
Chancellor: 

Llpokam· 
Chancellor: 

I Palrick A. Carter I Date: _ I O October 20 I 8, 

I! I Date: I 

JI I Date: I: 
-------------~ ----~--------~ 

I Tri-Cities VC/\A: j I I Date: 

I Van couver 
VCAA: 

._I l_) _e,_· m_: ____ _.._I ~_I_a_11_h_e_\ ,. L.. .Jockers: 

I VP Global 
Campus: 

I Comments: 

I' 

I Date: 

I Dale: j !10/ l l / L8 

I Da1·c: I 



I
->rovost Office 
Si 1n: 

Comments: 

Current C:IP Code: J 1 

l{c\lscd. 7.27. 17 

For Rl'gistrar's Office Use Only: 

I New CIP Cock: I I J Date: I I 

Send completed form to: provost.deg.ehanges@wsu.edu 

This lemplalc asks you to answer lhc array of qucslions about your proposed program !hat arc imponanl 
lo your clcpartmcnl, your college, lhe Faculty Senate, the State of Washington, accreclilors and other 
cxl ernal slakchokkrs. 

By placing all proposals in a similar formal, !his lemplal e provides a common standard for comparison, 
L'nsuring l'lrn1 all polcnlial programs can be evaluated in an equitable fashion. II can be used to clcl erminc 
wlwlhcr or 1101 a program is f'easihlc wilhin lhe Univcrs ily's academic and finan cial situation, and if ii will 
haw 1·he n .'sourct.•s to f'urllwr lh(' Uni\'ersil y's objccliV(' of providing high quality t•clucation and scholarship. 

This lt.•1nplalt.• is also a framework 1·0 think about the viability of your ideas. II can thus be a loo! for 
slrengthl'ning bolh your proposal and the rcsulling program ilsdl', since a program that· is slarwd for 
<'ii her s ludenls or resources from ils inception is nol likely lo bccomt• a high quality program. 

I l<·n• an• sonw of lhl' things lo consider as you compkl e llw templalc : 

What an• lhe aspirations for llw reputation 01· !his program - local , regional, na tional'! Whal will it 
lake to make lhal a rcalily? 
Who an• you I rying Io an racl wil h I his t1l'\\' program? Will ii bring nP,,· st uclcnl s lo !he university , 
lwl'll'r mccl lhe needs or c·u1-ren1 sluclenls in 1·lw deparl mcnl, or draw sludl'nls away from other 
ckparl 111('111 s '? 
!lo\\' s lrong is thl' clPm,mc.l for education of !his kind, and in what specifir careers will sonwone who 
rl'cl'ivl's such an educal ion f'incl meaningful cmploynwnl '? 
!Im,· many s1uden1s clo you ne<•cl lo anract 10 break ewn, and can bo1·h lhc markcl and WSU's 
capacil y supporl I his number'? 

Pro,·icling good ansm•rs lo hard quesrions maximiz es lhe likelihood that am,,,. program will nol just win 
H<Tl'PI ance by I lw 1-'.l<'ully Sena I e and adminisl ml ion, but will ull imalcly be s uccessful in anract ing 
studl'nts and placing g radual PS. The anal yses in lh<' Demand, 1-'inancial and Library workbooks will assist 
you in creal ing a pt·rs uasi\'l' proposal. Tlw f'indings in each area, ancl I he ir basi s or juslil'ication, should lw 
s u111111ari1.ed in 1·11e proposal ilsl'lf. 
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Proposal 

Mission and Core Themes (Strategic Goals): 
Provide a clear statement of the nature and purposes of the degree in the context of WSU's 
mission and core themes (strategic plan). 
Offering the Bachelor of Science in Biology online is part of fulfilling the WSU Land Grant 
J\lission, extending any degree the University offers at a distance to benefit the citizens of the 
state and beyond. Delivering the degree online, asynchronously, provides access to qualified 
place-bound and/or time-constrained individuals state-wide, nationally, and internationally. 
Additionally, having this option available online (and hence the availability online of upper level 
courses including the degree Capstone course) will enable a growing number of students who 
initially rook courses on any of the WSU campuses but who did not complete their degree for 
varying reasons, to finish their degree in Biology and successfully graduate from \VSU. 

By extending the Bachelor of Science in Biology to the Global Campus, students will be able to 
access the award-winning faculty and scholarship offered by the WSU School of Biological 
Sciences, enjoying a truly nansformational student experience at a distance. 

The mission of the School of Biological Sciences is to advance and convey fundamental 
biological knowledge about how organisms function, interact, and evolve in a changing world­
information that is critical to confront pressing problems facing our society. Understanding 
the complexity of lil'e has been one of humanity's greatest quests. The School of Biological 
Sciences offers courses and research experiences to help students understand diverse aspects 
of life, ranging from molecular and cellular biology to physiology, ecology, and evolution. 
The biology major is built around core courses in introductory biology, cell biology, ecology, 
evolution, and genetics. We will offer the general option of our current biology major through 
Global Campus. The general option provides students with the greatest flexibility to shape 
their own programs of si-udy. 

The biology major provides students with background and skills that arc necessary for a wide 
variety of jobs, ranging from biolcchnology industry to heallh care to resource management 
This major provides students with the coursework and knowledge to later pursue professional 
studies in medical, veterinary, and physical therapy schools. Similarly, the mc.tjor provides 
students with the stepping stones essential for entry into graduate schools to obtain r-.1.s. or 
Ph.D. degrees. The curriculum to be available online will create opportunities in particular for 
students int •rcst·ed in careers in health care. Health care is expected to provide about 28% of 
all new jobs in Washington over the next five years, and the availability of a BS in Biology 
through online courses will create opportunities for place-bound students to prepare for these 
jobs. 

Educational Offerings: 
Describe the degree program, including the total number of credits required. Provide the four­
year degree plan (undergraduate) or appropriate plan of study (graduate and professional). 
Please note that all courses for the degree must be approved bcf ore the degree will be reviewed 
by the Catalog Subcommittee. 
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!Sec Exhibit A for four--year degree plan. 

See Exhibit B for advising check sheet for the deg ree. 

Sec Exhibit C for nc\-v course development and delivery schcdulc.j 

Provide descriptive information regarding (the) method(s) of instructional delivery (percent 
face-to-face, hybrid, distance, and/or competency-based). 
1rhis deg ree will be delivered primarily onlinc, asynchronously via the Global Campus Ll\lS 
infrastructure. 

Students will access most courses via online delivery. However, students will be required to 
transfer crcdils from community colleges or other universities to satisfy introductory 
laboratory science courses, such as Biology lOG-107, Chemistry 105, LOG, and 345, Physics JOJ­
!02 . In addition, one elective in-depth laboratory course (Biol 251) that requires students m eet 
once or twice per semester to engage in hands-on learning experiences will be available for 
students who would like that experience. I 

Assessment of St:udent Learning and Student Achievement 
"' For graduate programs, please contact the Graduate School before completing this section. 

Please nrovidc a list and clescriDtion of exoected student learning outcomes. 
Learning Outcomes 

We expect each undergraduate student who has a major in biology to have achieved the 
following outcomes at the time they graduate with a B.S. from our program: 

1. ~Iastery of fundamental biological concepts and an ability to integrate this conceptual 
knowledge across different subfields within the discipline. 
2. Use critical thinking and scientific skills to analyze and solve biological problems. 
3. Effectively communicate biological problems and solutions to the scientific 
community and the public at large in writing and in oral discussion. 
4. Ability to formulate logical hypotheses, i-o t·est hypotheses using quantitative and 
other appropriate methods involving collection and analysis of data, and to m ake valid 
inferences from experimental results. 
5. Iclclllii'y and access the central body of knowledge in biology or zoology through 
utilization of a wide range of methods for researching the primary literature. 
G. Use scientific literacy and knowledge of biology or zoology to analyze cont emporary 
social, cultural, and cn\'ironmental issues to make informed rational decisions. 

For undergraduate prog rams, provide the department's plan for assessing student learning 
out.comes. Describe briefly how information on s tudent: learning will be collected and 
incorporated into existing processes for evaluating student learning in the department. Please 
attach the Jlan and a curriculum matrix. 

" 



!Assessment efforts in the School of Biological Sciences are coordinated by the Associate 
Director for the• undergraduate progn1m and supervised by the unit Director. \Ve have a clinical 
faculty member who has a background in education (Dr. Sian Ritchie) assigned to analyze and 
summarize assessment data each year. Our Undergraduate Program Committee, which is 
chaired by the Associate Director, has an assessment subcommittee, composed of members 
from the Pullman, Vancouver and Tri-Cities campuses, that evaluates assessment data results 
and consults on report preparation. Assessment reports are prepared by the Associate Director 
for the undergraduate program. Assessment methods and data are discussed at faculty 
meetings with faculty at large. All facully are encouraged to participate in assessment efforts 
in their courses. 

Assessment of online courses will be handled in the same manner as for face-to-face courses. 
Data on s tudent achievement in learning outcomes from online courses will be reported with 
data from face-to-face courses on each of our campuses at which we offer degrees. 
I 

Plrase indicate as appropriate: 

Plannin,?: 

181 Assessment of this program will be incorporated into the existing assessment plan 
for the School of Biological Sciences. Please attach a copy of the existing plan. 
D A draft assessment plan is attached. 
D A curriculum matrix is attached. 

Describe plans and include descriptions which provide evidence of: 
l. The need for the change 

CNN reports that biology majors can use their d egrees in a number of disciplines, including 
genetics, medical research, and ecology. A general biologis t starts out at $38,896, while a 
biochemist makes slightly more at $43,96 I .. 

l\ lany students utilize the biology degree as a foundation for advanced degrees. For example, 
biology degrees often serve as a preliminary step toward professional training for health 
careers , including medical, dental, and physical therapy schools. Students with an interest in 
nursing and pharmacy schools may want a biology degree prior to entry into those professional 
programs. With \VSU's College of l\Ieclicine and other health profession training programs on 
the Spokane campus, this proposed extension of the biology degree to the Global Campus will 
serve as a potential feed er program fo r citizens of Washington and more generally provide 
another m·enue for s tudents to gain access to training for health professions. 

/\clclilionally, the Global Campus commissioned a report from the market research firm EAB to 
identify the top 30 degrees that WSU should offer online, and Biology was listed as one of those 
top 30 degrees. According to this report, "Institutions nationwide conferred .I 09,896 
"biolog ical and biomedical sciences" bachelor's degrees in academic year 20 14-15, 67 percent· 
more than in 200-1-05" indicating significant growth. 

Exact enrollment projections arc extremely difficult to determine with complete accuracy, 
especially for online programs where very few students arc full time. \Ve arrive at enrollment 
goals and projections through a series o l' analyses that includes market demand research (Emsi 
and EAB), historical trends in similar ma jors, on-campus enrollment trends, and analysis 



employment demand for graduates or this major. Though we don't: expect a completely linear 
trajectory 01· enrollment growth as ouLlinecl here, the numbers provided in the budget 
approximate our best projections of enrollments over time. 

2. The student population to be served 
Provide realistic justification for the projected FTE. 
How can transfer students articulate smoothly into the program and complete it with 
approximately the same number of total credits as stHclents who enter WSU as freshmen'? 
Please describe specific efforts planned to recruit and retain students who are persons of color, 

_ disabled or whose gender is underrepresented in this discipline. 
IWSU Global Campus programs typically appeal to those students who might: not be able to 
attend a four-year program on a WSU campus, but still want an accredited degree offered by a 
Tier I Research University with an excellent reputation. 

l\lany of the students interested in the program at a distance arc likely first-generation college 
students, which will be a significant step toward achieving a more diverse group of WSU 
students. Students who are place-bound for different reasons, including financial constraints, 
family situations or even disabilities would have the option of obtaining a WSU degree without 
moving to Pullman, Vancouver or the Tri-Cities. The Global Campus serves rural and urban 
students alike, and promotes a diverse, inclusive, and community-based model that appeals to 
students from multiple underserved communities. 

\VSU Global Campus is focusing on digital marketing to generate awareness and promote all 
new degrees broadly across social media platforms and other digital access points. Specifically, 
the goal or the marketing effort is to meet target enrollment goals that enable the degree to 
reach a sustainable level of enrollments. 

In aclclition, WSlJ Global Campus ensures that all courses and programs meet ADA 
requirements for access to individuals with disabilities. 

Students who take advantage of the direct transfer agreement guidelines and articulation 
agreements will be able to transfer seamlessly from a two-year program without relocating to 
an area with a \\'SU campus. WSU Global Campus has been accommodating transl'cr students 
and former students who arc at varying levels along the transfer continuum since its inception. 
The program is also designed to appeal to working professionals and adult learners who may 
already work in other fields but wish to refresh and update their skills .I 

J. Procedures used in arriving at the decision to change (e.g., consultation with advisory 
boards, input from industry or employers, commissioned studies, faculty task force, etc.). 
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(rhe School of Biological Sciences already offers multiple Biology courses online in support of 
current students and has been preparing to offer this major online for several years; therefore, 
relatively few courses need to be developed to support the major. 

J\dclitionally, based on market analysis data and commissioned studies from EAB and Emsi, 
there appears to be growing demand in the workforce for graduates ,-vith a Biology Degree, and 
this modality will make the degree available to individuals who have separated from the 
University, those who wish t:o complete a degree, those in rural and under-served communities, 
and those with time constraints and/ or location constraints that would otherwise not have 
access to a physical campus. By offering the WSU Bachelor of Science in Biology online, 
students who might otherwise choose another online universily will have the option of 
becoming part of the Cougar Nation. 

The faculty of The School of Biological Sciences and the Dean of the College of Arts and 
Sciences agree that the degree can be supported for online delivery, and they are prepared to 
engage fully in the development and delivery of the online degree. I 

4. Organizational arrangements required within the institution to accommodate the 
change. 

lfhe Global Campus is prepared to fully support course development, student services, 
advising, recruiting, marketing, and faculty development within their existing infras tructure. 

Likewise, The School of Biological Sciences is preparr d to manage assessment, instruction, 
innovation, and coordination of the online degree in concert with their existing campus-based 
degree. I 

5. Lay out a three-year timetable for implementation, including hiring plans, partnership 
contracts if needed, facilities modification, recruiting, and other elements of 
implementation. Provide dates for each steJJ. 

I 

_I---·-
20 18-20 19 Course development (sec course ckvclopmenl schedule. Exhibit C) 

-- Marketing/recruitment 
2019-2020 13cgin offering the onlinc major 

Hin: clinical f'aculty 
Continue rnarketing/recruilrncnt 
Course update according lo schedule 

2020-2021 [Vlonitor enrollment in individual courses; revise frequency or offerings as indicated 
Monitor !-<:cs and review student feedback 011 lab classes to ensure fiscal soundness 
Begin assessment 
Continue marketing. assessing marketing elTc.>rl lo dale and adjusting ns necessary 
Course update accordinu to schedule 
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Budget: 

rgJ Attach the Financial Worksheet with five-year FTE, revenue and expenditun~ projections. Fully 
account· for costs such as staff su1mort·, training, library, facilities and so on. 

Please describe the funding picture narratively, including funding sources, department, college 
ancl/or campus commitments, investments already made, one-time costs, facilities costs (labs, 
classrooms, offices, telecom etc.) and librarv costs. 
rrhe budget requirements for the online degree arc primarily course delivery ancl maintenance 
costs and secondarily course development costs because many courses have already been 
developed. On the Pullman campus, instructional costs that support the major arc part of the 
ongoing f'unding t·hat has been provided by the College of Arls and Sciences. On the Vancouver 
and Tri-Cities campuses, funding for these instructional costs will be recouped via the AJ\FfE 
return lo the campus of instruction. 

Pullman Campus 
The College of Ans and Sciences committed funding to a new faculty line for a clinical assistant 
professor in 2015 to assist with teaching online courses to support the major through the 
Global Campus. A new faculty member was hired in this line, and he has been developing and 
teaching online courses. This faculty member, Dr. Nii Ankrah, is expected ultimately to teach at 
least two online courses each semester in support of the major. Other instructional faculty 
havL~ also been Leaching online courses that support the major, and we anticipate that blended 
sec tions of other courses taught by tenure tTack and clinical faculty will be offered in support 
of the major. Tenure track faculty will be given the option of teaching online or blended 
courses as pan of their assignments. 

Efforts from teaching assistants will likely be needed to facilitate the teaching of courses that 
arc part: of the online biology major. When the major reaches its maximum capacity, one or two 
half-time teaching assistants might be needed each semester I"<> provide laboratory teaching and 
grading. 

Competitive funds are available from the College of Arts and Sciences for course developmen t 
that serves online majors. \Ve have used these funds in the past to develop some of our 
current onlinc courses, and we will continue t:o apply for funds for further course development 
in the future. The School of Biological Sciences also will support course de\·clopment and 
maintenance by providing resources, including funding for courses. 

New positions arc required for one 0.50 FT[ PhD TA during years 1 and 2 to support on-site 
laboratory experiences and assist· instructors of record with grading. The college will provide 
internally reallocated funds to fund the graduate TA (currently= $8,908). After year 2, if 
enrollment: in courses warrants increased TA support, then a second half-time TA will be added 
to support laboratory experiences, grading, and other teaching support n eeds (current cost= 
$18, 52\)). This position would need to be funded by CAS through enrollment funding generated 
by the program or an area reallocation of funds. 

The work or l"he academic coordinator and fiscal specialist will be absorbed by current staff and 
should not n 1quirc additional funding to maintain. Should the volume 01· students n ecessitate 
additional help in this capacit y, an additional coordinator will be added in year S, supported by 
cnrollnwnt:s in the online degree. 

Otlwr cos ts related to course materials and s t uclcnt experiences in courses can be covered by 
course_• fees. lnitiallv we will charge the same course lab fees that arc charged for the on-
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campus version of all courses. Each year, expenditures for the lab experiences will be analyzed 
to determine if the fees arc adequate to cover expenses. Adjus tments will be made as needed 
by applying through the proper channels for increased course fees. 

The Dean of CAS has committed to the starl-up funding needed to commence offering the 
degree online with the understanding that the degree wi ll be self-sustaining within a few 
semesters. 

Tuition will be charged at prevailing Global Campus rate. Enrollments arc eligible for the 
undergraduate enrollment funding model. The degree will be marketed through the Global 
Campus as being predominantly online, requiring limited hands-on lab experiences. It is 
imperative that the degree prog ram and tuition follow the Global Campus rates in order to 
mainlain com petitive advan tage when compared with other online programs. 

Student Services: 
Describe the capacity of student support services to accommodate the change at this location. 
Include a description of admissions, financial aid, advising, library, tutoring and other services 

Jipecific to this rcaucst. 
!fhe Global Campus provides comprehensive student services, often in collaboration and 
cooperation with the centralized units, to ensure s tudent success. Includecl are dedicated 
recrui tcrs and advisors, transfer credit evaluation, career counseling, financial aid, e-tutoring, 
student involvement, and tech support for online s tudents. The Global Campus is also skilled 
in working with s tudents to match their goals with the programs and services offered by WSlJ. 

Additionally, WSU Global Campus personnel are the experts on adult and con temporary 
distance learners, and provide specialized services to meet the needs of these unique students. 

WSU Global Campus creates opportunities for meaningful student engagemen t through unique 
student involvement activities offered virtually and face-to-face. The Global Campus 
encourages and mentors students into research opportuni ties and creates pathways for 
students to transition into graduate school. I 

Describe the implications of the change for services to the rest of the student body. 
Adding onlinc courses and creating access to a new degree program adds opportunity and 
options for student success, potential for bette r time-to-degree outcomes, and flexibility that 
accommodates student's needs. 

Ph sical Facilities and E ui ment: 
Outline the provis ion/s made for physical facilities and equipment at the proposed location 
that will support the p rogram and its projected growth. Include videoconferencing and other 
technologies that su J ort course deliver as well as classrooms, labs and office s acc. 
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JAIi online courses arc fully supported by AOI and t:he Global Campus through the Learning 
l\lanagemenl Systc•m. 

For those courses offered online that r<'quirc a campus laboratory experience (currently there is 
only I elective course, Biol 251, that has this requirement and there are no plans to develop 
more), students will be required to attl)nd weekend intensive laboratory sessions once or twice 
per semester on the WSU campus responsible for teaching that course and perhaps on other 
WSU campuses as well if area enrollment numbers indicate that doing so would be cost­
cffective. These labs will incur the same mandatory laboratory fees as the on-campus version of 
the course and the student will be responsible for any travel costs associated with attending an 
in-person laboratory experience al the appropriate campus. Biol 251. has already been taught 
multiple times on the Pullman campus with great success. I 

Library and Information Resources: 
Using the Library Analysis form, describe the availability and adequacy of library and 
information resources for this degree, degree level, and location. Note plans to address gal)s. 
Students have access to all required curriculum as determined by the faculty and no new 
resources arc expected to be required through the library to support this degree. See attached 
Idler of support from the WSU Libraries (Exhibit F). 

Faculty: 
List the educational and professional qualifications of the faculty relative to their individual 
teaching assignments. 

List the anticipated sources or plans to secure c1ualified faculty and staff. 
~\II faculty teaching onlinc arc held to the same qualifications as faculty who teach face-to-face 
on any of the WSlJ campuses. Deans and Directors are directly responsible for the hiring of all 
teaching faculty and ensure credentials arc appropriate for the program.I 

Impact on Other Locations/Pro£rams: 
Briefly describe any impacts on other WSU programs and locations, and how you came to these 
conclusions (i.,vho was consulted?). If there are potential adverse impacts, describe how these 
will be addressed. Consider such things as: reallocation of faculty time, reallocation of AMS 
courses, impact of blended courses, internal competition, "cannibalization" of other programs, 
curricular effects for other degrees, effects on recruitment markets for other campuses. 
Indicate how such problems will be addressed for each cam1Jt1s or department affected. 
!We anticip,Hc very few impacts on other WSU programs or on any of the campuses. 

The School of Biological Sciences has faculty and a major in Pullman, Tri-Cities, and Vancouver. 
Accordingly, all SBS faculty on all three campuses discussed possible enrollment consequences 
for each of the campuses in both general faculty meetings and in the Undergraduate Program 
Commit lee (which has representatives from all three campuses). Because the primary market 
for the online major is place-bound students, and because of t·he policy that docs not allow 
students cnrollccl on a physical campus lo enroll in Global Campus courses in Spring and rail 
_:<;emcstcrs, lhe_online program is unlikely to au-ract large numbers of campus-based students 
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during the academic year. We have found that during the summer, students arc increasingly 
taking courses onlinc rather than face-to-face. This trend has had impacts on summer 
enrollments on all campuses. 

J\11 campuses recognize that the addition of the onlinc major increases the need for us to 
coordinate offerings across the WSU System, and we expect all three campuses to develop and 
teach online Biology classes that will contribute to the degree. We anticipate that the addition 
of the online major will allow us to use our resources more efficiently to serve our online 
students. 

I 

Sustainability 
What arc the plans for continuing the program past S years if the goals for enrollment are not 
met, or other circumstances prevent the execution of the plan described here? 
All new onlinc degree prog rams will be evaluated continuously for enrollment and financial 
metrics. Under-performing degrees will be sunse tted once the college, department, and Global 
Campus have explored all reasonable efforts to increase enrollments and revenue through 
markct'ing, partnerships, and innovation. However, prior to sunsetting a degree, need for the 
courses that arc provided onlinc will also be analyzed to ensure little to no impact on other 
dcpartml~nts and programs that rely on those courses. 

Any sunscttcd degree will include an appropriate teach-out plan and students will be supported 
to graduation. 

External Reviews - - -
ff this program is new to the Washington State University system, please provide the names and 
addresses of 2-3 external experts from similar institutions who could be contacted to provide 
reviews of this nrogram. 

Name Contact Information (email, ohone, address) 
,N/~ I 
i ! 
I : 

--

Attachments: 
~ Financial \\'orkshccl 
l8l Four-Year Degree Plan (undergraduate); curriculum overview (graduate and 

prol'cssional) 
rgJ Curriculum l\lap (undergraduate) 
l8l i\ssessmcnt Plan 
~ Ll~tlcrs of !'inancial commitment 
D Conrracts or I\IOlls if applicable 

Send to: provost.deg.changes@wsu.edu 
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EXHIBIT A 

Four Year Degree Plan 

Biology - General Option (120 Hours) 

First Year 

1-'irsl Tcm, 

nlOI.O(iY I061nSCII 

C l 11 :M 105 [l'SCl_l 1 

C reati ve & l'rolcssional /\rts [/\RTS I 
I IISTORY 105 JROOTJ 

5,'ccond Term 

HIOI.OCiY 107 

CIIJ·:M 106 

l ·:NULISII 10 1 [WRH,J 

M/\TI I 140 JQl J/\N J or 17 1 IQU/\N j 1 

Second Year 

J."irsl Term 

131O1.OGY 30 1 

C l IL!M 3115 

Con1111unica 1ion [COMM] or Wrillen Co111111u11ica1ion J.WRTCij 

I lu111a11ities [I IUMJ 

Sl'Coll(/form 

111O1.OG Y 372 JMJ 

C l IU\.1 370 or MBIOS 303 

l'II YSICS 10 1 or 201 

Socia l Sciences I SSCI I 
Compldc Writing l'orllolio 

Third Yt•ar 

/lours 

4 

4 

3 

3 

/ lours 

4 

4 

3 

4 

I lours 

4 

4 

3 

3 

/lours 

4 

3 or -1 

4 

3 

Firs/ Term I lours 

Diversity [DI VR] 3 

PIIYSICS 102or202 4 

Foreig n Language. if n..:eded. or 1-:iect ives~ 4 

Program Opt ion Courses or r: leclivcs' 5 or 6 

Set·o11cl '/'em, /lours 

131O 1..O(iY 403 or ,105 3 

Creative & l'rnlcssinnal /\rts I /\RTS J. l lumnnities 111 lJM I. or Social Sciences [SSCI I 3 

Foreign l.nnguage. if needed, or l ·:lecli\'es~ 3 or 4 

l'rogrrnn Option Courses or 1-:ieclivcs' <> 
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Fourth Year 

Firs/ Term 

HIOLOGY 352 

Prog ra111 Option Courses or Elc,tivcs3 

Second Term 

Integrative Capstone IC/\PS] 

ST/\l 212,41 2, or l'SYCII 3 11 

Program Option Courscs or Electivcs3 

Co111plctc School of Biological Sciences Exit Survey 

/lours 

3 

13 

/-lours 

3 

3 or 4 

10 

-• -• •• •• -• 0 ,._, ___ • - · --- •~• - • - • •---~•• ••--•-- ••- • ••-• .. •••--- •-••-•~•--•-• o~ OOM .. • •- • • •-· .. • •-•-• - • ••O - 0 • •-- • -•• - -·------ - ••-

Footnotes 
1 M/\ll I I 06 may be taken as a pre-/co-requisite to Cl IEM I 05 and other M/\TI I courses. MATI I I 08 may also be needed. 
2 

Two years or high school fore ign language or at least two semesters or college-level foreign language arc required by the 
College of Arts and Sciences for graduation. 

) Biology Gcncral Program option courses should be selcch::d in consultation with a biology advisor and include coursework to 
fulfill thc Univcrsity requirc111en1 of 40 upper divis ion credits. /\ II biology majors must complete 21 semester crcdits of 
biological coursework including 15 upper-division cred its, 6 of which must be a BIOLOGY subject (prefix) taken in residence 
al WS LJ. Approved courses incluclc 200-400-levcl BIOLOGY courses except thos1.: used 10 fu llill core requirements (B IOLOGY 
I 06. I 07, 30 I. 372, 403, or 405), and any courses approved by advisor. I\ maximum of 4 credits of coursework graded S/F may 
bc used toward ltillill ing dcpartrncnlal requirements or program options and must be approvcd by advisor. Coursework must 
include a total of two BIOLOGY IM] courses. 
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EXHIBIT B 

Advising Check Sheet 

DACI IE! .OR OF SCIENCE ··· HIOLOOY 
GENERAL OPTION 

A I \achclor of Science degree from \Vashingtun Slate University requires a minimum of 17.0 lutnl semester hours. AC !cost ,JO semester hours musl be 
upper divbio11 cm11·scwork. t\ 11.S. in Oiology requires n mi11il11U111 ol' 19 !iCIHC:>tc.:r hour~ of core UIOLOGY courses (BIOLOGY I()(,, 107, 30 I ,:\'/'}. 
und 405 or 1IOJ). /\n nctditional 2 1 !;cmcsh:r hours ofhiologkal sdcm.:cs coursework :;:c.:kctct.l in commltntion with your biology nclvi~or is requ ired . 
'l'hc 7.1 semester hm11·s m1rnl include 15 upper divb:irn, crc1li1s. six ofwl1kh nn1sl !Jc lllOLO(;y prefix taken in rcsi,lcncc nt \VSIJ. f\VSlJ defines 0 1n 
H.csidcnr.<~" ns n course rnkcn nt nny campmi in lhc \VSlJ syslcm, i11drnli11g Pullman, lhc bmnch campuses, mid the Ulol.>al Cnmpus.1 /\n ovcmll GPA 
nt'at lcnst ?..0 11111sl be rnninlnincd in nit college nnd dcp;.1rlmc11tul rct1uin.:111c111s. Two cou(~C$, . . l!UJ::tl :;at i~[V. lhc 11Wl'itinr....iLL!.!lc._l•tlfU.Qr~.LMJ 
u:.uuin:mtJtl.!! 

Co1·c Hequircmcnts: 

_H iology llcquin.:..11.1c11ts:. 
lllOI.OOY 106 General Biology ,1 hrs. 
13101.0GY 107 General Biology ,1 hrs. 
13101.0GY 30 I Ucneral Genetics 4 hrs. 
[IIOI.OGY 372 [M] Uencral Ecology 4 hrs. 
ll 1O1 .O<"iY ,105 Pri11 Org Evolution OR 

[1101.00Y 40J Evolutionary lliol 3 hrs. 

f,;_1J_!i.!!l.11~_Rµ_quirc111,;,11t:_ 
M/\TI r 1•10 Math Life Scie nce OR ,1 hrs . 

M/\TI I 17 1 Calculus 

,'ltJ!Jistics Rcquircmeu.t 
STAT 212 Intro Stuts OR 3-4 hrs. 

STAT ,11 2 Int Stat Meth Res I OR 
l'SYC I I J 11 Elem Stats 

~ hcmist,y Requiren""ll~~ 
CHEM 105• C hemistry l 
CJ IEM lClt\' Chemistry If 
CHEM 3,15 Organ ic I 

Pliysics .&:.11uiremc11t,;: 
1'11vs1c:; 101• Olt 201 Physics 
PIIYSll'S 10?. ' Ort ?.0?. Phys ics 

(;cncral Hlology_QJ)tlon Requirements: 

Cell Biology_J_lc5111ircmen1: 
BIOL J52 Cells 

fl iochcmisl_ry_J~crw.in;n1c11t: 
C IIEM 370 Chemica l Jliology OR 

4 hrs. 
,1 hrs. 
,1 hrs. 

4 hrs. 
•I hrs. 

J hrs . 

MBIOS 303 lnl fliochemistry 1 -,1 hrs. 

Gcncrnl Uiology Option Electives: 
A minimum of 15 credits of Oiological Science chosen in 
consultation with un udvisor. 

Cour.1ws in other dc:porlments al JV,\'U muy bf..! su;,ub/e os 
clective.1· mu/ should be! (:hosen in r:nntultation with your 
advisor. 

(ROUT( _____ Rools ofContcmpor:uy Issues ()) 

[COMMJ Co11u111111ication OH 
JWRT\JJ - · ···•Written Communication (3) 
I ~1H..'l"<J] __ \Vrillcn Co1t11m111icutio 11 (.l) 

[QIIAN"I .Quuntitutivc Rc,~soning (3) 
fSSCII _____ Inquiry in lhc Social Sciences ()) 
[I IIJMJ __ Inquiry in lhc t lurnanitics (J) 
rARTSl _ ___ fnquiry in lhc Crcativt: & Prnfcssio11.il Aris (J) 

[LISCllfl':;CIJ[SCIJ 
.fnquiry in the l11q11iry iu the Nat. Sdcnccs (7) 

I I _ _ Inquiry in SSCI. HI JM or ARTS (CAS) (.l) 
[DIVRI __ Diversity (.l) 
rcAPS] ___ lllllie,ra1ivc \.npsLonc ()) 

l,MJ __ Writing in the mnjo r (?.: cour:-.cs) 
Note: three, J c1·cdil (9 lot;al cn:dits) UCORF. coun,cs may fullill 
mnjor rc(f11irc111cnts. 

___ Forcigu Language - I yr. OR 7. yrs. H.S. 
tJppcr division (tvl inimum 40 <:rt!dit:;) 
Minimum T olnl Crccli ls (120) 
Junior \Vritiug Porlli:,lio 

W.1n;//u11 ivcrsil)'_j,;OIJ~·t;~ .. 'l'.l!waluluuiuln:riJ.iu.en..:oern11llt111 il~/wril i11cM!.C~Sl1lCII 

Uj!!!l.iJJ.r:..oo:i!.iuu.P.llt!fuliHl~lliJ.!£1~1~.Jiliul -----------~ 

*Chemistry and Physic:s require a grade of C or l>cttcr to 
progress to the next level course. 

••Afl of!icial rc1111lrcmcnts for each student's specific 
degree rcc111ire111e nts arc lis ted lo the MyWSll 111lviscmcnl 
report. This sheet is 111c:111t to Sl'rvc as n guide. 

Fall 7.0 17 
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EXI-IIBIT C 

Course Tille De\'elopmcnl Delivery term Developer lnslruetor 
term 

BIOL 333 I luman Nutrition Fall 20 18/Spring Summer 20 19 Nii l\nkrah Nii Ankrnh 
and Health 20 19 

Biol 354 I luman l\nalomy Summer 2019 Fall 2019 TBO at WSU-V TBD 
for I lcalth 
Occupations 

81OL 3xx or 4.,x TBD Summcr 2019 TBD TI3D at WSU-TC TI3D 
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EXHIBIT D 

SBS Assessment Plan AYl7-18 

I. Norm in , :111d revision of descriptors for major SI .Os. 
I la\'ing used the new department goals and SI.Os for a year, the gcrn:ral ddinilions seem lo be \\'orking. but the dcscriplors 
indicating di l'lcn:nt levels need work. Since we nlso need to normalize our expectations Ii.Jr each SI ,0, these related discussions 
will be combined for each outcome. 
We will slarl with S1.0 111 '·Mastery of fundamental biological concepts and an ability to integrate this conceptual knowledge 
across different subfields within the discipline 

-use the major concepts, principles and theories to account for biological phenomenon." We will organize a 111e..:ti11g invo lving all 
faculty ,1·ho us..: this SLO in their class. We will use samples of student writing at dilkrent levels, plus examples of exams 
questions from classes at ditkrl'lll levels, so thal we can normal ize the scoring across faculty. 

2. Faculty i11 volvc111c11t in assess111cnl. 
During/\ Y 16-17 many faculty on the three campuses wen: active ly involved in assessment. Our goal was ln make assessment 
routine for evcryo111: involved in leaching core classes, oplion requin.:mcnt, capsloncs and co1111no11 elective classes. 111 Pullman, 
oul or:rn lcnure track faculty, 2 1 have been asked to be involved in lhis process, and to dale only a few have not provided data. Of 
the instructors and clinical l:lculty in Pull111a11 (5) everyone has provided the requested data. From the Vancouver campus four out 
of 1hc five faculty have provided da1a. Now our objective is to inlegratc Tri-Cities faculty into lhe process; we anticipate !hey will 
begin to participate rurlher 110\\' that the biology major is in place there (as or foll 20 16). 

3. Co llcclion or dala from all capslonc classes. 
So for, we have only collcclcd dala from I capstone class, but \\'C will slart to collect data fro111 all o f th is category lo get better 
assessment o r seniors. 

•I. Curriculum map discussions/ retincmcnt: 
When we examined n range or classes in 16/ 17 we found only a frw that included oral con11Hunica1ion (S LO //3) as one or the 
learning outcomes covered. We will survey all classes to determine how many include oral com111unica1ion as one of lhe learn ing 
outcorncs. Depending 011 the outcome or the survey Wt' \\'ill discuss SI.OIi 3 (com111u11ication) in focuhy meeting. 

ThL•rc arc two core classes (biol I 07. mbios 30 I). and l\\'o oplion rcquirc111c111s (mbios 303, chem 3 70) !aught by other units. 
Meetings will be set up ll'ith !he !acuity teaching those classes to gauge 11·hich of our SI.Os arc covered in those classes. This \Iii I 
provide a mon; complete pie lure for our curriculum coverage map. 

Time line 
All!! 17 
Survey of classes lo determine \\'hich include SLOJJ3. 
Contact faculty ,rith courses used for SU ) assessment. 

ScilLll 
/\sscss111c11t con11nit1L'C meeting. and subscq ucnl foculty meeting discussion to dctcnninc i r action is required regarding 
oral com111unication (S LOl/3). 

Oct 17 
Norming meeting re S LO II I . 

Dt·ccmber 17 
< ia thcr data from lllll capslone and elective classes to cxlenl revisions of lhc curricu lum map. 
Senior exit surveys . 

.I an I L~h___!J?. 
/\sscss111ent co111111illl't' meeting- prcscnlatilln and evaluation of revised dcscriplors for Sl,O!/ I al'lcr !heir use in foll 
classes. 
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Contact faculty with wurscs used for SLO assessment 

Maill 
(jathcr data from spring capstone and elective classes not yet included in the revisions or the curriculum map. 
Senior exit surveys. 
/\ssessmcnl report. 
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Exhibit E 

Letter of Financial Commilmenl from the Dean 

WA~l 11 N( ;roN STATE 9 lJNIVElt~l'IY 

MEMORANDUM 

' nlJ,·,~,· ,,f 
Ans "11d Sd,i11rn\ 

TO. Patrick Carter, Director 
School of Biological Sclencoa 

Cc: Nancy Lira, Area Finance Officer 
College of Arts and Sciences 

FROM: Doryll B. DeWeld, Dean 1,0.,,.."' ..• _,,.,r.-,(.,.4, t(;.)~,..,~L 
College of Arts and Sciences 

DATE: September 25, 2017 

SUBJECT: Support for Biology Bachelor of Science degree through Global Campus 

Dear Dr. Carter: 

I offer my strong support for lhe proposal submilted by the School of Biological Sciences to 
launch online the Biology Bachelor of Science degree through the Global Carnpus. 

The College of Arts and Sciences Is committed to provide funding that will support oversight of 
the online program, developnwnt of new and updated courses, and the teaching of onllne 
courses for the major in Biology. The College wilt provide up to $27,200 to support the 
appointment of a clinical assistant professor to meet those goals in the first year that the online 
major is ofrered and for three successive years If tho growth of student majors meets the 
projection outlined In your proposal. l'his amount will Increase up to $40,800 If the number of 
majors in the onllne program meets the projected target of 76 students. 

We aro also committed to providing course development funds to tho School of Biological 
Sciences that will support me doslgn and Implementation of courses for your online major. Our 
current standard Is to provide $4500 for tho development of courses for the onllne environment. 
and these ft1ncts will be nvailable throt1gh application to the College on ti course-by-courso basis. 

All new onllne degree programs will be evaluated annually for tiffocllveness In meetinu learning 
outcomes and for acl1levlng sustainable enrollments. At the end of five yoars, we will review with 
the School of Biological Scle,,cos and Global Campus tho st1ccess of the onlino major In meeting 
learning and enrollmant goals to evalunto renewal of our commitment to the salary of Iha clinical 
assistant professor. 

I thank you and tho faculty of the School of Biological Sci011ces for your co111mitm0nl to providing 
c:duc£1tional opporttmlties tllal moot lM needs of divorso stuclcnts. ospeciatly for students who 
may not be oble to acciiss 0110 of 0L1r phyflic,11 cumpusos. 

l'l 11\4 ,) 1,,1), :. Ill, 1111lh11 • .e1, \Ii.II\ lJ I) I f1tl ,/ l• \0 

\ 011 \ L\ •I \II I ) I ,1-; .\tl'.i. \ I \ .WJI((, I 1,,, 111\v , 11 ,•lftt I WWn'.C ,tU \'\u ,1·du 
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TO: 

FROM: 

RE: 

DATE: 

Exhibil r 
Lener of Support: WSU Libraries 

Kelly Ne\\ ell , Director. Program and Partner Dcvclopme111 

Kim /\11dcrsc11. Chair, Faculty Senate Library Commillee 

.lay Starrall , Dean or Libraries 

Extension or Existing Degrees to Global Campus 

.January 25, 20 18 

Although there is a l'ormal process for llC\\' programs and degrees that collects information about the polcnlial impact 
011 Libraries, among other ca mpus rcsoun.:cs, when a degree is being extended lo Global Campus students, the impact 
will be 111ini111al. 

Over 90% or our 111alcrials arc already pun.: hascd or licensed in digital formats, including journals, e-books, and 
educational films. Approxi111atcly 95% of those materials are already available for the entire WSU system. Adding 
60- 125 students in a select handful or 111ajors wi II not impact our ability to deli ver content to the students. 

With these current projections, we should also be able to handle the increased need ror our human resources, such as 
requests for consu ltations \\·ith librarians, increase in article and book delivery requests and such. It is important to 
note. though. that we are in a cyc le or ca11cclli11g resources and reducing materials each year to meet the inllationary 
costs or the journal packages, so long-term sustainable solutions arc 11cccled ::ind arc under discussion and dcvclopmc11t, 
and major program expansions could impact budgets and contracts mon.: adversely. 

The Faculty Senate Library Co111millee and the Libraries /\clmi11istrntio11 is comfortable in supporting the proposa l for 
Global Campus to extend into history. po litical science. English. sociology and biology, as outlined in your January 3, 
20 18 memo. 

Pkase let us know if you need additional inrormat ion rrnm us. 
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rotal Student HOC 

Total Student MFTE 

Personnel 

Faculty 

Clinical Asst. Prof 

<Insert Job TIiie> 

Exempt 

Academic Coordinator 

<Insert Job Tille> 

Classified 

<lnse1t Job Tille> 

Graduate 

TA 

TA 

Total Personnel 

Use Table 2 to report program costs and revenues 

Subtotal 

Subtotal 

Subtotal 

Subtotal 

1st 

FTE 

BS Biology 

10/26/2018 

2nd 

FTE 
5111' 

FTE 

1tnse1t omployoo FTE by Job tit/OJ 

50% 50% 

0% 0% 

, I , I 
0% 0% 

0% 0% 

0.00 0.00 

0% 0% 

0.00 0.00 

25% 25% 

0% 0% 

0.25 0.25 

0.75 0.75 

75% 

0% 

1 I 
20% 

0% 

0.20 

0% 

0.00 

25% 

50% 

0 .75 

1.70 

1st 2nd 5th' 

Academic Academic Academic 

Year Year Year 

10 25 75 

6 15 45 

I E11rollmonl values linked to Table 1 t 

J/11s011 01111ual salotles by Job tilleJ 

27,200 27,200 40,800 

- ., ;001 21.200 I 21.200 I 
- 9,200 

-
- 9,200 

- -
- -

8,732 8.732 8,732 

- 17,464 

8,732 8,732 26,196 

35.932 35.932 76,196 

Benefits J/11se1t benefits based on currenl benefit ralesi 

Faculty 

Exempt 

Classified 

Graduate 

To tal Benefits 

Link to curn:nt benefits model rnll:s 

Goods and Services 

Travel 

Equipment ( laptops, cameras, software) 

Total Direct Costs 

Total Indirect Costs 

Total Costs 

35% 

9.710 

862 
10,573 

-
2.000 

48,505 

26.118 

74,623 

9,710 14,566 

3.881 

862 1,829 

10,573 20,275 

4 ,500 

2,000 2.000 

48.505 102,971 

26,118 53,023 

74,623 155,994 

One-Time Costs /course dev) 

Recimmg Costs 

Useri11puts 011e-limo costs 4,500 
74,623 74,623 Fomwla ca/cu/ales recumng cosls , ----'--------'---'-- --15'-1..:.._49_4-I 

Revenue 

Total Costs 

Internal Departmental /Area Reallocation 

Enrollment Funding 

New Stale Funds 

WSU Allocation (Institutional reallocation) 

Calculated total cost per student AAFTE: 

Calculated direct cost per student AAFTE: 

Indirect Allocation (Central reallocation for support services) 

Other <lnse,t Descnplio11> 

Total l~evenue 

"Note on Year "N": Please roptace the letter "N" with the year in w/Jic/1 you expect the program to reach /1111 enrollment. 

74,623 

12,437 

8,084 

24,504.77 

24,000 

26,1 18 

74,623 

TRUE 

74,623 

4,975 

3,234 

(11 ,495.23) 

60,000 

26,118 

74,623 

TRUE 

155,994 

3,467 

2,288 

(77,029.14) 

180,000 

53,023 

155,994 

TRUE 

J lolal costs must oquat total reve11ue1 
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Proposal to Extend English BA to Global Campus 

Degree Title: Bachelor of Arts, English 

 Academic Program: English 

 Academic Plan: English 

 Number of Credits: 120 

Department(s) or 
Program(s): 

English 

College(s): College of Arts and Sciences 

Campus(es): Global 

Method of Instructional 
Delivery: 

Online 

Contact 
Name: 

Todd Butler 
Email 
Address: 

butlert@wsu.edu 

Contact 
Phone: 

509-335-2639
*Proposed
start date:

Fall 2018 

*Proposed Start Date:  Approval must be received from the Northwest Commission on Colleges
and Universities before the program may be advertised or recruited for.  Financial aid may not be
available until the program has been approved by the Department of Education subsequent to
NWCCU approval.

The names typed below certify that the relevant academic and campus 
officials have reviewed and approved this proposal:  

Chair Name: Date: 

Everett 
Chancellor: 

Date: 

Spokane 
Chancellor: 

Date: 

Tri-Cities VCAA: Date: 

Vancouver 
VCAA: 

Date: 

Dean: Date: 

VP Global 
Campus: 

Date: 

Comments: 

mailto:butlert@wsu.edu
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Provost Office 
Sign: 

Date: 

Comments: 

For Registrar’s Office Use Only: 

Current CIP Code: New CIP Code: Date: 

 

This template asks you to answer the array of questions about your proposed program that are important 
to your department, your college, the Faculty Senate, the State of Washington, accreditors and other 
external stakeholders. 

By placing all proposals in a similar format, this template provides a common standard for comparison, 
ensuring that all potential programs can be evaluated in an equitable fashion.  It can be used to determine 
whether or not a program is feasible within the university’s academic and financial situation, and if it will 
have the resources to further the University’s objective of providing high quality education and scholarship. 

This template is also a framework to think about the viability of your ideas.  It can thus be a tool for 
strengthening both your proposal and the resulting program itself, since a program that is starved for 
either students or resources from its inception is not likely to become a high quality program.  

Here are some of the things to consider as you complete the template: 

What are the aspirations for the reputation of this program – local, regional, national?  What will it 
take to make that a reality? 
Who are you trying to attract with this new program?  Will it bring new students to the university, 
better meet the needs of current students in the department, or draw students away from other 
departments? 
How strong is the demand for education of this kind, and in what specific careers will someone who 
receives such an education find meaningful employment?   
How many students do you need to attract to break even, and can both the market and WSU’s 
capacity support this number?   

Providing good answers to hard questions maximizes the likelihood that a new program will not just win 
acceptance by the Faculty Senate and administration, but will ultimately be successful in attracting 
students and placing graduates.  The analyses in the Demand, Financial and Library workbooks will assist 
you in creating a persuasive proposal.  The findings in each area, and their basis or justification, should be 
summarized in the proposal itself.  

Revised: 7.27.17 Send completed form to: provost.deg.changes@wsu.edu 
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Proposal 

Mission and Core Themes (Strategic Goals): 
Provide a clear statement of the nature and purposes of the degree in the context of WSU’s 
mission and core themes (strategic plan). 
Consistent with WSU’s fundamental land-grant mission of access and extending knowledge—a 
mission the Department of English has also adopted as the core of its next strategic plan, the 
online English major will enable the department to better serve both “degree completers” 
(individuals who have completed some college courses at WSU or elsewhere, and now wish to 
return to school) as well as nontraditional students from diverse backgrounds. In addition, 
because implementing the English major will involve increasing the variety of English courses 
offered online, the major will be useful not only for those students interested in majoring in 
English, but also for students in other majors seeking electives and UCORE courses. 

By focusing its initial offering on its option in Rhetoric and Professional Writing, the English 
department has selected a curriculum immediately beneficial to these students. As detailed in 
this proposal’s “Planning” section, training in professional and technical writing is in high 
demand, especially within Washington and the greater Pacific Northwest. Just as importantly, 
these skills are directly applicable to a wide variety of careers in business, public service, law, 
and education.  

Together these factors address key elements of WSU’s Drive to 25 (6-year completion rate, 
placement rate of graduates) and Grand Challenges (Advancing Opportunity and Equity). As 
noted above, extending the English degree to the Global Campus also upholds the land grant 
mission of WSU by extending the world class faculty and scholarship of the English department 
to a broad audience, state-wide and beyond, who may be unable to pursue a degree otherwise. 

Educational Offerings: 
Describe the degree program, including the total number of credits required.  Provide the four-
year degree plan (undergraduate) or appropriate plan of study (graduate and professional). 
Please note that all courses for the degree must be approved before the degree will be reviewed 
by the Catalog Subcommittee. 

The 120 credit English degree produces graduates who are proficient communicators, able to 
understand and employ the power of language and texts to influence their worlds. English 
graduates garner marketable skills, such as: 

• Strong analytical and research skills combined with creative thinking

• Effective oral and written communication

• Ability to “translate” highly specialized or technical materials to multiple audiences, both

internal and external

• Ability to work not only with the written word but also visual and multi-media texts

• Cultural awareness and sensitivity

• Time management and organization

See Exhibit A for four-year degree plan. 
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See Exhibit B for advising check sheet for the degree. 
 
See Exhibit C for new course development and delivery schedule. 

 
Provide descriptive information regarding (the) method(s) of instructional delivery (percent 
face-to-face, hybrid, distance, and/or competency-based). 
This degree will be delivered 100% online, asynchronously via the Global Campus LMS 
infrastructure. 

 
 
Assessment of Student Learning and Student Achievement 
* For graduate programs, please contact the Graduate School before completing this section. 
 
Please provide a list and description of expected student learning outcomes. 
Student Learning Outcomes for English Majors  
 
SLO 1: Reading literary and cultural texts carefully and critically. 
SLO 2: Producing a variety of creative and critical texts using appropriate technologies that contribute to 
literary and cultural discourses. 
SLO 3: Developing abilities in critical reading, writing, and thinking necessary for them to communicate 
successfully with other audiences both within and outside the University. 
SLO 4: Exploring the record of the human experience in language. 
 
 
The English Program’s alignment with Seven Goals of the Baccalaureate:  
 

Program’s Student Learning Outcomes Seven Goals of the Baccalaureate 
SLO 1: Reading literary and cultural texts 
carefully and critically. 
SLO 2: Producing a variety of creative and 
critical texts using appropriate technologies 
that contribute to literary and cultural 
discourses. 
SLO 3: Developing abilities in critical 
reading, writing, and thinking necessary for 
them to communicate successfully with 
other audiences both within and outside the 
University. 
SLO 4: Exploring the record of the human 
experience in language. 

CRITICAL and CREATIVE THINKING. 
Graduates will use reason, evidence, and context to 
increase knowledge, to reason ethically, and to 
innovate in imaginative ways. 
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QUANTITATIVE REASONING. Graduates will 
solve quantitative problems from a wide variety of 
authentic contexts and everyday life situations.   

 

SCIENTIFIC LITERACY. Graduates will have a 
basic understanding of major scientific concepts and 
processes required for personal decision-making, 
participation in civic affairs, economic productivity 
and global stewardship. 

SLO 2: Producing a variety of creative and 
critical texts using appropriate technologies 
that contribute to literary and cultural 
discourses. 
SLO 3: Developing abilities in critical 
reading, writing, and thinking necessary for 
them to communicate successfully with 
other audiences both within and outside the 
University. 

 

INFORMATION LITERACY. Graduates will 
effectively identify, locate, evaluate, use responsibly 
and share information for the problem at hand.  

SLO 2: Producing a variety of creative and 
critical texts using appropriate technologies 
that contribute to literary and cultural 
discourses. 
SLO 3: Developing abilities in critical 
reading, writing, and thinking necessary for 
them to communicate successfully with 
other audiences both within and outside the 
University. 

 

COMMUNICATION. Graduates will write, speak 
and listen to achieve intended meaning and 
understanding among all participants.   

SLO 3: Developing abilities in critical 
reading, writing, and thinking necessary for 
them to communicate successfully with 
other audiences both within and outside the 
University. 
SLO 4: Exploring the record of the human 
experience in language. 

 

DIVERSITY. Graduates will understand, respect 
and interact constructively with others of similar and 
diverse cultures, values, and perspectives.  

SLO 2: Producing a variety of creative and 
critical texts using appropriate technologies 
that contribute to literary and cultural 
discourses. 
SLO 3: Developing abilities in critical 
reading, writing, and thinking necessary for 
them to communicate successfully with 
other audiences both within and outside the 
University. 

 

DEPTH, BREADTH, AND INTEGRATION OF 
LEARNING. Graduates will develop depth, 
breadth, and integration of learning for the benefit of 
themselves, their communities, their employers, and 
for society at large. 
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For undergraduate programs, provide the department’s plan for assessing student learning 
outcomes.  Describe briefly how information on student learning will be collected and 
incorporated into existing processes for evaluating student learning in the department. Please 
attach the plan and a curriculum matrix. 
 
The assessment plan will be the same as the one adopted in Pullman, which is listed below in 
Exhibit D.  
 
The program coordinator will work directly with the assessment coordinator in the department 
to review all assessment criteria and ensure Global Campus courses and students are sampled 
and assessed in direct proportion to the total number of students and courses offered through 
the department.  Additionally, the departmental assessment coordinator will ensure that 
sufficient direct measures are assessable through technology.  The assessment coordinator 
recognizes the need to archive and maintain records of online program, student, and course 
assessment, and will identify appropriate methods to facilitate that archival process. 
 
The Department of English already assesses their numerous online courses and will continue to 
do so as the full program of study is launched online. 

 
Please indicate as appropriate: 

☒  Assessment of this program will be incorporated into the existing assessment plan 
for __Pullman________________.  Please attach a copy of the existing plan. 
☐  A draft assessment plan is attached. 
☐  A curriculum matrix is attached. 

 
 
Planning: 
Describe plans and include descriptions which provide evidence of: 

1. The need for the change 
 

Meeting A Growing Job Market 
Combining data from multiple federal, state, and private sources demonstrates an increasingly 
robust job market for professional/technical communicators that is currently underserved. 
 
Indeed, defining the full scope of job opportunities for graduates with a degree in professional 
writing is challenging. The Bureau of Labor Statistics (BLS) and the Society for Technical 
Communication (STC) have strong data on employment for technical writers/communicators, 
both organizations define technical communication quite narrowly. For example, the BLS 
Occupational Employment Statistics survey narrowly frames technical communication largely 
as the writing of technical manuals and operating/maintenance instruction. More public-facing 
digital media jobs do not as yet have their own BLS category, making it more difficult to 
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account for the wide range of new media jobs graduates in rhetoric/professional writing 
securing. 
 
Even within these parameters, however, available data indicate that technical/professional 
writing is a field poised for significant growth, especially in our immediate geographical region. 
The rate of job growth for technical writers in the Pacific Northwest is projected at 27.2 percent 
through 2024, which is far above the national average. The most recent projections from the 
BLS predict 10 percent growth nationwide in employment for technical writers between 2014 
and 2024, higher than projected growth for all occupations (7%) and more than double the 
projected growth for media and communication workers (4%). Nationally, according to the STC 
employment is increasing on average 2-3 percent per year across all categories of 
professional/technical writing. Similar rates of growth in Washington are projected by the 
Washington State Employment Security Department through 2020 and beyond.  
 
Market research pursued in the development of this proposal also supports the wider need for 
this degree. The EAB market research firm has indicated that “Employers most often seek 
bachelor’s-level rhetoric and professional writing professionals for ‘technical writer,’ 
‘copywriter,’ ‘reporter,’ and ‘ghost writer’ relevant positions. This degree will also provide 
graduates with three of the top five skills—writing, editing, and technical writing—that WSU 
market research partner firm Emsi reports make up the most relevant hard skills required from 
employers in the West seeking employees with Bachelor-level credentials. 
 
Redefining the Field 
The Rhetoric and Professional Writing degree provides an innovative curriculum that will 
enable its students to lead the field rather than simply participate in it. By combining focused 
training in professional writing and editing with more comprehensive training in rhetoric, 
including a sensitivity to issues of race and other issues of diversity and equity, the RPW degree 
provides the multi-cultural, multi-modal education increasingly necessary in today’s world.  
 
Importantly, no other online degree program in the state of Washington offers such a 
comprehensive curriculum. The University of Washington, for example, offers less than five 
online courses in writing (most of which are expository or creative) and no online certificate or 
degree program, preferring instead to serve only their local population through classroom-
based certificate program. Central Washington University offers an online degree that combines 
professional writing with an emphasis on creative writing (fiction, poetry, drama), yielding a 
substantially different program that is not as directly responsive to market needs. Neither CWU 
nor WWU offers any online certificate or degree program in writing of any sort. There is thus 
clearly a need for not only technical and professional writers but also a program that can 
effectively reach and teach students state-wide.  
 

 
2. The student population to be served 
Provide realistic justification for the projected FTE.  
How can transfer students articulate smoothly into the program and complete it with 
approximately the same number of total credits as students who enter WSU as freshmen? 
Please describe specific efforts planned to recruit and retain students who are persons of color, 
disabled, or whose gender is underrepresented in this discipline. 
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WSU Global Campus programs typically appeal to those students who might not be able to 
attend a four-year program on the Pullman campus, but still want an accredited degree offered 
by a Tier 1 Research University with an excellent reputation.  
 
As described above, the English major is particularly useful for “degree completers” – students 
who have completed one or two years of college and are returning to school in order to 
improve their career options. English is an ideal major for these students because it is 
intrinsically interesting, it contributes to a range of useful skillsets, and the requirements can 
be met in two years, thus helping students complete their degree in a timely manner. Because 
most Global Campus students enter the program having already completed some college 
courses, they are looking for majors that can be completed efficiently. The English major meets 
that need. Students who take advantage of the direct transfer agreement guidelines and 
articulation agreements will be able to transfer seamlessly from a two-year program without 
relocating to Eastern Washington. WSU Global Campus has been accommodating transfer 
students and former students who are at varying levels along the transfer continuum since its 
inception. Especially in its emphasis on writing, the program is also designed to appeal to 
working professionals and adult learners who may already work in other fields but wish to 
refresh and update their skills. 
 
WSU Global Campus is focusing on digital marketing to generate awareness and promote all 
new degrees broadly across social media platforms and other digital access points. Specifically, 
the goal of the marketing effort is to meet target enrollment goals that enable the degree to 
reach a sustainable level of enrollments. We expect that these marketing efforts in conjunction 
with the characteristics of the major (allowing for timely completion, inherent interest, and 
career prospects) will result in a number of students choosing the English major. 
 
In addition, WSU Global Campus ensures that all courses and programs meet ADA 
requirements for access to individuals with disabilities. 
 

 
 

3. Procedures used in arriving at the decision to change (e.g., consultation with advisory 
boards, input from industry or employers, commissioned studies, faculty task force, etc.). 

 
In making the decision to develop an online English major, we relied on market analysis data 
and major/employment data from EAB, Emsi, and various online sources. As described above, 
these data provide evidence of a demand among students and in the workforce for the skills 
derived via an English degree. The online modality will make the degree available to individuals 
who have separated from the University, those who wish to complete a degree, those in rural 
and under-served communities, and those with time constraints and/or location constraints 
that would otherwise not have access to a physical campus.  By offering WSU Bachelor of Arts 
in English online, students who might otherwise choose another online university will have the 
option of becoming part of the Cougar Nation. 
 
The English Department already offers English courses that serve the Bachelor of Arts in Social 
Sciences degree, and provide UCORE and elective courses to other majors. Even so, the 
department convened an ad-hoc task force to develop a strategic vision for this program, 
establish key principles for its development, and a framework for the training and support of 
faculty necessary for a quality program. Having reviewed these reports at its August 2017 
retreat the department faculty unanimously approved the development of this proposal. 
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The Faculty of the English Department and the Dean of the College of Arts and Sciences thus 
agree that the degree can be supported for online delivery, and they are prepared to engage 
fully in the development and delivery of the online degree. 

 
4. Organizational arrangements required within the institution to accommodate the 

change. 
The Global Campus is prepared to fully support course development, student services, 
advising, recruiting, marketing, and faculty development within their existing infrastructure. 
 
Likewise, the English Department is prepared to manage assessment, instruction, innovation, 
and coordination of the online degree in concert with their existing campus-based degree. The 
English Department already offers a number of online courses during the academic year. The 
creation of an online major will therefore require only the addition of approximately three 
courses per semester as well as preparation of new courses to increase the diversity of course 
offerings. The department has also begun to establish a coordinating committee to identify the 
director of the online major and develop a cohort-model of instructional training designed to 
create a mutually supportive and successful environment for faculty in the program. 

 
5. Lay out a three-year timetable for implementation, including hiring plans, partnership 

contracts if needed, facilities modification, recruiting, and other elements of 
implementation. Provide dates for each step. 

2017-2018 Initiate faculty training sessions. Identify program director and lead faculty. Coordinate 
initial scheduling and faculty assignments across campuses in preparation for program 
launch. Summer 2018 complete initial course development objectives (see course 
development schedule, Exhibit D) 

2018-2019 Continue course development  
Begin offering the online major 
Marketing/recruitment 

2019-2020 Evaluate the need to hire faculty 
Evaluate the need for additional course development 
Continue marketing/recruitment 
Course update according to schedule 

2020-2021 Monitor enrollment in individual courses; revise frequency of offerings as indicated 
Begin assessment 
Continue marketing 
Course update according to schedule 
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Budget: 
 
☒  Attach the Financial Worksheet with five-year FTE, revenue and expenditure projections.  Fully 
account for costs such as staff support, training, library, facilities and so on. 
Please describe the funding picture narratively, including funding sources, department, college 
and/or campus commitments, investments already made, one-time costs, facilities costs (labs, 
classrooms, offices, telecom etc.) and library costs.   
The English Department has been offering online courses for a number of years and currently 
has capacity to accommodate new majors within those existing courses. Offering the online 
major will require adding three courses per semester and some administrative oversight.  
   
State-supported tuition allocation from central budget will cover cost of instruction and 
facilitation eventually as the degree reaches enrollment stasis.  Global Campus will cover the 
cost of design and development assistance to faculty as part of their mission to support 
teaching with technology.  Global Campus will also cover the cost of advising for the degree.  
The Global Campus also provides advising, recruiting, and faculty support in teaching with 
technology.  Additionally, the College of Arts and Sciences supports course design, 
development, and redesign through a granting program each year.  Priority is given to UCORE 
and courses necessary for degree programs. 
 
Tuition will be the prevailing rate for online undergraduate credits. 
 
Courses will be staffed by a combination of T/TT, clinical, and adjunct faculty, with some 
courses also being taught by Ph.D. seeking graduate students in Rhetoric. In the long term, the 
department will seek a core of instructors who provide consistency of instruction.  
 
The Department of English is currently seeking funds from the CAS for the development of 
additional high-priority courses toward the degree. A program director will oversee course 
curriculum and assessment to assure that they are up to date and following best practices. 
 
See the development and delivery rotation (Exhibit C) 
 
The department is requesting funding for the development of 7 courses over the next 4 years at 
$4500 each ($31,500), and redesign funding for 4 courses at $1,500 each over the next 4 years 
($6,000).  To ensure the retention of highly-trained faculty and their availability to teach online 
in other high-demand areas (such as the first-year writing courses required of students in all 
WSU degree programs), the department has established a salary floor of $6,000/.25FTE for any 
new teaching that results from this program and other online growth. Additionally, the 
department is requesting funding for a Program Director position (filled by a current staff 
member) that will begin at .25 FTE plus a summer stipend ($5000, to compensate for year-
round management of the program) for the first two years. Only as the program grows in 
enrollment—currently expected by year 5—will this position be increased to .50 FTE. 
 
The Dean is committed to providing these resources in order to provide for the launch of this 
degree. (See Exhibit E) 

Student Services: 
Describe the capacity of student support services to accommodate the change at this location.  
Include a description of admissions, financial aid, advising, library, tutoring and other services 
specific to this request. 
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The Global Campus provides comprehensive student services, often in collaboration and 
cooperation with the centralized units, to ensure student success.  Included are dedicated 
recruiters and advisors, transfer credit evaluation, career counseling, financial aid, e-tutoring, 
student involvement, and tech support for online students.  The Global Campus is also skilled 
in working with students to match their goals with the programs and services offered by WSU. 
 
Additionally, WSU Global Campus personnel are the experts on adult and contemporary 
distance learners, and provide specialized services to meet the needs of these unique students. 
 
WSU Global Campus creates opportunities for meaningful student engagement through unique 
student involvement activities offered virtually and face-to-face.  The Global Campus 
encourages and mentors students into research opportunities and creates pathways for 
students to transition into graduate school.  

 
Describe the implications of the change for services to the rest of the student body. 
Adding online courses and creating access to a new degree program adds opportunity and 
options for student success, potential for better time-to-degree outcomes, and flexibility that 
accommodates students’ needs. The English department is experienced in using blended and 
that use online technology to allow students (especially in highly regimented fields such as 
Engineering) to manage complex degree requirements. It has also used online delivery to 
provide additional required and elective courses to students at Vancouver and Tri-Cities in 
instances where their home campus could not provide these offerings. All of these 
opportunities may be enhanced with the growth in the department’s online offerings.  
 
We do anticipate that some English Majors that are currently enrolled in the online Social 
Sciences degree may choose to switch to the English degree.  However, our numbers on the 
fiscal worksheet are indicating new enrollments rather than internal transfers. Both Global 
Campus and the department consider these estimates to be conservative, as student interest 
and market needs suggest the likelihood of greater enrollments. 
 

 
Physical Facilities and Equipment: 
Outline the provision/s made for physical facilities and equipment at the proposed location 
that will support the program and its projected growth.  Include videoconferencing and other 
technologies that support course delivery as well as classrooms, labs, and office space. 
None.  All online courses are fully supported by AOI and the Global Campus through the 
Learning Management System. 

 
Library and Information Resources: 
Using the Library Analysis form, describe the availability and adequacy of library and 
information resources for this degree, degree level, and location. Note plans to address gaps. 
Students have access to all required curriculum as determined by the faculty and no new 
resources are expected to be required through the library to support this degree. 
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Faculty: 
List the educational and professional qualifications of the faculty relative to their individual 
teaching assignments. 
 
List the anticipated sources or plans to secure qualified faculty and staff. 
All faculty teaching online are held to the same qualifications as faculty on the Pullman 
campus.  Deans and Directors are directly responsible for the hiring of all teaching faculty and 
ensure credentials are appropriate for the program, and they will hire using their normal hiring 
processes. 
 
Current English faculty that will initially be assigned to this program are already highly skilled 
in online teaching. They include WSU’s first instructional faculty member promoted solely for 
excellence in online teaching, a process which included external review letters sourced from 
authors of the CCCCs discipline-defining statement on best practices for the online teaching of 
writing. This faculty member has already lead multiple small groups of faculty through Global 
Campus’ online teaching certificate program, thereby providing the department with a strong 
roster of faculty experienced in online teaching. At least three of these individuals were 
nominated by Global Campus students for WSU’s inaugural Best Online Faculty Member. 
 
Given this depth of experience in its current faculty, the department at this time does not 
anticipate the need to hire new faculty exclusively to support the degree online. Need for 
faculty will be monitored carefully as the degree program grows in order to ensure we are 
serving students appropriately. Any such new faculty will be trained and mentored by more 
experienced departmental faculty. 
 

Impact on Other Locations/Programs: 
Briefly describe any impacts on other WSU programs and locations, and how you came to these 
conclusions (who was consulted?).  If there are potential adverse impacts, describe how these 
will be addressed.  Consider such things as:  reallocation of faculty time, reallocation of AMS 
courses, impact of blended courses, internal competition, “cannibalization” of other programs, 
curricular effects for other degrees, effects on recruitment markets for other campuses.  
Indicate how such problems will be addressed for each campus or department affected. 
 
We anticipate very few impacts on other WSU programs or locations. WSU Department of 
English appointed a faculty committee which included members from the Vancouver campus to 
evaluate the feasibility of launching the degree online, and faculty from all three campuses 
voted in favor of the launch. It is also committed to distributing teaching opportunities 
equitably across WSU’s constituent campuses, and has a long tradition of representation from 
Vancouver and Tri-Cities on department committees and initiatives. The roster for the 
department’s online implementation committee will follow this practice.  
 
We anticipate that the needs associated with new online enrollment will be met with the 
addition of a program director, a combination of T/TT, clinical, and adjunct faculty and ABD 
Graduate students, and with the existing capacity in courses currently being offered. Therefore, 
the addition of the online major should not adversely affect faculty teaching loads or the ability 
to offer courses on the physical campuses. 
 
The department is committed to distributing online teaching and course development 
opportunities in accordance with the system-wide MOU recently reached regarding the 
proportional staffing (and attendant revenue generation) across WSU’s Pullman, Tri-Cities, and 
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Vancouver campuses. Indeed, the department has already begun following these procedures, 
with faculty on all three campuses securing opportunities to teach online during Summer 2018. 
In the future, the department expects to continue this practice, though its implementation in 
any given semester will also remain dependent on the willingness of each campus to release its 
faculty from local teaching obligations in favor of online teaching. 
 
 

 
Sustainability 
What are the plans for continuing the program past 5 years if the goals for enrollment are not 
met, or other circumstances prevent the execution of the plan described here? 
All new online degree programs will be evaluated continuously for enrollment and financial 
metrics.  Under-performing degrees will be sunset once the college, department, and Global 
Campus have explored all reasonable efforts to increase enrollments and revenue through 
marketing, partnerships, and innovation.  However, prior to sunsetting a degree, need for the 
courses that are provided online will also be analyzed to ensure little to no impact on other 
departments and programs that rely on those courses. 
 
Any degree which is determined to be in need of sunsetting will include an appropriate teach-
out plan and will be supported until students are able to graduate. 

 
External Reviews 
If this program is new to the Washington State University system, please provide the names and 
addresses of 2-3 external experts from similar institutions who could be contacted to provide 
reviews of this program.  

Name Contact Information (email, phone, address) 
N/A  

  

  

 
 
Attachments: 

☒  Financial Worksheet 
☒  Four-Year Degree Plan (undergraduate); curriculum overview (graduate and 

professional) 
☒  Curriculum Map (undergraduate) 
☒  Assessment Plan 
☐  Letters of financial commitment 
☐  Contracts or MOUs if applicable 
 

Send to:  provost.deg.changes@wsu.edu 
  

mailto:provost.deg.changes@wsu.edu
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EXHIBIT A 

English - Rhetoric and Professional Writing Option (120 Hours) 
Requirements in this degree are a core of eighteen hours of 300-400-level classes, eighteen hours of 
electives from the list of approved courses, with the option of six credits – with the approval of advisor – of 
any English or Humanities course at any level. 

First Year 

First Term Hours 
ENGLISH 101 [WRTG] 3 
Humanities [HUM]1 3 
Quantitative Reasoning [QUAN] 3 
Social Sciences [SSCI] 3 
Foreign Language, if necessary, or Elective 4 

Second Term Hours 
Creative & Professional Arts [ARTS] 3 
HISTORY 105 [ROOT] 3 
Foreign Language, if necessary, and/or Electives 9 

Second Year 

First Term Hours 
Biological Sciences [BSCI] with lab or SCIENCE 101 [SCI]2 4 
Creative & Professional Arts [ARTS], Humanities [HUM], or Social Sciences [SSCI] 3 
ENGLISH 301 [WRTG] 3 
Humanities Elective1 3 
Electives 3 

Second Term Hours 
Diversity [DIVR] 3 
ENGLISH 360 3 
ENGLISH 362 3 
ENGLISH 370, 371, 372, or 373 3 
Physical Sciences [PSCI] with lab or SCIENCE 102 [SCI]2 4 
Complete Writing Portfolio  

Third Year 

First Term Hours 
English 302 [M] 3 
300-400-level Rhetoric / Professional Writing Electives3 6 
Electives 6 

Second Term Hours 
300-400-level Rhetoric / Professional Writing Electives3 6 
Electives 9 
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Fourth Year 

First Term Hours 
300-400-level Rhetoric / Professional Writing Electives3 6 
300-400-level Electives 6 
Complete English Portfolio  

Second Term Hours 
ENGLISH 460 [M] or 461 [M]4 3 
Integrative Capstone [CAPS] 3 
Electives 9 

 
Footnotes 
1 Humanities Electives: At least one from HUMANITY 101, 103, 302 [M], 303, 304, 335, 350, 410, or 450 is required. Upper-

division HUMANITY courses are not recommended for first-year students. 
2 To meet University and College of Arts and Sciences requirements, students must take a [BSCI] course with lab and [PSCI] 

course with lab or SCIENCE 101 [SCI] and SCIENCE 102 [SCI]. SCIENCE 101 [SCI] is offered Fall semester and is a 
prerequisite for SCIENCE 102 [SCI]. SCIENCE 102 [SCI] is offered Spring semester. 

3 Rhetoric / Professional Writing Electives: Choose from AMER ST 475, CES 405, DTC 336, 354, 355 [M], 375 [M], 476, 
ENGLISH 308 [M], 358, 361, 363, 401, 402 [M], 405, 458, 461 [M], and 495. 

4 Prerequisite of ENGLISH 402 [M] or 403 [M] required for ENGLISH 461 [M]. 
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EXHIBIT B 

Advising Sheet 

 

Name_________________________________________Advisor_________________________________ 
 
ID Number _______________________E-Mail Address_______________________________________ 

 
OPTION I:  RHETORIC AND PROFESSIONAL WRITING 

 
 Advisor Initials Semester Grade 
Humanities Requirement: 
• Hum 101 [H] [HUM], 103 [H] [HUM], 198 [H], 302 [HUM], 

303 [M], 304 [HUM], 335, 350, 410, or 450 3 credits ______ ______ 
 

CURRICULUM MUST INCLUDE TWO [M] COURSES 
 
I. Core (5 courses, 15 credit hours): 
• Engl 302: Introduction To English Studies [M] 3 credits ______ ______ 

(must submit paper; see below) 
• Engl 301: Writing and Rhetorical Conventions 3 credits ______ ______ 
• Engl 360: Principles of Rhetoric 3 credits ______ ______ 
• Engl 362: Rhetorics of Racism 3 credits ______ ______ 
• Engl 370, 371, 372, or 373 3 credits ______ ______ 
• Capstone: Engl 460 [M] or 461 [M] 3 credits ______ ______ 
 
II. Electives from the following (6 courses): Engl 380 [M], 336, 354, 355 [M], 358, 363, 375 [M], 401, 402 [WRTG] 
[M], 405, 410 [CAPS], 461 [M], 458, 475, 476, 495, any creative writing course deemed appropriate by student’s advisor: 
1. _____________________________________3 credits ______ ______ ______ 
2. _____________________________________3 credits ______ ______ ______ 
3. _____________________________________3 credits ______ ______ ______ 
4. _____________________________________3 credits ______ ______ ______ 
5. _____________________________________3 credits ______ ______ ______ 
6. _____________________________________3 credits ______ ______ ______ 
 
END-OF-PROGRAM ASSESSMENT PORTFOLIO (ALL ITEMS REQUIRED): 
 1)  Engl 302 paper     ______ 
 2)  Paper from Senior-Year (or last) Upper-Division Literature Course   ______ 
 3)  Exit Questionnaire (confidential until after graduation)     ______ 
 
Apply for graduation: ________Preliminary to-do list: _________Final to-do list:  ____________ 
Foreign Language________________________________________________________________ 
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EXHIBIT C 
 

Course Development/Delivery Schedule 
 

The Rhetoric and Professional Writing Degree shares some courses (such as 302—Introduction to English 
Studies) with other degree options in English, such as creative writing and literary studies, as well as with the 
department’s Digital Technology and Culture major. As such, the department’s Global Campus RPW degree 
may benefit from complementary online program development in these areas. Similarly, development of 
online courses for RPW may accelerate the online availability of other English degree options, resulting in 
greater opportunities for students at a lower overall cost for WSU. The schedule detailed below, however, 
does not rely on any of these factors, projecting instead the most conservative timeline for course 
development and delivery.  
  
Work Period Assigned Projects 
Summer 2018 Develop online 302, 360, 461 for AY18-19 delivery 

Revise 495 for AY18-19 delivery 
 
Result: 4 of 6 core requirements (and 8 of 13 total 
required/elective courses) available for immediate 
delivery in year 1 of program 

Academic Year 2018-19 Fall: First delivery 302, 360 online  
Spring: First delivery 461, revised 495 online  
(courses staggered so to introduce 300-level before 
400-level courses) 
 
Note that multiple sections of 301, 355, 402 and 
other elective courses are already regularly offered 
in both semesters (and thus are not detailed here or 
in subsequent years). Where appropriate/necessary 
we will increase the number of sections to 
accommodate enrollment. 

Summer 2019 Develop online 362 and one course from 370 
sequence for AY19-20 delivery 
 
Review/Assess/Revise newly offered online courses 
for necessary modifications or improvements 
 
Result: All core requirements (and 10 of 13 total 
required elective courses) available for online 
delivery 

Academic Year 2019-2020 Fall: First online delivery of 362 
Spring: First online deliver of 370-sequenced 
course 
 
Department will maintain the new course rotation 
identified above in AY18-19, as well as all 
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previously existing online courses relevant to the 
major.  
 
In spring semester will also assess student interesta 
and needs to identify with program director the 
highest priority elective courses for online delivery 

Summer 2020 Develop final three electives (specific courses 
TBD) for online delivery. Two financed by course 
development funds, one to be assigned to program 
director as part of continuing workload 
 
Result: All degree requirements—core and 
elective—available for online delivery 
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EXHIBIT D 

 
Assessment Plan 

 

Program Assessment Plan and Timeline for Department of English  

 

Activity Steps and Notes Point Person / 
Participants 

Dates / Completion or Next Steps  

Assessment 
Plan 

Design / update assessment 
plan 

Director of 
Undergraduate 
Studies / Assistant 
Director of 
Undergraduate 
Studies 

Under Revision (Spring 2017)  
 
 

Student 
Learning 
Outcomes 
(SLOs)  

Review and Revise SLOs 
 
Align SLOs with WSU’s 
Seven Learning Goals of the 
Baccalaureate  
 
Communicate with faculty and 
students in the department  
 

Director of 
Undergraduate 
Studies  

Current SLOs were approved by faculty in 2013, 
and they are available to students online: 
https://english.wsu.edu/undergraduate-studies/ 
 
The SLOs are due for review / revision in Spring 
2018, or following the current phase of Curriculum 
Revision. Will include specific attention to online 
outcomes and new major options. 

Curriculum 
Map &/or 
Curriculum 
Revision  

For a particular major-option, 
create a grid (map) of the 
SLOs and the courses those 
students take, indicating which 
learning outcomes each course 
introduces, reinforces, or 
expects mastery.  
 
Update as courses evolve / 
new courses are developed and 
added to the curriculum.  

Director of 
Undergraduate 
Studies  

Current Curriculum Map was approved by faculty 
in 2013, and is due for review / revision in Spring 
2018, or following the current phase of Curriculum 
Revision.  
 
Note re: Curriculum Revision: a proposal to add a 
fifth, integrative option to the English Major was 
developed by the Undergraduate Studies Committee 
in Fall 2016 / Spring 2017. Preparations to 
implement this change will hopefully (with faculty 
approval) take place in the 2017 / 2018 academic 
year, following discussion at our August 2017 
Faculty Retreat. The new courses tied to this 
Curriculum Revision will be taken into account 
when we review / revise our Curriculum Map. A 
similar process will be employed in establishing our 
online major (led by online subcommittee and 
supervised by both DUGS and Online Director). 

Assessment 
Question(s)  

Are students acquiring the 
critical skills outlined in the 
SLOs? Or is the curriculum 
delivering on its promise to 
cultivate the skills we’ve 
identified as integral to the 
English Major?  

Director of 
Undergraduate 
Studies / Assistant 
Director of 
Undergraduate 
Studies 

Ongoing 

https://english.wsu.edu/undergraduate-studies/
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Direct 
Measures 

Develop / Revise Rubrics for 
assessing student performance 
 
Use Rubrics to read, evaluate, 
and discuss representative 
samplings of student essays 
collected in the Exit Portfolios 

Director of 
Undergraduate 
Studies / Assistant 
Director of 
Undergraduate 
Studies  

Takes place annually during the Spring semester. 
These already include online samples. 
 
Spring 2017 – a sampling of student essays were 
Directly Assessed using the Reading Rubric.  
 
Spring 2018 – another representative sampling of 
student essays will be Directly Assessed utilizing a 
revised Reading Rubric.  
 

Indirect 
Measures 

Review Exit Surveys 
 
Peer and Focus Group 
Interviews 
 
Conduct a review of two key 
courses in the curriculum (that 
are also key elements of the 
assessment cycle): ENGL 302 
and ENGL 494 (CAPS)  
 
Expand / Pilot Passport 
Program: Mentoring and 
Professional Development  

Director of 
Undergraduate 
Studies / Assistant 
Director of 
Undergraduate 
Studies  

Review of Exit Surveys last completed in Fall 2015; 
we plan to digitize these, in order to streamline the 
review process.  
 
We plan to conduct a review of ENGL 494 (CAPS) 
in Fall 2017 / Spring 2018.  
 
The Passport Program will continue to be refined 
and delivered to students in Fall 2017 / Spring 2018.    

Analyze and 
Share Results 

Share results of assessment 
with faculty during August 
Faculty Retreat.  

Director of 
Undergraduate 
Studies / Assistant 
Director of 
Undergraduate 
Studies / Chair  

Takes place annually at Faculty Retreat either 
directly or indirectly vis-à-vis discussion of any 
potential changes in the English degree / English 
curriculum / teaching practices.  

Using 
Assessment  

Review and Revise 
Curriculum / Recommend 
changes in Teaching Practices 
as necessary.  
 
Refine assessment processes.  

Director of 
Undergraduate 
Studies / Assistant 
Director of 
Undergraduate 
Studies / Chair  

Ongoing  
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EXHIBIT E 
Letter of financial support from the Dean of CAS 

 

 



 
Exhibit E is missing – so no evidence of 
commitment from Dean of CAS 
 
 

 
We don’t know why this was not in the materials 
you received as it was part of the PDF file sent to 
the Provost’s office.  It is now included. 

Totally unclear where the “requested funding” 
is coming from and how long the costs 
indicated on page 11 will persist (via Dean 
commitment) 
 

 
See Exhibit E, Dean’s commitment, which is no 
longer missing. 

Does not indicate in Table 1 Enrollment 
projections the year in which it is expected that 
program will reach full enrollment (assuming 
it’s year 5? – need to specify) 
 

  
I’m not sure what you’re seeing, because this was 
included in the document that was sent to the 
Provost.  Those numbers are included in the 
attached file. 

Is there really a need for the program director 
at the onset of the program especially if they 
are only serving a projected 15 students in the 
first year? Maybe add a program director only 
after meeting some threshold level of student 
enrollment. 

 

 
In the initial year(s) the program director will be 
charged with instructional delivery, course 
planning, cross-campus coordination, designing 
specialized assessment, and training additional 
instructors for the online environment. All of 
these are crucial not only to the immediate 
student learning experience but also to growing 
the program.  
 
Note that this will not be an entirely new 
position. Rather, the department has determined 
the selected individual will serve in this capacity 
quarter-time (.25 FTE) during the first years, with 
the remainder of his/her appointment being 
maintained in other duties. Only as the program 
grows will the FTE associated with this position 
increase, as demonstrated by the increase in the 
spreadsheet to .50 FTE in year 5. 
 

How will the program respond to lower 
enrollment rates than expected? 

 

 
This major option was selected in part because of 
the substantial on-campus demand for its courses 
across the system, most prominently 402 
(technical writing—regularly oversubscribed) and 
301 (5+ on campus sections each semester). The 
department already allows a limited number of 
students on the campuses to take these courses 
in an online environment, and we can where 
necessary adjust this mix to ensure courses enroll 
to capacity. The department also expects in the 
initial phase to have on-campus instructional 
faculty teaching these sections, which will allow it 



(again if/when necessary) to scale offerings 
appropriately to meet demand. 

A question for clarification on CAS's 
commitment to BA English proposal: The 
proposal is requesting funding for several 
courses and a program director. The proposal 
said that ``the Dean is committed to providing 
the resources in order to provide for the launch 
of this degree''. They need to clearly provide 
CAS's response on funding for a program 
director (e.g., the Dean's letter must be 
attached), and they need also to spell out how 
much financial support they can get when the 
enrollment fails to reach the target. 

We don’t know why this was not in the materials 
you received as it was part of the PDF file sent to 
the Provost’s office.  It is now included. 

Exhibit E, the letter of financial support from 
the Dean of CAS is missing (e.g., Are the 
resource projections based on empirical 
evidence (data or a promise from 
administrators or the state) and sufficient?) 

The fiscal support is from the College, and does 
not require additional state funding.  The letter is 
now included. 

The budget shows a -$40.2 K in the 5th academic 
year.  It’s not clear to me what that deduction 
in revenue covers. 

In cell I50, the $34.8K that appears to be a 
negative is reflecting funding that will go back to 
the college.  In G50 (year 1) the program is 
running at a deficit, which is reflected by saying 
the department/college will need to reallocate 
funds ($20k) to the program.  When the 
reallocation is negative, that is saying that the 
department is now making money.  Therefore the 
$34.8k is revenue to the college. 

I do not know how much empirical data the 
committee usually requests, but in these two 
proposals I see no empirical evidence (with 
data) for the enrollment calculations; they just 
make a statement that they “consider these 
estimates to be conservative”.  What is the 
foundation for such consideration?  Also, I see 
no specific contingency plan.  Sunsetting the 
degree is not a contingency plan, it is 
unavoidable if the program underperforms.  No 
plan spelled out to reallocate faculty. I have the 
feeling for both proposals that they just copy-
pasted out sections of some (perhaps the same) 
old proposal which, I assume, passed all 
committees.  So the provided details (if the 

Exact enrollment projections are extremely 
difficult to determine with complete accuracy, 
especially for online programs where very few 
students are full time. We arrive at enrollment 
goals and projections through a series of analyses 
that includes market demand research (Emsi and 
EAB), historical trends in similar majors, on-
campus enrollment trends, and analysis of (in the 
case of political science BA) the political climate, 
which affects enrollments in this degree program.  

As stated in the section on “Sustainability”, all 
new degrees and courses are evaluated for 
enrollment and financial metrics annually, and 
decisions are made strategically to both meet the 



source has really passed all hurdles) could be 
sufficient. 

needs of students as well as minimize 
expenditures.  Should enrollment not grow as 
predicted, the department will work with Global 
Campus to make strategic decisions about course 
offerings. In addition, as per above several of the 
course offerings projected for this course of 
study—and the faculty that teach them—are also 
in high demand for F2F courses. Reallocating 
faculty (or more accurately, modifying 
assignments) is already a regular element of 
course scheduling in the department.   

Also, the department can choose to open courses 
to other campuses in order to fill courses and 
ensure fiscal viability.  Should the program 
continue to struggle financially, it will be 
discontinued. 

It is not possible to provide details beyond this 
generalization because we do not know which 
courses will have enrollments, which will be 
serving on-campus students, which will be 
serving seniors, etc.  The teaching-out of a degree 
that is discontinued is a process that is arrived at 
with careful consideration of the key 
stakeholders. 

a concern – it would be nice to have the letter 
of financial report included with the proposal – 
without this letter, the college support seems 
to be by chance – if the course development 
grants are awarded to this department 

We don’t know why this was not in the materials 
you received as it was part of the PDF file sent to 
the Provost’s office.  It is now included. 

The resources listed in the narrative that will be 
provided by the college are not sufficient in the 
first year. Will the remainder that must be 
covered by the department have an adverse 
effect? Also, the letter of support is missing, so 
the funds cannot be confirmed. 

The remainder will be covered by enrollments in 
courses that is *not* reflected in this budget due 
to the fact that the budget only depicts new 
students and majors, not total enrollments in the 
courses. 

Exhibit E, the letter of financial support from 
the Dean of CAS is currently missing We don’t know why this was not in the materials 

you received as it was part of the PDF file sent to 
the Provost’s office.  It is now included. 



Students Year 1 Year 2 Year 3 Year 4 Year 5 Year N*
Headcount 15            25            35            45            60            60            
AAFTE 9 15            21            27            36            36            

*Note on Year "N":  Please replace the letter "N" with the year in which you expect the

for each year represented.

Credit Hours Fall Spring Total
Per Student Headcount Headcount Headcount otal Credits
20 0 0
19 0 0
18 0 0
17 0 0
16 0 0
15 0 0
14 0 0
13 0 0
12 0 0
11 0 0
10 0 0
9 15 15 30 270
8 0 0
7 0 0
6 0 0
5 0 0
4 0 0
3 0 0
2 0 0
Total 15 15 30 270

2
135

Divide by 15 for undergrads or 10 for grad students.  Enter 15 or 10 > 15
9

Use Table 1 to report enrollment projections

program to reach full enrollment.

Annual average FTE

Divide by 2 to get annual average
Annual average credits

FTE Calculator

Use the FTE Calculator below to convert Headcount to Annual Average FTE



1st 2nd 5th
1st 2nd 5th Academic Academic Academic
FTE FTE FTE Year Year Year

Total Student HDC 15 25 60
Total Student AAFTE 9 15 36

Personnel
Faculty
Program director 25% 25% 50% 17,000          17,000         29,000           
<Insert Job Title> 0.00 0.00 0.00 - - - 

Subtotal 0.25 0.25 0.50 17,000          17,000         29,000           
Exempt
Instructor 0.25 0.25 0.50 12,000          12,000         24,000           

Subtotal 0.25 0.25 0.50 12,000          12,000         24,000           
Classified
<Insert Job Title> 0.00 0.00 0.00 - - - 

Subtotal 0.00 0.00 0.00 - - - 
Graduate
TA 25% 25% 75% 3,750            3,750           11,250           
TA 0% 0% 0% - - - 

Subtotal 0.25 0.25 0.75 3,750            3,750           11,250           
Total Personnel 0.75 0.75 1.75 32,750          32,750         64,250           

Benefits
Faculty 4,879            4,879           8,323             
Exempt 5,062            5,062           10,123           
Classified - - - 
Graduate 1,125            1,125           3,375             
Total Benefits 11,066 11,066 21,821
Link to current benefits model rates

Goods and Services Course Dev 13,500          12,000         10,500           
Travel - - - 
Equipment (laptops, cameras, software) 1,000            1,000           1,000             

Total Direct Costs 58,316 56,816 97,571
Total Indirect Costs 35% 24,131 25,747 47,692
Total Costs 82,447 82,562 145,263

One-Time Costs (Course dev) 13,500 9,000 9,000
Recurring Costs 68,947 73,562 136,263
Total Costs 82,447 82,562 145,263

Calculated total cost per student AAFTE: 9,161 5,504 4,035
Calculated direct cost per student AAFTE: 6,480 3,788 2,710

Revenue
Internal Departmental /Area Reallocation 26,816          4,315.60      (28,428.80)     
Enrollment Funding 31,500          52,500         126,000         
New State Funds - - - 
WSU Allocation (Institutional reallocation) - - - 
Indirect Allocation (Central reallocation for support services) 24,131          25,747         47,692           
Other <Insert Description> - - - 
Total Revenue 82,447 82,562 145,263

TRUE TRUE TRUE

*Note on Year "N":  Please replace the letter "N" with the year in which you expect the program to reach full enrollment.

Use Table 2 to report program costs and revenues
BA English
11/1/2018

↑Enrollment values linked to Table 1↑

↓Insert benefits based on current benefit rates↓

↓Insert  employee FTE by job title↓ ↓Insert  annual salaries by job title↓

↑Total costs must equal total revenue↑

User inputs one-time costs→

Formula calculates recurring costs→

http://budget.wsu.edu/budget-policies/index.html
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Agenda

 Proposals, awards, and expenditures update
 Strategy for enhancing WSU research and 

achieving Drive to 25 research-related goals
 WSU news highlights

Prof. John Peters, Director of 
the Institute for Biological 

Chemistry, is now leading our 
Expenditures Working Group



WSU Proposal, Award, and Expenditure Trends

FY17 FY18
Avg. Annual Growth % 

(last 4 years)
FY18 To Date (as 

of 4/8/18)
FY19 To Date (as 

of 4/8/19)
Proposal 
Amounts $1,000,949,686 $906,519,599 1.27% $701,600,863 $671,618,802
Proposal 
Counts 2,876 2,736 -0.66% 2,047 1,748

FY17 FY18
Avg. Annual Growth % 

(last 4 years)
FY18 To Date (as 

of 4/8/18)
FY19 To Date (as of 

4/8/19)
Award 
Amounts $207,976,503 $224,858,996 1.49% $172,011,337 $171,207,035

Award 
Counts 1,795 1,691 -0.57% 1,200 1,119

FY17
FY18 (As submitted 

to NSF)

Avg. Annual 
Growth % 

(last 4 years)

Total NSF HERD R&D 
Expenditures $356,901,000 $360,522,000 2.67%

Federal NSF HERD 
R&D Expenditures $152,843,000 $151,133,000 3.86%

Proposals

Awards

Expenditures



WSU NSF HERD R&D Expenditure Trends (FY2018 update)
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Drive to 25 Research Expenditure Projection
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This scenario assumes financial recovery 
through FY2020 (no faculty hiring or 

expenditure growth until FY2021)



Growth Scenario: From FY2021 on, grow faculty size by 
5%/year, expenditures/faculty by approximately 3%/yr

Total cost of this scenario 
under development
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Federal Sponsored Award and Expenditure Trends
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FY17 Total R&D Expenditures per Tenure/Tenure 
Track Faculty Counts – WSU and Peers
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A Closer Look at Five Year Averages – WSU and 
Peers

Institution

FY13-17 Yearly 
Growth %

Total R&D Expenses

FY13-17 Yearly 
Growth %

Total R&D Expenses per 
T/TT faculty member

FY13-17 Yearly 
Growth %

T/TT Faculty Counts

Georgia 6.79% 6.95% -0.15%

Iowa State 4.96% 3.22% 1.69%

NC State 4.64% 2.62% 1.97%

Mississippi State 3.94% 4.30% -0.34%

Oregon State 3.51% -1.21% 4.77%

Nebraska 3.19% 2.14% 1.03%

Maryland 2.77% 3.11% -0.33%

Colorado State 1.95% 0.81% 1.13%

Missouri 1.80% 4.09% -2.19%

Tennessee 1.36% 9.70% -7.60%

WSU 1.14% 0.71% 0.43%

Purdue 1.12% -0.69% 1.82%

LSU -1.56% -2.17% 0.63%



Institutional 
Support

Define goals

Investment (F&A)

Infrastructure

Communications

Faculty/Staff 
Focus and Efficiency

Recruitment and Retention

Proposal Preparation

Leadership Training

Targeted Hiring

Value Added 
Partnerships

Interdisciplinary Matchmaking

Centers and Institutes

Incentives

Industry and National Labs

F&A Policy Changes

CILs Task ForceGrant Support

Vivarium Centralization

AAALAC accreditation

Identify / Prioritize 
Research Strengths

Strategic Research 
Investment Program

PNNL Joint Institutes

Development

Streamlined Industrial 
Engagement Policy 

Enhancing the Environment for Scholarly Research
– Strategy to meet D25 goals: Enhance Institutional Support, improve 

Faculty/Staff Focus and Efficiency, and promote Value Added Partnerships 

- Key Accomplishments -



WSU News Highlights

Worldwide rare disease study led by 
WSU researchers Jean-Baptiste Roullet and Mike Gibson, 
College of Pharmacy and Pharmaceutical Sciences (WSU 
Spokane)

Everett wind energy team earns Department of 
Energy grant Gordon Taub, School of Mechanical and 
Materials Engineering (WSU Everett)

Researchers receive NSF Career Awards Arda 
Gozen, School of Mechanical and Materials Engineering; 
Jana Doppa, School of Electrical Engineering and 
Computer Science

Finding practical solutions to real crime issues
David Makin, Criminal Justice and Criminology

WSU tops USDA research and development list 
for second year in a row

https://news.wsu.edu/2019/02/26/wsu-researchers-lead-worldwide-rare-disease-study/?utm_source=WSUNews-enewsletter&utm_campaign=wsunewsenewsletter&utm_medium=email
https://news.wsu.edu/2019/03/08/everett-wind-energy-team-earns-department-energy-grant/?utm_source=WSUNews-enewsletter&utm_campaign=wsunewsenewsletter&utm_medium=email
https://news.wsu.edu/2019/04/03/researchers-receive-nsf-career-awards/
https://news.wsu.edu/2019/04/08/wsu-students-provide-practical-solutions-real-crime-issues/?utm_source=WSUNews-enewsletter&utm_campaign=wsunewsenewsletter&utm_medium=email
https://news.wsu.edu/2019/03/08/wsu-tops-usda-research-development-list-second-year-row/?utm_source=WSUNews-enewsletter&utm_campaign=wsunewsenewsletter&utm_medium=email


Backup slides



Summary Recommendations from the Drive to 25 
Expenditures Report Involve Multiple WSU Offices

1. Develop projections for FY2030 expenditures and associated 
plan for enhancing expenditures.

2. Develop a strategic budget process for WSU that enables 
identification of funds for research investment.

3. Develop a research investment plan to support growth of 
research activities and required infrastructure.

4. Implement actions to recruit and retain active research faculty.

5. Support growth of research, including increased productivity, 
within existing faculty.

6. Provide resources to support enhanced productivity among 
post-docs and graduate students.

7. Support and advance multidisciplinary research.

8. Strengthen relationships and interactions between the research, 
philanthropic, and sponsor (federal and other) communities.

9. Address WSU cultural issues impacting research productivity.



 

Agenda  
Institutional Infrastructure Committee 

Thursday, May 2, 2019 
10:30 a.m. – 11:30 a.m. 

 
Location: WSU Health Sciences Spokane, SNRS, Room 401 
 
Committee Members:  Brett Blankenship (Chair), Ted Baseler, and Scott Carson 
 
Future Action Items Section 
 
1. WSU Pullman, Baseball Clubhouse Schematic Design Approval I-1 

(Pearson/Chun/Yang) 
 
2. WSU Tri-Cities, Academic Building Schematic Design Approval and I-2 

Construction Phase Approval (Pearson/Haynes/Yang) 
 

3. WSU Tri-Cities 9+/- Acre Land Swap with the Richland School District I-3 
and Athletic Fields Agreement (Pearson/Haynes/Goodell) 



Institutional Infrastructure Committee   I-1    
May 2–3, 2019 
Page 1 of 2  

  
  

FUTURE ACTION ITEM #1 

WSU Pullman, Baseball Clubhouse 
Schematic Design Approval 
(Stacy Pearson/Olivia Yang) 

   
  
TO ALL MEMBERS OF THE BOARD OF REGENTS  
   
SUBJECT: WSU Pullman, Baseball Clubhouse, Schematic Design Approval  
 
PROPOSED:  That the WSU Board of Regents approve the schematic design for 

the WSU Pullman, Baseball Clubhouse project.    
 
SUBMITTED BY:  Stacy Pearson, Vice President for Finance and Administration  
   
SUPPORTING  
INFORMATION:     The new baseball clubhouse will provide a home for the Cougar baseball 

program as well as a new front door to Bailey-Brayton Field. This state-
of-the-art facility will accommodate the daily needs of the baseball 
program and include a locker room, weight and cardio room, academic 
area, team meeting room, and areas for Cougar equipment and athletic 
medicine. In addition, the facility will enhance the game day experience 
for players, coaches and fans and provide improved ingress and egress 
along with new public restrooms and concessions. 

 
This facility is considered critical to allow WSU to continue to compete 
at the highest level with peer programs in the PAC 12 Conference. 
The Board of Regents approved the design and construction for the 
project within the budgeted amount of $10,000,000 at the January 
2019 meeting. 
 

ATTACHMENTS: Attachment A: Aerial Site 
   Attachment B: Design Presentation  
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FUTURE ACTION ITEM #2 

WSU Tri-Cities, Academic Building 
Schematic Design and Construction Phase Approval 

(Stacy Pearson/Olivia Yang) 
   

  
TO ALL MEMBERS OF THE BOARD OF REGENTS  
   
SUBJECT: WSU Tri-Cities, Academic Building, Schematic Design and 

Construction Phase Approval  
 
PROPOSED:  That the Board of Regents approve the WSU Tri-Cities, Academic 

Building with a total budget not to exceed $30,400,000, authorize 
the project to proceed to design and construction using the Design-
Build (DB) process pursuant to RCW 39.10, and further delegate 
authority to the President or his designee to enter into any and all 
contracts necessary to complete the project, within the budgeted 
amount.   

 
SUBMITTED BY:  Stacy Pearson, Vice President for Finance and Administration  
   
SUPPORTING  
INFORMATION:     The 40,000 gsf Academic Building will facilitate future growth in 

STEM-focused high demand bachelor’s degrees in Biology, 
Chemistry, and Education with STEM content area endorsements.  
This will allow for the expansion of new degree offerings in other 
disciplines as existing classroom space becomes available.   The 
facility will include eight laboratories supporting Physics, two labs for 
Biology, two labs for Chemistry, Anatomy/Physiology and two 96 
seat active learning classrooms.  A central gathering area in the main 
entry will employ stadium style stairs to allow for large group 
presentations and community events. 

 
 A major focus will be on interdisciplinary programming and 

enhanced collaborations between the campus and adjacent research 
facilities within the Tri-Cities Research District including those at the 
Pacific Northwest National Laboratory (PNNL). WSUTC plans to offer 
the hands-on educational experiences that will lead to career 
opportunities and help meet the employment needs of Hanford 
contractors and other STEM industries. The existing laboratory space 
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for teaching and training does not meet current standards for state-
of-the-art instruction in the life and physical sciences. 
 
The Academic Building will be located directly west of the 
Consolidated Information Center (CIC) building. 
 
The Board of Regents approved $400,000 for pre-design in the 
FY2015-17 and $3,000,000 for the design and pre-construction in 
the FY2017-19 state capital budgets. The University has requested 
construction funding for the FY2019-21 State capital request. The 
project budget total will reflect final amount of construction funding 
as appropriated by Legislature. 

 
 
 
 
 
 

 
 

Project Budget:       
Construction (incl. contingency & sales tax) $ 27,000,000 
Professional Services $ 928,000 
Project Management $ 956,000 
Moveable Equipment/Furnishings $ 958,000 
Other  $ 558,000 
 
Total Project Budget $ 30,400,000 
 
Source of Funds:         
FY2015-2017 State Funds $      400,000 
FY2017-2019 State Funds $   3,000,000 
FY2019-2021 State Funds $  27,000,000 
 
Total Source of Funds $ 30,400,000 
 

ATTACHMENTS: Attachment A:  Aerial site map  
Attachment B:  Design Presentation  
 
 
 

  

Project Schedule:  
Regents Approval of Design and 
Construction  

        May  2019 

Design       Jan 2019 – Dec 2019 
Construction        Nov 2019 – Feb 2021 
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WSU Tri-Cities Academic Building 

Board of Regents Meeting

May 2, 2019
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FUTURE ACTION ITEM #3 
WSU Tri-Cities 

9+/- Acre Land Swap with the Richland School District and 
Athletic Fields Agreement 

(Stacy Pearson/Sandra Haynes) 
 

 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT: WSU Tri-Cities (“WSUTC”), 9+/- Acre Land Swap with the Richland 

School District and Athletic Fields Agreement 
 
SUBMITTED BY: Stacy Pearson, Vice President for Finance and Administration 
 
PROPOSED: That the Board of Regents approve the negotiation of a land swap 

with the Richland School District (the “District”) pertaining to 
approximately 9 acres of land located on the WSUTC Campus that 
would be swapped for approximately 9 acres of land located on 
Hanford High School’s Campus, and further delegate authority to 
the President or his designee to enter into any and all documents 
necessary to complete this land swap.    

  
BACKGROUND 
INFORMATION: In 1993, the District deeded to the University approximately 30 acres 

of land adjacent to the south side of the WSUTC Campus.  A copy of 
the WSUTC Campus Master Plan is illustrated in Attachment A and 
the 30-acre property is outlined in red.  This was one of the incentives 
provided to the University by the Tri-Cities to locate a campus in 
Richland.  At the time of the deed, the District had a baseball field, 
track and field complex, football field and bleacher seating on the 
land that was used by the adjacent Hanford High School.  The 30-
acre property was deeded to the University pursuant to a 
“Disposition Agreement” that provided continued use by the District 
of its athletic facilities until such time that the land was needed by 
the University for its campus facilities.  Under the Disposition 
Agreement, if the land was ever needed for WSUTC facilities, WSUTC 
would have to relocate the District’s original facilities to other 
property owned by the District, at WSUTC’s expense.   

In 2006, the District and WSUTC entered into an Interagency 
Agreement whereby the District was permitted to improve and 
supplement its athletic facilities on the land with the provision that 
any required relocation of the new improvements would be at the 
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District’s expense.  Since the 1993 Disposition Agreement, the 
District has maintained the entire 30-acre property and has paid all 
costs of operating the athletic facilities thereon.  In 2014, the District 
and WSUTC also entered into an agreement whereby WSUTC 
obtained the right to use certain District athletic facilities on the 30 
acres. 

 The District now desires to substantially improve its athletic facilities 
on a portion the 30-acre property owned by WSUTC, and has 
obtained approval from its voters to issue bonds for that purpose.  
Such improvements will include, but not be limited to, new bleacher 
seating (2,000 seats), restroom facilities, a concession area, artificial 
field turf and resurfacing of the existing track.  The District’s 
improvements will cost in excess of $6,000,000 and the District does 
not want to make the improvements on WSUTC’s property in light 
of the 2006 Interagency Agreement between the parties, which 
could require the District to relocate such improvements, at the 
District’s expense.   

As a result of the foregoing, the District originally proposed to lease 
15 of the 30 acres from WSUTC under a long-term ground lease, 
which we presented to the Board of Regents as a Future Action Item 
in March 2018.  After that meeting, the District’s Board (with 
community input and support), decided that the District should not 
build its proposed improvements on land that it does not own, and 
elected not to proceed with the ground lease.  The District has now 
proposed the possibility of “swapping” a portion of WSUTC’s 30-
acre property for a similarly sized portion of Hanford High School’s 
property.   

The terms of this proposed land swap are currently being negotiated, 
although the District has agreed to the following key terms: 

• WSUTC’s land to be swapped with the District will be limited 
to approximately 9 acres.  In doing so, WSUTC will retain 
approximately 6 acres of property on George Washington 
Way, to the west of the proposed 9 acres to be swapped with 
the District, and approximately 21 acres to the east of the 
proposed 9 acres.  An illustration of the 21 acres to be 
retained by WSUTC is provided in Attachment “B”.  The 
District’s 9-acre property to be swapped with WSUTC is also 
illustrated in Attachment “B”, and includes Hanford High 
School’s existing varsity soccer field and related 
improvements, such as bleacher seating and field lighting.  
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The District’s 9-acre property is located immediately to the 
south of, and adjacent to, WSUTC’s property.   

• All existing agreements between WSUTC and the District will 
terminate as they have become outdated (particularly upon 
completion of the land swap).  WSUTC and the District will 
enter into new agreements to accurately reflect the 
relationship between the parties and their properties.  For 
example, the parties will execute a new Interagency 
Agreement to exclude the 9 acres where the District will build 
its athletic facilities, as this property will then be owned by 
the District.  The new Interagency Agreement will only 
pertain to the remaining 21 acres on WSUTC’s property 
where the District’s existing baseball fields are located.  The 
new Interagency Agreement will accurately reflect that 
WSUTC has the right to require the District to relocate the 
baseball fields at any time, at the District’s sole cost and 
expense.  It will also reflect that WSUTC has the right to use 
the fields for its exclusive use if it ever elected to do so.  In 
the meantime, the District and WSUTC will share the rights 
to use the baseball fields, and the District will continue to be 
responsible for maintaining them. 

• WSUTC and the District will create and execute a new 
Athletic Fields Agreement (or similar document) to formalize 
the parties’ agreement to co-brand the District’s new athletic 
facilities.  WSUTC will have priority rights to use such facilities 
for its commencement ceremonies, and will have second 
priority rights to use the facilities after the District for other 
activities.     

• The District will continue to maintain the soccer fields on the 
9-acre property that WSUTC will receive for ten (10) years 
after the land swap is complete. 

• The District will be responsible for all fees and expenses 
associated with the land swap, including the surveying and 
civil engineering fees to create the two new 9+/- acre parcels, 
and any attorney’s fees necessary to complete the swap.  

WSUTC is in need of athletic facilities for use by its students and this 
proposed transaction would satisfy that need for the foreseeable 
future.  WSUTC is in favor of moving forward with this proposed 
land swap.    

ATTACHMENTS: Attachment A - WSUTC Campus Master Plan.  The 30-acre property 
deeded to WSUTC by the District in 1993 is outlined in red.  
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Attachment B – the proposed 9 acres of WSUTC’s land that will be 
subject to the land swap is outlined in outlined in red, as is the 
District’s proposed 9 acres that will be subject to the land swap.  The 
remaining 21 acres to be retained by WSUTC is outlined in blue. 
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“Attachment A” 

WSUTC Campus 
Master Plan  

  

30 Acres 
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WSU 6+/- Acres 
(to be retained) 

WSU 15+/- Acres 
(to be retained) 

Proposed 
RSD 

Proposed 
WSU 

“Attachment B” 

Proposed 9 acre land swap 

 

 
 



 

Agenda  
Student Affairs and Student Life Committee 

Thursday, May 2, 2019 
10:30 a.m. – 11:30 a.m. 

 
Location: WSU Health Sciences Spokane, SNRS, Room 201 
 
Committee Members: Lura Powell (Chair), Marty Dickinson, Jordan Frost 

    
Information Items Section 

 
1. WSU Mental Health Summary (Gonzales) S-1 

 
2. Academic Services for Student Athletes (Blair/Hathaway) S-2 

 
3. Student Affairs and Student Life Committee Charter Review (Gonzales) S-3 

 
 



Presentation Not Available at Time of Posting 





Core Programming

• Summer Bridge

• Orientation

• Proactive Weekly Monitoring/Study Hours

• Evaluation Reports

• Advising

• Team Academic Success Plans

• Fast Start



Learning Services
• Incoming Screening and Evaluation

• GMRT & Questionnaire

• Learning Specialists

• Math Specialist

• SOMA Reading Enhancement

• Guided Study

• Team Guided Study

• Tutoring



• Average incoming GPA: 3.31

• 31% are first generation

• 39% from the state of Washington

• 32 different states and 27 different

countries represented

• 13% are international

• All student-athlete cumulative GPA, 3.10

• In 47 different majors

• 31 in Honor’s College

Our Student-Athletes



A Few Of Our Outstanding 2018-2019 Seniors

McKenna Woodford, Volleyball
Biological Sciences & Chemistry Minor
Top Ten WSU Senior Award
(Alumni Association)

Ray Littles, Men’s Track & Field
Sport Science & Business Minor – Attending 
USC next year to pursue his doctorate
in physical therapy

Two Perfect 4.0
Paige Danielson, Rowing 
(NCAA Elite 90 Award)
Electrical Engineering & Honor’s College

Kyler Little, Cross Country
Double Major in Computer Science/Mathematics 
and Physics/Spanish Minors

Mechanical Engineering
Claire Martin, Volleyball
14% of the nation’s mechanical 
engineering majors are female

Twenty-Nine Student-Athletes 
Excellence in Academic Awards 
(3.50 Cum. GPA or higher)



Fall 2018 Academic Highlights

Women’s basketball had 
the highest semester GPA

3.57

Swimming earned 
its highest team 
semester GPA
(in 10 years)

3.48

11 of 14 teams 
maintained over a 

3.0 GPA

Student-athletes earned 
a 4.0 semester GPA 

(highest fall number)

27 130
A record number of 

Student-Athletes were 
named to the President’s 

Honor Roll (28%) 

Student-Athletes earned their highest fall 
semester (3.03) and cumulative (3.10) 

GPAs while averaging 13 credits earned

141
Freshmen student-

athletes average a 3.10 
semester GPA

54%
Of all student-athletes 

earned over a 3.00 
cumulative GPA

Graduation Success Rate

81%



Student Affairs and Student Life Committee  
 
Purpose. The Student Affairs and Student Life Committee is responsible for policies and 
matters relating to student life and education outside the classroom. It advises the board on 
student affairs issues and topics to help the board make informed decisions on matters 
directly affecting the students and supports institutional efforts to improve the quality of 
the student experience. The committee shall also consider issues and policies related to 
intercollegiate athletics and other programs that promote school spirit and the quality of 
student life. 
 
Composition. There shall be at least three members appointed by the board chair, one of 
whom shall be the student regent, as provided in the Board of Regents Bylaws. Additionally, 
the president shall appoint ex officio members from among the officers of the university 
who, in consultation with the committee chair, shall be responsible for development of the 
committee agenda and for submitting recommendations to the board.  
 
Responsibilities. This committee shall make recommendations and provide governance 
oversight on the following: 
 

• Student Policies. This committee shall consider policies, practices, and procedures 
that create conditions to enhance student success, such as the institution’s standards 
of conduct, housing and food service policies, health and safety policies, and policies 
governing student organizations and extracurricular activities.  Working with other 
committees, it shall also consider issues related to student service areas of the 
university, including admissions, registration, financial aid, student advising, and 
housing. 

 
• Student Experience. This committee shall develop an understanding of the non-

academic programs and services that create conditions for student success and shall 
advise the board in its decision making on matters affecting the students. It shall 
support programs that help create a diverse, vibrant learning environment and 
student-oriented campus culture, such as civic engagement and leadership activities, 
education abroad, academic support programs, career services programs, intramural 
and club sports, and recreation, and other co-curricular activities. 
 

• Athletics. This committee shall review matters related to intercollegiate athletics and 
athletic policies and planning.  

 



 
Agenda 

Finance and Compliance Committee 
Thursday, May 2, 2019 
1:15 p.m. – 4:30 p.m. 

 

Location: WSU Health Sciences Spokane, SNRS 205  
 
Committee:  Committee of the whole – Ted Baseler (Chair) 

 
Information Item Section 
 
1. Internal Audit Update (Lopez) F-1 

 
Action Items 
 
1. Services and Activities Fee Rate Changes for Academic Year 2019-2020 F-2 

(Pearson) 
 
2. Services and Activities Fees Committee Allocations for Summer 2019 F-3 
 and Academic Year 2019-2020 (Pearson) 
 
3. WSU Pullman, Undergraduate Technology Fee Committee Allocations F-4 
 for Academic Year 2020 (Pearson) 
 
4. WSU Vancouver, Undergraduate Technology Fee Committee Allocations F-5 
 for Academic Year 2020 (Pearson) 
 
5. WSU Spokane, Proposed Changes to WSU Health Sciences Spokane F-6 

Parking System Rates (Pearson/DeWald)  
 
6. Proposed Changes to Summer Session Tuition Policy (Pearson) F-7 

 
7. Initiative for Research and Education to Advance Community Health F-8 

(IREACH), Extension of Office Lease (Pearson/Goodell) 
 

8. Richland 24.29 Acres – Sale of Real Property (Pearson/Haynes/Goodell) F-9 
 

9. WSU Tri-Cities 9+/- Acre Land Swap with the Richland School District  F-10 
and Athletic Fields Agreement (Pearson/Haynes/Goodell) 
 

10. WSU Tri-Cities, Academic Building, Schematic Design and Construction F-11 
Phase Approval (Pearson/Haynes/Yang) 
 

 



 
11. WSU Pullman, Baseball Clubhouse, Schematic Design Approval  F-12 

(Pearson/Yang) 
 

12. Refunding of Trust and Building Fee Revenue Bonds, 2009B F-13 
(Pearson/Skinner) 
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Office of Internal Audit 
Fiscal Year 2019 - Quarter 3 Status Report 
January 1, 2019 through March 31, 2019 

 
Internal Audit engages in three primary activities – assurance audits, advisory services and 
investigations. The focus of our efforts is to assist management in the proper discharge of their 
duties by providing evaluation and feedback of internal control systems and operations. 
 
This quarterly report includes updates on the status of the current fiscal year audit plan and reports 
issued in the period. Current staffing includes CAE, Audit Manager, Sr. IT Auditor and three field 
auditors (vacant field auditor position anticipated to be filled in May). 
 

FY 2019 Audit Activity  
From FY 2019 Plan Status  Completion of FY 2019 Audit Plan 
Continuous Audit - PCard E  C – Completed   0% 
Continuous Audit - Travel E  E – Engaged  80% 
Continuous Audit – Gen Expense E  N – Not yet Engaged  20% 
Continuous Audit - Payroll E     
Time and Leave Reporting  N  Investigations – completed to report     6 
Global Animal Health – Fiscal E  Investigations – pending   10 
Work Study N  Investigations – closed in prelim     0 
Disposal of Electronic Media E  FY 2019 Investigations   16 
CSC 9/11 – Secure Config. Of 
Network, Ports 

E 
   

CSC 15 – Wireless Access Points E  Internal Advisories   147 
 
At report date, several audits and investigations from prior year audit plans are in report stage 
or near completion. These will be included in future update reports as they are issued. 
 
Major project for fiscal year included development of Mandatory Ethics Training – still 
anticipated to be implemented in the current fiscal year.  
 
External Audit activities (not including various federal program audits occurring through year): 
Auditor Scope Status 
WA Ethics Board Investigation – WSU Referral  Engaged 
WA Ethics Board Investigation – SAO Referral  Engaged 
 

The following opinion methodology is applied to assurance audits:  
Satisfactory Control Environment (CE) is adequate 
Some Improvement Needed CE is adequate but some exceptions noted 
Major Improvement Needed CE not adequate and significant exceptions noted 
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Completed Reports Summary 
 
C 18-03, Continuous Audit of Travel 
Summary 
Travel activity was included in the Internal Audit continuous audit program in FY 2018. 
Transactions occurring through the fiscal year were reviewed for significant trends and 
anomalies. Selected travel vouchers were tested to support and the travel advance process was 
reviewed in detail. In FY 2018, Travel Services processed over $23 million in expenses coded to 
Object 04 Travel. We communicated recommendations to central management in the area of 
oversight, policy and processes related to travel advances. We also noted isolated exceptions with 
departmental processing of travel vouchers that were brought to the attention of each unit at the 
end of testing. Conclusion – some improvement needed. 
 
P 18-06, IT Secure Configuration of Endpoints and Servers 
Summary 
Audit objective was to assess the security posture of endpoint (workstations) and server 
computing devices as managed by Information Technology Services (ITS). We recommended 
System-wide policies be established for endpoint and server configuration standards to be met 
by all systems connecting to WSU networks. These policies should be implemented consistently 
and monitored for compliance and enforcement. Some of these recommendations have been 
communicated to management in prior audits and are not yet resolved. Conclusion – some 
improvement needed to increase compliance with applicable rules and regulations and to help 
lower the overall risk level of WSU’s cyber systems. In the case of monitoring and reporting, the 
necessary tools are mostly in place (some reconfiguration is necessary) to detect and alert on 
systems whose security posture has changed since the last established baseline. 
 

 
Investigation Activity Summary 
Internal Audit performs investigations of suspected employee misconduct including fraud, waste 
or abuse of University resources or position.  
 
During the reporting period we closed two investigations initiated in Fiscal Year 2019: 
 
Summary: 

• I 19-07 – referral from management: employee at unit misreporting leave taken and time 
worked. Concluded significant variances from reported to actual time worked. Deferred 
to management for correction.  

• I 19-13 – referral from management:  employee at unit misreporting leave taken and time 
worked. Concluded variances from reported to actual activity, also noted misuse of 
resources (network and email). Deferred to management for correction.  

 



 

 

 
 
 
 
March 29, 2019 
 
 
 
Stacy Pearson 
Vice President, Finance & Administration 
French Ad 442 
Pullman, Washington 99164-1045 
  
Dear Vice President Pearson: 
 
Following is the final report for our audit of Travel, performed as part of our Continuous Audit 
Program. The audit included analysis and testing of travel transactions as they occurred 
throughout Fiscal Year 2018.  
  
For all tests performed, the traveler, TEV preparer, expenditure authority, and AFO were sent 
results and most have provided feedback on corrective actions, if applicable.  
 
While the audit primarily focused on transactions at the unit level, we also noted areas where 
internal controls could be improved centrally. This report serves as a summary of procedures 
performed throughout the year including overall issues identified.  
 
We appreciate the cooperation and assistance provided by your staff during this review. Please 
let me know if we can be of further service.  
 
Sincerely,  

 
Heather Lopez 
Chief Audit Executive, Internal Audit 
 
cc: Dr. Kirk Schulz, President 

Danielle Hess, Division Chief, AAG 
 Matt Skinner, Associate Vice President Financial Services, Internal Control Officer 

Manali Bettendorf, Controller/Director of Business Services  



 

 
Office of Internal Audit 

Planned Audit of Travel - Continuous, C 18-03 
March 29, 2019 

 

                                                                     C 18-03                                                       Page 2 of 13 
 

TABLE OF CONTENTS 
 

EXECUTIVE SUMMARY ............................................................................................................. 3 

BACKGROUND ........................................................................................................................ 4 

SCOPE and AUDIT METHODOLOGY .......................................................................................... 5 

AUDIT OBSERVATIONS AND RECOMMENDATIONS .................................................................... 6 

BASIS OF REVIEW .................................................................................................................. 13 

 

  



 

 
Office of Internal Audit 

Planned Audit of Travel - Continuous, C 18-03 
March 29, 2019 

 

                                                                     C 18-03                                                       Page 3 of 13 
 

EXECUTIVE SUMMARY 
 
The audit of Travel was included in the Fiscal Year 2018 Audit Plan as part of the Continuous 
Audit Program. Each year, audit areas/functions identified as inherently high risk, due to 
decentralization or other factors, are selected for continuous audit. In addition to Travel, the 
Fiscal Year 2018 Continuous Audit Program included purchasing cards, fuel cards, cash receipting 
and petty cash.  
 
Our audit objective was to evaluate whether internal controls as developed, approved and 
implemented provide reasonable assurance to address the following: 
 

• Reimbursed travel expenses are appropriate, allowable and approved 
• Reimbursements and advances are processed timely and accurately 

 
In Fiscal Year 2018, Travel processed over $23 million in expenses coded to Object 04 Travel. 
Test selections were made based on analysis of paid payment requests and travel advance activity.  
 
Conclusion 
 
Overall, we concluded internal controls were adequate to ensure objectives are met, though some 
improvement is needed. Detailed descriptions of issues and our recommendations are provided 
within this report in the following significant areas: 
 

A. Central Administration of Travel Advances 
B. Department Responsibilities 
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BACKGROUND 
 
Travel Services provides guidance to the WSU community regarding travel policies, travel-related 
state contracts, and travel expense reimbursement procedures. In addition, they are responsible 
for ensuring compliance with policies when processing Travel Expense Vouchers (TEVs), both 
electronic and paper; processing travel advances for employees; issuing and providing 
administrative support for University travel charge cards; and monitoring Central Travel Authority 
(CTA) activity.  
 
Travel Services has experienced significant turnover. During the audit period, Travel Services had 
two full-time travel processors, one of whom departed shortly after fiscal year end. A  Manager 
that held 25% of effort in managing travel and the remaining time managing non-federal grants 
and other activities departed during the audit period. Also, the then-Associate Controller, who 
had approximately 5% of his time dedicated to travel left Travel Services right after the end of the 
scope period. Therefore, management responsible for addressing audit issues, consists of a new 
team as compared to employees present during audit fieldwork.  
 
Overall, while processing TEVs is not the only function performed by Travel Services, the 2.3 Full 
Time Equivalents (FTEs) were responsible for processing approximately 25,500 TEVs during FY 
2018. 
 
The travel process includes three stages:  
 

• pre-trip - approval of travel plan and budget via a Travel Authority (TA) (or verbally, if 
allowed), and travel arrangements are made by the department  

• during trip – traveler enters travel status and incurs expenses 
• post-trip – TEV is created, approved by supervisor and expenditure authority, and sent to 

Travel Services for processing of reimbursement 
 
An exception to the general stages occurs when a travel advance is requested. WSU can provide 
travel advances to defray certain reimbursable travel expenses incurred during official business 
if the traveler meets all of the following criteria: 
 

• current WSU employee 
• in travel status for at least 15 days 
• no outstanding advances  

 
Travel advances are processed in the pre-trip stage by department submission of an approved 
TA to Travel Services. If the advance is approved, Travel Services processes payment to the 
employee. Post-trip, Travel Services audits claims on approved TEVs and either clears the advance 
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by reimbursement to employee (if travel expenses are greater than the initial advance), or 
processes a recovery from employee to cover overpayment.  

SCOPE and AUDIT METHODOLOGY 
 
The audit scope included review of the University’s Travel Program, its administration and review 
of decentralized travel advances, and requests for reimbursement. Tests were performed on 
transactions occurring during Fiscal Year 2018. Audit fieldwork took place between September 
1, 2017 and June 30, 2018.  
  
We interviewed the individual responsible for processing travel advances, and evaluated internal 
controls and operating procedures in effect at the time of audit fieldwork. We tested 25 TEVs 
totaling $34,357. We also reviewed nine travel advances issued and cleared totaling $64,599 and 
tested an additional ten TEVs associated with travel advances.  
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AUDIT OBSERVATIONS AND RECOMMENDATIONS 
 
The following are our observations from interviews, walkthroughs and tests. 
 
A. Central Administration of Travel Advances 
 

1. Approval of Travel Advance Exceptions 
Travel Services is responsible for processing travel advance requests. The Travel Authority 
(TA) is submitted by departments and Travel Services audits the record for completeness 
and compliance. Per WSU policy, to be eligible for a travel advance, one must be currently 
employed as faculty/staff, remain in travel status for at least 14 days, and have no 
outstanding advances. Exceptions to these requirements may be requested and should be 
clearly stated on the Travel Authority (TA). If the exception is approved, the department 
must use 17A funds.  
 
We tested nine travel advances and compared support from travel advance request to TEV, 
and to system entries for clearing the advance. We noted the following concerns: 
 

• Two travel advance requests for airfare purchases were approved by Travel 
Services. One was issued on 17A funds while the other was issued on state funds. 
Per SAAM 10.80.60.b.4, travel advances are prohibited for the purchase of 
commercial airfare. Two concerns arise with Travel Services approving these 
requests: 1) the one advance issued on state funds violated state rules; Travel 
Services does not have the authority to grant exceptions to state regulations which 
govern state funds - the travel advance should have been charged to 17A funds 
instead of state funds, and 2) a better practice is that neither of these requests 
should have been approved. As CTA is the preferred method to purchase airfare, 
a CTA should have been used to purchase the airfare thus negating the need for 
an advance for airfare. 

• One advance noted a need for the advance due to financial hardship; however, the 
trip’s duration was less than 15 days. Per Travel Services, any exceptions to WSU 
travel advance policy (such as student traveler or duration of trip 14 days or less) 
must be clearly noted on the TA. This TA did not have the exception documented 
but supporting emails did. Six advances requiring approval for exception were 
processed without the required notations.  

 
Issue: One exception to travel advances granted by Travel Services was 
contrary to state policy. 
Issue: Lack of documentation on TAs to explain granted exceptions.  
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2. Travel Advance Processing 
For approved requests, Travel Services processes a Payment Request (PR) to issue the 
advance to the traveler. Once travel has concluded, the Travel Expense Voucher (TEV) is 
completed to identify expenses incurred during travel. Travel Services audits TEVs to 
ensure information is complete, supported with receipts, and required explanations are 
present. They also review to ensure trip dates, per diem rates, calculations, and account 
coding are accurate. Once reviewed, the advance is cleared through either a JV (Journal 
Voucher) or PR, depending on whether or not a recovery is required.  
 
Travel Services is responsible for clearing the travel advance and posting corresponding 
expenses to appropriate objects/subobjects, based on information provided in the initial 
advance and expenses reported on the TEV. Although the department is responsible for 
entering complete account coding on the TA and TEV, Travel Services is responsible for 
verifying that advances are cleared to the same account that they are drawn from and 
expenses are posted to the appropriate account as requested by the department.  
 
During our review, we noted the following exceptions to policy: 

 
• Five TAs/TEVs were processed with incomplete or erroneous information, 

including one or more of the following: TEV did not provide travel details; hotel 
receipt not itemized; duplicate receipts present; incorrect calculation of expenses; 
incorrect subobject coding; and discrepancy in trip dates. 

• Six advances were cleared against the wrong account and/or object code. Most 
account errors involved charging the advance against state accounts when 
exceptions applied, meaning the advance should have been either disapproved 
due to exception or charged to 17A accounts. 

• For two advances, there was a delay in TEV submission. TEVs associated with travel 
advances should be submitted to Travel by the tenth day of the month after 
conclusion of travel. (We noted submitting TEVs timely is the department’s 
responsibility.) 

• For one TA, the required authorizer’s official name and title were missing; 
however, the advance was still processed since Travel Services noted they could 
recognize one of the signatures.  

 
We also noted some TEVs did not include conference itinerary – though this is not a policy 
requirement, it is a good practice to require as TEV support to demonstrate conference 
duration and registration fee-covered meals and expenses. 

 
Issue: No written processes to guide Travel Services’ employees on processing 
advances and exceptions.  
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Issue: Current University policy does not require a conference itinerary, or 
conference dates to be included with the TEV making it impossible to 
determine appropriate business travel dates vs. personal travel, where 
applicable. It is also difficult to correctly apply per diem without knowledge of 
what meals/expenses were provided as part of the conference.  

 
Recommendations: 
Travel Services should develop written internal policies and procedures for auditing TAs 
and TEVs to reduce errors and ensure consistency. These policies should also provide 
guidelines for reviewing and processing exceptions. At times, subjective judgment calls 
have been made for approvals – justification to support decisions of approval or denial 
should be in writing. Exceptions to state regulations cannot be made without prior 
approval from the state.  
 
Additionally, University resources such as Central Travel Accounts and Travel Charge 
cards should always be considered and recommended prior to issuing advances or 
granting exceptions to policies. 
 
Finally, travel policies should be updated to require, where necessary to support travel 
claims, the submission or conference itineraries including conference dates along with 
TEVs to ensure that only applicable business related expenses are reimbursed.   

 
 

B. Department Responsibilities 
 

Travel is initiated at the department level and only approved by the approving official if 
deemed necessary to conduct University business. After travel occurs, the TEV is prepared, 
reviewed, and approved at the department level. Once approved, it is submitted to Travel 
Services via the electronic forms system for processing. With the exception of processing for 
travel advances, it is only at this point, once approved and submitted, that Travel Services 
reviews the claim for completeness, allowability, and approvals. As noted in preceding issue, 
the department works with Travel Services on processing travel advances prior to the travel 
activity. 

 
We tested 35 TEVs – ten specific to ensuring travel advances were properly cleared and 
another 25 to ensure travel and reimbursements were reasonable and approved. For all tests 
performed, results were communicated via memo to the traveler, TEV preparer, supervisor, 
and expenditure authority. In most cases, the expenditure authority was the Area Finance 
Officer (AFO). For instances where the AFO was not the expenditure authority, the AFO was 
also included in the communication of results.  
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Below is a summary of what was found during tests. Although it is anticipated process flow 
and system improvements via Modernization will make travel processing more efficient, 
complete, and accurate, most exceptions below concern monitoring, in addition to knowledge 
of processes and requirements. 
 

Recommendation 
It would be beneficial for Travel Services to increase awareness and training to travelers 
and reviewers, especially to highlight the number of significant changes to Travel Policy 
in an effort to increase and reinforce department and individual accountability. 
 
 

1. Incomplete Travel Details on TEV or Support 
Many TEVs had activity that was not easily explained without contacting the unit for 
support beyond what was submitted via the electronic forms system. Examples included 
not claiming meal per diem when staying overnight and remaining in travel status for 
several days without claiming lodging. 
 
BPPM 95.20 advises at Travel Details, “Enter an explanation when justifying an unusual 
travel expenditure or requesting an exception to usual University policy.” We have 
recommended units follow existing policy and better utilize the “Travel Details” field on 
the TEV for unusual activity. If travel is for a conference, we have recommended including 
the conference itinerary, as registration fees may cover certain meals, making 
reimbursement for those meals unallowable.  
 
During testing, we noted the following: 
 

• Two instances of expenses covered by a third party with no explanation provided. 
• Four instances of employee in personal travel for part of trip but details not 

provided. 
• Four instances of employee attending a conference but details not provided to 

corroborate meals claimed, or not claimed.  
• One hotel receipt was missing with no affidavit of lost receipt present (affidavit 

required if no receipt and expense is over $50). 
• Six instances where not all fields on TEV were completed (e.g., mail code, return 

date, return time). 
• Unusual activity that should have triggered request for more information included: 

an employee claimed two rooms on one TEV with no explanation (in this case, a 
student used the second room); an employee claimed fuel for a rental car with no 
rental car receipt provided or personal vehicle mileage claimed; an employee flew 
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first class citing the exception to policy as a medical accommodation – support 
was a doctor’s note dated 2012 and specific to a 2012 trip.  
 

BPPM 95.20 underwent significant revision, effective January 2019. The revision states, 
“Each TEV includes the expenses for only the claimant unless there is an approved 
exception on file allowing the traveler to pay for another traveler’s expenses.” This is a 
good revision. We believe this added condition, if acted upon, will better assist in creating 
accountability for individual travel and minimize the risks of paying expenses twice; when 
employees claim travel expenses for others in addition to their own, those others may 
submit travel claims for the same expenses.  

Another positive revision reinforces the traveler’s responsibility to account for only official 
travel: “When leave of any kind is taken while in travel status, the exact hour of departure 
and return to duty must be shown on the TEV. Travel reimbursement is not allowed for 
periods while not in travel status.”  
 

2. Discrepancies Between Receipt and Reimbursement  
Care should be taken at the department level to ensure amounts claimed agree to support. 
A second review occurs at Travel Services when the TEV is processed. Errors noted during 
testing include: 
 

• Two instances where expenses should have been prorated to remove personal 
travel expenses. 

• Six instances of calculation errors between support and claim on TEV - some in 
favor of employee, others not. 

• One overpayment to an employee due to TEV including more than one receipt for 
the same expense; employee was overpaid $129.15.  

 
In addition, we noted an instance where a TEV included both an affidavit of lost receipt 
and a receipt for the same expense. This circumstance increases the risk of duplicate 
payments for one expense. Reminders to travelers and reviewers about requirements for 
submitting supporting documentation may help reduce errors. 
 

3. Delays in Submission of TEV 
During the audit period, policy language was not clear as related to deadlines for TEV 
submission. BPPM 95.20 (prior to January 15, 2019 revision) stated, “when seeking 
reimbursement for travel expenses or accounting for a travel advance, submit the Travel 
Expense Voucher by the tenth day of the month after conclusion of travel.” This language 
indicated the tenth-day submission requirement applied to both submission of a TEV and 
clearing a travel advance. According to Travel Services’ management, the tenth day only 
applied to clearing travel advances. However, no other policy language specified a TEV 
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submission deadline if not interpreted as the same “tenth day” timeframe required for 
advances. It is important for policy to be clear on deadlines for submitting reimbursement 
claims especially as it relates to federal requirements. Not having a defined “reasonable 
time” for submitting expense claims could result in travelers being taxed on the 
reimbursed amounts (IRS Publication 463).  
 
In June 2013, the tax issue was researched and management was advised to update the 
policy and ensure submission deadlines were clear, particularly to meet requirements 
outlined in IRS Publication 463. BPPM 95.20 has since been significantly revised, with an 
effective date of January 15, 2019. The new policy provides clearer language and includes 
a 60-day deadline for submission of completed TEVs. The submission deadline to clear 
travel advances from state accounts is still the tenth day of the month following 
completion of travel, and to close the fiscal year, advances must be cleared by the third 
working day of July. 
 
During Fiscal Year 2018, before the policy was finalized, we noted several instances of 
delayed submissions that would be considered out of compliance with both the older and 
the revised policy: 
 

• Seven instances of TEV not submitted by third working day of July to meet fiscal 
year close.   

• Three instances of delay in TEV submission by over two months. 
 

4. Use of Personal Resources for Airfare 
While employees are not prohibited from using personal resources to purchase airfare, 
use of a unit’s Central Travel Account (CTA) is strongly encouraged. The CTA is a ghost 
card account with internet-based reconciliation via JP Morgan Chase (JPMC). The account 
is set up for departments to use when purchasing air, rail, and bus fare. Benefits of using 
a CTA include department control, transparency of purchases and changes, greater 
efficiency, and at times, greater cost savings.  
 
We found five instances of employees using personal resources to purchase airfare. In 
memo communication, units were encouraged to stress the importance of using the CTA 
to travelers. In most instances, travelers purchasing their own airfare also had delays in 
submitting TAs, resulting in travel occurring before trips had been approved.  
 

5. Evidence of Approval for Changes Not Present 
Good internal controls include processes to evidence levels of review and approval. If 
approval evidence is required, any edits to documents should be reviewed again and hold 
evidence of approved changes. Initials and dates next to altered data are minimum 
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recommendations. Whiteout should not be used. We noted three instances of changes to 
trip details in TA or TEV, but no initials or indication of subsequent approval. 

 
6. Record Retention Requirements Not Met 

One college retained all departmental Travel Authorities within an online system, 
accessible to travelers and employees who processed travel. The system managed process 
flow including initial creation, approval, and retention. When the college formed a revised 
business center, the TA system was decommissioned and the webpage user interface was 
deactivated. When we requested TAs from personnel responsible for processing travel, we 
were told the documents were no longer available. 
 
Subsequently, we were informed by the college’s IT department that all data was backed 
up; however, the individuals in the department responsible for processing travel were 
unaware the data was recoverable.  
 

7. Confidential Information on Processed Travel Records 
One record listed an employee’s social security number instead of WSU ID, another 
included a receipt with full credit card information, and a third contained employee 
medical information. This data is confidential and should be appropriately secured in 
accordance with data privacy and security standards.  
 

8. Use of Blankets for Multiple Travelers and Travel Activity 
While a blanket Travel Authority is not prohibited, it should include adequate justification 
and supporting documentation. One reviewed TEV was supported by a blanket TA, which 
listed the names of several travelers; however, the TEV was prepared for an employee not 
listed in the TA and the TA did not include detail on travel purpose or type of travel to be 
approved. Use of a blanket authority negates the ability of an approving official/supervisor 
to review each official travel activity for appropriateness.  
 

9. Liability Coverage on Rental Vehicles 
A few TEVs noted rental vehicle expenses. One traveler did not use the approved and 
recommended rental vehicle company and elected not to include optional collision or 
liability insurance. It was not evident if personal insurance was referenced. Use of the 
approved rental vehicle company is recommended due to negotiated rates and agreement 
holding for liability coverage to minimize risk to the individual and the institution. 
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BASIS OF REVIEW 
 
Criteria 
 
During the course of our review we referred to the following rules, regulations and/or policies as 
a basis for out testing but are not all inclusive: 
 
BPPM 95.01 Travel Management 
BPPM 95.20 Travel Expense Reimbursements 
SAAM 10.80.60.b.4 Travel Expense Advances, Limitations and Requirements 
IRS Publication 463 Travel, Entertainment, Gift, and Car Expenses 
WSU Travel Services  
 
Audit Standards 
 
Our office follows the guidelines as promulgated by the Institute of Internal Auditors’ 
“International Standards for the Professional Practice of internal Auditing” (IIA Standards), in 
carrying out the planning and engagement of audit activity. The IIA Standards required we plan 
and perform the audit to obtain sufficient and appropriate evidence to provide a reasonable basis 
for our findings and conclusions based on our audit objectives. Accordingly, we included such 
tests of the records and other procedures as we considered necessary in the circumstances. 
 
The WSU Office of Internal Audit is not in full conformance with the IIA Standards in that a quality 
peer review has not yet been performed. 
 
Audit Team Information  
 
Internal auditors assigned to the audit include: 
 

Lead Auditor  Lenka Perkins 
Staff Auditor   Jaya Sivakumar 

 
Audit supervised by Heather Lopez. 
 
For questions regarding this project, contact Heather Lopez, Chief Audit Executive: 
 Email:  hlopez@wsu.edu 
 Phone:   (509) 335-2001 
 Website: http://www.internalaudit.wsu.edu 
 

https://travel.wsu.edu/
mailto:hlopez@wsu.edu
http://www.internalaudit.wsu.edu/


March 4, 2019 

Sasi Pillay 
Vice President of Information Technology Services and CIO 
Info Tech Building 2143 
P.O. Box 641222 
Pullman, Washington 99164-1222 

Dear Vice President Pillay: 

Following is the final report for our audit of Secure Configuration of Endpoints and Servers. 
Management’s response has been included in the report. We concur with the actions planned or 
already implemented. 

We will perform a follow-up review, according to timelines of implementation identified by 
management, to determine whether the corrective actions have achieved the desired effect.  

We appreciate the cooperation and assistance provided by your staff during this review. Please 
let me know if we can be of further service.  

Sincerely, 

Heather Lopez 
Chief Audit Executive, Internal Audit 

cc: Dr. Kirk Schulz, President 
Thomas Ambrosi, AVP & Chief Information Security Officer 
Tony Opheim, AVE & Deputy Chief Information Officer 
Danielle Hess, Division Chief, AAG 
Matthew Skinner, Internal Control Officer 
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EXECUTIVE SUMMARY 

The audit of Secure Configuration of Endpoints and Servers was included in the Fiscal Year 2018 
Audit Plan as a result of risk assessment. The overall objective was to review the processes in 
place to control the security posture of endpoint and server computing devices managed by 
Information Technology Services (ITS). 

Pullman ITS is responsible for establishing, reviewing, and monitoring compliance with University 
IT policies and standards. The unit manages the lifecycles of endpoints and servers for its own 
department, certain Service Level Agreement (SLA) clients, and WSU servers providing WSU 
System-wide services. System builds are segmented in the department based on device type 
(endpoint or server) and further segmented by operating system type (Windows, non-Windows 
and virtualized). Monitoring and reporting of compliance with established standards is primarily 
done using existing administration tools to collect data. 

In accordance with the engagement objectives communicated to management, we performed 
testing to provide reasonable assurance internal controls were adequate for the following: 

• Secure configurations are explicitly defined in System-wide policies;
• Secure configuration standards are defined and approved by the appropriate authority;
• As-built systems meet the defined secure configuration standard at deployment and are

monitored throughout their lifecycles.

Conclusion 

Overall, we concluded internal controls are not adequate to ensure objectives are met - some 
improvement is needed. In general, the greatest concern is a lack of adequate governance in 
the form of System-wide policies, communication of expectations, and enforcement.  

Detailed descriptions of the following issues, our risk rating and recommendations, 
and management’s responses are provided within this report: 

Issue 1: Policy Development, Implementation and Management 
Issue 2: Configuration Settings and Standards  
Issue 3: Monitoring and Reporting 

See Appendix A for opinion and risk rating definitions. 
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BACKGROUND 
 
Risk assessments were performed during FY 2015 to develop a Five Year IT Audit Plan (FY 2016-
2020) that lays out a strategic approach for identifying and reviewing the University system’s 
critical information technology controls. Although particular IT systems were not specified in the 
plan, further assessment is performed each year to best prioritize the IT systems and locations 
where tests will be performed in that year. 
 
In publication version 6.1 of The Center for Internet Security (CIS) Top 20 Critical Security 
Controls, the SANS Institute listed secure configuration of endpoint computing devices and 
servers as a top control. To test the control group that industry experts have identified as a 
number three cybersecurity risk (CSC 3), we performed a mapping of the control criteria to 
relevant controls promulgated by the National Institute of Standards and Technology (NIST) in 
NIST 800-53r4 (see Appendix B). This mapping is performed in consultation with Pullman ITS to 
ensure our Office is testing to the control framework (NIST) adhered to by WSU. During FY 2018, 
version 7 of The Center for Internet Security (CIS) Top 20 Critical Security Controls was released. 
In consultation with the Chief Information Security Officer (CISO), Internal Audit agreed to 
incorporate the version 7 changes to the controls for testing. These changes are encompassed in 
the mapping at Appendix B. 
 
As a result of these efforts, we determined the audit would focus on controls over secure 
configuration and related processes for endpoint computing devices and servers throughout their 
lifecycles (initial deployment through operational maintenance to decommissioning). We selected 
the following NIST controls for testing:  
 

• CM-1 Configuration Management Policy and Procedures 
• CM-2 Baseline Configuration 
• CM-6 Configuration Settings 
• CM-7 Least Functionality 
• CM-11 User-Installed Software (last tested in audit P 17-06, IT Inventories, 9/7/17) 
• SI-2 Flaw Remediation 

 
The default configuration settings of operating systems and applications are typically focused on 
ease-of-deployment and ease-of-use. Security is typically addressed by technical write-ups, 
which are often not reviewed or implemented. In their default configurations, operating systems 
and applications deploy very basic controls, open services and ports, have default credentials 
(usernames and passwords), use older protocols, and often come with additional unnecessary 
software installed—all of which contribute to exploitable vulnerabilities.  
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Even if a system is initially deployed in a secure manner, over time, updates are installed to 
operating systems or applications, new exploits are discovered, and new applications are installed 
or configurations modified to allow for a new feature or service; these occurrences may negatively 
impact the security posture of the system and corresponding data. Developing and maintaining 
a strong security posture while allowing for acceptable performance for business use is a complex 
task, beyond the capabilities of most individual users, and requires the analysis and selection of 
a vast number of parameters.  
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SCOPE and AUDIT METHODOLOGY 
 
The audit scope included endpoints and servers managed by Pullman ITS. Endpoints typically 
consist of workstations, laptops, tablets, and collaborative devices. Collaborative devices include 
such things as networked white boards, cameras, and microphones. Due to the limited number 
of collaborative devices managed by ITS, collaborative devices were excluded from test selections; 
however, controls and standards still need to be developed and applied to these devices. Tests 
were performed on activities occurring during FY 2018. Audit fieldwork took place July 18 through 
September 14, 2018. 
 
During the course of the audit, we interviewed Pullman ITS departmental personnel responsible 
for configuring systems, conducting patch and update functions, and performing vulnerability 
scanning. We also identified and evaluated internal controls and operating procedures in effect 
at the time of audit fieldwork.  
 
We tested existing governance documents (System-wide and departmental policies and 
procedures) against related NIST controls.  
 
We evaluated System-wide governance document reviews to determine if relevant policies were 
reviewed at least every three years, in accordance with Executive Policy 5.  
 
Given the lack of existing definitions for secure configurations by WSU, three new standard 
configurations were compared to the SANS recommended security posture: Windows endpoint, 
Apple OSX endpoint, and a Windows server. 
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ISSUES, RECOMMENDATIONS and MANAGEMENT RESPONSES 
 
The following lists the issues presented to management. Each issue represents a condition, error 
or internal control weakness identified during the audit that may have a negative impact on the 
University’s or unit’s assets, financial information, and/or ability to comply with laws and 
regulations or University policies and procedures.  
 
For each issue, we prepared recommendations to address the situation and requested 
management’s plan for corrective action and a timeline for implementation.  
 
We will follow up with management to determine whether corrective action has been implemented 
in the timeline established for each issue. 

1.   Policy Development, Implementation and Management 
 
Audit Objective: Determine if the audit client has developed, approved, and implemented 
controls that provide reasonable assurance that frameworks or methodologies are in place to 
support a safe and secure computing environment. Specifically for this audit, we were looking 
to see that secure configurations are explicitly defined in System-wide policies. 

 
Conclusion 
Internal controls are not adequate to meet the objective. If expectations are not clearly 
articulated in System-wide governance documents, there is a greater risk that systems 
will be configured in an insecure manner or develop an insecure configuration over time, 
increasing the likelihood that an attacker will succeed in compromising the system and 
the data the system accesses. ITS management should apply additional emphasis on 
prioritizing the development, approval, and implementation (including training) of 
System-wide governance standards. 

 

Issue 1.1: Lack of System-Wide Policy and Procedure Language (High) 
  

During the review of current WSU System-wide governance documents (Executive Policies 
and IT components of the Business Policies and Procedures Manual) we noted the 
following issues: 
 
• No language discussing secure configuration management standards or practices 

(CM-1), 
• No language supporting the concept of least functionality (CM-7), 
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• Insufficient language discussing software installations by users (CM-11). 
 

During prior audits (P 16-07, IT Vulnerability and P 17-06, IT Inventory), we 
communicated a similar issue to management. Key among the lacking policy components 
identified in the prior audits (currently unresolved) and applicable to this audit include the 
following: 
 

• Security Assessment and Authorization 
• Configuration Management 
• System Monitoring & Inventory 
• IT Risk Management 
• IT Risk Assessment Processes 
• Penetration Testing 
• Bring Your Own Device 
• Mobile Device Management 

 
The key policy not previously addressed but relevant to the scope of this audit is a policy 
on the subject of installation of software by end users. 
 
ITS management is aware of the current policy deficiencies and is working on a roadmap 
for the development of additional policy language. To date, the additional policy and 
procedure language has not been developed due to prioritization of operational activities 
over governance activities.  

 
Recommendation Management Response 
System-wide Policy 
ITS management should develop, obtain 
approval for, and implement System-wide 
policies and procedures that clearly 
establish the expectation of and processes 
for: 

• Secure configuration management, 
• The security concept of least 

functionality, and 
• Software installation by system 

users. 
    

EISAUD-58: ITS will develop a 
Configuration Management Policy (BPPM). 
An initial draft of this BPPM is scheduled 
to be developed in FY 2019 or FY 2020 
depending on available resources to 
complete this task. 

Department Policy EISAUD-58: ITS will develop this policy 
based on requirements from the relevant 
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ITS management should consider utilizing 
their existing related departmental 
governance documents as starting points 
to convert the contents to System-wide 
Executive Policies or BPPMs. 

NIST CM control objectives and current 
ITS documentation as a starting point. 

 

Issue 1.2: Frequency of Policy Reviews Is Inadequate (Moderate) 
 

In September of 2014 revisions to Executive Policy (EP) 5 established a specific minimum 
time period of at least every three years for the review of System-wide policies and 
procedures. In May of 2015 ITS approved a departmental policy, POL-PL-10.00 Policy, 
Process, Procedure and Standard Development, that establishes an annual review period 
for all ITS departmental policies, processes, procedures, and standards. Typically the 
departmental policies reiterate the annual review cycle but occasionally it is identified as 
“as needed” or not defined within the policy itself. 
 
In July 2018 we reviewed various System-wide policies and procedures to identify those 
relating to the secure configuration of IT systems (ten each from the EP Manual and the 
Business Policies and Procedures Manual (BPPM)). We found that some policies address IT 
topics, however, the responsibility for maintenance of those policies is not assigned to 
ITS. For policies and procedures with maintenance responsibility assigned to ITS, we found 
that EP 14 Antivirus has not had a documented review for over 16 years. Overall we found 
a total of four IT-related EPs in addition to EP 5 Policy on Policies that exceed the three-
year standard. We also found four BPPM policies exceeding the same EP 5 standard. During 
prior audits (P 16-07, IT Vulnerability and P 17-06, IT Inventory) we communicated similar 
issues to management. 

 
ITS also provided access to 22 approved departmental governance documents. Of these, 
nine were determined to be applicable to the secure configuration of systems and one is 
a policy on policies (thus applicable to the policies related to the audit subject matter). 
The remaining 12 were determined inapplicable to this audit. Of the ten applicable 
policies, all exceeded the departmental requirement of annual reviews. Of the remaining 
12 departmental documents, one had a review date age of less than one year, three were 
past the one-year mark but within a few months, and the remaining eight had review date 
ages of over two years. 

 
Failure to review and update governance documents often results in policies not reflecting 
the current organizational structure or changes to the current strategic direction of the 
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University. If policies and procedures refer back to old structures or technology, 
employees are more likely to ignore them or think that they don’t matter or don't apply. 
Changes to laws in the IT realm occur from time to time; GDPR is a recent change that 
comes to mind. Proactively modifying existing policies and procedures to address these 
regulatory changes will help smooth the transition into compliance with the new 
requirements. 

 
Recommendation Management Response 
Frequency of Policy Review 
ITS management should increase their 
efforts to perform formal reviews of 
existing policies and procedures within the 
time frames defined in Executive Policy #5 
for WSU System-wide policies (3 years) and 
for their departmental governance 
documents which is set to one year in the 
policy itself or in the departmental policy 
on policies. 
    

EISAUD-60: ITS is currently conducting a 
review of all Information Security related 
Executive Policies this FY. 

 

2.   Configuration Settings and Standards  
 
Audit Objective: Determine if the standards developed by the audit client for secure 
configurations have been reviewed and approved by the appropriate University authority. 

 
Conclusion 
Internal controls are not adequate to meet the objective. Although governance documents 
(policies) establish common operating environments and methodologies, the policies are 
lacking specific components. Failure to have key components, requirements, and 
expectations defined results in less effective and less efficient (from a security posture) 
operations throughout the WSU System. Lack of established standards and expectations 
increases the likelihood that practitioners will implement their own standards, which 
ultimately increases the probability that the University will not be in compliance with 
regulatory requirements and will likely increase the probability and impact of a breach. 
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Issue 2.1: Standards Have Not Been Established (Moderate) 
 

During the audit, we interviewed Information Security Services (ISS) leadership to 
determine what secure configuration standards have been developed to assist in 
deploying new endpoints and servers. The only existing approved configuration standards 
currently known to ISS deal specifically with those systems involved in the Payment Card 
Industry (PCI) security enclave. In interviews with line staff performing the configurations 
on new endpoint and server deployments, personnel indicated that they build generic 
manufacturer recommended base configurations, adding or removing capabilities based 
on the customer’s request. No testing is performed by line personnel to compare the as-
built system to a standardized secure configuration.  
 
For Windows endpoints and servers, the SCCM systems could be modified to perform the 
comparisons or an alternative solution could be deployed outside of SCCM that could 
potentially monitor and compare all operating system to predefined secure 
configurations. 

 
Recommendation Management Response 
Checklists 
To ensure that systems are configured as 
securely as operationally feasible, ITS 
leadership should develop, approve, and 
implement appropriate security based 
configuration checklists/standards for 
provisioning servers and endpoints both at 
the ITS department level and System-wide. 
This should include processes to approve, 
identify, document and detect deviations 
from the approved standard. 

EISAUD-61: EIS will, by the end of FY19, 
evaluate the use of SSCM as a “system of 
record” for configuration standards for 
Windows servers and desktops as well as 
evaluate the use of CIS-CAT as a tool to 
report on configuration deviations. 

 

3.   Monitoring and Reporting 
 

Audit Objective: Determine if the audit client has developed, approved, and implemented 
reporting mechanisms on controls in place to ensure systems meet the defined security 
configuration standard. Specific to this audit we looked for reporting mechanisms for 
detection of deviations and remediation activities. 
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Conclusion 
Internal controls are not adequate to meet the objective. Failure to test and report on 
configuration deviations at deployment and throughout the lifecycle increases the 
likelihood that the University will not be in compliance with regulatory requirements and 
will likely increase the probability and impact of a breach. 

 

Issue 3.1: Tools Not Configured to Monitor Baseline Configurations (Moderate) 
 
Given the lack of developed and approved security configuration standards for endpoints 
and servers discussed at issues 1 and 2, there are no established standards from which 
to perform comparisons. Due to this situation, we defaulted to the controls articulated in 
the NIST Special Publication 800-53 R4 Security and Privacy Controls and policies 
established by the Office of the Chief Information Officer for the state of Washington, 
specifically Policy 141.10 Securing IT Assets. We then provided a copy of an application 
to ITS that is capable of performing comparisons against industry-defined standards and 
allows for customization of the comparison standard for specific use cases.  
 
ITS performed the tests against the provided CIS approved level 1 security standard for 
three different operating systems, Windows 10, Apple OSX 10.12 and Windows server 
2016. The results of the ITS self-testing were as follows: 

 
Operating System Score Max Score Passing Rate 
Windows 10 Enterprise 82 312 26% 
Apple OSX 10.12 25 63 40% 
Windows Server 2016 83 29 30% 

 
While these results do not represent a comparison based on approved WSU security 
standards they do indicate that there is likely room for significant improvement in the 
security posture of systems when they are deployed. A solution such as that tested would 
allow for monitoring and reporting on deviations to approved standards and ultimately 
reduce the risk exposure resulting from initial misconfigurations and those that may 
develop over the life of the asset. 
 
With no System-wide standards to try to achieve and no process to monitor and report on 
adherence to those standards the University is at an elevated risk that systems will not be 
configured in a secure manner which also increases the likelihood and impact of a security 
incident or breach. 
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Recommendation Management Response 
Baseline monitoring and reporting 
ITS leadership should evaluate, select, and 
implement a solution, including any 
appropriate governance documentation 
that allows for the comparison and 
reporting of a system's current 
configuration to the corresponding system 
baseline on a System-wide basis with the 
ability to drill down to a campus or college 
level view. 

EISAUD-62:  ITS does not have the 
authority to implement secure 
configurations. We can and will, 
however, submit to the appropriate 
ITSAC subcommittee the product of 
EISAUD-61 for consideration and 
development of the appropriate 
governance documentation set by 
FY20Q1.  
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BASIS OF REVIEW 
 
CRITERIA 
 
Industry Standards: 

• The Center for Internet Security (CIS) Top 20 Critical Security Controls version 6.1 Control 
# 3 :Secure Configurations for Hardware and Software 

• The Center for Internet Security (CIS) Top 20 Critical Security Controls version 7 Control # 
5: Secure Configuration for Hardware and Software on Mobile Devices, Laptops, 
Workstations and Servers 

• NIST 800-53r4 low impact system controls that map to CSCv6.1 #3 and CSCv7 #5 
 
State Laws: 

• RCW 42.52 Ethics in Public Service 
• WAC 292-110-010 Use of State Resources 

  
State OCIO Policies: 

• OCIO 141.10 
  
WSU Policies: 

• EP5 Policy Approval and Distribution 
• EP14 Antivirus 
• EP37 WSU Information Security Policy 

  
Departmental Governance 

• POL-PL-10.00 Policy, Process, Procedure and Standard Development 
• ISS Vulnerability Discovery Process 
• ITS Change and Configuration Management Policy 
• ITS Change Management Process V1.6 
• ITS Exceptions Process 
• ITS Portable Device Data Encryption Standard 
• ITS Risk Assessment Process 
• ITS Risk Management Policy 
• ITS Role Based Access Control Standard 
• ITS Tiered Administration Standard 

 

 
 
 



 

 
Office of Internal Audit 

Planned Audit P18-06 - Secure Configuration Endpoints & Servers  
March 4, 2019 

 

                                                                                                                      Page 15 of 19 
 

AUDIT STANDARDS 
 
Our office follows the guidelines as promulgated by the Institute of Internal Auditors’ 
“International Standards for the Professional Practice of internal Auditing” (IIA Standards), in 
carrying out the planning and engagement of audit activity. The IIA Standards require we plan 
and perform the audit to obtain sufficient and appropriate evidence to provide a reasonable basis 
for our findings and conclusions based on our audit objectives. Accordingly, we included such 
tests of records and other procedures as we considered necessary in the circumstances. 
 
The WSU Office of Internal Audit is not in full conformance with the IIA Standards in that a quality 
peer review has not yet been performed. 
 
 
AUDIT TEAM INFORMATION 
 
Internal auditors assigned to the audit include: 
 

Lead Auditor   Kevin Ulstad 
 
The audit was supervised by Heather Lopez. 
 
For questions regarding this project, contact Heather Lopez, Chief Audit Executive: 
 Email:  hlopez@wsu.edu 
 Phone:   (509) 335-2001 
 Website: http://www.internalaudit.wsu.edu 
 
  

mailto:hlopez@wsu.edu
http://www.internalaudit.wsu.edu/
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APPENDIX A:  Audit Risk and Opinion Methodology 
 

Ra
tin

g 
  

 
Audit Risk Rating Criteria 

H
ig

h 

Risk has a high impact and is highly likely to occur 
This is a high-priority issue - immediate management attention is required. This is a serious 
internal control or risk management issue that if not mitigated, may, with a high degree of 
certainty, lead to: 

• Substantial losses, possibly in conjunction with other weaknesses in the control 
framework or the organizational entity or process being audited 

• Serious violation of University strategies, policies, or values 
• Serious reputation damage, such as negative media publicity 
• Significant adverse regulatory impact, such as loss of operating licenses or material fines  

  

M
od

er
at

e 

Risk has a high impact and low likelihood, or low impact and high likelihood 
This is a medium-priority issue - timely management attention is warranted.  This is an internal 
control or risk management issue that could lead to: 

• Financial losses 
• Loss of controls within the organizational entity or process being audited 
• Reputation damage, such as negative publicity in local or regional media 
• Adverse regulatory impact, such as public sanctions or immaterial fines 

 

Lo
w

 

Risk has a low impact and low likelihood 
This is a low-priority issue - routine management attention is warranted.  This is an internal 
control or risk management issue, the solution to which may lead to improvement in the quality 
and/or efficiency of the unit or process being audited.  Risks are limited.   
  Areas of Proficiency 
Positive statements where internal controls, governance or risk management processes were 
adequately established and functioning well for each of the audited area/systems. 
  

 
Table of Opinion Methodology 

Satisfactory 

• Control environment is adequate 
• No findings noted 
• Management’s control environment appears sound 
• All high-level risks adequately controlled 

Some Improvement 
Needed 

• Control environment is adequate but some exceptions exist 
• Some control weaknesses and/or opportunities for improvement observed 
• Management’s control environment appears otherwise sound 
• High-level risks are adequately controlled  

Major Improvement 
Needed 

• Control environment is not adequate and significant exceptions exist 
• Some high-level risks are not adequately controlled 
• At least one finding is rated “high” 
• Immediate safety and soundness are not threatened, but management’s 

control environment requires improvement 
• Significant exposure to fraud or security vulnerabilities 
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APPENDIX B: Map of Critical Security Controls (CSC) to NIST Controls, Description of Controls 
Tested and Results 
 
SANS Top 20 Critical Security Controls v6.1 is an alternate industry standard methodology 
(created in collaboration with CIS - Center for Internet Security) for grouping critical security 
controls into related categories that provides for a more holistic relationship for assessing and 
implementing controls and is viewed by WSU’s CISO as an approach that will likely foster quicker 
and broader adoption of IT security controls by the University. Version 7 has been released and 
is preferred by Information Technology Services over the 6.1 version. Internal Audit acknowledges 
this preference and has adjusted the control selection based on version 7 changes. The sub 
control 3.4 Remote Administration, was deleted in version 7 so it was removed for this audit. The 
sub control 3.5 File Integrity Monitoring, was moved to CSC 14 Controlled Access Based on the 
Need to Know, specifically sub control 14.9 Detailed Logging for Sensitive Data 
 
NIST SP 800-53r4 is an industry standard security controls catalog that maps IT security controls 
to the security impact associated with information and information systems. It offers a holistic 
approach to information security and risk management by providing organizations with the 
breadth and depth of security controls necessary to fundamentally strengthen their information 
systems and the environments in which those systems operate. This approach contributes to 
systems that are more resilient in the face of cyber-attacks and other threats. 
 
CSCs selected for testing: CSC 3 (CSC 5 in SANS Top 20 v7) with individual controls within each 
control group selected as relevant to organization activity and priority or impact levels.  
 
CSC 3:  Secure Configurations for Hardware and Software on Endpoints and Servers. 

Establish, implement, and actively manage (track, report on, correct) the security configuration 
of laptops, servers, and workstations using a rigorous configuration management and change 
control process in order to prevent attackers from exploiting vulnerable services and settings. 

SANS 
versio
n 6.1 
ID 

Description 

NIST 
800-
53 r4 

Contro
l 

Description 

Results of Testing 

Satisfacto
ry 

Not 
Satisfacto

ry 

3.1 

Establish standard secure 
configurations of operating systems 
and software applications. 
Standardized images should represent 
hardened versions of the underlying 
operating system and the applications 
installed on the system. These images 

CM-1 
Configuration 
Management 
Policies 

 X 



APPENDIX B  Page 2 of 3 
 

should be validated and refreshed on a 
regular basis to update their security 
configuration in light of recent 
vulnerabilities and attack vectors. 

3.2 

Follow strict configuration 
management, building a secure image 
that is used to build all new systems 
that are deployed in the enterprise. 
Any existing system that becomes 
compromised should be re-imaged 
with the secure build. Regular updates 
or exceptions to this image should be 
integrated into the organization’s 
change management processes. 
Images should be created for 
workstations, servers, and other 
system types used by the organization. 

CM-2 
 
 
CM-7 

Baseline 
Configuration 
 
 
Least 
Functionality 

 X 

3.3 

Store the master images on securely 
configured servers, validated with 
integrity checking tools capable of 
continuous inspection, and change 
management to ensure that only 
authorized changes to the images are 
possible. Alternatively, these master 
images can be stored in offline 
machines, airgapped from the 
production network, with images 
copied via secure media to move them 
between the image storage servers and 
the production network. 

CM-6 
Configuration 
Settings 

X   



APPENDIX B  Page 3 of 3 
 

3.6 

Implement and test an automated 
configuration monitoring system that 
verifies all remotely testable secure 
configuration elements, and alerts 
when unauthorized changes occur. 
This includes detecting new listening 
ports, new administrative users, 
changes to group and local policy 
objects (where applicable), and new 
services running on a system. 
Whenever possible use tools compliant 
with the Security Content Automation 
Protocol (SCAP) in order to streamline 
reporting and integration. 

CM-6 
 
 
CM-11 

Configuration 
Settings 
 
 
User Installed 
Software 

  X 

3.7 

Deploy system configuration 
management tools, such as Active 
Directory Group Policy Objects for 
Microsoft Windows systems or Puppet 
for UNIX systems that will 
automatically enforce and redeploy 
configuration settings to systems at 
regularly scheduled intervals. They 
should be capable of triggering 
redeployment of configuration settings 
on a scheduled, manual, or event-
driven basis. 

SI-2 
Flaw 
Remediation 

X  
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ACTION ITEM #1 
Services and Activities Fee Rate Changes for Academic Year 2019-2020 

(Stacy Pearson) 

May 3, 2019 

TO ALL MEMBERS OF THE BOARD OF REGENTS 

SUBJECT: 

PROPOSED: 

SUBMITTED BY: 

SUPPORTING 
INFORMATION: 

Services and Activities (S&A) Fee Rate Changes for Academic Year 
2019-2020 

That the Washington State University Board of Regents authorize 
rate changes in campus Services and Activities Fees for the 
academic year 2019-2020.  

Stacy Pearson, Vice President, Finance and Administration 

By law, the Board of Regents may increase Services and Activities 
(S&A) Fees annually by amounts that shall not exceed four percent. 
There is no such control on rate decreases. 

All WSU campuses have an S&A Fee committee that make a 
recommendation to the Board of Regents, through President Schulz, 
concerning the amount of any S&A fee rate changes, as well as the 
allocations of S&A revenues to student groups.  The campus 
committees may independently choose to recommend an 
increase/decrease in the S&A Fee rate, and the rate can vary among 
campuses.  

Each campus retains 100% of its own S&A fees and is able to choose 
a rate increase or decrease for the campus.  The S&A Fee committee 
on each campus is student led, with a majority of votes assigned to 
students from that campus.  S&A fees are self-assessed and 
controlled locally. 
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The S&A Fees rate recommendations by campus are listed below: 
 
 Current Proposed     %      $  
  AY 19  AY 20 Change Change  

S&A Fees- -Everett  $512 $527   +3%   $15  
S&A Fees-Global Campus (per credit hour) $20.75 $20.75     0%   $ 0 
S&A Fees–Pullman  $537 $558   +4%   $21 
S&A Fees–Spokane  $582 $582     0%  $ 0 
S&A Fees–Tri-Cities  $512 $512     0%  $ 0 
S&A Fees–Vancouver $559 $559     0% $ 0 
 
ATTACHMENT: Attachment A 



Attachment A
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ACTION ITEM #2 
Services and Activities Fees Committee Allocations for Summer 2019 and 

Academic Year 2019-2020 
(Stacy Pearson) 

 
 
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT: Services and Activities Fees Committee Allocations for Summer 2019 

and Academic Year 2019-2020 
 
PROPOSED:  That the Washington State University Board of Regents approve the 

allocation of Services & Activities Fees for Summer 2019 and 
Academic Year 2019-2020, as recommended by the Services and 
Activities Fee committees representing each campus of Washington 
State University. 

 
SUBMITTED BY: Stacy Pearson, Vice President, Finance and Administration 
 
SUPPORTING 
INFORMATION: Services and Activities (S&A) fees are used to fund student activities, 

programs and student buildings. S&A fees are charged to all students 
registering at any WSU campus, including the Global Campus. 

 
 Each campus retains 100% of its own S&A fees and is able to 

recommend a rate increase or decrease.  The S&A fee committee on 
each campus is student led, with a majority of votes assigned to 
students from that campus.  S&A fees are self-assessed and 
controlled locally. 

 
 The committees listed below have concluded their consideration 

processes. Their allocation recommendations have been submitted 
for approval to President Schulz and are presented here for approval. 
The recommendations are developed following guidelines 
governing the establishment and funding of student programs set 
forth in RCW 28B.15.045. 

 Information about S&A Fees may be found at: 
https://studentfees.wsu.edu/home/ 

 
  Services & Activities Fee Committee - Everett 
  Services & Activities Fee Committee - Global Campus 
  Services & Activities Fee Committee - Pullman  
  Services & Activities Fee Committee - Spokane 

https://studentfees.wsu.edu/home/
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  Services & Activities Fee Committee - Tri-Cities 
                      Services & Activities Fee Committee - Vancouver 

     
ATTACHMENT: Attachment A 



WASHINGTON STATE
. 'lJNIVERSI1Y 

MEMORANDUM 

TO: Paul Pitre 

Office of the 

President 

Chancellor, WSU Everett 

FROM: 

Date: 

Subject: 

Kirk H. Schulz 
President 

April 11, 2019 

WSU Everett S&A Fees Recommendations for FY 2020 

I have reviewed and supp011 the WSU Everett S&A Committee's FY 2020 budget allocation 
recommendations., I also suppo11 the recommendation to implement an increase of a 3% to the 
Everett S&A Fee rate.for FY 2020. 

I will submit the Committee's recommendations to the Board of Regents for approval a:t the 
Board's May 2019 meeting. 

Thank for your service and leadership on this committee. 

cc: Budget Office 

PULLMAN • SPOKANE • TRI-CITIES • VANCOUVER • EVERETT • GLOBAL • EXTENSION 

PO Box 641048, Pullman, WA 99164-1048 
509-335-4200 I Fax: 509-335-5515 J PresidentsOffice

.
@wsu.edu I president.wsu.edu 

Attachment A
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ACTION ITEM #3 
WSU Pullman, Undergraduate Technology Fee Committee Allocations for 

Academic Year 2019-2020 
(Stacy Pearson) 

 
 
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT: WSU Pullman Student Technology Fee Committee Allocations for 

Academic Year 2019-2020. 
 
PROPOSED:  That the Washington State University Board of Regents approve the 

Academic Year 2019-2020 allocation from the Student Technology 
Fee Committee. 

 

SUBMITTED BY: Stacy Pearson, Vice President, Finance and Administration 
 
SUPPORTING 
INFORMATION: In Spring 2015, the ASWSU Pullman Senate approved a 

$20/semester student technology fee for undergraduate students 
effective Fall semester 2017.  This fee is authorized by RCW 
28B.15.051, which states that the revenue generated by the 
technology fee “shall be used exclusively for technology resources 
for general student use”. Technology fees of varying amounts are 
charged by the other research and regional universities in 
Washington.  Both the Pullman and Vancouver campuses have a $20 
technology fee, and the WSU fees are the lowest among the group.    

  
  

  
The Student Technology Fee Committee has concluded its 
deliberative process and presents its recommendation for approval.  

 
 
ATTACHMENTS:  Student Technology Fee Allocation Recommendations 

President’s Memo of Support 
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ACTION ITEM #4 
WSU Vancouver, Technology Fee Committee Allocations for Academic Year 

2019-2020 
 (Stacy Pearson) 

 
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT: WSU Vancouver Student Technology Fee Committee Allocations for 

Academic Year 2019-2020. 
 
PROPOSED:  That the Washington State University Board of Regents approve the 

Academic Year 2019-2020 allocations from the Student Technology 
Fee Committee 

 

SUBMITTED BY: Stacy Pearson, Vice President, Finance and Administration  
 
SUPPORTING 
INFORMATION: In Spring 2017, the ASWSU Vancouver Senate approved a 

$20/semester student technology fee for undergraduate and 
graduate students effective Fall Semester 2017.  This fee is 
authorized by RCW 28B.15.051, which states that the revenue 
generated by the technology fee “shall be used exclusively for 
technology resources for general student use”.  Technology fees of 
varying amounts are charged by the other research and regional 
universities in Washington.  Both the Pullman and Vancouver 
campuses have a $20 technology fee, and the WSU fees are the 
lowest among the group.    

  
The Student Technology Fee Committee has concluded its 
deliberative process and presents its recommendation for approval.  
 

ATTACHMENTS:  Student Technology Fee Allocation Recommendations 
President’s Memo of Support  
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ACTION ITEM #5 
Proposed changes to WSU Health Sciences Spokane Parking System Rates  

(Stacy Pearson/Daryll DeWald) 
 
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 

SUBJECT: Proposed Changes to WSU Health Sciences Spokane Parking 
System Rates 

 
PROPOSED: That the WSU Board of Regents authorize proposed changes to The 

WSU Health Sciences Spokane parking rates for fall 2019.  
 
SUBMITTED BY: Daryll DeWald, Chancellor 
 
SUPPORTING  
INFORMATION: As the WSU Health Sciences Spokane campus has grown 

substantially over the last several years, available parking inventory 
has declined, and maintenance needs have increased.  Additional 
forecasted campus growth will continue to exacerbate available 
campus parking inventory. Therefore, the campus seeks approval to 
increase multiple parking rates for approval. 
 
The WSU Spokane campus established a Parking Advisory Board to 
provide an open, campus-wide process for the consideration of the 
parking system’s improvements and ongoing maintenance and to 
propose changes to parking rates to fund these improvements.  In 
order to facilitate open communication and “face-to-face” feedback, 
the proposed changes to parking rates were presented to the 
Associated Students of WSU Health Sciences (ASWSUHS Senate and 
Town Hall open forum meetings and student body email 
communication) and faculty and staff (including email 
communication, an open forum, informational website, and 
anonymous feedback submittal via website form).  

 
 The WSU Spokane administration plans to propose multi-year rate 

increases for all current term, daily, and hourly parking permits 
starting in fall 2019. 

 
Proposed parking permit prices for 2019-2022 are as follows:   
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Term Permit Type 
Current 
Annual 

Rate 

Rate 
19-20 

Rate 
20-21 

Rate 
21-22 

Annual Orange $471 $542 $613 $684 
Annual Green $343 $395 $447 $499 
Fall Semester Orange $218 $251 $284 $317 
Fall Semester Green $158 $182 $206 $230 
Fall Quarter Orange $152 $175 $198 $221 
Fall Quarter Green $111 $128 $145 $162 
Spring Semester Orange $218 $251 $284 $317 
Spring Semester Green $158 $182 $206 $230 
Winter Quarter Orange $152 $175 $198 $221 
Winter Quarter Green $111 $128 $145 $162 
Spring Quarter Orange $152 $175 $198 $221 
Spring Quarter Green $111 $128 $145 $162 
Summer Quarter Orange $152 $175 $198 $221 
Summer Quarter Green $111 $128 $145 $162 
Note: Daily and hourly parking rates are proposed to increase only for 
Academic Year 2019-2020: 

Daily Permit Type 
Current 

Daily 
Rate 

Daily 
Rate 
19-20 

Current 
Hourly 
Rate 

Hourly 
Rate 
19-20 

Orange $6 $7 $1 $2 
Green $4 $5 $1 $2 

Student Weekend 
Orange and Green Permits 

(unchanged) 

$3.00 
per day 
$5.00 

for 
Both 
Days 

$3.00 
per 
day 

$5.00 
for 

Both 
Days 

  
These proposal increases will provide needed funding for major 
capital projects and maintenance including, but not limited to; 

1) capital improvements for the Green 5 parking lot adding two 
new ingress and egress access points and partnering with 
Spokane Transit Authority (STA) to provide two new bus 
stations in the center of campus (stations are funded by STA),  

2) capital improvements for the Green 5 parking lot adding new 
parking spaces to partially accommodate campus growth,  

3) capital improvements for the Green 5 parking lot adding new 
pedestrian campus connectivity to the City of Spokane’s 
University Gateway bridge for pedestrian and bicycle access 
and improved safety, 



Finance and Compliance Committee F-6  
May 2-3, 2019 
Page 3 of 3 

4) needed pavement preservation resurfacing and surface repair 
maintenance in almost all of the 11 parking lots on campus; 
extending each lot’s base-surface life up to seven years,  

5) ongoing annual parking lot maintenance,  
6) three vehicle rental-fleet replacements used by internal 

customers,  
7) replacement of 14 parking permit vending machines,  
8) base funding support to finance future growth-driven parking 

improvements. 
 
The WSU Spokane campus administration has been fully engaged in 
the promotion and facilitation of alternative commute modes for the 
campus population, and employees who continue to choose parking 
remain eligible for savings from the Pre-Tax Parking Fee Deduction. 
 

 
Parking rates were last increased on the Spokane campus between 
2013 and 2015. This last increase was part of a three-year rate 
increase of 10% each year. In addition, parking zones were revised 
in both 2015 and 2016. 
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ACTION ITEM #6 
Proposed Changes to Summer Session Tuition Policy  

 (Stacy Pearson) 
 
 
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT: Revisions to Executive Policy #10 – Summer Session Tuition Policy  
 
PROPOSED:  That the Washington State University Board of Regents approve 

revisions to Executive Policy #10 regarding Summer Session Tuition 
and Services and Activities Fee Policy.  
  

SUBMITTED BY: Stacy Pearson, Vice President, Finance and Administration  
 
SUPPORTING 
INFORMATION:  State law authorizes the governing boards of the four-year higher 

education institutions to establish tuition and fees for all students 
attending summer session.  

 
 This action will modify Executive Policy #10 to add the following 

clarifying language: 
 

1. The maximum undergraduate and graduate per credit hour      
charge for summer session is based on the part-time rate for the 
Pullman campus. 

2. The maximum per credit rate for professional programs is based 
on the part-time rate for the particular program.   

3. The per credit hour rate is the same for all campuses. 
 

The proportion of the per credit hour rate attributed to S&A fees may 
vary by campus. 

 
Summer session 2019 rates by campus would be: 
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Beginning in AY2014 campuses adopted differential S&A fee rates, 
and in practice, the proportion of summer tuition attributed to S&A 
fee is based on each campuses’ rate. This action codifies that practice 
in the summer session policy. Further, because of the differential S&A 
fee rates at the campuses, it is necessary to specify which campus the 
total summer tuition and S&A fee rate would be based on. 
 

ATTACHMENT: 2020 Summer Rates Redline Document 

Tuition S&A Fee

Summer Session
 per credit hour 

rate
Pullman 486$          27$            513$                    
Spokane 484$          29$            513$                    
Tri-Cities 487$          26$            513$                    
Vancouver 485$          28$            513$                    
Global 492$          21$            513$                    
Everett 487$          26$            513$                    

Tuition S&A Fee

Summer Session
 per credit hour 

rate
Pullman 561$          27$            588$                    
Spokane 559$          29$            588$                    
Tri-Cities 562$          26$            588$                    
Vancouver 560$          28$            588$                    
Global 567$          21$            588$                    
Everett 562$          26$            588$                    

UNDERGRADUATE

GRADUATE
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Services and Activities Fees Policy 
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POLICY  
 
Summer session tuition and fees and Services and Activities (S&A) Fees are based on the preceding 
academic year's part-time rates.  
 
Summer Session Tuition and Fees 
 
The summer session tuition and S&A fees per credit hour: 
 
• fFor undergraduate students, shall must not exceed the part-time undergraduate rate for 

tuition plus S&A Fee during the previous academic year for the Pullman campus; 
 
• fFor graduate students, shall must not exceed the part-time graduate rate for tuition plus S&A 

Fee during the previous academic year for the Pullman campus; 
 
• fFor professional students, shall must not exceed the part-time professional rate for tuition 

plus S&A Fee during the previous academic year for the particular program. 
 
Services and Activities Fees 
 
The Services and Activities Fee portion is to be the same for all students and be equal to S&A Fee 
varies by campus but does not change the per credit tuition rate. All campuses must set the same 
tuition rate as outlined above for undergraduate, graduate, and professional students (based on the 
particular program), regardless of the S&A Fee rate approved for each campus. for part-time resident 
undergraduates during the previous academic year. 



Finance and Compliance Committee F-8     
May 2-3, 2019 
Page 1 of 2  

  
  

ACTION ITEM #7 

Initiative for Research and Education to Advance Community Health 
(IREACH), Extension of Office Lease  

(Stacy Pearson/Daryll DeWald) 
 
   

May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS  
   
SUBJECT: IREACH Seattle, Extension of Existing Office Lease  
 
PROPOSED:  That the WSU Board of Regents authorize a five (5) year extension of 

IREACH’s existing Office Lease in Seattle, WA, and delegate authority 
to the President or his designee to enter into any and all documents 
necessary to complete the extension of IREACH’s Office Lease.     

 
SUBMITTED BY:  Stacy Pearson, Vice President for Finance and Administration  
   
SUPPORTING  
INFORMATION: IREACH is currently leasing approximately 8,700 sq. ft. of office space 

in the Metropolitan Park West building located at 1100 Olive Way, 
Seattle, WA.  The Office Lease is set to expire on July 31, 2019, and 
IREACH would like to extend the term of the Office Lease for an 
additional five (5) years.  Final negotiations with the Landlord are 
ongoing, but the total amount of rent to be paid by IREACH over the 
additional five-year term will be approximately $2,100,000.   

 
 The Real Estate Office did evaluate the potential of relocating IREACH 

into a new location in the Seattle area, but all such locations had a 
similar rent structure, and would have required a longer-term 
commitment from IREACH (7-10 years at a minimum).  IREACH 
would also incur moving expenses and the interruption of its 
operation if it were to relocate into a different office building.  In 
order to maintain flexibility for the future, IREACH prefers to remain 
in its existing location for an additional five (5) years.          
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BOARD OF REGENTS 

Initiative for Research and Education to Advance Community Health 
(IREACH), Extension of Office Lease  

 
Resolution #190503-607 

 
 WHEREAS, the Board of Regents of Washington State University by virtue of RCW 
28B.10.528 has authority to delegate by resolution to the President of the University, or 
designee, powers and duties vested in or imposed upon the Board by law and to enable 
the President, or designee to act on behalf of the Board of Regents in matters relating to 
the administration and governance of the University. 

 
RESOLVED: That the Board of Regents authorize a five (5) year extension of 

IREACH’s existing Office Lease in Seattle, WA, and delegate authority to the President or 
his designee to enter into any and all documents necessary to complete the extension of 
IREACH’s Office Lease.   

 
Dated this 3rd day of May, 2019.   
 
 
 
      ___________________________________ 
      Chair, Board of Regents 
 
 
      ___________________________________ 

        Secretary, Board of Regents 
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ACTION ITEM #8 

Richland 24.79 Acres 
Sale of Real Property 

(Stacy Pearson/Sandra Haynes) 
   

  
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS  
   
SUBJECT: Sale of Real Property located in Richland, WA  
 
PROPOSED:  That the WSU Board of Regents authorize the sale of a parcel of 

vacant land in Richland, Washington totaling 24.79 acres, identified 
as Benton County Parcel No. 1-2608-200-0001-004 (the 
“Property”), and delegate authority to the President or his designee 
to select the best offer and to enter into any and all documents 
necessary to complete this sale.   

 
SUBMITTED BY:  Stacy Pearson, Vice President for Finance and Administration 
    
SUPPORTING  
INFORMATION:     The Property was conveyed to the University by the City of Richland 

(the “City”) in October 1993 with the intent to encourage growth 
of the Tri-Cities Campus.  An illustration of the Property is attached 
in Exhibit “A”.  The Quit Claim Deed (the “Deed”) provided that the 
Property was being conveyed to the University as part of the college 
campus and to be used for educational, scientific and research 
purposes related thereto.  The Deed also contained a reversionary 
condition that provided that if the Property was ever transferred or 
sold to a private entity, without the City’s prior written consent, the 
Property would revert back to the City. 

 
The Property is located off of George Washington Way, 
approximately one (1) mile to the southwest of the University’s Tri-
Cities Campus.  An illustration of the Property in relation to the Tri-
Cities Campus is attached in Exhibit “B”.  The Property is zoned 
Commercial-Limited Business (C-LB), and is surrounded by 
apartments, three commercial buildings and single family 
residences.  Given the Property’s separation from the Tri-Cities 
Campus, and its location within a mixed commercial and residential 
neighborhood, the Property is not well suited for the future growth 
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and development of the Tri-Cities Campus.  The Tri-Cities Campus 
supports the sale of the Property, and will have the opportunity to 
use the net proceeds from the sale of the Property for future 
improvements to and development of its Campus.    
 
On April 2, 2019, the City adopted Resolution No. 42-19 in which 
the City provided its written consent for the University to move 
forward with the sale of the Property.  In keeping with the City’s 
conveyance of the Property to the University, the City’s consent 
provides that the net proceeds from the sale of the Property will be 
reinvested into the University’s Tri-Cities Campus.  A copy of the 
City’s Resolution is set forth in Attachment “C”.      
 
The Real Estate Office obtained an appraisal on the Property on 
February 4, 2019 that valued the Property at $2,160,000.  It is our 
intent to list the Property for sale in the spring of 2019 in order to 
maximize market exposure during the spring and early summer.   

 
ATTACHMENTS: Exhibit A, B, and C 
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Exhibit “A” 

 
Illustration of Property 

(Richland 24.79 Acres - Outlined in Red) 
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Exhibit “B” 

 
Illustration of Property in relation to WSU Tri-Cities Campus  
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Exhibit “C” 
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BOARD OF REGENTS 

Sale of Real Property (24.79 Acres) located in Richland, WA 
 

Resolution #190503-608 
 

 WHEREAS, the Board of Regents of Washington State University by virtue of RCW 
28B.10.528 has authority to delegate by resolution to the President of the University, or 
designee, powers and duties vested in or imposed upon the Board by law and to enable 
the President, or designee to act on behalf of the Board of Regents in matters relating to 
the administration and governance of the University. 

 
RESOLVED: That the Board of Regents authorize the sale of a parcel of vacant land 

in Richland, Washington totaling 24.79 acres, identified as Benton County Parcel No. 1-
2608-200-0001-004 (the “Property”), and delegate authority to the President or his 
designee to select the best offer and to enter into any and all documents necessary to 
complete this sale.   

 
Dated this 3rd day of May, 2019.   
 
 
 
      ___________________________________ 
      Chair, Board of Regents 
 
 
      ___________________________________ 

        Secretary, Board of Regents 
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ACTION ITEM #9 
WSU Tri-Cities 

9+/- Acre Land Swap with the Richland School District and 
Athletic Fields Agreement 

(Stacy Pearson/Sandra Haynes) 
 
 

May 3, 2019  
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT: WSU Tri-Cities (“WSUTC”), 9+/- Acre Land Swap with the Richland 

School District and Athletic Fields Agreement 
 
SUBMITTED BY: Stacy Pearson, Vice President for Finance and Administration 
 
PROPOSED: That the Board of Regents approve a land swap with the Richland 

School District (the “District”) pertaining to approximately 9 acres of 
land located on the WSUTC Campus that would be swapped for 
approximately 9 acres of land located on the District’s Hanford High 
School Campus, and further delegate authority to the President or 
his designee to enter into any and all documents necessary to 
complete this land swap.    

  
BACKGROUND 
INFORMATION: In 1993, the District deeded to the University approximately 30 acres 

of land adjacent to the south side of the WSUTC Campus.  A copy of 
the WSUTC Campus Master Plan is illustrated in Attachment A and 
the 30-acre property is outlined in red.  This was one of the incentives 
provided to the University by the Tri-Cities to locate a campus in 
Richland.  At the time of the deed, the District had a baseball field, 
track and field complex, football field and bleacher seating on the 
land that was used by the adjacent Hanford High School.  The 30-
acre property was deeded to the University pursuant to a 
“Disposition Agreement” that provided continued use by the District 
of its athletic facilities until such time that the land was needed by 
the University for its campus facilities.  Under the Disposition 
Agreement, if the land was ever needed for WSUTC facilities, WSUTC 
would have to relocate the District’s original facilities to other 
property owned by the District, at WSUTC’s expense.   

In 2006, the District and WSUTC entered into an Interagency 
Agreement whereby the District was permitted to improve and 
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supplement its athletic facilities on the land with the provision that 
any required relocation of the new improvements would be at the 
District’s expense.  Since the 1993 Disposition Agreement, the 
District has maintained the entire 30-acre property and has paid all 
costs of operating the athletic facilities thereon.  In 2014, the District 
and WSUTC also entered into an agreement whereby WSUTC 
obtained the right to use certain District athletic facilities on the 30 
acres. 

 The District now desires to substantially improve its athletic facilities 
on a portion of the 30-acre property owned by WSUTC, and has 
obtained approval from its voters to issue bonds for that purpose.  
Such improvements will include, but not be limited to, new bleacher 
seating (2,000 seats), restroom facilities, a concession area, artificial 
field turf and resurfacing of the existing track.  The District’s 
improvements will cost in excess of $6,000,000 and the District does 
not want to make the improvements on WSUTC’s property in light 
of the 2006 Interagency Agreement between the parties, which 
could require the District to relocate such improvements, at the 
District’s expense.   

As a result of the foregoing, the District originally proposed to lease 
15 of the 30 acres from WSUTC under a long-term ground lease, 
which we presented to the Board of Regents as a Future Action Item 
in March 2018.  After that meeting, the District’s Board (with 
community input and support), decided that the District should not 
build its proposed improvements on land that it does not own, and 
elected not to proceed with the ground lease.  The District has now 
proposed the possibility of “swapping” a portion of WSUTC’s 30-
acre property for a similarly sized portion of Hanford High School’s 
property.   

The terms of this proposed land swap are currently being negotiated, 
although the District has agreed to the following key terms: 

• WSUTC’s land to be swapped with the District will be limited 
to approximately 9 acres.  In doing so, WSUTC will retain 
approximately 6 acres of property on George Washington 
Way, to the west of the proposed 9 acres to be swapped with 
the District, and approximately 21 acres to the east of the 
proposed 9 acres.  An illustration of the 21 acres to be 
retained by WSUTC is provided in Attachment “B”.  The 
District’s 9-acre property to be swapped with WSUTC is also 
illustrated in Attachment “B”, and includes Hanford High 
School’s existing varsity soccer field and related 
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improvements, such as bleacher seating and field lighting.  
The District’s 9-acre property is located immediately to the 
south of, and adjacent to, WSUTC’s property.   

• All existing agreements between WSUTC and the District will 
terminate as they have become outdated (particularly upon 
completion of the land swap).  WSUTC and the District will 
enter into new agreements to accurately reflect the 
relationship between the parties and their properties.  For 
example, the parties will execute a new Interagency 
Agreement to exclude the 9 acres where the District will build 
its athletic facilities, as this property will then be owned by 
the District.  The new Interagency Agreement will only 
pertain to the remaining 21 acres on WSUTC’s property 
where the District’s existing baseball fields are located.  The 
new Interagency Agreement will accurately reflect that 
WSUTC has the right to require the District to relocate the 
baseball fields at any time, at the District’s sole cost and 
expense.  It will also reflect that WSUTC has the right to use 
the fields for its exclusive use if it ever elected to do so.  In 
the meantime, the District and WSUTC will share the rights 
to use the baseball fields, and the District will continue to be 
responsible for maintaining them. 

• WSUTC and the District will create and execute a new 
Athletic Fields Agreement (or similar document) to formalize 
the parties’ agreement to co-brand the District’s new athletic 
facilities.  WSUTC will have priority rights to use such facilities 
for its commencement ceremonies, and will have second 
priority rights to use the facilities after the District for other 
activities.     

• The District will continue to maintain the soccer fields on the 
9-acre property that WSUTC will receive for ten (10) years 
after the land swap is complete. 

• The District will be responsible for all fees and expenses 
associated with the land swap, including the surveying and 
civil engineering fees to create the two new 9+/- acre parcels, 
and any attorney’s fees necessary to complete the swap.  

WSUTC is in need of athletic facilities for use by its students and this 
proposed transaction would satisfy that need for the foreseeable 
future.  WSUTC is in favor of moving forward with this proposed land 
swap.    

ATTACHMENTS: Attachment A - WSUTC Campus Master Plan.  The 30-acre property 
deeded to WSUTC by the District in 1993 is outlined in red.  
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Attachment B – the proposed 9 acres of WSUTC’s land that will be 
subject to the land swap is outlined in outlined in red, as is the 
District’s proposed 9 acres that will be subject to the land swap.  The 
remaining 21 acres to be retained by WSUTC is outlined in blue.     
  

 
 
 
 



Finance and Compliance Committee F-10 
May 2-3, 2019 
Page 5 of 7 
 

“Attachment A” 

WSUTC Campus Master Plan 

 

 

  

30 Acres 
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WSU 6+/- Acres 
(to be retained) 

WSU 15+/- Acres 
(to be retained) 

Proposed 
RSD 

Proposed 
WSU 

“Attachment B” 

Proposed 9 acre land swap 
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BOARD OF REGENTS 

9+/- Acre Land Swap with the Richland School District and  
Athletic Fields Agreement 

 
Resolution #190503-609 

 
 WHEREAS, the Board of Regents of Washington State University by virtue of RCW 
28B.10.528 has authority to delegate by resolution to the President of the University, or 
designee, powers and duties vested in or imposed upon the Board by law and to enable 
the President, or designee to act on behalf of the Board of Regents in matters relating to 
the administration and governance of the University. 

 
RESOLVED: That the Board of Regents authorize a land swap with the Richland 

School District (the “District”) pertaining to approximately 9 acres of land located on the 
WSUTC Campus that would be swapped for approximately 9 acres of land located on 
the District’s Hanford High School, and further delegate authority to the President or his 
designee to enter into any and all documents necessary to complete this land swap. 

 
Dated this 3rd day of May, 2019.   
 
 
 
      ___________________________________ 
      Chair, Board of Regents 
 
 
      ___________________________________ 

        Secretary, Board of Regents 
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ACTION ITEM #10 

WSU Tri-Cities, Academic Building 
Schematic Design and Construction Phase Approval 

(Stacy Pearson/Olivia Yang) 
   
 
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS  
   
SUBJECT: WSU Tri-Cities, Academic Building, Schematic Design and 

Construction Phase Approval  
 
PROPOSED:  That the Board of Regents approve the WSU Tri-Cities, Academic 

Building with a total budget not to exceed $30,400,000, authorize 
the project to proceed to design and construction using the Design-
Build (DB) process pursuant to RCW 39.10, and further delegate 
authority to the President or his designee to enter into any and all 
contracts necessary to complete the project, within the budgeted 
amount.   

 
SUBMITTED BY:  Stacy Pearson, Vice President for Finance and Administration  
   
SUPPORTING  
INFORMATION:     The 40,000 gsf Academic Building will facilitate future growth in 

STEM-focused high demand bachelor’s degrees in Biology, 
Chemistry, and Education with STEM content area endorsements.  
This will allow for the expansion of new degree offerings in other 
disciplines as existing classroom space becomes available.   The 
facility will include eight laboratories supporting Physics, two labs for 
Biology, two labs for Chemistry, Anatomy/Physiology and two 96 
seat active learning classrooms.  A central gathering area in the main 
entry will employ stadium style stairs to allow for large group 
presentations and community events. 

 
 A major focus will be on interdisciplinary programming and 

enhanced collaborations between the campus and adjacent research 
facilities within the Tri-Cities Research District including those at the 
Pacific Northwest National Laboratory (PNNL). WSUTC plans to offer 
the hands-on educational experiences that will lead to career 
opportunities and help meet the employment needs of Hanford 
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contractors and other STEM industries. The existing laboratory space 
for teaching and training does not meet current standards for state-
of-the-art instruction in the life and physical sciences. 
 
The Academic Building will be located directly west of the 
Consolidated Information Center (CIC) building. 
 
The Board of Regents approved $400,000 for pre-design in the 
FY2015-17 and $3,000,000 for the design and pre-construction in 
the FY2017-19 state capital budgets. The University has requested 
construction funding for the FY2019-21 State capital request. The 
project budget total will reflect final amount of construction funding 
as appropriated by Legislature. 

 
 
 
 
 
 

 
 

Project Budget:       
Construction (incl. contingency & sales tax) $ 27,000,000 
Professional Services $ 928,000 
Project Management $ 956,000 
Moveable Equipment/Furnishings $ 958,000 
Other $ 558,000 
 
Total Project Budget $ 30,400,000 
 
Source of Funds:         
FY2015-2017 State Funds $      400,000 
FY2017-2019 State Funds $   3,000,000 
FY2019-2021 State Funds $  27,000,000 
 
Total Source of Funds $ 30,400,000 

 
ATTACHMENTS: Attachment A - Aerial site map  

Attachment B - Design Presentation  
  

Project Schedule:  
Regents Approval of Design and 
Construction  

        May  2019 

Design       Jan 2019 – Dec 2019 
Construction        Nov 2019 – Feb 2021 
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Attachment A 
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BOARD OF REGENTS 
WSU Tri-Cities, Academic Building  

Schematic Design and Construction Phase Approval 
  

Resolution #190503-606 
 

WHEREAS, the Board of Regents of Washington State University by virtue of RCW 
28B.10.528 has authority to delegate by resolution to the President of the University, or 
designee, powers and duties vested in or imposed upon the Board by law and to enable 
the President, or designee to act on behalf of the Board of Regents in matters relating to 
the administration and governance of the University. 
 

RESOLVED: That the Board of Regents approve the WSU Tri-Cities, Academic 
Building with a total budget not to exceed $30,400,000, authorize the project to proceed 
to design and construction using the Design-Build (DB) process pursuant to RCW 39.10, 
and further delegate authority to the President or his designee to enter into any and all 
contracts necessary to complete the project, within the budgeted amount.   

 
Dated this 3rd day of May, 2019. 

 
 
 
      ___________________________________ 
      Chair, Board of Regents 
 
 
 
      ___________________________________ 
      Secretary, Board of Regents 
 



WSU Tri-Cities Academic Building 

Board of Regents Meeting

May 2, 2019
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Attachment B



Tri-Cities Academic Building Site Plan
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Tri-Cities Academic Building Site Plan

3



Tri-Cities Academic Building Level 01

4



Tri-Cities Academic Building Level 02

5



Tri-Cities Academic Building Perspectives
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ACTION ITEM #11 

WSU Pullman, Baseball Clubhouse 
Schematic Design Approval 
(Stacy Pearson/Olivia Yang) 

   
 
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS  
   
SUBJECT: WSU Pullman, Baseball Clubhouse, Schematic Design Approval  
 
PROPOSED:  That the WSU Board of Regents approve the schematic design for 

the WSU Pullman, Baseball Clubhouse project.    
 
SUBMITTED BY:  Stacy Pearson, Vice President for Finance and Administration  
   
SUPPORTING  
INFORMATION:     The new baseball clubhouse will provide a home for the Cougar baseball 

program as well as a new front door to Bailey-Brayton Field. This state-
of-the-art facility will accommodate the daily needs of the baseball 
program and include a locker room, weight and cardio room, academic 
area, team meeting room, and areas for Cougar equipment and athletic 
medicine. In addition, the facility will enhance the game day experience 
for players, coaches and fans and provide improved ingress and egress 
along with new public restrooms and concessions. 

 
The Board of Regents approved the design and construction for the 
project within the budgeted amount of $10,000,000 at the January 
2019 meeting. 
 

ATTACHMENTS: Attachment A: Aerial Site 
Attachment B: Design Presentation  
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Attachment A 

 

 
 
 
 
 
 
 
 
 
 
 



Attachment B
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ACTION ITEM #12 
Refunding of Trust and Building Fee Revenue Bonds, 2009B  

 (Stacy Pearson/Matt Skinner)  
 

May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
 
SUBJECT:  Refunding of Trust and Building Fee Revenue Bonds, 2009B 

(Pearson/Skinner) 
 
PROPOSED:  That the Board of Regents approve a Trust and Building Fee Revenue 

Bond Refunding Resolution to authorize the issuance and sale of 
bonds to be used for refunding of Trust and Building Fee Revenue 
Bonds, 2009B (Refunded Bonds), with a maximum par amount not 
to exceed $83,850,000; with a maximum term not to exceed the 
term of the Refunded Bonds, and a minimum savings threshold of 
4.0% net present value savings; and delegate authority to the 
President or his designee to sell bonds including determining the 
final bond size, maturity schedule, redemption provisions and timing 
of sale. 

 
SUBMITTED BY:     Stacy Pearson, Vice President for Finance and Administration 

Matt Skinner, Associate Vice President for Finance and 
Administration 

 
SUPPORTING  
INFORMATION:  The Board of Regents Policy #5 (Attachment A) and the 

corresponding General Revenue Refunding Bond Resolutions (GRB 
Refunding Resolutions) delegate authority for the Vice President for 
Finance and Administration to refund University debt when debt 
service savings can be achieved. At least annually, the Vice President 
for Finance and Administration provides a report to the Regents 
detailing activities within the University debt portfolio, including the 
results of refunding activities. 

 
The University has the opportunity to refund the Trust and Building 
Fee Revenue Bonds, 2009B for estimated net present value savings 
of approximately $7.3 million or 9.3% with no change to the term 
of the existing bonds.   

 
However, since GRB Refunding Resolutions and delegation to the 
Vice President for Finance and Administration provide for the 
refunding of bonds that will be payable solely from general revenues, 
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it is necessary to seek this delegation via a separate resolution to 
refund the Trust and Building Fee Revenue Bonds, 2009B. The 
refunding bonds will be payable solely from Trust Land revenues and 
Building Fee Revenue. 

 
History of the Trust and Building Fee Revenue Bonds, 2009B (Taxable 
Build America Bonds – Direct Payment) 

 
In December 2009, the University issued the Trust and Building Fee 
Revenue Bonds, 2009B (Taxable Build America Bonds – Direct 
Payment) to finance multiple projects including: construction of a 
Veterinary Medical Research Building on the Pullman campus, a 
portion of the costs of construction of Applied Technology 
Classrooms on the Vancouver campus, and a portion of the costs of 
construction of the Global Animal Health – Phase 1 research building 
on the Pullman campus. Debt service payments on these bonds are 
secured by trust land revenues and building fee revenue, as provided 
for in the State capital budget. 

 
Trust land revenues are revenues from lease, rental, timber sales and 
other income derived from the Land Grant of the 1889 Enabling Act. 
Building fee revenue is received from the Building fee component of 
tuition. Building fees are set at different levels for different categories 
of students, and are pro-rated for full-time and part-time students 
enrolled during the academic year.  

 
RCW 28B.30.760 empowers the Board of Regents to issue refunding 
bonds for the purpose of refunding any or all outstanding Trust and 
Building Fee bonds, meaning the University does not have to seek 
additional State authorization to issue refunding bonds.   

  
Financial Impacts to the University 
 
In the current market, the refunding transaction is estimated to 
result in $7.3 million or 9.3% net present value savings over the 
remaining term of the bonds. Trust Land and Building Fee revenues 
are restricted for capital purposes only. Thus, the estimated annual 
savings of approximately $670,000 would accrue back to the trust 
and building fee revenue accounts.  
 
Additionally, the Trust and Building Fee Revenue Bonds, 2009B are 
taxable “Build America Bonds” for which the University receives an 
interest subsidy from the Federal Government. This interest subsidy 
is subject to Federal sequestration or reduction. By undertaking this 
refunding, the University will issue tax-exempt bonds and no longer 
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face risk of potential reductions in the Federal interest subsidy in the 
future. 

 
 
ATTACHMENTS:  ATTACHMENT A: Board of Regents Policy #5, Debt Management 

Policy  
ATTACHMENT B: Bond Resolution Legal Document 
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BOARD OF REGENTS 
Refunding of Trust and Building Fee Revenue Bonds, 2009B 

 
Resolution #190503-603 

 
WHEREAS, the Board of Regents of Washington State University by virtue of RCW 

28B.10.528 has authority to delegate by resolution to the President of the University, or 
designee, powers and duties vested in or imposed upon the Board by law and to enable 
the President, or designee to act on behalf of the Board of Regents in matters relating to 
the administration and governance of the University. 

 
RESOLVED:  That the Board of Regents approve a Trust and Building Fee Revenue 

Bond Resolution to authorize the issuance and sale of bonds to be used for refunding of 
Trust and Building Fee Revenue Bonds, 2009B, with a maximum par amount not to 
exceed $83,850,000; with a maximum term not to exceed the term of the Refunded 
Bonds, and a minimum savings threshold of 4.0% net present value savings; and delegate 
authority to the President or his designee to sell bonds, or other obligations including 
determining the final bond size, maturity schedule, redemption provisions and timing of 
sale. 

 

 Dated this 3rd day of May, 2019.  

 
       ________________________________ 
       Chair, Board of Regents 
 
 
       ________________________________ 
       Secretary, Board of Regents 
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PURPOSE 
 
In accordance with the provisions of RCW 28B.10.022, 28B.10.300-330, 28B.30.700-780, 28B.140 
and 39.94, the Board of Regents (the "Regents") of Washington State University (the "University") 
has the power and authority to enter into financing contracts secured by the revenues it controls, and 
not subject to state appropriation, or to borrow money to acquire, construct, and/or equip 
dormitories, hospitals, clinics, dining halls, facilities for student activities, facilities housing services 
for students, parking facilities, research facilities, and any buildings or facilities authorized by the 
legislature. This policy states the principles that will govern the use of debt instruments to finance 
University capital and infrastructure projects and assigns responsibilities for the implementation and 
management of the University's debt.  
 
DEBT SUBJECT TO POLICY 
 
Debt, as the term pertains to this policy, means University obligations for the repayment of 
borrowed money incurred to fund the construction or acquisition of capital assets, infrastructure and 
any other University purpose approved by the Regents. This includes, but is not limited to, 
University general revenue bonds, revenue bonds for various auxiliaries, and any public-private 
project that would impact the University's credit. It does not include state general obligation bonds 
or state certificates of participation benefitting the University, whether or not such obligations are 
reimbursable by the University. 
 
GOVERNING PRINCIPLES 
 
 • No debt will be issued without prior approval of the Regents. 
 
 • The University will comply with all applicable laws, regulations, and bond covenants. 
 
 • Debt is a limited resource that will be used to fund only capital projects that are consistent 

with the University's mission and strategic priorities, and its capital plan(s).  
 
 • The maturity and term of debt repayment will be determined on the basis of expected 

availability of resources; other long term goals and obligations of the borrowing unit and the 
University; useful life of the assets being financed; and market conditions at the time of 
financing.  

 
 • The University will establish an internal compliance plan and will engage in regular debt 

monitoring under that plan, to ensure compliance with this policy, bond resolutions, and 
other requirements. 

 
 • The University will perform sensitivity analysis to evaluate varying cost and revenue drivers 

and discuss such analysis at the time of requesting additional debt and/or annual debt 
reporting to the Board of Regents. Such drivers will include, but are not limited to, 
enrollment deviations, tuition and fee variations, state and federal appropriation changes, 
sponsored research anomalies all as compared to current year budget, while reflecting 
varying market assumptions. 

 
• The University's overall debt status and outlook will be reported to the Regents, at least annually, 

consistent with the requirements herein. 
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DEBT ISSUANCE PRINCIPLES 
 
 • In general, new debt will be secured by the general revenues of the University; but the 

University may secure debt by a specified revenue stream when legally and financially 
feasible for a specific project or purpose. 

 
 • For each project to be financed, the University will identify a source of repayment, sufficient 

in security and amount to support debt service over the life of the financing, as well as 
operating costs. 

 
 • The University will seek to maintain national credit ratings for general revenue bonds in the 

Aa/AA range and will employ financial ratios consistent with major credit rating agency 
criteria to confirm that it is operating within parameters that will support the desired credit 
rating. 

 
 • The University will seek to maintain a debt burden ratio below 7.5%, where debt burden is 

defined as the total annual debt service payment as a % of total operating costs. 
 
 • Financings will be coordinated, to the extent practical, to minimize the fixed costs of debt 

issuance. 
 
 • In general, fixed rate debt will be utilized, but the University may incur debt bearing interest 

at variable rates when appropriate for a particular financing plan, and taking into account 
bond market conditions, the University's liquidity position, and risks associated with variable 
rate debt (including interest rate risk, remarketing risk, and liquidity renewal risk). 

 
 • The University will not enter into any derivative transactions without first adopting a 

derivatives policy. 
 
REFINANCING AND REFUNDING PRINCIPLES 
 
Refinancing may be considered: 
 
 • If it relieves the University of covenants, payment obligations, constraints, or reserve 

requirements that limit flexibility; 
 
 • To consolidate debt into a general revenue pledge and/or reduce the cost and administrative 

burden of managing many small outstanding obligations, after demonstration of the proposed 
benefits; or 

 
 • If the net present value ("NPV") savings to the University exceeds minimum threshholds, 

when measured as a percentage of the par amount of debt to be refinanced, and the 
refinancing supports the strategic need of the University. 
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Refunding Thresholds 
 
 • Current refunding (i.e. refinancing completed up to 90 days prior to the first call date for the 

bonds) may be considered when NPV savings are expected to meet the following thresholds: 
 

Years Between 
Call Date 

 Present Value 
Standard 

1-2  1% 
3-4  2% 
5-6  3% 
7+  4% 

 
 
 • Advance refunding (i.e. refinancing completed more than 90 days prior to the first call date 

for the bonds) may be considered when NPV savings are expected to meet the following 
thresholds: 

 
Years Between 
Call Date and  

Final Maturity Date 

 Present Value 
Standard 

1-2  1% 
3-4  2% 
5-6  3% 
7-8  4% 
9+  5% 

 
 
RESPONSIBILITIES 
 
The Board of Regents is responsible for: 
 
• Reviewing and approving any capital project to be considered for financing, 
 
• Reviewing and authorizing each individual debt financing transaction, and  
 
• Approving this policy and any changes to this policy. 
 
The Vice President of Finance and Administration is responsible for: 
 

• Implementing this policy, 
 
• Establishing an internal compliance plan for all debt management and issuance,  



Washington State University 
BOARD OF REGENTS POLICY MANUAL 

 
 

Board of Regents Policy #5 
Revision Approved by the Board of Regents, January 30, 2015 

 
Board of Regents Debt Management Policy 

 

Page 4 of 5 

RESPONSIBILITIES (cont.) 
 
The Vice President of Finance and Administration is responsible for (cont.): 
 
 • Retaining expert advisors as needed to assist with the issuance and administration of debt; 
 
 • Analyzing and presenting recommendations to the President and the Regents in connection 

with each proposed debt financing transaction, including: 
 
  Identification of source of repayment for each project, together with pro forma financial 

statements and assumptions relating thereto, and 
 
  Internal coverage requirements for each project and/or auxiliary providing repayment; 
 
 • Overseeing management of daily activities relating to debt and debt issuance, including 

coordination with legal and financial advisors to prepare and review the documents necessary 
for bond issuance and rating agency communication; 

 
 • Ensuring the University fulfills its continuing disclosure obligations, monitors compliance 

with bond covenants and IRS regulations, and invests unspent bond funds prudently; and 
 
 • Fulfilling the reporting requirements of this policy. 
 
If at any time the Vice President for Finance and Administration becomes aware of and substantiates 
concerns about project revenue streams or ability of a project or auxiliary to meet debt service or 
coverage requirements on outstanding or proposed debt, and/or the ability of the University to meet 
internal compliance targets or service outstanding or proposed debt, he or she shall report such 
concerns at the next meeting of the Board of Regents, and shall periodically report thereafter until 
the concerns have been fully addressed and resolved. 
 
GENERAL REPORTING REQUIREMENTS 
 
At least annually, the Vice President for Finance and Administration will provide a report to the 
Regents detailing: 
 
 • All outstanding debt (by series and auxiliary, where applicable),  
 
 • The amount of outstanding principal, interest rates, maturity dates, debt-service 

requirements, and changes in outstanding debt since the previous year's report; 
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GENERAL REPORTING REQUIREMENTS (cont.) 
 
 • Key covenants and ratios identified in the University's internal compliance plan, to include, 

at a minimum: 
 
  Ratio of unrestricted net assets to debt (University-wide); 
 
  Ratio of debt service to operating expenses (University-wide); 
 
  Debt service coverage (University-wide and by auxiliary); 
 
 • Comparative ratios (same as above) showing University comparison to the rating category 

medians and to peer institutions with the same or similar ratings; 
 
 • For any variable rate debt, the status and remaining term of any letter of credit or similar 

liquidity source; 
 
 • For any derivatives, an overview of terms and the "mark-to-market" value; 
 
 • Any known or anticipated new debt issuance; and 
 
 • Any restructuring or refinancing opportunities. 



 

 
 

WASHINGTON STATE UNIVERSITY 
TRUST AND BUILDING FEE REVENUE REFUNDING BONDS 

 
 

RESOLUTION NO. 190503-603 
 

A RESOLUTION OF THE BOARD OF REGENTS OF WASHINGTON 
STATE UNIVERSITY AUTHORIZING AND PROVIDING FOR THE 
ISSUANCE OF TRUST AND BUILDING FEE REVENUE REFUNDING 
BONDS IN AN AGGREGATE PRINCIPAL AMOUNT NOT TO 
EXCEED $83,850,000 FOR THE PURPOSE OF REFUNDING CERTAIN 
OUTSTANDING TRUST AND BUILDING FEE REVENUE BONDS OF 
THE UNIVERSITY AND PAYING THE COSTS OF ISSUANCE OF 
SUCH BONDS; AUTHORIZING AN OFFICIAL STATEMENT; AND 
DELEGATING AUTHORITY TO THE DESIGNATED UNIVERSITY 
REPRESENTATIVE TO DETERMINE THE MANNER OF SALE OF 
THE BONDS, APPROVE THE NUMBER OF SERIES, THE SERIES 
DESIGNATION, FINAL PRINCIPAL AMOUNT, DATE OF THE 
BONDS, DENOMINATIONS, INTEREST RATES, PAYMENT DATES, 
REDEMPTION PROVISIONS, AND MATURITY DATES FOR THE 
BONDS, TO DETERMINE THE FUNDING OF THE RESERVE 
REQUIREMENT, IF ANY, AND TO NEGOTIATE AN AGREEMENT 
FOR CONTINUING DISCLOSURE UNDER THE TERMS AND 
CONDITIONS SET FORTH HEREIN.  

 
 

ADOPTED:  May 3, 2019 
 
 
 
 

Prepared by: 
 

K&L GATES LLP 
Seattle, Washington 
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BOARD OF REGENTS 
 

WASHINGTON STATE UNIVERSITY 
 

RESOLUTION NO. 190503-603 
 

A RESOLUTION OF THE BOARD OF REGENTS OF WASHINGTON 
STATE UNIVERSITY AUTHORIZING AND PROVIDING FOR THE 
ISSUANCE OF TRUST AND BUILDING FEE REVENUE 
REFUNDING BONDS IN AN AGGREGATE PRINCIPAL AMOUNT 
NOT TO EXCEED $83,850,000 FOR THE PURPOSE OF REFUNDING 
CERTAIN OUTSTANDING TRUST AND BUILDING FEE REVENUE 
BONDS OF THE UNIVERSITY AND PAYING THE COSTS OF 
ISSUANCE OF SUCH BONDS; AUTHORIZING AN OFFICIAL 
STATEMENT; AND DELEGATING AUTHORITY TO THE 
DESIGNATED UNIVERSITY REPRESENTATIVE TO DETERMINE 
THE MANNER OF SALE OF THE BONDS, APPROVE THE NUMBER 
OF SERIES, THE SERIES DESIGNATION, FINAL PRINCIPAL 
AMOUNT, DATE OF THE BONDS, DENOMINATIONS, INTEREST 
RATES, PAYMENT DATES, REDEMPTION PROVISIONS, AND 
MATURITY DATES FOR THE BONDS, TO DETERMINE THE 
FUNDING OF THE RESERVE REQUIREMENT, IF ANY, AND TO 
NEGOTIATE AN AGREEMENT FOR CONTINUING DISCLOSURE 
UNDER THE TERMS AND CONDITIONS SET FORTH HEREIN. 

 
WHEREAS, the Washington State Legislature, pursuant to the Bond Act and the Trust 

Land and Building Fee Revenue Bond Act (as each is hereinafter defined) has authorized the 
Board of Regents of Washington State University (the “University”) to sell and issue revenue 
bonds to finance or refinance the acquisition, construction, and equipping of University facilities; 
and 
 
 WHEREAS, the University currently has outstanding its trust and building fee revenue 
bonds, as follows:   
 

Authorizing 
Resolution 
Numbers 

Date of 
Bonds 

Original 
Principal 
Amount 

Principal Amount 
Outstanding 
(5/1/2019) 

Final 
Maturity 

Dates 

091009-367 12/01/2009  $ 111,665,000  $ 82,745,000 10/01/2034 
120504-436 08/15/2012 27,355,000 22,080,000 04/01/2037 
131004-462 02/13/2014 18,130,000(1) 16,055,000 04/01/2039 

______________ 
(1) The bonds were issued as part of series that were designated as general revenue bonds, 
however, a portion of the general revenue bonds were also secured by Trust Land Revenues and 
Building Fees (as each is hereinafter defined).   

(the “Outstanding Trust and Building Fee Revenue Bonds”); and 
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 WHEREAS, the University’s Trust and Building Fee Revenue Bonds, 2009B (Taxable 
Build America Bonds – Direct Payment), issued under date of December 1, 2009, pursuant to 
Resolution No. 091009-367 approved by the Board of Regents on October 9, 2009 (the “2009 
Resolution”), remain outstanding as follows: 

Maturity Dates 
(October 1) 

Principal 
Amounts 

Interest 
Rates 

2019 $  3,795,000 4.933% 
2020 3,925,000 5.183 
2021 4,060,000 5.283 
2029* 39,090,000 6.314 
2034* 31,875,000 6.414 

* Term Bonds 

(the “2009 Bonds”); and 
 
 WHEREAS, the 2009 Bonds maturing on and after October 1, 2020, are subject to 
optional redemption at the option of the University in whole or in part on any date on or after 
October 1, 2019, at a price of par plus accrued interest to the date of redemption; and 
 
 WHEREAS, the 2009 Bonds were issued as Taxable Build America Bonds—Direct 
Payment (“Build America Bonds”); and  
 
 WHEREAS, the 2019 maturity of the 2009 Bonds may be defeased as provided in the 
2009 Resolution, and the callable maturities of the 2009 Bonds may be defeased and redeemed 
prior to their maturities as described above (collectively, the “Refunding Candidates”); and 
 
 WHEREAS, upon the defeasance of 2009 Bonds in accordance with the 2009 Resolution, 
the 2009 Bonds will no longer qualify as Build America Bonds, the University will no longer be 
able to collect federal interest payment subsidies in connection with the 2009 Bonds, and the 
defeased 2009 Bonds will be taxable obligations eligible for advance refunding on a tax-exempt 
basis; and 
 
 WHEREAS, the University has been advised that debt service savings may be obtained 
by refunding some or all of the Refunding Candidates through the issuance of one or more series 
of trust and building fee revenue refunding bonds in the aggregate principal amount of not to 
exceed $83,850,000 (the “Bonds”); and 
 
 WHEREAS, the Board of Regents wishes to delegate authority to the President of the 
University or his designee (hereinafter defined as the “Designated University Representative”) to 
approve the manner of sale of such Bonds, number of series, series designation, the final 
principal amounts of the Bonds, date of the Bonds, denominations, interest rates, payment dates, 
date of the Bonds, principal maturities, redemption provisions, and the true interest cost of such 
Bonds to be fixed under such terms and conditions as are approved by this resolution; 
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 NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF REGENTS OF 
WASHINGTON STATE UNIVERSITY, as follows: 
 
 Section 1. Definitions.  The terms defined in this Section 1 shall, for all purposes of 
this resolution (including the recitals) and of any resolution supplemental hereto, have the 
following meanings: 
 
 Acquired Obligations means the Government Obligations acquired by the University 
under the terms of this resolution and an Escrow Agreement to effect the defeasance and 
refunding of Refunding Candidates. 
 
 Additional Bonds means one or more series of additional obligations of the University 
issued on a parity of lien with the Bonds in accordance with Section 14 of Resolution 
No. 091009-367 and Section 15 of Resolution Nos. 120504-436 and 131004-462. 
 
 Annual Debt Service means, for any specified Fiscal Year, the sum of the amounts 
required to be paid in such Fiscal Year, to pay (a) the interest due in such Fiscal Year on all 
outstanding Parity Bonds, excluding interest to be paid from the proceeds of the sale of bonds, 
(b) the principal of all outstanding Serial Bonds due in such Fiscal Year, and (c) the sinking fund 
requirement, if any, for Term Bonds for such Fiscal Year.  For purposes of the Additional Bonds 
test in Section 16, and computing the Reserve Requirement, with respect to Parity Bonds bearing 
variable rates of interest, an amount for any period equal to the amount which would have been 
payable for principal and interest on such Parity Bonds during such period computed on the 
assumption that the amount of Parity Bonds Outstanding as of the date of such computation 
would be amortized (i) in accordance with the mandatory redemption provisions, if any, set forth 
in the resolution authorizing the issuance of such Parity Bonds, or if mandatory redemption 
provisions are not provided, during a period commencing on the date of computation and ending 
on the date 30 years after the date of issuance; (ii) at an interest rate determined as follows:  
(A)  if the Parity Bonds have been Outstanding for at least twelve (12) months, assume that the 
Parity Bonds bear interest at the higher of the actual rate borne by the Parity Bonds on the date of 
calculation or the average rate borne by the Parity Bonds over the twelve (12) months 
immediately preceding the date of calculation, and (B) if the Parity Bonds have been 
Outstanding for less than twelve (12) months or are not yet Outstanding, assume that the Parity 
Bonds bear interest at the higher of the actual rate borne by the Parity Bonds on the date of 
calculation or (X) if interest on the Parity Bonds is excludable from gross income under the 
applicable provisions of the Code, the average rate set forth on the Securities Industry and 
Financial Markets Association Municipal Swap Index over the twelve (12) months immediately 
preceding the date of calculation, or (Y) if interest is not so excludable, the average rate on 
Federal Securities with maturities comparable to the rate reset period; and (iii) to provide for 
essentially level annual debt service of principal and interest over such period. 
 
 Approved Bid means the winning bid submitted for a series of the Bonds if such series is 
sold by Competitive Sale. 
 
 Beneficial Owner means any person that has or shares the power, directly or indirectly, 
to make investment decisions concerning ownership of any Bond (including persons holding 
Bonds through nominees, depositories or other intermediary). 
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 Board means the Board of Regents of the University, which exists and functions pursuant 
to chapter 28B.30 RCW, as heretofore and hereafter amended. 
 
 Bond Act means RCW 28B.30.700 through RCW 28B.30.780, inclusive, as heretofore or 
hereafter amended. 
 
 Bond Counsel means an attorney or firm of attorneys whose opinion is accepted in the 
national governmental bonds capital markets as to the issuance and validity of municipal 
securities, which attorney or firm has been approved by, selected by or retained by the University 
from time to time. 
 
 Bond Purchase Contract means, with respect to a series of Bonds sold by Negotiated 
Sale, the purchase contract or approved term sheet relating to the Bonds between the University 
and the Underwriter. 
 
 Bond Register means the registration records for the Bonds maintained by the Registrar. 
 
 Bond Year means each one-year period that ends on the date selected by the University.  
The first and last Bond Years may be short periods.  If no day is selected by the University 
before the earlier of the final maturity date of the Bonds or the date that is five years after the 
date of issuance of the Bonds, Bond Years end on each anniversary of the date of issue and on 
the final maturity date of the Bonds. 
 
 Bonds means the Washington State University Trust and Building Fee Revenue 
Refunding Bonds, [year of issuance][series designation], authorized to be issued by this 
resolution. 
 
 Building Account means Fund 062 Washington State University Building Account 
established pursuant to RCW 43.79.335. 
 
 Build America Bonds means bonds issued under authority of Section 54AA of the Code, 
enacted by the American Recovery and Reinvestment Act of 2009. 
 
 Building Fees means the building fee component of tuition (established pursuant to 
RCW 28B.15.025). 
 
 Business Day means a day which is not a Saturday, Sunday or other day on which 
commercial banks in the cities of Seattle, Washington and New York, New York, are authorized 
or required by law to close. 
 
 Call Date means the date determined by the Designated University Representative as the 
date of redemption of the Refunded Bonds. 
 
 Capital Budget means the State of Washington’s Biennial Capital Budget ESHB 1216 
(Chapter 497, Laws of 2009). 
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 Closing means the date and time when the Bonds are delivered to the Underwriter in 
exchange for payment in full therefor. 
 
 Code means the Internal Revenue Code of 1986, as heretofore or hereafter amended, 
together with all corresponding and applicable final, temporary or proposed regulations and 
revenue rulings as issued or amended with respect thereto by the United States Treasury 
Department or the Internal Revenue Service to the extent applicable to the Bonds. 
 
 Competitive Sale means the process by which the Bonds (or a portion of them) are sold 
through the public solicitation of bids from underwriting firms. 
 
 Cost of Issuance Agreement means the agreement of that name, to be entered into by the 
University and the Escrow Agent, providing for the payment of certain costs of issuance with 
respect to the issuance of the Bonds, substantially in the form attached hereto as Exhibit B. 
 
 Credit Facility means a policy of municipal bond insurance, a letter of credit, surety 
bond, guarantee or other financial instrument or any combination of the foregoing, which 
obligates a third party to make payment or provide funds for the payment of financial obligations 
of the University, including but not limited to payment of the scheduled principal of and interest 
on Parity Bonds.   

 Credit Facility Issuer means the issuer of any Credit Facility.  

 Designated University Representative means, for purposes of this resolution, the 
President of the University or the designee appointed by the President of the University in 
writing. 
 
 DTC means The Depository Trust Company of New York, as depository for the Bonds, 
or any successor or substitute depository for the Bonds pursuant to Section 6 hereof. 
 
 Escrow Agent means any escrow agent selected by the Designated University 
Representative in accordance with this resolution. 
 
 Escrow Agreement means an Escrow Deposit Agreement to be dated as of the date of 
closing and delivery of the Bonds, substantially in the form attached hereto as Exhibit B. 
 
 Federal Tax Certificate means the certification of the University executed and delivered 
in connection with the issuance of Bonds that are Tax-Exempt Bonds. 
 
 Fiscal Year means the University’s duly adopted fiscal year. 
 
 Fully Funded means, with respect to the Reserve Subaccount, when the value of the 
money and investments on deposit therein, together with the amount available for drawing under 
any Reserve Subaccount Credit Facility, equals the Reserve Requirement. 
 
 Fund means any special fund created by this resolution and pledged as security for the 
Parity Bonds pursuant to this resolution. 
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 Fund 347 Bond Retirement Account means the Washington State University bond 
retirement fund established pursuant to RCW 28B.30.740. 
 
 Government Obligations has the meaning given to such term in RCW Chapter 39.53, as 
the same may be amended from time to time, provided that such obligations are noncallable and 
are obligations issued or unconditionally guaranteed by the United States of America. 
 
 Letter of Representation means the Blanket Issuer Letter of Representations from the 
University to DTC. 
 
 Moody’s means Moody’s Investors Service, a corporation duly organized and existing 
under and by virtue of the laws of the State of Delaware, and its successors and assigns, except 
that if such corporation shall be dissolved or liquidated or shall no longer perform the functions 
of a securities rating agency, then the term “Moody’s” shall be deemed to refer to any other 
nationally recognized securities rating agency (other than S&P) selected by the Designated 
University Representative. 
 
 Negotiated Sale means the process by which the Bonds (or a portion of them) are sold by 
negotiation to one or more underwriting firms selected by the Designated University 
Representative. 
 
 Net Proceeds, when used with reference to Bonds, means the principal amount of such 
Bonds, plus accrued interest and original issue premium, if any, and less original issue discount, 
if any, and proceeds, if any, deposited in the Reserve Subaccount. 
 
 Official Notice of Sale means, if the Bonds shall be sold by Competitive Sale, the notice 
of bond sale authorized to be given in Section 9 of this resolution. 
 
 Official Statement means the Official Statement of the University pertaining to the sale 
of the Bonds, in either preliminary or final form. 
 
 Opinion of Bond Counsel means an opinion in writing of Bond Counsel. 
 
 Opinion of Counsel means an opinion in writing of a lawyer admitted to practice in the 
State. 
 
 Outstanding, when used as of a particular time with reference to the Bonds, means all 
Bonds delivered hereunder except: 
 
  (a) Bonds canceled by the Registrar or surrendered to the Registrar for 
cancellation;  
 
  (b) Bonds paid or deemed to have been paid within the meaning of this 
resolution; and 
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  (c) Bonds in lieu of or in substitution for which replacement Bonds shall have 
been executed by the University and delivered by the Registrar hereunder. 
 
 Outstanding Trust and Building Fee Revenue Bond Resolutions mean Resolution 
Nos. 091009-367, 120504-436 and 131004-462 of the Board. 
 

Outstanding Trust and Building Fee Revenue Bonds mean the outstanding Trust and 
Building Fee Revenue Bonds issued under the dates and in the principal amounts identified in 
the table in the recitals hereto. 
 
 Parity Bonds means the Outstanding Trust and Building Fee Revenue Bonds, the Bonds 
and any Additional Bonds. 
 
 Person means any natural person, firm, joint venture, association, partnership, business 
trust, corporation, public body, agency or political subdivision thereof or any other similar entity. 
 
 Private Person means any natural person engaged in a trade or business or any trust, 
estate, partnership, association, company or corporation. 
 
 Private Person Use means the use of property in a trade or business by a Private Person 
if such use is other than as a member of the general public.  Private Person Use includes 
ownership of the property by the Private Person as well as other arrangements that transfer to the 
Private Person the actual or beneficial use of the property (such as a lease, management or 
incentive payment contract or other special arrangement) in such a manner as to set the Private 
Person apart from the general public.  Use of property as a member of the general public includes 
attendance by the Private Person at municipal meetings or business rental of property to the 
Private Person on a day-to-day basis if the rental paid by such Private Person is the same as the 
rental paid by any Private Person who desires to rent the property.  Use of property by nonprofit 
community groups or community recreational groups is not treated as Private Person Use if such 
use is incidental to the governmental uses of property, the property is made available for such 
use by all such community groups on an equal basis and such community groups are charged 
only a de minimis fee to cover custodial expenses. 
 
 Qualified Insurance means any noncancellable municipal bond insurance policy or 
surety bond issued by any insurance company licensed to conduct an insurance business in any 
state of the United States (or by a service corporation acting on behalf of one or more such 
insurance companies) (A) which insurance company or companies, as of the time of issuance of 
such policy or surety bond, are rated in one of the two highest Rating Categories by the Rating 
Agency for unsecured debt or insurance underwriting or claims paying ability or (B) by issuing 
its policies causes obligations insured thereby to be rated in one of the two highest Rating 
Categories.   
 
 Qualified Letter of Credit means any irrevocable letter of credit issued by a financial 
institution, which institution maintains an office, agency or branch in the United States and as of 
the time of issuance of such letter of credit, is rated in one of the two highest Rating Categories 
by the Rating Agency. 
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 Rating Agency means Moody’s and S&P (or, in each case, any nationally recognized 
ratings agency selected by the Designated University Representative). 
 
 Rating Category means the generic rating categories of the Rating Agency, without 
regard to any refinement or gradation of such rating category by a numerical modifier or 
otherwise. 
 
 Record Date means the close of business on the 15th day of the month prior to each 
interest payment date for the Bonds of a series.  
 
 RCW means the Revised Code of Washington, as now in existence or hereafter amended, 
or any successor codification of the laws of the State. 
 
 Refunded Bonds means the 2009 Bonds that are Refunding Candidates and are 
designated by the Designated University Representative pursuant to Section 9 of this resolution. 
 
 Refunding Candidates has the meaning given in the recitals to this resolution. 
 
 Registered Owner of any Bond means the person named as the Registered Owner of such 
Bond on the Bond Register. 
 
 Registrar means at the option of the Designated University Representative, the 
University or the fiscal agent of the State of Washington, whose duties include registering and 
authenticating the Bonds, maintaining the Bond Register, transferring ownership of the Bonds, 
and paying the principal of and interest on the Bonds. 
 
 Reserve Assets means, collectively, (a) the money and investments on deposit in the 
Reserve Subaccount, and (b) the stated amount available under any Reserve Subaccount Credit 
Facility provided in lieu thereof as permitted herein. 
 
 Reserve Requirement means, with respect to the Bonds, the dollar amount or formula 
calculated and approved by the Designated University Representative pursuant to Section 9, 
which amount may be zero and, with respect to any Additional Bonds, the amount, if any, 
established in the proceedings for the sale and issuance of such Additional Bonds.  No Reserve 
Requirement has been established for any of the Outstanding Trust and Building Fee Revenue 
Bonds. 
 
 Reserve Subaccount means a subaccount of that name in the Fund 347 Bond Retirement 
Account, which subaccount may be created pursuant to Section 10 hereof. 
 
 Reserve Subaccount Credit Facility means an irrevocable and unconditional letter of 
credit, insurance policy or surety bond, issued by a bank, insurance company or other financial 
institution, having a long-term credit rating in one of the two highest rating categories, as 
determined by each Rating Agency then rating the Bonds, which credit facility names the 
University as the beneficiary thereunder; provided, that any such credit facility must, at a 
minimum, (a) if of a term shorter than the final maturity of the Bonds, be renewable or 
extendable on an annual basis; (b) have a combined initial and reimbursement term of not fewer 
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than five years; (c) provide that the bank or insurance company or other financial institution 
providing such credit facility must notify the University no fewer than 180 days in advance of 
the expiration of the credit facility of its intention not to renew or extend such credit facility; 
(d) permit the University to make a drawing thereunder to fund the Reserve Subaccount no later 
than the last Business Day prior to the earliest of (1) the expiration date of such credit facility 
and (2) the date the proceeds of such drawing will be needed to fund the Reserve Subaccount. 
 
 Resolution means this resolution of the Board and all supplements or amendments hereto 
made in conformity herewith. 
 
 Revenues mean (a) Building Fees, (b) Trust Land Revenues and (c) any additional fees 
and revenues hereinafter pledged by the University for payment of debt service on one or more 
series of Parity Bonds.  Subsidy payments received from the federal government for payment of 
debt service on Parity Bonds, including any interest subsidy for Parity Bonds that are Build 
America Bonds, shall be included as Revenues. 
 
 Rule means Rule 15c2-12 adopted by the Securities and Exchange Commission under the 
Securities Exchange Act of 1934, as the same may be amended from time to time. 
 
 Savings Target means a dollar amount equal to at least four percent (4%) of the 
outstanding principal of the 2009 Bonds being refunded. 
 
 S&P means S&P Global Ratings, a Standard & Poor’s Financial Services LLC business, 
a New York corporation and its successors and assigns, except that if such corporation or 
division shall be dissolved or liquidated or shall no longer perform the functions of a securities 
rating agency, then the term “S&P” shall be deemed to refer to any other nationally recognized 
securities rating agency (other than Moody’s) selected by the University. 
 
 Serial Bonds means those Bonds identified as “Serial Bonds” in the Bond Purchase 
Contract for such Bonds and shall include any Parity Bonds that were identified as Serial Bonds 
in the proceedings authorizing their issuance. 
 
 State means the State of Washington. 
 
 Tax-Exempt Bonds means the Bonds issued on a federally tax-exempt basis. 
 
 Term Bonds means the portion of the Bonds, if any, designated as “Term Bonds” in the 
Bond Purchase Contract or Approved Bid for such Bonds.   
 
 Trust Land Revenues mean (a) pursuant to RCW 28B.30.741, all moneys received from 
the lease or rental on account of the trust lands set apart by the enabling act for a scientific 
school, all interest or income arising from the proceeds of the sale of such lands or of the timber, 
fallen timber, stone, gravel or other valuable material thereon, except for investment income 
derived pursuant to RCW 43.84.080 and, less the allocation to the State investment board 
expense account pursuant to RCW 43.33A.160 and all moneys received as interest on deferred 
payments on contracts for the sale of such lands, and (b) pursuant to RCW 28B.30.742, all 
moneys received from the lease or rental of lands set apart by the enabling act, pursuant to 
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federal law, for an agricultural college, all interest or income arising from the proceeds of the 
sale of such lands or of the timber, fallen timber, stone, gravel or other valuable material thereon, 
except for investment income derived pursuant to RCW 43.84.080 and, less the allocation to the 
state investment board expense account pursuant to RCW 43.33A.160; and all moneys received 
as interest on deferred payments on contracts for the sale of such lands, and identified as the 
Washington State University Agricultural School Trust and the Washington State University 
Scientific School Trust. 
 
 2009 Bonds has the meaning given in the recitals to this resolution. 
 
 2009 Resolution has the meaning given in the recitals to this resolution. 
 
 Underwriter means the underwriter(s) of the Bonds selected by the Designated 
University Representative if the Bonds are sold by public Negotiated Sale, the financial 
institution if the Bonds are sold by a private Negotiated Sale or the successful bidder submitting 
the Approved Bid if the Bonds are sold by Competitive Sale. 
 
 University means Washington State University, a higher educational institution of the 
State, co-located in Pullman and Spokane, Washington, with additional campuses in Everett, 
Richland and Vancouver. 
 
 Valuation Date means, with respect to any Reserve Subaccount, the last Business Day of 
each Fiscal Year; and any day on which the University transfers funds from the Reserve 
Subaccount to the Fund 347 Bond Retirement Account because funds therein are insufficient to 
pay debt service on Parity Bonds when due. 
 
 Rules of Interpretation.  In this resolution, unless the context otherwise requires: 
 
 (a) The terms “hereby,” “hereof,” “hereto,” “herein, “hereunder” and any similar 
terms, as used in this resolution, refer to this resolution as a whole and not to any particular 
article, section, subdivision or clause hereof, and the term “hereafter” shall mean after, and the 
term “heretofore” shall mean before, the date of this resolution; 
 
 (b) Words of the masculine gender shall mean and include correlative words of the 
feminine and neuter genders and words importing the singular number shall mean and include 
the plural number and vice versa; 
 
 (c) Words importing persons shall include firms, associations, partnerships (including 
limited partnerships), trusts, corporations and other legal entities, including public bodies, as well 
as natural persons; 
 
 (d) Any headings preceding the text of the several articles and sections of this 
resolution, and any table of contents or marginal notes appended to copies hereof, shall be solely 
for convenience of reference and shall not constitute a part of this resolution, nor shall they affect 
its meaning, construction or effect; 
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 (e) All references herein to “articles,” “sections” and other subdivisions or clauses are 
to the corresponding articles, sections, subdivisions or clauses hereof;  
 
 (f) Whenever any consent or direction is required to be given by the University, such 
consent or direction shall be deemed given when given by a Designated University 
Representative or his or her designee; and 
 
 (g) Whenever any transfer is required or permitted to be made to or from a Fund 
under this resolution, such transfer may be authorized by a Designated University Representative 
or his or her designee. 
 
 Section 2. Findings; Compliance with Certain Parity Conditions.   The University has 
reserved the right pursuant to the Outstanding Trust and Building Fee Revenue Bond Resolutions 
to issue Additional Bonds upon compliance with certain conditions set forth therein.  The 
University hereby finds and determines, as required by Section 14 of Resolution No. 091009-367 
and Section 15 of Resolution Nos. 120504-436 and 131004-462 as follows: 
 

First, the University has not been in default of its any of its covenants and undertakings in 
connection with the Outstanding Trust and Building Fee Revenue Bonds; and 
 

Second, the University will have on file, prior to the issuance of Bonds a certificate of the 
Designated University Representative to the effect that Trust and Building Fee Revenues will be 
sufficient to pay debt service on all Parity Bonds to be outstanding following the date of issuance 
of such Bonds. 
 

The limitations contained and the conditions provided in the Outstanding Trust and 
Building Fee Revenue Bond Resolutions having been complied with or assured, the payments 
required herein to be made out of the Trust Land and Building Fee Revenues pledged to pay and 
secure the principal of and interest on the Bonds shall constitute a lien and charge upon such 
Trust Land and Building Fee Revenues equal in rank to the lien and charge thereon of the 
Outstanding Trust and Building Fee Revenue Bonds. 
 
 Section 3. Authorization and Purpose of Bonds.  For the purpose of refunding all or a 
portion of the costs of refunding the Refunded Bonds, paying costs of issuing the Bonds, and 
providing funding for the Reserve Subaccount, if approved by the Designated University 
Representative, the Board hereby authorizes the sale and issuance of revenue refunding bonds 
(the “Bonds”) to refund the 2009 Bonds that financed capital projects authorized and approved 
by the Capital Budget.  The University may issue the Bonds in one or more series.  The latest 
maturity for any series of Bonds shall not be later than October 1, 2034.  The aggregate principal 
amount of the Bonds to be issued for each series and the maximum term for any series of Bonds 
under this resolution shall be determined by the Designated University Representative, pursuant 
to the authority granted in Section 9.  The principal amount of all Bonds to be issued under this 
resolution shall not exceed $83,850,000.   
 
 Section 4. Bond Details.  The Bonds shall be designated as the “Washington State 
University Trust and Building Fee Revenue Refunding Bonds, [year of issuance]” with 
additional series designation if the Bonds are issued in more than one series.  The Bonds shall be 
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issued in fully registered form in the denomination of $5,000 within a series or in integral 
multiples of $5,000 within a maturity as approved by the Designated University Representative, 
provided no Bond shall represent more than one maturity, and shall be numbered separately in 
the manner and with such additional designation as the Registrar deems necessary for purposes 
of identification, shall be designated, by series, dated and bear interest at the per annum rates, 
payable on the dates and maturing in principal amounts set forth in the Bond Purchase Contract 
or Approved Bid, pursuant to Section 9.  The Bonds shall be obligations only of the Fund 347 
Bond Retirement Account and shall be payable and secured as provided herein.  The Bonds are 
not general obligations of the University.  The Bonds shall not constitute an indebtedness of the 
University within the meaning of the constitutional provisions and limitations of the State of 
Washington.   
 
 Section 5. Redemption and Purchase.   
 
 (a) Optional or Extraordinary Redemption.  The Bonds shall be subject to optional 
and/or extraordinary redemption on the dates, at the prices and under the terms set forth in the 
Bond Purchase Contract or Official Notice of Sale and Approved Bid, approved by the 
Designated University Representative pursuant to Section 9.   
 
 (b) Mandatory Redemption.  The Bonds shall be subject to mandatory redemption to 
the extent, if any, set forth in the Bond Purchase Contract or Official Notice of Sale and 
Approved Bid, and as approved by the Designated University Representative pursuant to 
Section 9.   
 
 (c) Purchase of Bonds for Retirement.  The University reserves the right to use at any 
time any surplus Revenue available after providing for the payments required by Section 12 and 
Section 10(a) of this resolution to purchase for retirement any of the Bonds offered to the 
University at any price deemed reasonable to the Designated University Representative.   
 
 (d) Effect of Optional Redemption/Purchase.  To the extent that the University shall 
have optionally redeemed or purchased any Term Bonds prior to the scheduled mandatory 
redemption of such Term Bonds, the University may reduce the principal amount of the 
Term Bonds to be redeemed in like aggregate principal amount.  Such reduction may be applied 
in the year specified by the Designated University Representative.   
 
 (e) Selection of Bonds for Redemption.  If the Bonds are called for optional 
redemption, the series and maturities of the Bonds to be redeemed shall be selected as provided 
in the Bond Purchase Contract or Official Notice of Sale and Approved Bid. 
 
 (f) Notice of Redemption.  Unless otherwise provided in the Bond Purchase Contract 
or Approved Bid (in which case, notice shall be given in accordance with the Sale Contract or 
Approved Bid) or waived by any owner of Registered Bonds to be redeemed, official notice of 
any such redemption (which notice, in the case of an optional redemption, may be conditional 
and also shall state that redemption is conditioned by the Registrar on the receipt of sufficient 
funds for redemption) shall be given by the Registrar on behalf of the University by mailing a 
copy of an official redemption notice by first class mail at least 20 days and not more than 
60 days prior to the date fixed for redemption to each Registered Owner of the Bonds to be 
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redeemed at the address shown on the Bond Register or at such other address as is furnished in 
writing by such Registered Owner to the Registrar.   
 

All official notices of redemption shall be dated and shall state: 
 
  (1) the redemption date, 
 
  (2) the redemption price, 
 
  (3) if fewer than all outstanding Bonds of a series are to be redeemed, the 
identification by maturity (and, in the case of partial redemption, the respective principal 
amounts) of the Bonds of a series to be redeemed, 
 
  (4) that on the redemption date, provided that in the case of optional 
redemption the full amount of the redemption price is on deposit therefor, the redemption price 
will become due and payable upon each such Bond or portion thereof called for redemption, and 
that interest thereon shall cease to accrue from and after said date, and 
 
  (5) the place where such Bonds are to be surrendered for payment of the 
redemption price, which place of payment shall be the principal office of the Registrar. 
 
 Unless the University has revoked a notice of redemption in the case of an optional 
redemption, on or prior to any redemption date, the University shall deposit with the Registrar an 
amount of money sufficient to pay the redemption price of all the Bonds or portions of Bonds 
which are to be redeemed on that date. 
 
 Failure to give notice as to redemption of any Bond or any defect in such notice shall not 
invalidate redemption of any other Bond. 
 
 Notwithstanding the foregoing, if the Bonds are then held in book-entry only form, notice 
of redemption shall be given only in accordance with the operational arrangements then in effect 
at DTC but not less than 20 days prior to the date of redemption. 
 
 (g) Effect of Notice; Bonds Due.  Unless otherwise provided in the Bond Purchase 
Contract or Approved Bid (in which case, notice shall be given in accordance with the Bond 
Purchase Contract or Approved Bid) or unless the University has revoked a notice of redemption 
(or unless the University provided a conditional notice and the conditions for redemption set 
forth therein are not satisfied), official notice of redemption having been given as aforesaid, the 
Bonds or portions of Bonds so to be redeemed shall, on the redemption date (unless in the case 
of optional redemption the University shall default in the payment of the redemption price), 
become due and payable at the redemption price therein specified, and from and after such date 
such Bonds or portions of Bonds shall cease to bear interest.  Upon surrender of such Bonds for 
redemption in accordance with said notice, such Bonds shall be paid by the Registrar at the 
redemption price.  Installments of interest due on or prior to a mandatory redemption date shall 
be payable as herein provided for payment of interest.  Upon surrender for any partial 
redemption of any Bond, there shall be prepared for the Registered Owner a new Bond of the 
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same maturity and series in the aggregate amount of the unpaid principal.  All Bonds which have 
been redeemed shall be canceled and destroyed by the Registrar and shall not be reissued. 
 
 (h) Additional Notice.  Unless otherwise provided in the Bond Purchase Contract or 
Approved Bid (in which case, notice shall be given in accordance with the Bond Purchase 
Contract or Approved Bid) or unless in addition to the foregoing notice, further notice shall be 
given by the University as set out below, but no defect in said further notice nor any failure to 
give all or any portion of such further notice shall in any manner defeat the effectiveness of a call 
for redemption if notice thereof is given as above prescribed.  Each further notice of redemption 
given hereunder shall contain the information required above for an official notice of redemption 
plus (i) the CUSIP numbers of all Bonds being redeemed; (ii) the date of issue of the Bonds as 
originally issued; (iii) the rate of interest borne by each Bond being redeemed; (iv) the maturity 
date of each Bond being redeemed; and (v) any other descriptive information needed to identify 
accurately the Bonds being redeemed.  Each further notice of redemption may be sent at least 
20 days before the redemption date to each party entitled to receive notice pursuant to Section 24 
of this resolution under agreements for continuing disclosure information, and to the Underwriter 
or to its business successors, if any, and with such additional information as the Registrar deem 
appropriate, but such mailings shall not be a condition precedent to the redemption of such 
Bonds. 
 
 (i) Use of CUSIP Numbers.  Upon the payment of the redemption price of Bonds 
being redeemed, each check or other transfer of funds issued for such purpose shall bear the 
CUSIP number identifying, by maturity, the Bonds being redeemed with the proceeds of such 
check or other transfer. 
 
 (j) Amendment of Notice Provisions.  The foregoing notice provisions of this 
Section 5, including but not limited to the information to be included in redemption notices and 
the persons designated to receive notices, may be amended without the consent of any Registered 
Owners of Bonds by additions, deletions and changes in order to maintain compliance with duly 
promulgated regulations and recommendations regarding notices of redemption of municipal 
securities. 
 
 Section 6. Registration, Exchange and Payments.  
 
 (a) Registrar/Bond Register. If the Bonds are sold by public sale, the University will 
utilize the system of registration approved by the Washington State Finance Committee, which 
utilizes the fiscal agent of the State of Washington, as registrar, authenticating agent, paying 
agent and transfer agent (collectively, the “Registrar”).  The Registrar shall keep, or cause to be 
kept, at its principal corporate trust office, sufficient records for the registration and transfer of 
the Bonds (the “Bond Register”), which shall be open to inspection by the University.  The 
Registrar is authorized, on behalf of the University, to authenticate and deliver Bonds transferred 
or exchanged in accordance with the provisions of such Bonds and this resolution and to carry 
out all of the Registrar’s powers and duties under this resolution.  The Registrar shall be 
responsible for its representations contained in the Certificate of Authentication on the Bonds.   
 
 (b) Registered Ownership.  The University and the Registrar may deem and treat the 
Registered Owner of each Bond as the absolute owner for all purposes, and neither the 
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University nor the Registrar shall be affected by any notice to the contrary.  Payment of any such 
Bond shall be made only as described in Section 6(h) hereof, but such registration may be 
transferred as herein provided.  All such payments made as described in Section 6(h) shall be 
valid and shall satisfy the liability of the University upon such Bond to the extent of the amount 
or amounts so paid.   
 
 (c) DTC Acceptance/Letter of Representations.  If the Bonds are sold by public sale, 
the Bonds shall initially be held in fully immobilized form by DTC acting as depository.  To 
induce DTC to accept the Bonds as eligible for deposit at DTC, the University has heretofore 
executed and delivered to DTC the Letter of Representations. 
 
 Neither the University nor the Registrar will have any responsibility or obligation to DTC 
participants or the persons for whom they act as nominees with respect to the Bonds for the 
accuracy of any records maintained by DTC or any DTC participant, the payment by DTC or any 
DTC participant of any amount in respect of the principal of or interest on Bonds, any notice that 
is permitted or required to be given to Registered Owners under this resolution (except such 
notices as shall be required to be given by the University to the Registrar or to DTC), the 
selection by DTC or any DTC participant of any person to receive payment in the event of a 
partial redemption of the Bonds, or any consent given or other action taken by DTC as the 
Registered Owner.  For so long as any Bonds are held in fully immobilized form hereunder, DTC 
or its successor depository shall be deemed to be the Registered Owner for all purposes, and all 
references in this resolution to the Registered Owners shall mean DTC or its nominee and shall 
not mean the Beneficial Owners. 
 
 (d) Use of Depository. 
 
 (1) If the Bonds are sold by public sale, the Bonds shall be registered initially 
in the name of CEDE & Co., as nominee of DTC, with a single Bond for each maturity of a 
series in a denomination equal to the total principal amount of such maturity.  Registered 
ownership of such immobilized Bonds, or any portions thereof, may not thereafter be transferred 
except (A) to any successor of DTC or its nominee, provided that any such successor shall be 
qualified under any applicable laws to provide the service proposed to be provided by it; (B) to 
any substitute depository appointed by the Designated University Representative pursuant to 
subsection (2) below or such substitute depository’s successor; or (C) to any person as provided 
in subsection (4) below. 
 
 (2) Upon the resignation of DTC or its successor (or any substitute depository 
or its successor) from its functions as depository or a determination by the University to 
discontinue the system of book-entry transfers through DTC or its successor (or any substitute 
depository or its successor), the Designated University Representative may appoint a substitute 
depository.  Any such substitute depository shall be qualified under any applicable laws to 
provide the services proposed to be provided by it. 
 
 (3) In the case of any transfer pursuant to clause (A) or (B) of subsection (1) 
above, the Registrar shall, upon receipt of all outstanding Bonds, together with a written request 
on behalf of the University, issue a single new Bond for each maturity of a series then 
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outstanding, registered in the name of such successor or substitute depository, or its nominee, all 
as specified in such written request of the University. 
 
 (4) In the event that (A) DTC or its successor (or substitute depository or its 
successor) resigns from its functions as depository, and no substitute depository can be obtained, 
or (B) the Designated University Representative determines that it is in the best interest of the 
Beneficial Owners of the Bonds that the Bonds be provided in certificated form, the ownership 
of such Bonds may then be transferred to any person or entity as herein provided, and shall no 
longer be held in fully immobilized form.  The Designated University Representative shall 
deliver a written request to the Registrar, together with a supply of definitive Bonds in 
certificated form, to issue Bonds in any authorized denomination.  Upon receipt by the Registrar 
of all then outstanding Bonds, together with a written request on behalf of the University to the 
Registrar, new Bonds of each series shall be issued in the appropriate denominations and 
registered in the names of such persons as are provided in such written request. 
 
 (e) Transfer or Exchange of Registered Ownership; Change in Denominations.  The 
registered ownership of any Bond may be transferred or exchanged, but no transfer of any Bond 
shall be valid unless it is surrendered to the Registrar with the assignment form appearing on 
such Bond duly executed by the Registered Owner or such Registered Owner’s duly authorized 
agent in a manner satisfactory to the Registrar.  Upon such surrender, the Registrar shall cancel 
the surrendered Bond and shall authenticate and deliver, without charge to the Registered Owner 
or transferee, a new Bond (or Bonds at the option of the new Registered Owner) of the same 
date, series, maturity and interest rate and for the same aggregate principal amount in any 
authorized denomination, naming as Registered Owner the person or persons listed as the 
assignee on the assignment form appearing on the surrendered Bond, in exchange for such 
surrendered and canceled Bond.  Any Bond may be surrendered to the Registrar and exchanged, 
without charge, for an equal aggregate principal amount of Bonds of the same date, series, 
maturity and interest rate, in any authorized denomination.  The Registrar shall not be obligated 
to transfer or exchange any Bond after the mailing of notice of the call of such Bonds for 
redemption. 
 
 (f) Registrar’s Ownership of Bonds.   The Registrar may become the Registered 
Owner or Beneficial Owner of any Bond with the same rights it would have if it were not the 
Registrar, and to the extent permitted by law, may act as depository for and permit any of its 
officers or directors to act as member of, or in any other capacity with respect to, any committee 
formed to protect the rights of the Registered Owners of the Bonds. 
 
 (g) Registration Covenant.  The University covenants that, until all Tax-Exempt 
Bonds have been surrendered and canceled, it will maintain a system for recording the ownership 
of each Bond that complies with the provisions of Section 149 of the Code. 
 
 (h) Place and Medium of Payment.  Both principal of and interest on the Bonds shall 
be payable in lawful money of the United States of America.  For so long as all Bonds are in 
fully immobilized form, payments of principal and interest shall be made as provided in 
accordance with the operational arrangements of DTC referred to in the Letter of 
Representations.  In the event that the Bonds are no longer in fully immobilized form, interest on 
the Bonds shall be paid by check or draft mailed to the Registered Owners at the addresses for 
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such Registered Owners appearing on the Bond Register as of the Record Date, and principal of 
the Bonds shall be payable upon presentation and surrender of such Bonds by the Registered 
Owners at the principal office of the Registrar; provided, however, that if so requested in writing 
by the Registered Owner of at least $1,000,000 principal amount of Bonds of a series, interest 
will be paid by wire transfer on the date due to an account with a bank located within the United 
States. 
 
 Section 7. Form of Bonds and Registration Certificate.  Each series of the Bonds 
shall be in substantially the following form, with appropriate or necessary insertions or series 
designation, depending upon the omissions and variations as permitted or required hereby.  If the 
Bonds are no longer held in fully-immobilized form, the form of Bonds will be changed to 
reflect the changes required in connection with the preparation of certificated Bonds.   

UNITED STATES OF AMERICA 

NO.            $_______ 

STATE OF WASHINGTON 
WASHINGTON STATE UNIVERSITY 

TRUST AND BUILDING FEE REVENUE REFUNDING  
BONDS, [year of issuance][series designation] 

 
INTEREST RATE:       % MATURITY DATE: CUSIP NO.:        

REGISTERED OWNER: 

PRINCIPAL AMOUNT: 
 
 WASHINGTON STATE UNIVERSITY (the “University”), a state university organized 
and existing under and by virtue of the laws of the State of Washington (the “State”), promises to 
pay to the Registered Owner identified above, or registered assigns, on the Maturity Date 
identified above, solely from the special fund of the University known as the “Fund 347 – 
Washington State University Bond Retirement Fund” (the “Fund 347 Bond Retirement 
Account”) maintained by the State and Revenues to be deposited therein pursuant to a Resolution 
adopted by the Board of Regents on May 3, 2019 (the “Bond Resolution”) the Principal Amount 
indicated above and to pay interest thereon from the Fund 347 Bond Retirement Account from 
___________, 20__, or the most recent date to which interest has been paid or duly provided for 
or until payment of this bond at the Interest Rate set forth above, payable on __________, 20__, 
and semiannually thereafter on the first days of each _________ and ________.  Both principal 
of and interest on this bond are payable in lawful money of the United States of America.  
Principal shall be paid to the Registered Owner or assigns upon presentation and surrender of 
this bond at the principal office of the fiscal agent of the State of Washington (the “Registrar”).  
For so long as the bonds of this issue are held in fully immobilized form, payments of principal 
and interest thereon shall be made as provided in accordance with the operational arrangements 
of The Depository Trust Company (“DTC”) referred to in the Blanket Issuer Letter of 
Representations (the “Letter of Representations”) from the University to DTC.  The fiscal agent 
of the State is acting as the registrar, authenticating agent and paying agent for the bonds of this 
issue (the “Bond Registrar”).  Capitalized terms used in this bond which are not specifically 
defined have the meanings given such terms in the Bond Resolution.  Reference is made to the 
Bond Resolution for other covenants of the University and other terms and conditions upon 
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which this bond has been issued, which terms and conditions are made a part hereof by this 
reference.  The University irrevocably and unconditionally covenants that it will keep and 
perform all of the covenants of this bond and of the Bond Resolution. 
 
 This bond is one of an issue of bonds of the University of like date, tenor and effect, 
except as to number, amount, rate of interest and date of maturity and is issued pursuant to the 
Bond Resolution to refund certain outstanding bonds of the University and to pay costs of 
issuance.   
 

The bonds of this issue are subject to redemption prior to their scheduled maturity under 
the terms of the [Bond Purchase Contract][Official Notice of Sale and Approved Bid]. 
 
 [The bonds of this issue are not private activity bonds.  The bonds of this issue have [not] 
been designated by the University as “qualified tax-exempt obligations” for investment by 
financial institutions under Section 265(b) of the Internal Revenue Code of 1986, as amended.] 
[The University has taken no action to cause the interest on this bond to be exempt from federal 
income taxation.] 
 
 The bonds of this issue are payable solely from the Fund 347 Bond Retirement Account.  
The University has irrevocably obligated and bound itself to cause Revenues to be deposited into 
the Fund 347 Bond Retirement Account or from such other money as may be provided for such 
purpose certain amounts necessary to pay and secure the payment of the principal and interest on 
such bonds. 
 
 To the extent more particularly provided by the Bond Resolution, the amounts of 
Revenues so pledged to be paid into the Fund 347 Bond Retirement Account to pay and secure 
the payment of the principal of and interest on the bonds of this issue shall be a lien and charge 
thereon equal in rank to the lien and charge upon such Revenues of the amounts required to pay 
and secure the payment of the Outstanding Trust and Building Fee Revenue Bonds and any 
revenue bonds hereafter issued on a parity with the Outstanding Trust and Building Fee Revenue 
Bonds and the bonds of this issue and superior to all other liens and charges of any kind or 
nature.   
 
 This bond is a special limited obligation of the University and is not an obligation of the 
State of Washington or any political subdivision thereof other than the University, and neither 
the full faith and credit nor the taxing power of the University or the State of Washington is 
pledged to the payment of this bond. 
 
 This bond shall not be valid or become obligatory for any purpose or be entitled to any 
security or benefit under the Bond Resolution until the Certificate of Authentication hereon shall 
have been manually signed by or on behalf of the Registrar. 
 
 It is hereby certified and declared that this bond and the bonds of this issue are issued 
pursuant to and in strict compliance with the Constitution and laws of the State of Washington 
and resolutions of the Board of Regents of the University and that all acts, conditions and things 
required to be done precedent to and in the issuance of this bond have happened, been done and 
performed. 
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 IN WITNESS WHEREOF, Washington State University has caused this bond to be 
executed by the manual or facsimile signatures of the Chair and Secretary of the Board of 
Regents, and a facsimile corporate seal of the University to be imprinted hereon as of the ______ 
day of ______________, 20__. 

[SEAL]     WASHINGTON STATE UNIVERSITY 
 
By    /s/    

Chair, Board of Regents 
 
ATTEST: 
 
  /s/    
Secretary, Board of Regents 
 
 The Registrar’s Certificate of Authentication on the Bonds shall be in substantially the 
following form: 
 

CERTIFICATE OF AUTHENTICATION 
 
 This bond is one of the bonds described in the within mentioned Bond Resolution and is 
one of the Trust and Building Fee Revenue Refunding Bonds, [year of issuance][series 
designation] of Washington State University, dated ______________, 20__. 
 

WASHINGTON STATE FISCAL AGENT, 
Registrar 
 
By        

Authorized Signer 
 

 Section 8. Execution.  The Bonds of each series shall be executed on behalf of the 
University with the manual or facsimile signature of the Chair of the Board of Regents, shall be 
attested by the manual or facsimile signature of the Secretary of the Board of Regents and shall 
have the seal of the University impressed or a facsimile thereof imprinted thereon. 
 
 Only such Bonds as shall bear thereon a Certificate of Authentication in the form 
hereinbefore recited, manually executed by the Registrar, shall be valid or obligatory for any 
purpose or entitled to the benefits of this resolution.  Such Certificate of Authentication shall be 
conclusive evidence that the Bonds so authenticated have been duly executed, authenticated and 
delivered hereunder and are entitled to the benefits of this resolution. 
 
 In case either of the officers of the University who shall have executed the Bonds shall 
cease to be such officer or officers of the University before the Bonds so signed shall have been 
authenticated or delivered by the Registrar, or issued by the University, such Bonds may 
nevertheless be authenticated, delivered and issued and upon such authentication, delivery and 
issuance, shall be as binding upon the University as though those who signed the same had 
continued to be such officers of the University.  Any Bond may also be signed and attested on 
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behalf of the University by such persons as at the actual date of execution of such Bond shall be 
the proper officers of the University although at the original date of such Bond any such person 
shall not have been such officer. 
 
 Section 9. Designation of Refunded Bonds; Sale of Bonds.   
 

(a) Designation of Refunded Bonds.  As outlined in the recitals and Section 3 of this 
resolution, the Refunding Candidates may be called for redemption prior to their scheduled 
maturities.  All or some of the Refunding Candidates may be refunded with the proceeds of the 
Bonds authorized by this resolution.  The Board of Regents has determined that it would be in 
the best interest of the University to delegate to the Designated University Representative the 
authority to approve the number of series and series designation, to approve the manner of sale, 
the final principal amounts of the Bonds (within the parameters required to achieve the Savings 
Target) and aggregate principal amounts for each series, date of the Bonds, interest rates, 
maturity dates, payment dates, redemption provisions (provided that the Bonds issued to refund 
the Refunding Candidates shall not be subject to optional redemption in less than 5 years from 
the date of issue), and Reserve Requirement, if any, and other terms and conditions of the Bonds 
in the manner provided hereafter so long as:   
 

 (1) the aggregate principal amount of the Bonds does not exceed $83,850,000; 
 

 (2) the final maturity of the Bonds is not later than October 1, 2034; and  
 

 (3) the net present value aggregate savings with respect to Refunded Bonds to 
be realized as a result of the refunding of the Refunded Bonds, after payment of all costs of 
issuance, is at least equal to the Savings Target. 
 
 In determining the designation of the Refunded Bonds, manner of sale, number of series, 
the taxable or tax-exempt status of each series, the series designation, the final principal amounts 
of the Bonds (within the parameters required to achieve the Savings Target), date of the Bonds, 
interest rates, payment dates, the Reserve Requirement, if any, redemption provisions (provided 
that the Bonds issued to refund the Refunding Candidates shall not be subject to optional 
redemption in less than 5 years from the date of issue), and maturity dates of such Bonds, the 
Designated University Representative, in consultation with University staff and the University’s 
financial advisor, shall take into account those factors that, in his judgment, will result in the 
lowest true interest cost on the applicable series of the Bonds to their maturity, including, but not 
limited to current financial market conditions and current interest rates for obligations 
comparable in tenor and quality to the applicable series of the Bonds.   
 
 (b) Bond Sale.  The Designated University Representative is hereby authorized to 
determine whether the Bonds shall be sold by Negotiated Sale or by Competitive Sale.  Upon the 
selection of one or more underwriters, the Designated University Representative shall negotiate 
the terms of sale for the Bonds, including the terms described in this section, in a contract of sale 
(the “Bond Purchase Contract”).  If the Bonds are sold by Competitive Sale, sealed bids will be 
received by the Designated University Representative or the Competitive Sale will be undertaken 
by electronic means, in the manner and on such date and time as the Designated University 
Representative hereafter shall determine.  The Designated University Representative will 
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approve the bid offering to purchase the Bonds at the lowest true interest cost to the University at 
such price as shall be determined at the time of sale by the Designated University Representative, 
plus accrued interest to the date of delivery, on all the terms and conditions set out in the 
applicable Official Notice of Sale. 
 
 All bids submitted for the purchase the Bonds shall be as set forth in the applicable 
Official Notice of Sale or otherwise as established by the Designated University Representative 
which will be furnished upon request made to the Designated University Representative.  Such 
bids shall be accompanied by surety bond or a cashier’s or certified check, as a good faith 
deposit, made payable to the order of the University, in an amount not less than one percent of 
the par amount of the Bonds.  The good faith deposit of the successful bidder shall be security 
for the performance of its bid and shall be held as liquidated damages in case the successful 
bidder fails to take up and pay for the applicable series of the Bonds within 45 days if tendered 
for delivery.  All bids submitted shall be opened (but not read publicly) by the University.  The 
University reserves the right to reject any and all bids and to waive any irregularity or 
informality in any bid. 
 
 Subject to the terms and conditions set forth in this Section 9, the Designated University 
Representative is hereby authorized to accept an Approved Bid in a Competitive Sale and/or 
execute the final form of a Bond Purchase Contract in a Negotiated Sale, upon his approval of 
the number of series, the series designation, the final principal amounts of the Bonds (within the 
parameters required to achieve the Savings Target), date of the Bonds, interest rates, payment 
dates, redemption provisions (provided that the Bonds issued to refund the Refunding Candidates 
shall not be subject to optional redemption in less than 5 years from the date of issue), and 
maturity dates of such bonds set forth therein.  Following each sale of the Bonds, the Designated 
University Representative shall provide a report to the Board of Regents, describing the final 
terms of each series of the Bonds approved pursuant to the authority delegated in this section. 
 
 (c) Delivery; Documentation.  Upon the adoption of this resolution, the proper 
officials of the University including the Designated University Representative, are authorized 
and directed to undertake all other actions necessary for the prompt sale, execution and delivery 
of the Bonds and further to execute all closing certificates and documents required to effect the 
closing and delivery of the Bonds in accordance with the terms of the Bond Purchase Contract or 
Official Notice of Sale and Approved Bid.  In furtherance of the foregoing, the Designated 
University Representative is authorized to approve and enter into agreements for the payment of 
costs of issuance, including Underwriter’s discount, the fees and expenses specified in the Bond 
Purchase Contract, including fees and expenses of Underwriter and other retained services, 
including Bond Counsel, rating agencies, fiscal agent, and other expenses customarily incurred 
in connection with issuance and sale of bonds.  The disbursement of Bond proceeds to pay 
certain costs of issuance shall be made by the Escrow Agent under the terms set forth in the Cost 
of Issuance Agreement substantially in the form attached to this Resolution as Exhibit B. 
 
 (d) Official Statement.  The Designated University Representative is authorized to 
ratify and to approve for purposes of the Rule, on behalf of the University, an Official Statement 
for each series (and any Preliminary Official Statement) and any supplement thereto relating to 
the issuance and sale of each series of the Bonds and the distribution of each series of the Bonds 
pursuant thereto with such changes, if any, as may be deemed by him/her to be appropriate. 
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 (e) Term of Authority.  The authority granted by this section shall remain in effect 
until June 30, 2020. 
 
 Section 10. Revenues; Building Account. 
 

(a) The University maintains the Fund 062 Washington State University Building 
Account pursuant to RCW 43.79.335 (the “Building Account”). 

  (1) Deposits into Building Account.  The University will make the following 
deposits into the Building Account: 

   (A) Building Fees, as authorized by RCW 28B.15.310;  

   (B) Funds transferred by the University from Fund 347 Bond 
Retirement Account pursuant to Section 10(b)(2)(D); and 

   (C) All investment income derived from the investment thereof.   

  (2) Disbursements from Building Account.  Money on hand in the Building 
Account shall be disbursed by the University as follows: 

   (A) For transfer to Fund 347 Bond Retirement Account pursuant to 
RCW 28B.30.730 in the event there is ever an insufficient amount of money in Fund 347 Bond 
Retirement Account to pay any installment of interest or principal and interest coming due on 
any Parity Bonds, as required by Section 10(b)(1)(D); and 

   (B) To pay, finance or refinance the costs of major construction and 
minor capital projects at the University, including payments for reimbursement of debt service 
on bonds issued by the State for University capital projects as approved by the Legislature and 
specified to be paid from the Building Account.  

 (b) Flow of Funds; Priorities.  The Fund 347 Bond Retirement Account is maintained 
by the State pursuant to RCW 28B.30.740.   
 
  (1) Deposits to Fund 347 Bond Retirement Account.  The following Revenues 
shall be paid into Fund 347 Bond Retirement Account: 
 
   (A) All Trust Land Revenues shall be paid into Fund 347 Bond 
Retirement Account pursuant to RCW 28B.30.741; 
 
   (B) One half of all Building Fees or such larger portion as may be 
necessary to prevent default with respect to Parity Bonds;  
 
   (C) Any grants which may be made, or may become available, for the 
purpose of furthering the construction of any authorized projects of the University, or for the 
repayment of the costs thereof; 
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   (D) Money transferred from the Building Account, which transfer is 
hereby covenanted to be made pursuant to RCW 28B.30.730(8)(c), in the event there is ever an 
insufficient amount of money in Fund 347 Bond Retirement Account to pay any installment of 
interest or principal and interest coming due on any Parity Bonds; 
 
   (E) Additional Revenues hereinafter pledged by the University;   
 
   (F) Such additional funds as the Legislature may provide; and 
 
   (G) Interest earnings on amounts held in Fund 347 Bond Retirement 
Account not otherwise required by statute to be transferred otherwise. 
 
  (2) Withdrawals from Fund 347 Bond Retirement Account.  The following 
amounts shall be withdrawn from the Fund 347 Bond Retirement Account: 
 
   (A) On or prior to each date on which a payment of principal of, 
premium, if any, and interest on Parity Bonds is due, the amount of such principal, premium and 
interest shall be withdrawn and used to pay such principal, premium and interest;  
 
   (B) For payment to the provider of any Reserve Subaccount Credit 
Facility, within the time frames required thereby or by any Reserve Subaccount Credit Facility 
related thereto, amounts necessary to reimburse such provider for draws made thereunder and 
any interest accrued on such draws, at such times and in such places as may be necessary to 
permit such issuer to reinstate such Reserve Subaccount Credit Facility in a timely manner. 
 
   (C) For transfers to the Reserve Subaccount necessary to maintain the 
Reserve Requirement therein, if any; and 
 

  (D) For transfers to the Building Account provided that the balance in 
Fund 347 Bond Retirement Account shall be the greater of (i) the amount required to be 
maintained therein by State law (currently RCW 28B.30.750) and (ii) the amount required for 
payment of debt service on Parity Bonds in the then current fiscal year. 
 
 (c) Transfers to Reserve Subaccount.  If a Reserve Requirement has been established 
for the Bonds, the University further covenants to transfer to the Reserve Subaccount, from 
money and investments in the Fund 347 Bond Retirement Account, the following: 
 
  (1) If the University chooses to satisfy the Reserve Requirement over a period 
of five years pursuant to a determination made under subsection (c) hereof, within one year of 
the date of closing, beginning in 2020, and continuing annually thereafter until the Reserve 
Subaccount is Fully Funded, an amount equal to not less than 20% of the Reserve Requirement; 
and 
 
  (2) If the value of the Reserve Assets is less than the Reserve Requirement on 
any Valuation Date, within 90 days thereafter, the amount necessary to restore the value of the 
Reserve Assets to the Reserve Requirement (if the Reserve Subaccount is then required to be 
Fully Funded) or to the pro rata portion of the Reserve Requirement then required to be on 
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deposit in the Reserve Subaccount pursuant to Section 10(d) hereof (if such date occurs before 
the Reserve Subaccount is Fully Funded). 
 
 (d) Reserve Subaccount. 
 
  (1) If the Designated University Representative determines that the funding of 
the Reserve Subaccount is necessary or beneficial for the marketing of the Bonds, the University 
covenants to establish such Subaccount and deposit into the Reserve Subaccount the amounts 
required to be transferred into the Reserve Subaccount pursuant to Section 10(c) hereof, if any, 
the net income earned on investments in the Reserve Subaccount and all other amounts required 
to be transferred to the Reserve Subaccount pursuant to this resolution.  Each Reserve 
Requirement may be funded annually over a five-year period or through a Reserve Subaccount 
Credit Facility.  In the event the Designated University Representative elects to fund the Reserve 
Requirement over a five-year period, the University shall not be in default of its obligation 
hereunder as long as the annual deposits are made on a timely basis.   
 
  (2) The University pledges and covenants to use the money and investments 
or proceeds of draws on any Reserve Subaccount Credit Facility in the Reserve Subaccount 
solely for the following purposes (in order of priority): 
 
   (A) For transfer to the Fund 347 Bond Retirement Account whenever 
funds therein are insufficient to make any required payment of principal of or interest on any 
Outstanding Bonds; provided, that such transfer shall be made, first, from any available cash or 
the proceeds from the liquidation of any available investments in the Reserve Subaccount and, 
second, from the proceeds of any draw under any Reserve Subaccount Credit Facility; and 
provided further, that the University shall give the provider of the Reserve Subaccount Credit 
Facility prompt notice of any withdrawals from the Reserve Subaccount to pay principal of or 
interest on any Bonds; and 
 
   (B) If the value of the Reserve Assets exceeds the Reserve 
Requirement on any Valuation Date, for transfer of the excess to pay rebatable arbitrage and 
second, to the Fund 347 Bond Retirement Account. 
 
   (C) The Reserve Requirement may be met either with cash 
deposits/balances or with a Reserve Subaccount Credit Facility.  The Designated University 
Representative reserves the right, to be exercised in his sole discretion, to substitute a Reserve 
Subaccount Credit Facility for any Reserve Subaccount Credit Facility previously provided or 
for money and investments in the Reserve Subaccount equal to the stated amount available under 
such Reserve Subaccount Credit Facility upon satisfaction of the following conditions precedent: 
 
    (i) The University shall have received an Opinion of Counsel 
approving the due authorization, execution, delivery and enforceability of the Reserve 
Subaccount Credit Facility in accordance with its terms, subject to applicable laws affecting 
creditors’ rights generally, and, in the event the issuer of the Reserve Subaccount Credit Facility 
is not a domestic entity, an opinion of foreign counsel to the same effect in form and substance 
satisfactory to the University; 
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    (ii) The University shall have received an Opinion of Bond 
Counsel to the effect that substitution of such Reserve Subaccount Credit Facility will not cause 
the interest on the Bonds to become includable in gross income for federal income taxation 
purposes; 
 
    (iii) The obligation of the University to reimburse the issuer of 
the Reserve Subaccount Credit Facility for any fees or expenses or claims or drawings under 
such Reserve Subaccount Credit Facility shall be subordinate to the payment of debt service on 
any Outstanding Parity Bonds;  
 
    (iv) The issuer of such Reserve Subaccount Credit Facility must 
have a rating at least equal to the underlying rating then in effect with respect to the Bonds, but 
in any event not lower than one of the two highest rating categories of each Rating Agency then 
maintaining a rating on the Bonds; and 
 
    (v) The aggregate value of the Reserve Subaccount must equal 
the Reserve Requirement immediately upon such substitution. 
 
   (D) The University covenants that it will not terminate any Reserve 
Subaccount Credit Facility unless, prior to such termination, either (1) it provides in lieu thereof 
a Reserve Subaccount Credit Facility, or (2) it deposits in the Reserve Subaccount money and 
investments equal to the Reserve Requirement.  In the event that the provider of a Reserve 
Subaccount Credit Facility notifies the University that it will not renew or extend such credit 
facility, the University shall deposit in the Reserve Subaccount the money and investments 
necessary to equal the Reserve Requirement on the date that the Reserve Subaccount Credit 
Facility terminates. 
 
 Section 11. Application of Bond Proceeds; Refunding Procedures.   

(a) Application of Bond Proceeds.  The net proceeds of sale of the Bonds shall be 
remitted to the Escrow Agent and shall be used immediately upon receipt thereof to defease the 
Refunded Bonds and, at the option of the Designated University Representative, to pay related 
costs of issuance.  The Escrow Agent shall purchase certain Government Obligations (which 
obligations so purchased, are herein called “Acquired Obligations”), bearing such interest and 
maturing as to principal and interest in such amounts and at such times which, together with any 
necessary beginning cash balance, will provide for the payment of: 

  (1) Interest on the Refunded Bonds as such become due on and prior to the 
Call Date; and 

  (2) The redemption price (100% of par) of the Refunded Bonds on the 
Call Date. 

 (b) Escrow Agent, Escrow Agreement and Costs of Issuance Agreement.  The 
Designated University Representative is hereby requested and directed to select a financial 
institution to serve as the Escrow Agent for the Refunded Bonds (the “Escrow Agent”).  
A beginning cash balance, if any, and Acquired Obligations shall be deposited irrevocably with 
the Escrow Agent in an amount sufficient to defease the Refunded Bonds.  The proceeds of the 
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Bonds remaining after acquisition of the Acquired Obligations and provision for the necessary 
beginning cash balance shall be utilized to pay expenses of the acquisition and safekeeping of the 
Acquired Obligations and expenses of the issuance of the Bonds.  The Designated University 
Representative is authorized and directed to execute and deliver to the Escrow Agent an Escrow 
Deposit Agreement and a Costs of Issuance Agreement substantially in the forms attached to this 
resolution as Exhibit A and Exhibit B, respectively, with such changes or modifications as the 
Designated University Representative, with the advice of bond counsel to the University, 
consider necessary or advisable. 

 (c) Redemption.  The University hereby irrevocably sets aside sufficient funds out of 
the purchase of Acquired Obligations from proceeds of the Bonds to make the payments 
described in subsection (a) of this section. 

 The University hereby irrevocably calls the Refunded Bonds for redemption on their 
Call Date in accordance with the provisions of the 2009 Resolution, authorizing the redemption 
and retirement of the Refunded Bonds prior to their fixed maturities.  Said defeasance and call 
for redemption of the Refunded Bonds shall be irrevocable after the issuance of the Bonds and 
delivery of the Acquired Obligations to the Escrow Agent. 

 The Escrow Agent is hereby authorized and directed to provide for the giving of notices 
of the defeasance and the redemption of the Refunded Bonds in accordance with the applicable 
provisions of the 2009 Resolution.  The Designated University Representative is authorized and 
requested to provide whatever assistance is necessary to accomplish such redemption and the 
giving of notices therefore.  The costs of publication of such notices shall be an expense of the 
University. 

 The University will take such actions as are found necessary to see that all necessary and 
proper fees, compensation and expenses of the Escrow Agent for the Refunded Bonds shall be 
paid when due. 

 The University hereby irrevocably sets aside for and pledges to the payment of the 
Refunded Bonds the moneys and obligations to be deposited with the Escrow Agent pursuant to 
the Escrow Agreement to accomplish the plan of refunding and defeasance of the Refunded 
Bonds set forth herein and in the Escrow Agreement.  When all of the Refunded Bonds shall 
have been redeemed and retired, the University may cause any remaining money to be 
transferred to the Bond Fund for the purposes set forth above. 

 (d) Termination of Subsidy.  The University hereby further covenants that from and 
after the issuance of the Refunded Bonds, the University shall no longer apply for, collect or 
retain any federal subsidy with respect to the Refunded Bonds. 
  
 Section 12. Defeasance.  In the event that money and/or noncallable Government 
Obligations, which are direct obligations of the United States or obligations unconditionally 
guaranteed by the United States, maturing or having guaranteed redemption prices at the option 
of the owner at such time or times and bearing interest to be earned thereon in amounts (together 
with such money, if any) sufficient to redeem and retire part or all of the Bonds in accordance 
with their terms, are hereafter irrevocably set aside in a special account and pledged to effect 
such redemption and retirement, and, if the Bonds are to be redeemed prior to maturity, 
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irrevocable notice, or irrevocable instructions to give notice of such redemption has been 
delivered to the Registrar, then no further payments need be made into the Fund 347 Bond 
Retirement Account or any account therein for the payment of the principal of, premium, if any, 
and interest on the Bonds so provided for and such Bonds shall then cease to be entitled to any 
lien, benefit or security of this resolution, except the right to receive the funds so set aside and 
pledged and such notices of redemption, if any, and such Bonds shall no longer be deemed to be 
Outstanding hereunder, under this resolution or under any resolution authorizing the issuance of 
bonds or other indebtedness of the University. 

 Within 20 days after any defeasance of Bonds, the University shall provide notice of 
defeasance of Bonds to Registered Owners of Bonds being defeased and to each party entitled to 
receive notice under agreements for continuing disclosure entered into pursuant to Section 24. 

 Section 13. Investment of Funds.  The University covenants to invest and reinvest 
money deposited in the Fund 347 Bond Retirement Account only in those investments in which 
agencies of the State are authorized to invest pursuant to State law. 
 
 Section 14. Establishment of Additional Accounts and Subaccounts.  The University 
reserves the right, to be exercised in its sole discretion, to establish such additional accounts 
within the funds established pursuant to this resolution, and subaccounts within such accounts, as 
it deems necessary or useful for the purpose of identifying more precisely the sources of 
payments herein and disbursements therefrom; provided that the establishment of any such 
account or subaccount does not alter or modify any of the requirements of this resolution with 
respect to a deposit or use of money or result in commingling of funds not permitted hereunder. 
 
 Section 15. Source of Repayment and Security for Bonds. 
 
 (a) The Bonds shall be special revenue fund obligations of the University, payable 
solely from Revenues and the money and investments deposited into the Fund 347 Bond 
Retirement Account.  The Bonds shall not constitute an obligation, neither general, special or 
moral, of the State, nor a general or moral obligation of the University.  The Registered Owners 
of the Bonds shall have no right to require the State, nor has the State any obligation or legal 
authorization, to levy any taxes or appropriate or expend any of its funds for the payment of the 
principal thereof or the interest or any premium thereon.  The University has no taxing power. 
 
 (b) The Bonds shall be equally and ratably secured, without preference, priority or 
distinction because of date of issue or otherwise by liens, hereby created, against and pledge of 
the money and investments in the Fund 347 Bond Retirement Account.  Said liens shall be 
immediately valid and binding against the money and investments in the Fund 347 Bond 
Retirement Account without filing or recording. 
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 Section 16. Additional Bonds. 
 
 (a) The University shall have the right to issue one or more series of Additional 
Bonds to finance the planning for, permitting, acquisition, construction, repair, renovation, 
alteration or betterment of University capital projects or to refund or advance refund any Parity 
Bonds, if: 
 
  (1) The University is not in default of any of its covenants and undertakings in 
connection with all Outstanding Bonds; and 
 
  (2) The University has on file a certificate of the Designated University 
Representative to the effect that Revenues will be sufficient to pay debt service on all Parity 
Bonds to be outstanding following the date of issuance of such Additional Bonds.   
 
 Upon compliance with the conditions set forth in this Section 16, such Additional Bonds 
shall be Parity Bonds, such Additional Bonds, the payments required therein to be made out of 
the Trust Land and Building Fee Revenues shall constitute a lien and charge upon such Trust 
Land and Building Fee Revenues equal in rank to the lien and charge thereon of all then 
outstanding Parity Bonds. 
  
 (b) Nothing herein shall prevent the University from granting a lien or liens which are 
junior and subordinate to the lien of any Outstanding Bonds against the Trust Land Revenues 
and Building Fees and the money and investments in the Fund 347 Bond Retirement Account.  
 
 Section 17. Additional Covenants of the University. So long as any Bonds are 
Outstanding, the University makes the following covenants. 
 
 (a) Payment of Debt Service.  The University shall pay or cause to be paid the 
principal of and the interest on all Outstanding Bonds on the dates, at the places, from the 
sources of funds and in the manner, all as provided herein. 
 
 (b) Maintenance of the Building Fees.  The Board shall charge and collect Building 
Fees and cause same to be deposited into Fund 347 Bond Retirement Account in amounts which, 
together with other amounts therein and legally available for the payment of debt service, will be 
sufficient to pay the principal of and interest on all Parity Bonds.  In any event, no less than 50% 
of all Building Fee collections shall be deposited into Fund 347 Bond Retirement Account, as 
collected. 
 
 (c) Deposit of Trust Land Revenues.  The University will deposit Trust Land 
Revenues into the Fund 347 Bond Retirement Account, to be used as provided by State law and 
this resolution. 
 
 Section 18. Covenants Regarding Tax Exemption.  With regard to Bonds that are Tax-
Exempt Bonds, the University covenants and agrees that: 
 
 (a) General Covenant.  It will not make any use of the proceeds from the sale of the 
Tax-Exempt Bonds or any other funds of the University which may be deemed to be proceeds of 
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such Tax-Exempt Bonds pursuant to Section 148 of the Code and the applicable regulations 
thereunder which will cause the Tax-Exempt Bonds to be “arbitrage bonds” within the meaning 
of Section 148 and said regulations.  The University will comply with the applicable 
requirements of Section 148 of the Code (or any successor provision thereof applicable to the 
Tax-Exempt Bonds) and the applicable regulations thereunder throughout the term of the Tax-
Exempt Bonds. 
 
 (b) Bank Qualification.  The Designated University Representative is authorized to 
determine whether the series of the Tax-Exempt Bonds may be qualified under Section 265(b) of 
the Code and to designate the series of the Tax-Exempt Bonds as “qualified tax-exempt 
obligations” pursuant to Section 265(b) of the Code for investment by financial institutions.   
 
 (c) Private Use/Private Payments.  The University will not permit: 
 
  (1) More than 10% of the Net Proceeds of the Bonds to be used for any 
Private Person Use; and 
 
  (2) More than 10% of the principal or interest payments on the Bonds in a 
Bond Year to be directly or indirectly: (A) secured by any interest in property used or to be used 
for any Private Person Use or secured by payments in respect of property used or to be used for 
any Private Person Use, or (B) derived from payments (whether or not made to the University) in 
respect of property, or borrowed money, used or to be used for any Private Person Use. 
 
 The University further covenants that, if: 
 
  (3) More than five percent of the Net Proceeds of the Bonds are to be used for 
any Private Person Use; and 
 
  (4) More than five percent of the principal or interest payments on the Bonds 
in a Bond Year are (under the terms of this resolution or any underlying arrangement) directly or 
indirectly: (A) secured by any interest in property used or to be used for any Private Person Use 
or secured by payments in respect of property used or to be used for any Private Person Use, or 
(B) derived from payments (whether or not made to the University) in respect of property, or 
borrowed money, used or to be used for any Private Person Use, then, (i) any Private Person Use 
of the projects described in subsection (3) hereof or Private Person Use payments described in 
subsection (iv) hereof that is in excess of the five percent limitations described in such 
subsections (iii) or (iv) will be for a Private Person Use that is related to the state or local 
governmental use of the projects financed with bond proceeds, and (ii) any Private Person Use 
will not exceed the amount of Net Proceeds of the Bonds used for the state or local governmental 
use portion of the projects to which the Private Person Use of such portion of such projects 
relates.  The University further covenants that it will comply with any limitations on the use of 
the projects by other than state and local governmental users that are necessary, in the opinion of 
its bond counsel, to preserve the tax exemption of the interest on the Bonds.  The covenants of 
this section are specified solely to assure the continued exemption from regular income taxation 
of the interest on the Bonds. 
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 (d) It will not take any action or permit any action to be taken that would cause the 
Bonds to constitute “private activity bonds” under Section 141 of the Code. 
 
 Section 19. Lost, Stolen or Destroyed Bonds.  In case any Bond or Bonds shall be lost, 
stolen or destroyed, the Registrar may execute and deliver a new Bond or Bonds of like date, 
series, number and tenor to the Registered Owner thereof upon the owner’s paying the expenses 
and charges of the Registrar and the University in connection therewith and upon his filing with 
the Registrar evidence satisfactory to the Registrar that such Bond was actually lost, stolen or 
destroyed and of his ownership thereof, and upon furnishing the Registrar and the University 
with indemnity satisfactory to the Registrar and the University. 
 
 Section 20. No Recourse Against Individuals.  No Registered Owner shall have any 
recourse for the payment of any part of the principal or redemption price, if any, of or interest on 
the Bonds, or for the satisfaction of any liability arising from, founded upon, or existing by 
reason of, the issuance or ownership of such Bonds against the officers of the University or 
officers or members of the Board in their individual capacities. 
 

Section 21. Amendment of Resolution.  (a)  Amendment Without Consent.  This 
resolution may be amended or supplemented from time to time, without the consent of the 
Registered Owners by a resolution or resolutions amendatory or supplemental to this resolution 
adopted by the Board for one or more of the following purposes:  

  (1) to add additional covenants of the Board or to surrender any right or 
power herein conferred upon the University; provided that such additional covenants and 
agreements are not contrary to or inconsistent with the covenants and agreements of the 
University contained in this resolution; 

  (2) to confirm as further assurance any pledge or provision for payment of the 
Parity Bonds under and the subjection to any lien, claim or pledge created or to be created by the 
provisions of this resolution of Revenues or of any other moneys, securities or funds; 

  (3) to cure any ambiguity or to cure, correct or supplement any defective 
(whether because of any inconsistency with any other provision hereof or otherwise) provision of 
this resolution in such manner as shall not be inconsistent with this resolution or to make any 
other provisions with respect to matters or questions arising under this resolution, provided such 
action shall not impair the security hereof or materially and adversely affect the interests of the 
Registered Owners; or  

  (4) to prescribe further limitations and restrictions upon the issuance of Parity 
Bonds and the incurring of indebtedness by the University payable from the Revenues which are 
not contrary to or inconsistent with the limitations and restrictions thereon theretofore in effect; 

  (5) to provide or modify procedures permitting Registered Owners to utilize a 
certificated system of registration for Bonds; or  

  (6) to modify, alter, amend, supplement or restate this resolution in any and 
all respects necessary, desirable or appropriate in connection with the delivery of a Credit 
Facility or other security or liquidity arrangement; or  
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  (7) to modify, alter, amend, supplement or restate this resolution in any and 
all respects necessary, desirable or appropriate in order to satisfy the requirements of any Rating 
Agency which may from time to time provide a rating on the Bonds, or to obtain or retain such 
rating on any Parity Bonds as is deemed necessary by the University; or 

  (8) to qualify this resolution under the Trust Indenture Act of 1939, as 
amended; or 

  (9) to modify any of the provisions of this resolution in any other respects; 
provided that such modifications shall not materially and adversely affect the rights of any Parity 
Bondowners or that such modifications shall not take effect until all then Outstanding Parity 
Bonds are no longer Outstanding.   

 Notwithstanding anything in this Section 21 to the contrary, without the specific consent 
of the Registered Owners of each Parity Bond, no such resolution amending or supplementing 
the provisions hereof shall reduce the percentage of Parity Bonds, the Registered Owners of 
which are required to consent to any such resolution amending or supplementing the provisions 
hereof; or give to any Parity Bond or Parity Bonds any preference over any other Parity Bond or 
Parity Bonds secured hereby.  No resolution amending or supplementing the provisions hereof 
shall change the date of payment of the principal of any Parity Bond, or reduce the principal 
amount of any Parity Bond, or change the rate or extend the time of payment of interest thereof, 
or reduce any premium payable upon the redemption or prepayment thereof, or advance the date 
upon which any Parity Bond may first be called for redemption prior to its fixed maturity date 
without the specific consent of the Registered Owner of that Parity Bond; and no such 
amendment shall change or modify any of the rights or obligations of any paying agent or other 
agent for a series of Parity Bonds without its written assent thereto. 

 (b) Amendments With Registered Owners’ Consent.  This resolution may be amended 
from time to time by a supplemental resolution approved by the Registered Owners of a majority 
in aggregate principal amount of the Parity Bonds then Outstanding; provided, that (1) no 
amendment shall be made which affects the rights of some but fewer than all of the Registered 
Owners of the Outstanding Parity Bonds without the consent of the Registered Owners of a 
majority in aggregate principal amount of the Parity Bonds so affected, and (2) except as 
expressly authorized hereunder, no amendment that alters the interest rates on any Parity Bonds, 
the maturity date, interest payment dates, purchase upon tender or redemption provisions of any 
Parity Bonds, this Section 21 without the consent of the Registered Owners of all Outstanding 
Parity Bonds affected thereby.  For the purpose of consenting to amendments under this 
Section 21(b) except for amendments that alter the interest rate on any Parity Bonds, the maturity 
date, interest payment dates, the Credit Facility Issuer shall be deemed to be the sole Registered 
Owner of the Parity Bonds that are payable from such Credit Facility and that are then 
Outstanding. 

 Section 22. Concerning the Registered Owners. 
 
 (a) Form of Consent of Registered Owners.  Any request, direction, consent or other 
written instrument required by this resolution to be signed or executed by the Registered Owners 
may be in any number of concurrent written instruments of similar tenor and may be signed or 
executed by such Registered Owners in person or by an agent or agents duly appointed by a 
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written instrument.  For purposes of compliance with this section, the issuer of an irrevocable 
letter of credit securing the repayment of the Bonds or an issuer of a policy of municipal bond 
insurance insuring the payment of the Bonds shall be deemed to be the Registered Owner of the 
Bonds.  Proof of the execution of any such written instrument and of the ownership of the Bonds 
shall be sufficient for any purpose of this resolution and shall be conclusive in favor of the 
University, and/or the Registered Owners with regard to any action taken under such instrument, 
if made in the following manner: 
 
  (1) the fact and date of the execution by any Registered Owner of any such 
instrument may be proved by the certificate of any officer in any jurisdiction who, by the laws 
thereof, has power to take acknowledgments of deeds to be recorded within such jurisdiction, to 
the effect that the Registered Owner signing such instrument acknowledged to him or her the 
execution thereof, or by an affidavit of a witness to such execution; and 
 
  (2) the ownership of Bonds shall be proved by the Bond Register maintained 
by the Registrar. 
 
 Nothing contained in this Section 22(a) shall be construed as limiting the University to 
the proof above specified, it being intended that the University may accept any other evidence of 
the matters herein stated to which it may seem sufficient. 
 
 (b) Waiver of Form.  Except as otherwise provided herein, any notice or other 
communication required by this resolution to be given by delivery, publication or otherwise to 
the Registered Owners or any one or more thereof may be waived, at any time before such notice 
or communication is so required to be given, by written waivers mailed or delivered to the 
University by the Registered Owners of all Bonds of a series entitled to such notice or 
communication. 
 
 (c) Revocation; Conclusive Action.  At any time prior to (but not after) the evidencing 
to the University of the taking of any action by the Registered Owners of the percentage in 
aggregate principal amount of Outstanding Bonds of a series specified in this resolution in 
connection with such action, any Registered Owner may, by filing written notice with the 
University, revoke any consent given by such Registered Owner or the predecessor Registered 
Owner of such Bond.  Except as aforesaid, any such consent given by the Registered Owner of 
any Bond shall be conclusive and binding upon such Registered Owner and upon all future 
Registered Owners of such Bond and of any Bond issued in exchange therefor or in lieu thereof, 
irrespective of whether or not any notation in regard thereto is made upon such Bond.  Any 
action taken by the Registered Owners of the percentage in aggregate principal amount of a 
series of Outstanding Bonds specified in this resolution in connection with such action shall be 
conclusively binding upon the University and the Registered Owners of all Outstanding Bonds. 
 
 Section 23. Determination of Registered Owners’ Concurrence.  In determining 
whether the Registered Owners of the requisite aggregate principal amount of Outstanding 
Bonds have concurred in any demand, request, direction, consent or waiver under this resolution, 
Bonds which are owned by or held in the name of the University shall be disregarded and 
deemed not to be Outstanding for the purpose of any such determination.  Bonds so owned 
which have been pledged in good faith may be regarded as Outstanding for the purposes of this 
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Section 23 if the pledgee shall establish to the satisfaction of the University the pledgee’s right to 
vote such Bonds and that the pledgee is not the University. 
 
 Section 24. Undertaking to Provide Ongoing Disclosure.  The Designated University 
Representative is authorized to, in his discretion, execute and deliver a certificate regarding 
continuing disclosure with respect to each series of the Bonds in order to assist the Underwriter 
for each series of Bonds in complying with Section (b)(5) of the Rule. 
 
 Section 25. Resolution a Contract with Bondowners.  This resolution is adopted under 
the authority of and in full compliance with the Constitution and laws of the State of 
Washington.  In consideration of the purchase and acceptance of the Bonds by those who shall 
hold the same from time to time, the provisions of this resolution shall constitute a contract with 
the owner or owners of each Bond and the coupons, if any, appurtenant thereto, and the 
obligations of the University and its Board under said laws and under this resolution shall be 
enforceable by any court of competent jurisdiction; and the covenants and agreements herein set 
forth to be performed on behalf of the University shall be for the equal benefit, protection and 
security of the owners of any and all of the Bonds and the coupons, if any, appurtenant thereto. 
 
 Section 26. Contract-Savings Clause.  The covenants contained in this resolution, the 
Bonds and the provisions of the Bond Act shall constitute a contract between the University and 
the Registered Owners of the Bonds and shall be construed in accordance with and controlled by 
the laws of the State.  If any one or more of the covenants or agreements provided in this 
resolution to be performed on the part of the University shall be declared by any court of 
competent jurisdiction and final appeal, if any appeal be taken, to be contrary to law, then such 
covenant or covenants, agreement or agreements shall be null and void and shall be deemed 
separable from the remaining covenants and agreements in this resolution and shall in no way 
affect the validity of the other provisions of this resolution or of the Bonds. 
 
 Section 27. No Benefits to Outside Parties. Nothing in this resolution, express or 
implied, is intended or shall be construed to confer upon or to give to any person, other than the 
University, the Registrar, any provider of a Reserve Subaccount Credit Facility and the 
Registered Owners of Bonds, any right, remedy or claim under or by reason of this resolution; 
and the covenants, stipulations and agreements in this resolution are and shall be for sole and 
exclusive benefit of the University, the Registrar, any provider of a Reserve Subaccount Credit 
Facility and the Registered Owners of Bonds, their successors and assigns. 
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 Section 28. Immediate Effect.  This resolution shall take effect immediately upon its 
adoption. 
 

ADOPTED AND APPROVED by the Board of Regents of Washington State University, 
by a regular meeting of the Board held this 3rd day of May, 2019. 
 

WASHINGTON STATE UNIVERSITY 
 
 
       

Chair, Board of Regents 
 
ATTEST: 
 
 
      
Secretary, Board of Regents 
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EXHIBIT A 
 

E S C R O W  D E P O S I T  A G R E E M E N T  
 

WASHINGTON STATE UNIVERSITY 
TRUST AND BUILDING FEE REVENUE REFUNDING  

BONDS, [YEAR OF ISSUANCE][SERIES DESIGNATION] 
 
 THIS ESCROW AGREEMENT, dated as of ____________, 20__ (herein, together 
with any amendments or supplements hereto, called the “Agreement”) is entered into by and 
between Washington State University (herein called the “University”) and 
____________________________, ___________, ____________ as escrow agent (herein, 
together with any successor in such capacity, called the “Escrow Agent”).  The notice addresses 
of the University and the Escrow Agent are shown on Exhibit A attached hereto and made a part 
hereof. 
 

W I T N E S S E T H :  
 
 WHEREAS, the University has issued and there presently remain outstanding the 
obligations described in Exhibit B (the “Refunded Bonds”); and 
 
 WHEREAS, pursuant to Resolution No. 190503-603, adopted on May 3, 2019 (the 
“Resolution”), the University has determined to issue its Washington State University Trust and 
Building Fee Revenue Refunding Bonds, [year of issuance][series designation] (the “Refunding 
Bonds”).  A portion of the Refunding Bonds are being used for the purpose of providing funds to 
pay the costs of refunding the Refunded Bonds; and 
 
 WHEREAS, the Escrow Agent has reviewed this Agreement, and is willing to serve as 
Escrow Agent; and 
 
 [WHEREAS, __________________________, Certified Public Accountants, of 
_______, __________, have prepared a verification report which is dated ____________, 20__ 
(the “Verification Report”) relating to the source and use of funds available to accomplish the 
refunding of the Refunded Bonds, the investment of such funds and the adequacy of such funds 
and investments to provide for the payment of the debt service due on the Refunded Bonds; and] 
 
 WHEREAS, pursuant to the Resolution, the Refunded Bonds have been designated for 
defeasance and/or redemption prior to their scheduled maturity dates and, after provision is made 
for such defeasance and/or redemption, the Refunded Bonds will come due in such years, bear 
interest at such rates, and be payable at such times and in such amounts as are set forth in 
Exhibit C; and 
 
 WHEREAS, when Escrowed Securities have been deposited with the Escrow Agent for 
the payment of all principal and interest of the Refunded Bonds when due, then the Refunded 
Bonds shall no longer be regarded as outstanding except for the purpose of receiving payment 
from the funds provided for such purpose; and 
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 WHEREAS, the Refunding Bonds have been duly authorized to be issued, sold, and 
delivered for the purpose of obtaining the funds required to provide for the payment of the 
principal of, interest on and redemption premium (if any) on the Refunded Bonds when due as 
shown on Exhibit C; and 
 
 WHEREAS, the University desires that, concurrently with the delivery of the Refunding 
Bonds to the purchasers, the proceeds of the Refunding Bonds, together with certain other 
available funds of the University, shall be applied to purchase certain direct obligations of the 
United States of America hereinafter defined as the “Escrowed Securities” for deposit to the 
credit of the Escrow Fund and to establish a beginning cash balance (if needed) in the Escrow 
Fund; and 
 
 WHEREAS, the Escrowed Securities shall mature and the interest thereon shall be 
payable at such times and in such amounts so as to provide money which, together with cash 
balances from time to time on deposit in the Escrow Fund, will be sufficient to pay interest on 
the Refunded Bonds as it accrues and becomes payable and the principal of the Refunded Bonds 
as it becomes due and payable; and 
 
 WHEREAS, to facilitate the receipt and transfer of proceeds of the Escrowed Securities, 
particularly those in book-entry form, the University desires to establish the Escrow Fund at the 
principal corporate trust office of the Escrow Agent; and 
 
 WHEREAS, the Escrow Agent is a party to this Agreement to acknowledge its 
acceptance of the terms and provisions hereof; and 
 
 WHEREAS, simultaneously herewith, the University is entering into a Cost of Issuance 
Agreement with the Escrow Agent to provide for the payment of costs of issuance relating to the 
Bonds; 
 
 NOW, THEREFORE, in consideration of the mutual undertakings, promises and 
agreements herein contained, the sufficiency of which hereby are acknowledged, and to secure 
the full and timely payment of principal of and the interest on the Refunded Bonds, the 
University and the Escrow Agent mutually undertake, promise and agree for themselves and 
their respective representatives and successors, as follows: 
 

Article 1. 
 
 Section 1.1.  Definitions. 
 
 Unless the context clearly indicates otherwise, the following terms shall have the 
meanings assigned to them below when they are used in this Agreement: 
 
 Acquired Obligations mean the Government Obligations acquired by the University 
under the terms of the resolution and this Escrow Agreement to effect the defeasance and 
refunding of the Refunded Bonds. 
 
 Escrow Agent means _________________________, _______, __________. 
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 Escrow Fund means the fund created by this Agreement to be established, held and 
administered by the Escrow Agent pursuant to the provisions of this Agreement. 
 
 Escrowed Securities mean the noncallable Government Obligations described in 
Exhibit D, or cash or other noncallable obligations substituted therefor pursuant to Section 4.2 of 
this Agreement. 
 
 Government Obligations mean direct, noncallable (a) United States Treasury 
Obligations, (b) United States Treasury Obligations — State and Local Government Series, 
(c) non-prepayable obligations which are unconditionally guaranteed as to full and timely 
payment of principal and interest by the United States of America or (d) REFCORP debt 
obligations unconditionally guaranteed by the United States. 
 
 Paying Agent means the fiscal agent of the State of Washington, as the paying agent for 
the Refunded Bonds. 
 
 Refunded Bonds mean $________ of the University’s Trust and Building Fee Revenue 
Bonds, 2009B (Taxable Build America Bonds — Direct Payment), maturing [on and] after 
October 1, 2019. 
 
 Section 1.2.  Other Definitions. 
 
 The terms “Agreement,” “University,” “Escrow Agent,” “Resolution,” “Verification 
Report,” “Refunded Bonds,” and “Refunding Bonds” when they are used in this Agreement, 
shall have the meanings assigned to them in the preamble to this Agreement. 
 
 Section 1.3.  Interpretations. 
 
 The titles and headings of the articles and sections of this Agreement have been inserted 
for convenience and reference only and are not to be considered a part hereof and shall not in any 
way modify or restrict the terms hereof.  This Agreement and all of the terms and provisions 
hereof shall be liberally construed to effectuate the purposes set forth herein and to achieve the 
intended purpose of providing for the refunding of the Refunded Bonds in accordance with 
applicable law. 
 

Article 2.  Deposit of Funds and Escrowed Securities 
 
 Section 2.1.  Deposits in the Escrow Fund. 
 
 Concurrently with the sale and delivery of the Refunding Bonds the University shall 
deposit, or cause to be deposited, with the Escrow Agent, for deposit in the Escrow Fund, the 
funds sufficient to purchase the Escrowed Securities described in Exhibit D, and the Escrow 
Agent shall, upon the receipt thereof, acknowledge such receipt to the University in writing. 
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Article 3.  Creation and Operation of Escrow Fund 
 
 Section 3.1.  Escrow Fund. 
 
 The Escrow Agent has created on its books a special trust fund and irrevocable escrow to 
be known as the Escrow Fund (the “Escrow Fund”).  The Escrow Agent agrees that upon receipt 
it will deposit to the credit of the Escrow Fund the funds and the Escrowed Securities described 
in Exhibit D.  Such deposit, all proceeds therefrom, and all cash balances on deposit therein 
(a) shall be the property of the Escrow Fund, (b) shall be applied only in strict conformity with 
the terms and conditions of this Agreement, and (c) are hereby irrevocably pledged to the 
payment of the principal of and interest on the Refunded Bonds on October 1, 2019 (the “Call 
Date”), which payment shall be made by timely transfer of such amounts as are provided for in 
Section 3.2.  When the final transfer have been made for the payment of such principal of and 
interest on the Refunded Bonds, any balance then remaining in the Escrow Fund shall be 
transferred to the University, and the Escrow Agent shall thereupon be discharged from any 
further duties hereunder. 
 
 Section 3.2.  Payment of Principal and Interest. 
 
 The Escrow Agent is hereby irrevocably instructed to transfer to the Paying Agent from 
the cash balances on deposit in the Escrow Fund, the amounts required to pay the principal of the 
Refunded Bonds and interest thereon to the Call Date as shown in Exhibit C. 
 
 Section 3.3.  Sufficiency of Escrow Fund. 
 
 The University represents that, based upon the information provided in the Verification 
Report, the successive receipts of the principal of and interest on the Escrowed Securities will 
assure that the cash balance on deposit in the Escrow Fund will be at all times sufficient to 
provide money for transfer to the Paying Agent on the Call Date and in the amounts required to 
pay the interest on the Refunded Bonds coming due on the Call Date and the principal of the 
Refunded Bonds on the Call Date, all as more fully set forth in Exhibit E.  If, for any reason, at 
any time, the cash balances on deposit or scheduled to be on deposit in the Escrow Fund shall be 
insufficient to transfer the amounts required by the Paying Agent to make the payments set forth 
in Section 3.2., the University shall timely deposit in the Escrow Fund, from any funds that are 
lawfully available therefor, additional funds in the amounts required to make such payments.  
Notice of any such insufficiency shall be given promptly as hereinafter provided, but the Escrow 
Agent shall not in any manner be responsible for any insufficiency of funds in the Escrow Fund 
or the University’s failure to make additional deposits. 
 
 Section 3.4.  Trust Fund. 
 
 The Escrow Agent shall hold at all times the Escrow Fund, the Escrowed Securities and 
all other assets of the Escrow Fund, wholly segregated from all other funds and securities on 
deposit with the Escrow Agent; it shall never allow the Escrowed Securities or any other assets 
of the Escrow Fund to be commingled with any other funds or securities of the Escrow Agent; 
and it shall hold and dispose of the assets of the Escrow Fund only as set forth herein.  The 
Escrowed Securities and other assets of the Escrow Fund shall always be maintained by the 
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Escrow Agent as trust funds for the benefit of the owners of the Refunded Bonds; and a special 
account shall at all times be maintained on the books of the Escrow Agent.  The owners of the 
Refunded Bonds shall be entitled to the same preferred claim and first lien upon the Escrowed 
Securities, the proceeds thereof, and all other assets of the Escrow Fund to which they are 
entitled as owners of the Refunded Bonds.  The amounts received by the Escrow Agent under 
this Agreement shall not be considered as a banking deposit by the University, and the Escrow 
Agent shall have no right to title with respect thereto except as a trustee and Escrow Agent under 
the terms of this Agreement.  The amounts received by the Escrow Agent under this Agreement 
shall not be subject to warrants, drafts or checks drawn by the University or, except to the extent 
expressly herein provided, by the Paying Agent. 
 

Article 4.  Limitation on Investments 
 
 Section 4.1.  Investments. 
 
 Except for the initial investment in the Escrowed Securities, the Escrow Agent shall not 
have any power or duty to invest or reinvest any money held hereunder, or to make substitutions 
of the Escrowed Securities, or to sell, transfer, or otherwise dispose of the Escrowed Securities. 
 

Article 5.  Application of Cash Balances 
 
 Section 5.1.  In General. 
 
 Except as provided in Sections 2.1 and 3.2, no withdrawals, transfers or reinvestment 
shall be made of cash balances in the Escrow Fund.  Cash balances shall be held by the Escrow 
Agent in United States currency and shall not be reinvested by the Escrow Agent, except as 
directed or authorized herein. 
 

Article 6.  Redemption of Refunded Bonds 
 
 Section 6.1.  Call for Redemption. 
 
 The University hereby irrevocably calls the Refunded Bonds for redemption on their 
earliest redemption dates, as shown [in the Verification Report and] on Appendix A attached 
hereto. 
 
 Section 6.2.  Notice of Redemption/Notice of Defeasance. 
 
 The Escrow Agent agrees to give a notice of defeasance and a notice of the redemption of 
the Refunded Bonds pursuant to the terms of the Refunded Bonds and in substantially the forms 
attached as and as described in Appendices A and B to the Paying Agent for distribution as 
described therein.  The notice of defeasance shall be given immediately following the execution 
of this Agreement, and the notice of redemption shall be given in accordance with the resolution 
authorizing the Refunded Bonds.  The Escrow Agent hereby certifies that provision satisfactory 
and acceptable to the Escrow Agent has been made for the giving of notice of redemption of the 
Refunded Bonds. 
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Article 7.  Records and Reports 
 
 Section 7.1.  Records. 
 
 The Escrow Agent will keep books of record and account in which complete and accurate 
entries shall be made of all transactions relating to the receipts, disbursements, allocations and 
application of the money and Escrowed Securities deposited to the Escrow Fund and all proceeds 
thereof, and such books shall be available for inspection during business hours and after 
reasonable notice. 
 
 Section 7.2.  Reports. 
 
 While this Agreement remains in effect, the Escrow Agent annually shall prepare and 
send to the University a written report summarizing all transactions relating to the Escrow Fund 
during the preceding year, including, without limitation, credits to the Escrow Fund as a result of 
interest payments on or maturities of the Escrowed Securities and transfers from the Escrow 
Fund for payments on the Refunded Bonds or otherwise, together with a detailed statement of all 
Escrowed Securities and the cash balance on deposit in the Escrow Fund as of the end of such 
period. 
 

Article 8.  Concerning the Paying Agent and Escrow Agent 
 

 Section 8.1.  Representations. 
 
 The Escrow Agent hereby represents that it has all necessary power and authority to enter 
into this Agreement and undertake the obligations and responsibilities imposed upon it herein, 
and that it will carry out all of its obligations hereunder. 
 
 Section 8.2.  Limitation on Liability. 
 
 The liability of the Escrow Agent to transfer funds for the payment of the principal of and 
interest on the Refunded Bonds shall be limited to the proceeds of the Escrowed Securities and 
the cash balances from time to time on deposit in the Escrow Fund.  Notwithstanding any 
provision contained herein to the contrary, the Escrow Agent shall have no liability whatsoever 
for the insufficiency of funds from time to time in the Escrow Fund or any failure of the obligors 
of the Escrowed Securities to make timely payment thereon, except for the obligation to notify 
the University promptly of any such occurrence. 
 
 The recitals herein and in the proceedings authorizing the Refunding Bonds shall be 
taken as the statements of the University and shall not be considered as made by, or imposing 
any obligation or liability upon, the Escrow Agent. 
 
 The Escrow Agent is not a party to the proceedings authorizing the Refunding Bonds or 
the Refunded Bonds and is not responsible for nor bound by any of the provisions thereof 
(except to the extent that the Escrow Agent may be a place of payment and paying agent and/or a 
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paying agent/registrar therefor).  In its capacity as Escrow Agent, it is agreed that the Escrow 
Agent need look only to the terms and provisions of this Agreement. 
 
 The Escrow Agent makes no representations as to the value, conditions or sufficiency of 
the Escrow Fund, or any part thereof, or as to the title of the University thereto, or as to the 
security afforded thereby or hereby, and the Escrow Agent shall not incur any liability or 
responsibility in respect to any of such matters. 
 
 It is the intention of the parties that the Escrow Agent shall never be required to use or 
advance its own funds or otherwise incur personal financial liability in the performance of any of 
its duties or the exercise of any of its rights and powers hereunder. 
 
 The Escrow Agent shall not be liable for any action taken or neglected to be taken by it in 
good faith in any exercise of reasonable care and believed by it to be within the discretion or 
power conferred upon it by this Agreement, nor shall the Escrow Agent be responsible for the 
consequences of any error of judgment; and the Escrow Agent shall not be answerable except for 
its own action, neglect or default, nor for any loss unless the same shall have been through its 
negligence or want of good faith. 
 
 Unless it is specifically otherwise provided herein, the Escrow Agent has no duty to 
determine or inquire into the happening or occurrence of any event or contingency or the 
performance or failure of performance of the University with respect to arrangements or 
contracts with others, with the Escrow Agent’s sole duty hereunder being to safeguard the 
Escrow Fund, to dispose of and deliver the same in accordance with this Agreement.  If, 
however, the Escrow Agent is called upon by the terms of this Agreement to determine the 
occurrence of any event or contingency, the Escrow Agent shall be obligated, in making such 
determination, only to exercise reasonable care and diligence, and in event of error in making 
such determination the Escrow Agent shall be liable only for its own misconduct or its 
negligence.  In determining the occurrence of any such event or contingency the Escrow Agent 
may request from the University or any other person such reasonable additional evidence as the 
Escrow Agent in its discretion may deem necessary to determine any fact relating to the 
occurrence of such event or contingency, and in this connection may make inquiries of, and 
consult with, among others, the University at any time. 
 
 Section 8.3.  Successor Escrow Agents. 
 
 If at any time the Escrow Agent or its legal successor or successors should become 
unable, through operation or law or otherwise, to act as escrow agent hereunder, or if its property 
and affairs shall be taken under the control of any state or federal court or administrative body 
because of insolvency or bankruptcy or for any other reason, a vacancy shall forthwith exist in 
the office of Escrow Agent hereunder.  In such event and upon receipt of notice of such event by 
the University, the University, by appropriate action, promptly shall appoint an Escrow Agent to 
fill such vacancy.  If no successor Escrow Agent shall have been appointed by the University 
within 60 days, a successor may be appointed by the owners of a majority in principal amount of 
the Refunded Bonds then outstanding by an instrument or instruments in writing filed with the 
University, signed by such owners or by their duly authorized attorneys-in-fact.  If, in a proper 
case, no appointment of a successor Escrow Agent shall be made pursuant to the foregoing 
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provisions of this section within three months after a vacancy shall have occurred, the owner of 
any Refunded Bond may apply to any court of competent jurisdiction to appoint a successor 
Escrow Agent.  Such court may thereupon, after such notice, if any, as it may deem proper, 
prescribe and appoint a successor Escrow Agent. 
 
 Any successor Escrow Agent shall be a corporation organized and doing business under 
the laws of the United States or any state, authorized under such laws to exercise corporate trust 
powers, having a combined capital and surplus of at least $100,000,000 and subject to the 
supervision or examination by federal or state authority. 
 
 Any successor Escrow Agent shall execute, acknowledge and deliver to the University 
and the Escrow Agent an instrument accepting such appointment hereunder, and the Escrow 
Agent shall execute and deliver an instrument transferring to such successor Escrow Agent, 
subject to the terms of this Agreement, all the rights, powers and trusts of the Escrow Agent 
hereunder.  Upon the request of any such successor Escrow Agent, the University shall execute 
any and all instruments in writing for more fully and certainly vesting in and confirming to such 
successor Escrow Agent all such rights, powers and duties. 
 
 The obligations assumed by the Escrow Agent pursuant to this Agreement may be 
transferred by the Escrow Agent to a successor Escrow Agent if (a) the requirements of this 
Section 8.4 are satisfied; (b) the successor Escrow Agent has assumed all the obligations of the 
Escrow Agent under this Agreement; and (c) all of the Escrowed Securities and money held by 
the Escrow Agent pursuant to this Agreement have been duly transferred to such successor 
Escrow Agent. 
 

Article 9.  Miscellaneous 
 
 Section 9.1.  Notice. 
 
 Any notice, authorization, request, or demand required or permitted to be given 
hereunder shall be in writing and shall be deemed to have been duly given when mailed by 
registered or certified mail, postage prepaid addressed to the University or the Escrow Agent at 
the address shown on Exhibit A attached hereto.  The United States Post Office registered or 
certified mail receipt showing delivery of the aforesaid shall be conclusive evidence of the date 
and fact of delivery.  Any party hereto may change the address to which notices are to be 
delivered by giving to the other parties not less than ten days prior notice thereof. 
 
 Section 9.2.  Termination of Responsibilities. 
 
 Upon the taking of all the actions as described herein by the Escrow Agent, the Escrow 
Agent shall have no further obligations or responsibilities hereunder to the University, the 
owners of the Refunded Bonds or to any other person or persons in connection with this 
Agreement. 
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 Section 9.3.  Binding Agreement. 
 
 This Agreement shall be binding upon the University and the Escrow Agent and their 
respective successors and legal representatives, and shall inure solely to the benefit of the owners 
of the Refunded Bonds, the University, the Escrow Agent and their respective successors and 
legal representatives. 
 
 Section 9.4.  Severability. 
 
 In case any one or more of the provisions contained in this Agreement shall for any 
reason be held to be invalid, illegal or unenforceable in any respect, such invalidity, illegality or 
unenforceability shall not affect any other provisions of this Agreement, but this Agreement shall 
be construed as if such invalid or illegal or unenforceable provision had never been contained 
herein. 
 
 Section 9.5.  Washington Law Governs. 
 
 This Agreement shall be governed exclusively by the provisions hereof and by the 
applicable laws of the State of Washington. 
 
 Section 9.6.  Time of the Essence. 
 
 Time shall be of the essence in the performance of obligations from time to time imposed 
upon the Escrow Agent by this Agreement. 
 
 Section 9.7.  Notice to Moody’s and S&P.   
 
 In the event that this agreement or any provision thereof is severed, amended or revoked, 
the University shall provide written notice of such severance, amendment or revocation to 
Moody’s Investors Service at 7 World Trade Center, 250 Greenwich Street, New York, 
New York, 10007, Attention: Public Finance Rating Desk/Refunded Bonds and to S&P Global 
Ratings, 55 Water Street, New York, New York 10041, Attention:  Refunded Bonds Municipal 
Bond Department. 
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 Section 9.8.  Amendments. 
 
 This Agreement shall not be amended except to cure any ambiguity or formal defect or 
omission in this Agreement.  No amendment shall be effective unless the same shall be in 
writing and signed by the parties thereto.  No such amendment shall adversely affect the rights of 
the holders of the Refunded Bonds.  No such amendment shall be made without first receiving 
written confirmation from the rating agencies, (if any) which have rated the Refunded Bonds that 
such amendment will not result in a withdrawal or reduction of its rating then assigned to the 
Refunded Bonds.  If this Agreement is amended, prior written notice and copies of the proposed 
changes shall be given to the rating agencies which have rated the Refunded Bonds. 
 
 EXECUTED as of the date first written above. 
 

WASHINGTON STATE UNIVERSITY 
 
 
       
Title:         
 
 
[ESCROW AGENT] 
 
 
       
Title:         

 
Exhibit A — Addresses of the University and the Escrow Agent 
Exhibit B — Description of the Refunded Bonds 
Exhibit C — Schedule of Debt Service on Refunded Bonds 
Exhibit D — Description of Beginning Cash Deposit (if any) and Escrowed Securities 
Exhibit E — Escrow Fund Cash Flow 
Appendix A — Notice of Redemption — 2009 Bonds 
Appendix B — Notice of Defeasance — 2009 Bonds 
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EXHIBIT A 
Addresses of the University and Escrow Agent 

 
 
 
University:  Washington State University 

Office of Business and Finance 
432 French Administration Building 
P.O. Box 641045 
Pullman, Washington 99164-1045 
Attention:  Vice President of Finance and Administration 

 
Escrow Agent: ________________________ 

________________________ 
________________________ 

   Attention:  Corporate Trust Services 
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EXHIBIT B 
Description of the Defeased and Refunded Bonds (1) 

 
Washington State University 

Trust and Building Fee Revenue Bonds, 2009B 
(Taxable Build America Bonds — Direct Payment) 

(“Refunded Bonds”) 
 

 
Maturities 

(October 1) 

 
Principal 
Amounts 

 
Interest 
Rates 

2019 $  3,795,000 4.933% 
2020 3,925,000 5.183 
2021 4,060,000 5.283 
2029* 39,090,000 6.314 
2034* 31,875,000 6.414 

* Term Bonds 
 
(1) Any or all of the 2009B Bonds as selected by the Designated University Representative. 
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EXHIBIT C 
Schedule of Debt Service on Refunded Bonds 

 
 

 
Date 

 
Interest 

Principal/ 
Redemption Price 

 
Total 

[Month, Date, Year]  $   $   $[Total Amount] 
    
    
    
    
          
Total  $[Total Amount]  $[Total Amount]  $[Total Amount] 
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EXHIBIT D 
Escrow Deposit 

 
 
I. Cash: $_______ 
 
II. Other Obligations 
 

 
Description 

 
Maturity 

Date 
Principal 
Amount 

 
Interest 

Rate 
 

Total Cost 

[SLG, 
TNOTE] 

[Month, 
Date, Year] 

 $         [Rate]%  $  

     
    __________                         
  $[Total Amount]  $[Total Amount] 
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EXHIBIT E 
Escrow Fund Cash Flow 

 
 

Date 
Escrow 

Requirement 
Net Escrow 

Receipts 
Excess 

Receipts 
 

Cash Balance 

[Month, Date, Year]  $   $   $   $ 
     
     
     
           
  $[Total Amount]  $[Total Amount]  $   



Exhibit A - Page 1 - Appendix A 
502130504 

APPENDIX A 
Notice of Redemption* 

Washington State University 
Trust and Building Fee Revenue Bonds, 2009B 

(Taxable Build America Bonds – Direct Payment) 
 
 NOTICE IS HEREBY GIVEN that the University has called for redemption on 
___________, its then outstanding Trust and Building Fee Revenue Bonds, 2009B (Taxable 
Build America Bonds – Direct Payment) (the “Bonds”). 
 
 The Bonds will be redeemed at a price of 100% of their principal amount, plus interest 
accrued to _________.  The redemption price of the Bonds is payable on presentation and 
surrender of the Bonds at the office of: 

U.S. Bank National Association 
Global Corporate Trust Services 
111 Fillmore Ave E 
St. Paul, MN 55107 
 

 Interest on all Bonds or portions thereof which are redeemed shall cease to accrue on 
__________. 
 
 The following Bonds are being redeemed: 
 

Washington State University 
Trust and Building Fee Revenue Bonds, 2009B 

(Taxable Build America Bonds – Direct Payment) 
(Dated December 1, 2009)  

 
Maturity Date 
(October 1) 

Par Amount 
Defeased 

 
Interest Rate 

 
CUSIP No. 

2020  $  3,925,000 5.183% 940093Z26 
2021  4,060,000 5.283 940093Z34 
2029* 39,090,000 6.314 940093Z42 
2034* 31,875,000 6.414 940093Z59 

* Term Bonds 
 
By Order of Washington State University 
 

                                                 
*To conform with notice provisions of Refunded Bonds.  This notice shall be given not more than 60 nor less than 
30 days prior to the Call Date by first class mail to each registered owner of the Refunded Bonds.  In addition notice 
shall be mailed at least 35 days prior to the Call Date to The Depository Trust Company of New York, New York; 
Wells Fargo Securities, LLC, Denver, Colorado; Moody’s Investors Service; Standard & Poor’s Ratings Services; 
and to the Municipal Securities Rulemaking Board.   



Exhibit A - Page 2 - Appendix A 
502130504 

U.S. Bank National Association, as Paying Agent 
 
Dated:       . 
 
 Withholding of 28% of gross redemption proceeds of any payment made within the 
United States may be required by the Jobs and Growth Tax Relief Reconciliation Act of 2003 
(the “Act”) unless the Paying Agent has the correct taxpayer identification number (social 
security or employer identification number) or exemption certificate of the payee.  Please furnish 
a properly completed Form W-9 or exemption certificate or equivalent when presenting your 
Bonds.   
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APPENDIX B 
Notice of Defeasance* 

Washington State University 
(Taxable Build America Bonds – Direct Payment) 

Trust and Building Fee Revenue Bonds, 2009B 
 
 NOTICE IS HEREBY GIVEN to the owners of that portion of the above captioned bonds 
with respect to which, pursuant to an Escrow Agreement dated ____________, by and between 
Washington State University (the “University”) and __________________________ (the 
“Escrow Agent”), the University has deposited into an escrow account, held by the Escrow 
Agent, cash and non-callable direct obligations of the United States of America, the principal of 
and interest on which, when due, will provide money to pay each year, to and including the 
respective maturity or redemption dates of such bonds so provided for, the principal thereof and 
interest thereon (the “Defeased Bonds”).  Such Defeased Bonds are therefore deemed to be no 
longer outstanding pursuant to Section 11 of Resolution No. 091009-367, adopted on October 9, 
2009, of the University authorizing the Defeased Bonds, but will be paid by application of the 
assets in such escrow. 
 
 The Defeased Bonds are described as follows: 
 

Washington State University 
Trust and Building Fee Revenue Bonds, 2009B 

(Taxable Build America Bonds – Direct Payment) 
(Dated December 1, 2009) 

 
Maturity Date 
(October 1) 

Par Amount 
Defeased 

 
Interest Rate 

 
Call Date 

 
CUSIP No. 

2019 $  3,795,000 4.933% Maturity 940093Y92 
2020 3,925,000 5.183 October 1, 2019 940093Z26 
2021 4,060,000 5.283 October 1, 2019 940093Z34 
2029* 39,090,000 6.314 October 1, 2019 940093Z42 
2034* 31,875,000 6.414 October 1, 2019 940093Z59 

* Term Bonds 
  

                                                 
*  This notice shall be given immediately by first class mail to each registered owner of the Defeased Bonds and to 
the Municipal Securities Rulemaking Board. 
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[Bond Numbers of 2009B Defeased Bonds 
 

Information for Individual Registered Owner 
 
 The addressee of this notice is the registered owner of Bond Certificate No. _____ of the 
Defeased Bonds described above, which certificate is in the principal amount of $_________.  
Of that principal amount, $__________ has been defeased as described above.   
 
[Date] 
 
____________________________, as Escrow Agent] 
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EXHIBIT B 
 

C O S T S  O F  I S S U A N C E  A G R E E M E N T  
 

WASHINGTON STATE UNIVERSITY 
TRUST AND BUILDING FEE REVENUE REFUNDING  

BONDS, [YEAR OF ISSUANCE][SERIES DESIGNATION] 
 
 
 THIS COSTS OF ISSUANCE AGREEMENT, dated as of ________, _____ (herein, 
together with any amendments or supplements hereto, called the “Agreement”), is entered into 
by and between the WASHINGTON STATE UNIVERSITY, (herein called the “University”) 
and ____________________________________, _________, ________ as Escrow Agent 
(herein, together with any successor in such capacity, called the “Escrow Agent”).   
 

W I T N E S S E T H :  
 
 WHEREAS, pursuant to Resolution No. 190503-603, adopted on May 3, 2019 (the 
“Resolution”), the University has determined to issue its Trust and Building Fee Revenue 
Refunding Bonds, [year of issuance][series designation] (the “Bonds”).  A portion of the Bonds 
are being used for the purpose of providing funds to pay the costs of refunding certain 
outstanding bonds of the University; and  
 
 WHEREAS, simultaneously herewith, the University is entering into an Escrow Deposit 
Agreement, dated _________ under which the Escrow Agent will hold invested proceeds of the 
Bonds in order to pay and defease and redeem the refunded bonds under the terms set forth 
therein; and  
 
 WHEREAS, certain proceeds of the Bonds will be delivered to the Escrow Agent on the 
date of issuance of the Bonds that are required to be disbursed to pay costs of issuance of the 
Bonds; and 

 
 WHEREAS, the Escrow Agent has agreed, without additional compensation to disburse 
the Bond proceeds received to pay costs of issuance under the terms of this Agreement; 
 
 Section 1.  Deposit in the Costs of Issuance Fund. 
 
 The Escrow Agent has created on its books a special trust fund and escrow fund to be 
known as the Costs of Issuance Fund.  The Escrow Agent agrees that upon receipt it will deposit 
to the credit of the Costs of Issuance Fund Account the sum of $_______ to pay those costs of 
issuance set forth on Exhibit A.  Such deposit, all proceeds therefrom, and all cash balances on 
deposit therein shall be the property of the Costs of Issuance Fund to pay those costs of issuance 
set forth on Exhibit A upon receipt of invoices.  If any of the $________ deposit allocated for 
costs of issuance for the Bonds remains unspent on ________, the Escrow Agent shall transfer 
such unspent amount to the University, and this Agreement shall be deemed fully performed and 
terminated. 
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Section 2.  Investments. 

 
 The Escrow Agent shall not have any power or duty to invest or reinvest any money held 
hereunder. 
 
 Section 3.  Limitation on Liability. 
 
 The liability of the Escrow Agent to transfer funds for the payment of the costs of 
issuance identified herein shall be limited to the proceeds of the Bonds delivered to the Escrow 
Agent. 
 
 Section 4.  Compensation. 
 
 The University shall pay to the Escrow Agent fees for performing the services hereunder 
and under the Escrow Agreement for the expenses incurred or to be incurred by the Escrow 
Agent in the administration of this Agreement and the Escrow Agreement pursuant to the terms 
of the Fee Schedule attached as Exhibit B.  The Escrow Agent hereby agrees that in no event 
shall it ever assert any claim or lien against funds held under the Escrow Agreement for any fees 
for its services, whether regular or extraordinary, as Escrow Agent, or in any other capacity, or 
for reimbursement for any of its expenses as Escrow Agent or in any other capacity. 
 
 Section 5.  Notice. 
 
 Any notice, authorization, request, or demand required or permitted to be given 
hereunder shall be in writing and shall be deemed to have been duly given when mailed by 
registered or certified mail, postage prepaid addressed to the University or the Escrow Agent at 
the address shown on Exhibit A to the Escrow Agreement. 
 
 Section 6.  Washington Law Governs. 
 
 This Agreement shall be governed exclusively by the provisions hereof and by the 
applicable laws of the state of Washington. 
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 EXECUTED as of the date first written above. 
 

WASHINGTON STATE UNIVERSITY 
 
 
 
       
Title:         
 
 
[ESCROW AGENT] 
 
 
       
Title:         

 
 
Exhibit A - Costs of Issuance Schedule 
Exhibit B - Fee Schedule 
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EXHIBIT A 
 
 
Costs of Issuance [as applicable] 

 
Escrow Agent Fee (____________________________) $  
Bond Counsel Fee (K&L Gates LLP)   
[Escrow Verification Fee ([Escrow Verification])]   
OS Printing and Mailing Costs (__________________)   
Rating Agency ([Rating Agency(ies)])  ________ 
 
TOTAL: $               
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EXHIBIT B 
 

FEE SCHEDULE OF ESCROW AGENT 
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CERTIFICATE 
 
 

 I, the undersigned, Secretary of the Board of Regents (“Board”) of Washington State 
University (the “University”), DO HEREBY CERTIFY: 
 
 1. That the attached Resolution (the “Resolution”) is a true and correct copy of a 
resolution of the University, as finally adopted at a regular meeting of the Board of Regents held 
on the 3rd day of May, 2019, and duly recorded in my office. 
 
 2. That said meeting was duly convened and held in all respects in accordance with 
law, and to the extent required by law, due and proper notice of such meeting was given; that a 
quorum of the Board was present throughout the meeting and a legally sufficient number of 
members of the Board voted in the proper manner for the adoption of said Resolution; that all 
other requirements and proceedings incident to the proper adoption of said Resolution have been 
duly fulfilled, carried out and otherwise observed, and that I am authorized to execute this 
certificate. 
 
 IN WITNESS WHEREOF, I have hereunto set my hand this 3rd day of May, 2019. 

 
 
 
       

Secretary 



 

Agenda 
Strategic and Operational Excellence Committee 

Thursday, May 2, 2019 
4:30 p.m. – 5:00 p.m. 

 

 
Location: WSU Health Sciences Spokane, SNRS 205 
 
Committee:  Committee of the whole – Scott Carson (Chair) 

 
Action Item Section 
 
1. Centers, Institutes, and Laboratories (CIL) Task Force  SO-1 

Recommendations (Keane) 
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ACTION ITEM #1 
Centers, Institutes, and Laboratories (CIL) Task Force Recommendations 

(Chris Keane) 
 

May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT:  Centers, Institutes, and Laboratories (CIL) Task Force 

Recommendations 
 
PROPOSED:  That the Board of Regents approve the proposed CIL Task Force 

Recommendations and delegate authority to the President or 
designee to have final approval of Centers, Institutes, and 
Laboratories, previously approved by the Board. 

 
SUBMITTED BY:  Chris Keane, Vice President for Research 
 
SUPPORTING  
INFORMATION:  A task force was convened in November 2017 at the request of the 

Vice President for Research and the Faculty Senate to review policies 
and procedures associated with defining, creating, reviewing, and 
renewing centers, institutes, and laboratories at WSU.  The final 
recommendations were approved at the Faculty Senate meeting on 
February 7, 2019, including this proposed delegation. 
 
Because the Board of Regents meets on a limited basis throughout 
the year, delegating final approval of CILs to the University President 
will reduce the time of application to final approval from 
approximately one year to approximately eight weeks. 
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BOARD OF REGENTS 
Delegation of Authority to Approve University Centers, Institutes, and 

Laboratories 
 

Resolution # 190503-604 
 

WHEREAS, RCW 28B.30.095, RCW 28B.30.100, and RCW 28B.30.150 vest the 
governance and management of Washington State University (WSU) in the Board of 
Regents of WSU; 

 
 WHEREAS, the Board of Regents is authorized by RCW 28B.10.528 to delegate to 
the President of WSU or designee powers and duties versed in or imposed upon the Board 
of Regents by law and to enable the President or designee to act on behalf of the Board 
of Regents in matters relating to the administration and governance of WSU; 
 
 NOW, THEREFORE, BE IT RESOLVED that the Board of Regents hereby delegates 
authority to the President or designee to officially approve University Centers, Institutes, 
and Laboratories. 
 
 Dated this 3rd day of May, 2019. 
 
 
              
       Chair, Board of Regents 
 
 
 
              
       Secretary, Board of Regents 
 
 



 

AGENDA  
BOARD OF REGENTS MEETING  

Washington State University Health Sciences Spokane 
College of Nursing Building, Room 205 

Spokane, Washington 
Friday, May 3, 2019 – 9:00 am 

 
I.  OPENING    Section 

 
A. Report from the Chair of the Board of Regents 

 
B. Report from the President 
 
C. Report from the WSU Health Sciences Spokane Chancellor 

 
II. CONSENT AGENDA 

 
A. Approval of Minutes – March 8, 2019 and March 28, 2019 Minutes 
 Board of Regents Meetings 
  

III. REPORTS FROM SHARED GOVERNANCE GROUPS Reports 
  

IV. EXECUTIVE AND GOVERNANCE COMMITTEE REPORT 
 
A. Action Items: 

 
1. Board of Regents Election of Officers E-1 

 
2. Clarification of Delegation of Authority to Commence Litigation E-2 

 
V. STUDENT AFFAIRS AND STUDENT LIFE COMMITTEE REPORT  

 
VI. RESEARCH AND ACADEMIC AFFAIRS COMMITTEE REPORT 

 
A. Action Items: 

 
1. Rename the Department of Educational Leadership Sport R-2 
 Studies and Education/Counseling Psychology to the  
 Department of Kinesiology and Educational Psychology; and  
 Create the Department of Educational Leadership and Sports 
 Management 

 
2. Establish a Center for Arts and Humanities R-3 

 
 



 

VII. INSTITUTIONAL INFRASTRUCTURE COMMITTEE REPORT 
 

VIII. FINANCE AND COMPLIANCE COMMITTEE REPORT 
 

A. Action Items: 
 

1. Services and Activities Fees Rate Change for Academic  F-2 
Year 2019-2020 
 

2. Services and Activities Fees Committee Allocations for  F-3 
Summer 2019 and Academic Year 2019-2020 
 

3. WSU Pullman, Undergraduate Technology Fee Committee F-4 
Allocations for Academic Year 2019-2020 
 

4. WSU Vancouver, Undergraduate Technology Fee Committee F-5 
Allocations for Academic Year 2019-2020 
 

5. WSU Spokane, Proposed Changes to WSU Health Sciences Spokane F-6 
Parking System Rates 
 

6. Proposed Changes to Summer Session Tuition Policy F-7 
 

7. Initiative for Research and Education to Advance Community F-8 
Health (IREACH), Extension of Office Lease 
 

8. Richland 24.29 Acres – Sale of Real Property F-9 
 

9. WSU Tri-Cities, 9+/- Acre Land Swap with the Richland School  F-10 
District and Athletic Fields Agreement 
 

10. WSU Tri-Cities, Academic Building, Schematic Design and  F-11 
Construction Phase Approval 
 

11. WSU Pullman, Baseball Clubhouse, Schematic Design Approval  F-12 
 

12. Refunding of Trust and Building Fee Revenue Bonds 2009B F-13  
 

IX. STRATEGIC AND OPERATIONAL EXCELLENCE COMMITTEE REPORT 
 

A. Action Item: 
 

1. Centers, Institutes, and Laboratories (CIL) Task Force SO-1 
Recommendations 



 

 
 

X. OTHER BUSINESS 
 

XI. PUBLIC COMMENT PERIOD 
 

XII. ADJOURN 
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MINUTES 
Board of Regents 
March 8, 2019 

 
The Board of Regents of Washington State University (WSU or University) met pursuant to call in 
Open Meeting at 9:00 a.m. on Friday, March 8, 2019 at WSU Everett, Everett, Washington.   
 
Present:  Ron Sims, Chair, Regents Ted Baseler, Brett Blankenship, Scott Carson, Jordan Frost, Lura 
Powell, Heather Redman, Lisa Schauer, and Mike Worthy; Faculty Representative Judith McDonald 
and President Kirk H. Schulz.  
 
I. OPENING 
 

A. Report from the Chair of the Board of Regents.  Chair Sims welcomed everyone 
to the meeting.  Chair Sims reported the following activities Board members have participated in 
since the last regular meeting: 
 

• January 25th, Regents held a retreat in Seattle, WA.  Regents heard presentations on 
and discussed Student Success Initiatives, Leadership Development and Strategic 
Planning. 
 

• January 29th, Regents Dickinson, Redman, Frost and Sims participated in Regents and 
Trustees Day in Olympia. 

 
• February 26th, Regent Schauer attended and was the keynote speaker at the ASWSU 

Multicultural Conferences Fundraising Event in Pullman. 
 

• March 1st, Regent Ted Baseler was inducted into the School of Hospitality Business 
Management Hall of Fame at this years annual Bellhop Event in Pullman.  Regents 
Carson, Worthy and Blankenship also attended. 

 
In conclusion, Chair Sims reminded the audience there would be a public comment period during 
the meeting.  He said the public comment period would be after the regular agenda items and 
would be for up to ten minutes. 

 
B. Report from the President of the University.  President Schulz welcomed the 

audience and the Regents to WSU Everett.  President Schulz began his report commenting that 
it is an exciting time as WSU moves forward and looks at how it can and should evolve and 
expand to meet the future needs of the state of Washington.   President Schulz then went on to 
provide the following updates:   

 
• A time for evolution for land-grant institutions:  President Schulz commented the 

mission of land grant universities is to bring science, technology, agriculture and 
the arts to the public.  He said this is more important than ever in this tumultuous 
time.  Stephen Gavazzi and Gordon Gee, authors of Land-Grant Universities for the 
Future:  Higher Education for the Public Good, make the point that leaders and 
supporters should work more vigorously to uphold the community focused 
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missions of land-grants as reflected in their teaching, research, and service-
oriented activities.  President Schulz said Gavazzi and Gee see land-grants as the 
engine of higher education in America.  President Schulz announced Stephen 
Gavazzi will be speaking on campus in May. 

• Multiple initiative underway to guide WSU’s evolution:  President Schulz reported 
initiatives range from strategic planning process to modernization, from our 
internationalization effort to an increased focus on innovation and 
entrepreneurship.  He said, all these initiatives will enhance the University’s ability 
to better meet the state’s future needs, enhance WSU’s role as Washington’s state 
university, and advance the effort to become one of the nation’s top 25 public 
research universities. 

• Expanding health care for the underserved:  President Schulz reported during the 
past year the medical school had doubled its clinical partnerships to 70 plus, 
including many in rural communities.  He further reported WSU’s medical school 
achieved initial accreditation for graduate medical education and started the 
clinical education of medical students around the state in rural and underserved 
areas. 

• Boosting the state’s agricultural economic engine:  The new United States 
Department of Agriculture (USDA) budget provides funds to construct a new 
Agricultural Research Service (ARS) BioSciences Building on the Pullman Campus.  
President Schulz reported the building will support scientists from WSU and ARS, 
who will continue to work together on research that supports Washington’s $51 
billion food and agriculture industry.  President Schulz further reported the 
enhanced federal funding from the USDA is also helping WSU scientists deploy 
next-generation technology and techniques for better grains, legumes potatoes 
and fruit crops, and provide virus free fruit teas, grapevines and hops to safeguard 
multi-billion-dollar industries. 

• Increasing access to higher education:  President Schulz reported efforts are 
ongoing to ensure a WSU education is accessible.  He said a record 31,478 
students enrolled system-wide fall semester and commented on the 
unprecedented success in enrolling ethnically diverse and first-generation 
students.  President Schulz further reported, for two years in a row, WSU Global 
Campus has added four new academic degree programs and currently has 
approximately 3,000 students enrolled. 

• Creating programs that meet state needs – Data Analytics:  President Schulz 
reported the Data Analytics programs was established in 2017 to meet industry 
needs.  He said this was only the second such program in the U.S. and reflects on 
of WSU’s strengths as it is true interdisciplinary in nature.  Students complete the 
Data Analytics courses plus courses in another field, ranging from art and music to 
sports medicine and physics.  The joint program was created by the college of Arts 
and Sciences and the Voiland College and graduates of the program are highly 
sought after.  President Schulz reported the first 8 students will graduate in May.   

 
C. Report from WSU Everett Chancellor.  Chancellor Paul Pitre welcomed the Board 

of Regents and audience to the Everett campus and began his report providing updates on 
Snohomish County demographics, growth projections, economic overview, and workforce 
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demands.  Chancellor Pitre further provided updates on WSU Everett’s strategic planning efforts; 
improved educational access, active learning and student engagement and sustainability efforts. 
 
II. CONSENT AGENDA.   
 
Chair Sims reported there was one item on the Consent Agenda.   
 

A) Approval of Minutes – November 16, 2018 and January 25, 2019 Board of Regents 
Meetings 

 
Chair Sims asked if any Regent wished to remove the item on the Consent Agenda to be 

considered separately.  Hearing no requests, it was moved and seconded that the Consent 
Agenda be approved.   Carried. 
 
III. REPORTS FROM SHARED GOVERNANCE GROUPS.  Representatives from each of the 
University groups—Foundation Board of Governors, Faculty Senate, Associated Students of 
Washington State University, the Graduate and Professional Student Association, Administrative 
and Professional Advisory Council, and the Alumni Association—reviewed their reports as 
submitted.  (Exhibit A) 

 
IV. EXECUTIVE AND GOVERNANCE COMMITTEE REPORT.  Chair Sims reported the 
committee discussed one Information Item on Board of Regents Election of Officers and said the 
item would be coming before the Board for action at the May 2019 Board of Regents meeting.  
Chair Sims further reported the committee reviewed one Action Item and submitted the following 
for the Board’s consideration: 
 

Bylaws Modification – Election of Officers – Board Chair Succession 
 

It was moved and seconded that the Board of Regents modify its Bylaws to reflect the 
practice of the Vice Chair succeeding as Chair as proposed.  Carried.  (Exhibit B) 

 
 
V. STUDENT AFFAIRS AND STUDENT LIFE COMMITTEE REPORT.  Regent Powell reported 
the Committee heard a presentation from Athletic Director Pat Chun on WSU Spring Game 
Initiatives and Game Day for Mental Health and a presentation on #oneWSU High Impact 
Practices from the Vice President for Student Affairs Mary Jo Gonzales. 
 
VI. RESEARCH AND ACADEMIC AFFAIRS COMMITTEE REPORT.  Regent Redman reported 
the Committee heard presentations on Information Items: Faculty Manual Changes and the 
Extension of the Bachelor of Arts in Political Sciences Degree to Global Campus presented by 
Associate Vice Provost Craig Parks, both approved by the President under delegated authority.  
Regent Redman further report the committee heard an Office of Research update and reviewed 
and discussed a presentation, Centers, Institutes, Laboratories (CILs) Task Force 
Recommendations presented by Vice President for Research Chris Keane.  Lastly, Regent Redman 
reported the committee hear presentations on two Future Action Items:  Rename the Department 
of Educational Leadership Sport Studies and Educational/Counseling Psychology to the 
Department of Kinesiology and Educational Psychology; and create the Department of 



 
Un-Official Board of Regents Minutes 
March 8, 2019 
Page 4 

 

Educational Leadership and Sport Management and Establish the Center for Arts and Humanities 
presented by Associate Vice Provost Craig Parks. 
 
VII. INSTITUTIONAL INFRASTRUCTURE COMMITTEE REPORT.  Regent Blankenship 
reported the Committee reviewed and discussed two Future Action Items: Proposed Extension of 
IREACH Lease Agreement in the Metro Park West Building and Richland 24.29 Acres Sale of Real 
Property both presented by Vice President for Finance and Administration Stacy Pearson. 

 
VIII. FINANCE AND COMPLIANCE COMMITTEE REPORT.  Regent Baseler reported that the 
Committee heard an Internal Audit Update presented by Chief Audit Executive Heather Lopez as 
well as a WSU 2018 Financial Statement Audit Exit presented by Team Pullman Audit Manager 
Alisha Shaw, Matt Thompson and Andrew Chilton.  Regent Baseler further reported, the 
Committee reviewed the 2018 WSU Comprehensive Annual Financial Report, the annual Trends 
and Debt Report, and an update on the Athletics FY2019 budget presented by Vice President for 
Finance and Administration Stacy Pearson.  Regent Basler reported the Committee reviewed seven 
Future Action Items:  Academic Year 2019-2020 Tuition Rates; Services and Activities Fee Rate 
Changes for Academic Year 2019-2020; Services and Activities Fees Committee Allocations for 
Summer 2019 and Academic Year 2019-2020; WSU Pullman, Undergraduate Technology Fee 
Committee Allocations for Fiscal Year 2020; WSU Vancouver, Undergraduate Technology Fee 
Committee Allocations for Fiscal Year 2020; WSU Spokane, Proposed Changes to WSU Health 
Sciences Spokane Parking System Rates; and Proposed Changes to Summer Session Tuition Policy 
all presented by Vice President Pearson.  Lastly, Regent Baseler reported the Committee reviewed 
two Action Items and submitted the following for the Board’s consideration:  
 

Meyer’s Point Conservation Easement 
 

It was moved and seconded that the Board of Regents adopt resolution #190308-598 
approving the negotiation of a Conservation Easement in favor of the Capitol Land Trust, 
a Washington non-profit corporation (“CLT”), on a portion of the Meyer’s Point property, 
and further delegate authority to the President or his designee to enter into a resulting 
Deed of Conservation Easement with CLT in order to complete such transaction as 
proposed.  Carried.  (Exhibit C) 

 
FY2020 Housing and Dining Rates 

 
It was moved and seconded that the Board of Regents approve FY2020 Housing and 
Dining Rates as proposed.  Carried.  (Exhibit D) 

 
IX. STRATEGIC AND OPERATIONAL EXCELLENCE COMMITTEE REPORT.  Regent Carson 
reported Chief of Staff Chris Hoyt provided the Committee a presentation on the Honorary 
Doctoral Degree program and nomination process.  Regent Carson further reported the 
Committee reviewed and discussed one Future Action Item:  Delegation of Authority to the 
President or Designee to Approve Centers and Institutes presented by Vice President for Research 
Chris Keane.   
 
X. OTHER BUSINESS.  The Regents met in Executive Session on March 7, 2019, with legal 
counsel to discuss the performance of a public employee.  Related to that discussion the Board 
did not take any formal action. 
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XI. PUBLIC COMMENT PERIOD.  No public comment.   
 
XII. ADJOURNMENT.  The meeting adjourned at 10:11 a.m. 
 
Approved by the Board of Regents at its meeting held May 3, 2019, in Spokane, Washington. 
 
 
___________________________________ 
Chair, Board of Regents 
 
 
___________________________________ 
Secretary, Board of Regents 



March 8, 2019 

TO ALL MEMBERS OF THE BOARD OF REGENTS 

SUBJECT: WSU Foundation Regents Report 

SUBMITTED BY:  Lisa Calvert, Vice President for Advancement 
CEO, Washington State University Foundation 

The Washington State University Foundation is pleased to report the following: 

• To date during Fiscal Year 2019 (July 1, 2018—June 30, 2019) the WSU Foundation received $81,453,069
in total fundraising commitments as of January 31, 2019. FY2019 activity is tracking about 5.0% ($3.9
million) ahead of the same timeframe in FY2018.

• As of December 31, 2018, the endowment market value was $481,957,932. More information can be
found on the Year-to-Date Progress Report that accompanies this report.

• Senior Advancement Leadership met with WSU Foundation Board of Directors in a retreat in Palm
Desert, California, February 21-22. A survey of volunteers was completed prior to the retreat, assessing
perceptions of fundraising and priority setting while helping inform discussions. During the retreat,
conversation was focused on WSU Advancement’s continued alignment of best-in-industry
organizational structure, systems, processes, staffing, and resources as we continue to position WSU to
optimize its fundraising operation for sustainable philanthropic growth.

• The WSU Foundation is attracting some of the most experienced and respected professionals in higher
education advancement to key leadership positions. Industry leader Jo Ann Grainger accepted the
position of Associate Vice President for Campaign Operations. Beginning April 1, Jo Ann will provide
leadership, implementation and administration of comprehensive fundraising campaign(s) for WSU. The
Foundation will also announce the hires of two additional senior leadership positions—Senior Associate
Vice President of Advancement, Constituent Development Units; and Senior Associate Vice President of
Advancement, Finance, Operations, and Advancement Services—this spring.

• More than 65 advancement staff continue to actively participate in six strategic task forces—Inclusion
and Empowerment; Portfolio Optimization; Benchmarking and Forecasting; Principal Gifts; Operations;
and Bold, Fundable Ideas—each created to tackle specific objectives aimed at improving WSU’s
fundraising operation.

• The next meetings of the WSU Foundation Trustees will be May 16-17, 2019, in Blaine, Washington. The
next meeting of the WSU Foundation Board of Directors will be May 17, 2019, in Blaine, Washington.

EXHIBIT A
Board of Regents

March 8, 2019



WASHINGTON STATE UNIVERSITY FOUNDATION
 YEAR-TO-DATE PROGRESS REPORT

July 1, 2018 - January 31, 2019

Fiscal Year-to-Date 1/31/2019 1/31/2018
Gift Totals $36,749,750 $37,486,975
Private Grants $17,937,372 $12,450,019
Sub Total, Gifts & Grants $54,687,121 $49,936,993
Pledge Balance $10,802,360 $7,413,230
Sub Total Gifts, Grants & Pledges $65,489,482 $57,350,224
Revocable Gifts $10,228,830 $10,908,002
Annual Fundraising Totals $75,718,312 $68,258,226
Other Contributions $5,734,758 $9,303,462
Annual Total $81,453,069 $77,561,688

Note: These figures are unaudited

Month Ending 1/31/2019 1/31/2018
Gift Totals $7,552,264 $12,100,487
Private Grants $3,813,498 $2,753,672
Sub Total, Gifts & Grants $11,365,762 $14,854,158
Pledge Balance $2,405,821 -$2,126,369
Sub Total Gifts, Grants & Pledges $13,771,583 $12,727,789
Revocable Gifts $2,668,392 $1,615,000
Other Contributions $0 $0
Monthly Total $16,439,975 $14,342,789

Endowment Summary 6 Months 6 Months
Ended Ended

12/31/2018 12/31/2017
Endowment, Beginning 6/30 $502,262,759 $466,147,989
Gifts and Other Additions 9,225,496 8,668,499
Investment Gains (Losses) -16,634,511 24,805,603
Distributions to WSU and Endowment Advc. Assessment -12,895,812 -6,022,976
Endowment, Ending $481,957,932 $493,599,115

Investment Return FY-To-Date (July 1-June 30) -3.30% 7.00%
1-year Return -2.40% 15.70%
3-year Return 6.00% 7.00%
5-year Return 4.80% 8.00%
10-year Return 7.10% 4.60%

KEY STATISTICS 1/31/2019 1/31/2018
Alumni of Record Available for solicitation 191,439 185,674
Alumni Participation Rate 6.8% 7.3%
Total Number of FY Donors 32,715 33,042
Total FY Gifts, Grants, Pledges, Revocable Commitments 60,920 60,374

FISCAL YEAR 
CONTRIBUTIONS 
BY SOURCE
(AS A PERCENTAGE)

OTHER ORGANIZATIONS

FOUNDATIONS

GRANTS

COMPANIES
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ALUMNI
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February 22, 2019 
To: Members of the Board of Regents 
Subject: Faculty Senate Report 
Submitted by: Jeannette Mageo, Chair of the Faculty Senate 
 
1. Faculty Senate Executive members traveled to the annual PAC 12 Academic Leadership Coalition 

conference held on the USC campus this January.  We met with ALC member shared governance 
leaders to discuss current topics and best practices. Among the topics discussed at length were 
campus safety, incentivizing, evaluating, and rewarding teaching excellence, and how to recruit 
and retain diverse faculty.   Officer elections were held, and Judi McDonald was elected president-
elect for the upcoming 2019/2020 term.  Amy Nielsen continues to serve as Executive Director of 
the organization. 

2. The Centers Institutes and Laboratories Taskforce recommendations passed the Senate on 
February 7th. This will streamline the approval of CILs and provide a pathway for interim CIL 
status. 

3. The Campus and Community Health Taskforce has been convened with the charge of “identifying 
barriers to expanding community health care in the Washington State University and the Pullman 
communities.”  Whereas immediate needs may focus on expanding mental health care services, 
the task force’s larger charge is to consider comprehensive health care needs of the campus and 
community. The task force will establish WSU and community partnerships to develop solutions to 
overcome barriers to health care, including provisions of support at various levels (universal 
preventions, targeted prevention, and intervention).  The task force will also regularly assess and 
modify goals as health care needs evolve and will make ongoing recommendations toward a 
sustainable plan. 

4. Course Materials Value and Effectiveness Committee (CMVEC) is a partnership between Faculty 
Senate and the Provost’s Office to investigate issues concerning the increasing cost of course 
materials to WSU students.  As the costs of course materials are increasing beyond the financial 
means of an increasing number of students, it is incumbent on the WSU academic community to 
find alternatives for course materials that are of good value for students while not sacrificing 
effectiveness.  The committee has constituted three working groups, one devoted to Open 
Educational Resources (OERs), the second centering on programs such as First Day, and the third 
focused on the relationship between WSU’s academic community and the Student Book 
Corporation (SBC).  

a. OERs are no- or low-cost alternatives to traditionally published course materials.  Current 
estimates of adopting OERs (from a sample of 16 courses) include total savings to students 
of approximately $600,000.00 per term.  

b. The First Day program is intended to grant students immediate access to electronic course 
materials on the first day of class.    Estimated total savings to students over three terms is 
nearly $500,000.00 in the initial pilot program. 

c. The unusual relationship between WSU and the SBC—few universities do not directly own 
or run their associated bookstores—brings unique challenges to the table.  Fostering 
communication among the stakeholders in this partnership is in the best interest of all.  
The CMVEC is exploring ways to improve the lines of communication, beginning with 
increased SBC outreach to faculty organizations such as Faculty Senate.  A review of SBC 
website textbook offerings, including estimated overall costs of course materials, is under 
way. 
 

 



March 8th, 2019 
 

TO ALL MEMBERS OF THE BOARD OF REGENTS 
 

SUBJECT:  The Associated Students of Washington State University Washington Everett’s ’18-’19 
Report 

 
SUBMITTED BY: Andrew Bragg – ASWSU Everett President 
 
The 2018-2019 academic year has been a wonderful year for ASWSU Everett. We have made 
exceptional progress as a leadership team and have affected great unity as a student body.  
 
ASWSU Everett collaborated with each other ASWSU organization to organize Coug Day at the 
Capitol 2019! A handful of Everett Cougs, and 80+ Cougs from all other WSU campuses, were 
sent to lobby directly with Washington State legislators for bills affecting Washington State 
University, its students, & higher education Statewide. These students lobbied for: an expansion 
of the State Need Grant, greater mental health care resources for students, tuition wavers for 
honorably discharged veterans, Title IX guidelines, expediting construction on more passing 
lanes on State Route 26, and more! 
 
Our goal this year was to develop a more collective campus culture and create a space that 
helped fight the commuter stigma our campus has been fighting since its founding four years 
ago. We worked to improve this culture by implementing more frequent and low cost student 
appreciation events such as Cougsgiving (A Cougar potluck around Thanksgiving time), as well 
as dead week breakfasts, & movie nights. We also have worked to gain more continuity 
between all student clubs so that all are aware of what each other are planning and involved in 
to better serve our students.  
 
Another goal was to create an inclusive environment that focused on student mental health and 
well-being. We brought in service dogs during the week before finals in order to share the 
importance of students taking time out to focus on their mental health and happiness during a 
well-known stressful time. This event allowed us to have a platform that let students know we 
care about their mental health and are open as a leadership team to meet with them about 
their concerns. 
 
Other plans for this year included to make sure that we, as a branch campus, are still affording 
all of our students access to be successful in their studies, as well as take note of special 
concerns and programs our students may need to be successful that other campuses do not. 
We worked to send 128 of our students to Pullman for the Voiland hosted technical career fair 
in October. Many of our students were able to access interviews and connections from this trip. 
This trip also inspired many other club leaders to set the groundwork for more networking 
events and a push for a career fair hosted on our campus next fall.  
 
 



Date: March 8, 2019 
 

TO ALL MEMBERS OF THE BOARD OF REGENTS 
 

SUBJECT:  GPSA Board of Regents Report 
 

SUBMITTED BY: Amir Gilmore 
 
On behalf of GPSA, I would like to thank the Board of Regents for your continued support of 
graduate and professional students. It is with great pleasure that I report the following: 
   
Graduate Stipend Level: A major concern for graduate students at WSU is the current stipend 
level that they receive. As the standard of living continues to rise in Pullman, graduate students 
are struggling to provide for themselves and sometimes their families. GPSA had broad and 
initial discussions with Dean Gloss, VP Gonzales, and President Schulz about the graduate 
student stipend levels and its effects on student well-being and degree completion rates. In the 
spring, GPSA will be administering a census survey that will capture more data on stipend levels 
and financial difficulties. GPSA looks forward to sharing that information with WSU 
administrators to have deeper conversations about graduate student affordability. While it may 
not be feasible to have a higher minimum stipend level currently, it is our hope that GPSA can 
work with WSU administrators to make that a possibility in the future.   
 
S.H.A.R.C.: SHARC stands for Scholars Harmonizing & Adapting Research within the 
Community. GPSA will be replacing our TEDx event with our event called SHARC. This first 
annual, three-session event, will equip graduate & professional researchers with the ability to 
leverage campus & community resources to adapt their research program, obtain research 
funding, and enrich their community through research-based collaboration. GPSA will be 
receiving support from the Graduate School Dean Gloss, Dean Jockers, Pullman 2040 and 
others. SHARC will take place March 29, 2019, from 12-3pm in the CUB Auditorium. It will 
coincide with the great research presentations of Academic Showcase and SURCA. 
 
GPSA Research Expo: The Research Expo has been a staple event for graduate and professional 
students to present their research in a low-risk academic environment. The interest in the event 
is reflected in the abstract submissions. This year, GPSA nearly received 200 abstracts for the 
expo. Unfortunately, due to spacing, we can only accept 83. GPSA will be exploring alternative 
ways to increase graduate and professional student acceptance rates.    
 
Advocacy: Graduate and professional student advocacy will always be a priority for GPSA. This 
year our Vice President of Legislative Affairs Joshua Munroe, brought 12 graduate students (2 
from Research and Extension Centers) to raise awareness about graduate student issues to state 
legislators at Coug Day at the Capitol. In March, Josh will be bringing a team of 8 to 
Washington, D.C. to raise awareness at the Federal level. GPSA continues to have an active 
involvement in the National Association of Graduate-Professional Student (NAGPS) and the 
Washington Student Association (WSA).  



 

 

 

March 8, 2019 
 

TO:  ALL MEMBERS OF THE BOARD OF REGENTS 
 

SUBJECT:   Administrative Professional Advisory Council Report 
 

SUBMITTED BY: Stephanie Rink, Chair 
 
The Administrative Professional Advisory Council is pleased to report the following: 

1. The inaugural semester of the WSU Employee Presidential Scholarship had an 
outstanding 94 applicants – of which 89 were determined to be eligible (per BPPM 
60.70). With support from Global Campus and the Office of the President, APAC was 
able to award twelve scholarships. Current financial support allows APAC to award six 
scholarships over the next two years. It is our hope that we can continue to grow 
support for this much-needed program and we are grateful that Global Campus has 
identified the Employee Presidential Scholarship as their WSU CougsGive campaign.  

2. APAC continues to work on the Professional Development Initiative. We have 
rescheduled our fall 2018 speaker to May 22, Jake French, a motivational speaker who is 
the living example of what is possible when the right attitude, mindset, and strategies 
are in place. He will present in partnership with the Carson College of Business on 
Leadership without Limits and Anyone can be a Leader; How to Gently Lead your Leadership. 

3. APAC hosted a Diversity Panel “Diversity: do we really need it in Washington’s higher 
education institutions?” on February 14, 2019 from 10am – 1pm, which included seven 
panelists from Washington State University, Gonzaga University, Eastern Washington 
University, Community Colleges of Spokane, and Whitworth University. The name of the 
panel was intended to be controversial to spark discussion on what is diversity, why do 
we need to know about diversity, and what can we do to be inclusive. Registrations 
from all campuses totaled 235. Due to the delayed start on the Pullman campus we fell 
short of the 189 total registered but still had 150 in attendance. The panel was also 
livestreamed and is on YouTube at 
https://www.youtube.com/watch?v=KJNFJYiVQZk&feature=youtu.be. This was an 
excellent first step towards the education of diversity and how to be inclusive to all. We 
will now focus on smaller sessions to allow even more open dialogue and active 
learning.   

4. APAC hosted AP Forums on the Pullman, Vancouver, and Everett campuses in fall 
semester, APAC’s Executive Leadership and President Schulz accompany these. The 
Vancouver and Everett forums provided great conversations, which led to some difficult 
questions that were left unanswered at the time. However, the APAC executive 
leadership and President Schulz worked hard for a couple of months getting answers to 
these questions. We are pleased to report that our constituents from all campuses are 
able to read the full Q&A report on our website at  https://apac.wsu.edu/meetings-and-
events/2018-fall-forum-qa/ and this was sent to all our Vancouver and Everett 
constituents via email. The forums on the Spokane campus is scheduled for April 18th 
and on the Tri-Cities campus on April 23rd. APAC will again provide an avenue for 
constituents at these campuses to send questions anonymously.  

5. APAC continues monthly council meetings where all APs are encouraged to attend and 
VPs and upper administration are asked to present on initiatives and updates throughout 
the year. APAC Executive Leadership will continue to meet with President Schulz 
monthly.  

https://policies.wsu.edu/prf/index/manuals/60-00-personnel/60-70-tuition-waivers-fall-spring-semesters/
https://policies.wsu.edu/prf/index/manuals/60-00-personnel/60-70-tuition-waivers-fall-spring-semesters/
https://www.youtube.com/watch?v=KJNFJYiVQZk&feature=youtu.be
https://apac.wsu.edu/meetings-and-events/2018-fall-forum-qa/
https://apac.wsu.edu/meetings-and-events/2018-fall-forum-qa/


March 8, 2019 
 

TO:    ALL MEMBERS OF THE BOARD OF REGENTS 
 

SUBJECT:   WSU Alumni Association Progress Report  
 

SUBMITTED BY:  Ashley MacMillan, WSUAA President 2018-19  
 
As we near the end of the first quarter of 2019, it’s not too late to reflect on last fall’s many 
achievements. The success of Cougar Football provided a fantastic spark for Cougs to enthusiastically 
celebrate their team and WSU. As a result, the sky-high Cougar Pride had a positive impact on all 
facets of the University system, including the WSUAA. Alumni and friends came out in droves to 
support the Alumni Association, sell out events, and join as members. Over 33,000 Cougs attended 
WSUAA events in the fall—a number greater than the entire capacity of Martin Stadium. Go Cougs! 
 
Another Sell-Out Feast Dinner Series 
The international gold award-winning Feast of the Arts dinner series kicked off on Friday, September 7. 
For the 11th consecutive year, all Feast dinners sold out (one dinner sold out 36 hours after it was 
announced!). Over 400 people attended The Feast during the season. In partnership with the Carson 
College of Business and School of Hospitality Business Management, Jordan Schnitzer Museum of Art 
WSU, School of Music and the Cougar Marching Band, and the WSUAA’s Wine-By-Cougars Wine 
Club, the WSUAA presents a series of exquisite four-course dinners featuring WSU-sourced fare 
prepared and served by talented Hospitality Business Management students and paired with 
exceptional wines by Cougar-connected wineries. The featured wineries included REININGER Winery, 
Mercer Wine Estates, Gordon Estate, Clearwater Canyon Cellars, Northstar Winery and Chateau Ste. 
Michelle, and Basalt Cellars. Feast dates for 2019 have already been set: August 30, September 6, 
October 18, and November 15 & 22. Mark your calendars and make plans to attend. 
 
Plenty of PreGames 
The WSUAA hosted five PreGame events in cooperation with Cougar Athletics, including September 1 
vs. Wyoming, September 21 vs. USC, October 27 vs. Stanford, November 10 vs. Colorado, and 
December 28 at the Alamo Bowl. Four of these events sold out before the doors opened, with 3,125 
total PreGame attendees. Over 1,800 Cougs attended Alamo Bowl events. The Alamo Bowl PreGame 
highlights included a sold-out event with beautiful indoor/outdoor seating held at a museum with a 
vast amount of Texan cultural history. The WSUAA’s air and land packages to San Antonio also sold 
out quickly. Local WSUAA volunteers organized a pub crawl and a post-game ’Stache Bache After-
Party to celebrate the victory. 
 
Viewing Parties Connecting Cougs Nationwide 
The WSUAA chapters hosted 630 football TV Viewing Parties across the country, an increase of 25% 
over the previous year. 28,000 WSU alumni and friends were in attendance. These events allow 
Cougs to watch the games together, network, socialize, and learn more about the Alumni Association 
and WSU.  
 
A Great Cougar Homecoming 
Nearly 900 Cougs participated in Homecoming events, kicked off with the WSUAA’s Student Alumni 
Ambassadors’ annual Bonfire and Pep Rally, followed by the WSUAA’s exclusive Platinum Life and Life 
Member reception (which recorded double the number of attendees over the previous year). Also 
that weekend, the WSUAA hosted our Fall Leadership Conference, an opportunity for over 110 
Chapter and Club presidents and volunteers from across the country to come to Pullman for a semi-
annual training and networking conference. 
 

The WSUAA – A Fall to Remember for WSU 
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ACTION ITEM #1 
Bylaws Modification - Election of Officers – Board Chair Succession 

(Kirk Schulz) 

March 8, 2019 

TO ALL MEMBERS OF THE BOARD OF REGENTS 

SUBJECT: Election of Officers – Board Chair Succession 

PROPOSED: That the Board of Regents modify its Bylaws to reflect the practice 
of the Vice Chair succeeding as Chair to provide for a more efficient 
process and seamless transition in Board leadership. 

SUBMITTED BY: Kirk Schulz, President 

SUPPORTING 
INFORMATION: Background 

At the May Board of Regents meeting each year, the Regents elect 
a Chair and Vice Chair. 

Generally, the practice has been for the Vice Chair to succeed as 
Chair. However, succession does not automatically occur, because 
the Bylaws provide for a separate election of both the Chair and 
Vice Chair each year.  

The Chair and Vice Chair hold their offices for a one-year term, 
commencing on July 1. 

Potential Modification 

The Regents may wish to modify its Bylaws to reflect the practice of 
the Vice Chair succeeding as Chair to provide for a more efficient 
process and seamless transition in Board leadership. 

The process would be for the Board to elect a Regent to serve as 
Vice Chair each year. There would be no separate nomination and 
election of this individual again the following year, as the Vice Chair 

EXHIBIT B
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would automatically succeed as Chair and therefore would 
essentially be the Chair-Elect for the following year. 
 
Also, currently, there is no provision for removing an officer from 
the Chair and Vice Chair positions. This may be a suitable time to 
include such a provision, as Robert’s Rules of Order recommends 
including this in the Bylaws. 
 
Bylaws 
 
Following is an excerpt from the Board of Regents Bylaws with 
draft modifications:  
 
Article 1: Officers of the Board 
 
1. Membership. The governance of Washington State 
University (University) shall be vested in a Board of Regents 
(Board) consisting of ten (10) members (Regents), one (1) of 
whom shall be a student. 
 
2. Designation. The Officers of the Board shall consist of 
a President, who shall also be known as the Chair of the Board 
(Chair), and a Vice Chair, Secretary, and Treasurer. 
 
3. Election and Appointment Process. At its regular 
meeting held after the first Wednesday in April of each year, 
the Board shall hold elections to fill the offices of Chair and 
Vice Chair. The Board shall elect by majority vote, as defined 
in Article II, Section 6 a Chair and a Vice Chair, as nominated 
by the Executive Committee, based upon the advice of the 
Board and in consultation with the President of the University. 
The Chair and Vice Chair shall hold office for a one-year (1-
year) term, commencing on July 1. Except in the case of 
resignation or removal, or other exigent circumstances, the 
Vice Chair shall then automatically succeed as Chair of the 
Board the following year and shall hold the office of Chair for 
one-year (1-year), commencing on July 1.  
 
The President of the University shall serve as Secretary of the 
Board as prescribed by RCW 28B.30.135. Secretary of the 
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Board, where used in these Bylaws hereinafter, shall refer to 
the President of the University. 
 
The Treasurer of the Board shall be the Vice President for 
Finance and Administration of the University, unless the 
Board in its discretion appoints another individual to this 
office. 
 
4. Chair. The Chair of the Board shall preside at all 
meetings of the Board and shall sign all written instruments 
on behalf of the Board that are necessary to implement 
programs and policies which have been approved by the 
Board. The Chair of the Board shall have the authority and 
responsibility to perform the duties customarily attached to 
the office and shall have such other authority and duties as 
prescribed by these Bylaws, Board of Regents Policies (Board 
Policies), and the Board. 
 
5. Vice Chair. The Vice Chair of the Board shall have the 
authority to perform the duties of the Chair of the Board in 
the event of the Chair’s absence or incapacity. The Vice Chair 
may have such other authority and duties as prescribed by 
these Bylaws, Board Policies, and the Board. 
 
6. Secretary. The Secretary of the Board shall not have 
the right to vote. The Secretary: shall be responsible for giving 
notice of all meetings of the Board, and recording and 
keeping of the minutes of the proceedings of the Board; shall 
be the custodian of all official records of the Board; shall attest 
all instruments required to be signed by the Chair of the 
Board; and shall perform all the duties pertaining to the office 
and do all other things required by the Board. 
 
7. Treasurer. The Treasurer shall not have the right to 
vote. The Treasurer shall be the financial officer of the Board 
and shall render a true and faithful account of all moneys 
received and paid out. 
 
8. Vacancies in Office and Removal. In the event of 
resignation, disability, or death a vacancy in the office of 
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Chair, the Vice Chair shall assume the office of the Chair, 
serving both the unexpired term of the Chair and the full term 
as Chair as provided in Article 1, Section 3, of these Bylaws. 
In the event of a vacancy in the office of the Vice Chair, the 
vacancy shall be filled by a majority vote of the Board in the 
same manner Board shall elect a Vice Chair to complete the 
unexpired term of the Vice Chair.  A new election is then 
required as provided in Article 1, Section 3. 
 
The Chair and Vice Chair of the Board may be removed from 
their respective positions as an officer of the Board by a 
majority vote at a regular or special meeting of the Board. 
Removal under this paragraph shall not affect the officer’s 
continued service as a Regent. 
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ACTION ITEM #1 
Meyer’s Point Conservation Easement 

 (Stacy Pearson/Ryan Goodell) 

March 8, 2019 

TO ALL MEMBERS OF THE BOARD OF REGENTS 

SUBJECT: Meyer’s Point Conservation Easement with Capitol Land Trust, a 
Washington non-profit corporation 

PROPOSED: That the Board of Regents approve the negotiation of a Conservation 
Easement in favor of the Capitol Land Trust, a Washington non-profit 
corporation (“CLT”), on a portion of the Meyer’s Point property, and 
further delegate authority to the President or his designee to enter 
into a resulting Deed of Conservation Easement with CLT in order to 
complete such transaction. 

SUBMITTED BY: Stacy Pearson, Vice President for Finance and Administration 

BACKGROUND  
INFORMATION: Dr. Edward Meyer gifted the 95-acre Meyer’s Point property to 

Washington State University in 1990.  In his bequest, he stated that 
the property should be used to promote environmental education, 
research and the arts.  The Meyer’s Point property has substantial 
natural resources, including extensive terrestrial, wetland and 
aquatic habitats.  The property is utilized by diverse groups of people 
from within and outside of the University, which groups desire to 
expand their use of the property.  As such, and pursuant to Dr. 
Meyer’s bequest, the College of Arts and Sciences (“CAS”) has 
developed a vision to create an Environmental Field Station for 
teaching, outreach and research in the South Puget Sound. 
Development of the WSU Meyer’s Point Environmental Field Station 
(“MPEFS”) will allow the University to: enhance place-based 
environmental and cultural education through field studies; provide 
a facility for environmental research undertaken by WSU faculty, staff 
and students and others that address critical Puget Sound issues; 
provide programmatic outreach activities to the local communities; 
partner with K-12 schools and regional colleges and universities for 
better learning and stewardship of the environment; and elevate the 
University’s profile and level of engagement with prospective 
students, alumni, donors and State legislators in the South Puget 

EXHIBIT C
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Sound area.  An illustration of the Meyer’s Point property is provided 
in Attachment “A”.     

  
 In order to realize the potential of the MPEFS, additional 

infrastructure needs to be developed beyond the existing caretaker’s 
house, garage, barn and office (storage) building.  Some of these 
existing buildings can be upgraded to meet some of the 
infrastructure needs, although a new building is also necessary to 
provide laboratory space, classrooms and conference rooms, a 
lounge area, 2-4 small bedrooms and a communal kitchen.  CAS has 
set aside approximately $200,000 from its modest endowment for 
the maintenance of the property, which can be contributed to the 
cost of the new building, but the majority of the funding for the new 
building will have to come from other, external sources.  CAS has 
recently established an External Advisory Board to advise and assist 
with fund-raising opportunities with private individuals, 
philanthropic foundations and state and federal agencies.  Granting 
the Conservation Easement to CLT would likely also generate 
funding in excess of $500,000, which would be paid by CLT to the 
University in exchange for the Conservation Easement, and could be 
used toward the construction and/or maintenance of the new 
building.   

 
 Discussions with CLT have been ongoing since early 2018, and the 

terms of the Deed of Conservation Easement are currently being 
discussed and negotiated.  Such terms include the amount of 
consideration to be paid by CLT, the size and location of the 
Conservation Easement on the property, the University’s continued 
rights to access the property, its future development of the property 
and ongoing maintenance of the property.  Of particular importance 
is the need for the University to retain the right to continue using the 
property for the following purposes:  

1. Allow faculty, staff, students and partners to have access to 
the property to undertake research activities, teach classes 
and engage in outreach activities with the public.   

2. Maintain and modernize the existing buildings on the 
property to support the research, teaching and outreach 
mission of MPEFS.  

3. Retain the option to construct a new building on the 
property, mostly likely in the upland areas of the property, 
to serve the purposes identified above.   

4. Construct a modest trail network to link the new building in 
the upland area to the lowland/wetlands to provide access 
to researchers and educators.   
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5. Use and steward the natural resources (trees, plants, 
animals, etc.) on the property in a manner consistent with 
WSU’s mission.   

6. Continue annual harvesting of the hayfield area.   
 
As illustrated above, the proposed Conservation Easement will allow 
the University to elevate its promotion of environmental education, 
research and the arts on the Meyer’s Point property.  The 
Conservation Easement will also ensure that the property, and the 
substantial natural resources that it boasts, will be preserved in 
perpetuity and in keeping with Dr. Meyer’ bequest.   

ATTACHMENT: Attachment A:  Illustration of 95-Acre Meyer’s Point Property  
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BOARD OF REGENTS 

Meyer’s Point Conservation Easement  
 

Resolution #190308-598 
 

 WHEREAS, the Board of Regents of Washington State University by virtue of RCW 
28B.10.528 has authority to delegate by resolution to the President of the University, or 
designee, powers and duties vested in or imposed upon the Board by law and to enable 
the President, or designee to act on behalf of the Board of Regents in matters relating to 
the administration and governance of the University. 

 
RESOLVED: That the Board of Regents authorize the negotiation of a Conversation 

Easement in favor of the Capitol Land Trust, a Washington non-profit corporation 
(“CLT”), on the Meyer’s Point property and delegate authority to the President or his 
designee to enter into a resulting Deed of Conservation Easement with CLT in order to 
complete such transaction. 

 
Dated this 8th day of March, 2019.   
 
 
 
      ___________________________________ 
      Chair, Board of Regents 
 
 
      ___________________________________ 

        Secretary, Board of Regents 
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ACTION ITEM #2 
FY2020 Housing and Dining Rates 
(Mary Jo Gonzales/Terry Boston) 

March 8, 2019 

TO ALL MEMBERS OF THE BOARD OF REGENTS 

SUBJECT: FY2020 Housing and Dining Rates 

PROPOSED: That the Board of Regents approve an increase in the 
Housing and Dining Rates not to exceed the following 
percentage from the FY2019 Rates. 

Residence Halls: 
2.3% ($259) of the total weighted average for room and board 
(weighted average of a double room and level 2 dining plan). 

Apartments: 
2.0% of the total weighted average for apartment rates. 

SUBMITTED BY: Mary Jo Gonzales, Vice President for Student Affairs 

SUPPORTING 
INFORMATION: The Housing and Dining System is a self-sustaining auxiliary 

unit that requires establishing room and board rates that are 
sufficient to meet bond covenants and support the 
University’s strategic goals. 

The Housing and Dining Advisory Board is comprised of 
student representatives from the Resident Hall Association 
(RHA), Associated Students of Washington State University 
(ASWSU), Graduate and Professional Students Association 
(GPSA), as well as representatives from the Budget Office, 
Finance & Administration, and Student Affairs. 

The Housing and Dining Advisory Board met throughout the 
fall and part of spring semester to review current operations 
and discuss operational changes anticipated for next year. 
The Advisory Board toured various facilities within the 
system and provided notebooks containing detailed 
information with regard to budget, organizational charts, 
and system goals as they relate to the long-range housing 
plan. The rate recommendations increases are based upon 
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student input, economic projections and system demands. 
The recommended increases received unanimous support 
from the Advisory Board.  Pending Regent’s approval, the 
new rates will begin with the start of fall semester 2019. 
 
The Advisory Board is comprised of seven student 
representatives* and six administrators as outlined below. 
 
Representative: Area: 
Amir Gilmore * GPSA President 
Jessica Higginbotham* Apartment Coordinator 
Griffin Hogan* Assistant Hall Director 
Jenin Reyes* Resident Advisor 
Andrew Rink* Resident Technology Advisor 
Savannah Rogers* ASWSU President 
Marguerite Crokem* RHA Representative 
Cyndi Arbour Facilities Services 
Terry Boston Administrative Services 
Sean Greene Housing & Dining Services 
Edwin Hamada 
Mollie Holt 

Residence Life & Housing 
AFO, Student Affairs 

Kelly Westhoff Budget Office 
  
  

 



   

Finance and Compliance Committee F-13 
March 7-8, 2019 
Page 3 of 3 

WSU Housing and Dining System 
Resident Hall, Dining and Apartment Rate Proposal 

2019-2020 Academic Year 
 
Occupancy trends, Fall Census Day (10th day after classes start) 
 
  Residence Halls   Single Student Apartments Family Apartments 
2015 5,400 829* 98% 875 97% 
2016 5,191 829* 97% 867 97% 
2017 5,372 891* 95% 865 97% 
2018 5,818 914 97% 850 95% 
2019 (projected) 5,789 914 97% 855 95% 
 
*Chief Joseph units varied due to construction and renovation.  
 
Revenue Assumptions 
4,300 targeted freshmen class 
 
Expense Assumptions 

• 3.0% cost of living increase for employees per legislature approval 
• 5.9% increase for temporary and student employees due to minimum wage 

increase 
• 2.0% increase in food costs 
• 2.0% net increase in employee benefits.  
• 3.5% increase in utility costs 
• 2.3% increase in perquisites 
• 2.0% increase inflation on supplies and services 

 
Target $2.0 million for major repairs and equipment 
 
Recommended Increases  
Apartments 
 Single Student apartments increase 2.0% 
 Family Housing increase 2.0% 
 
Residence Halls Room and Board 
 2018-19      2019-20          Increase       %Increase 
Weighted ave.  
residence hall double room $ 6,869 $ 7,078 $209 3.0% 
Dining Plan, Level 2          4,248 4,298 50 1.2% 
 Total* $11,117 $11,376 $259 2.3% 
 
*Total is the sum of weighted average double room and level 2 dining plan.  
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MINUTES 
Board of Regents 
March 28, 2019 

 
The Board of Regents of Washington State University (WSU) held a special meeting pursuant to 
call in Open Meeting at 11:00 a.m., on Thursday, March 28, 2019.  The meeting was held on 
the WSU Pullman campus in French Administration Building, Room 422B.   
 
I. Call to Order.  Regent Ron Sims, Chair called the special meeting to order.  He welcomed 
everyone to the meeting and said the purpose of the meeting was for Regents to consider a 
request for approval of additional expenditures over $250,000 that were not included in the Fiscal 
Year 2019 Athletic Budget.  Chair Sims informed the audience that the Regents would be 
participating in the meeting by telephone conference call.  Chair Sims noted President Kirk Schulz, 
Provost Dan Bernardo, Senior Assistant Attorney General Danielle Hess, Faculty Representative to 
the Board Judi McDonald, Chief of Staff Chris Hoyt and Executive Assistant to the Board Desiree 
Jacobsen were present in Pullman.  Chair Sims reminded the audience that there would be a 
public comment period during the meeting and that the public comment period would be after 
the regular agenda items and would be for up to 10 minutes.  Chair Sims then instructed Ms. 
Jacobsen to take a roll call. 

 
II. Roll Call.  Present:  Regent Ron Sims, Chair; Regents Ted Baseler, Brett Blankenship, Scott 
Carson, Marty Dickinson, Jordan Frost, Lura Powell, Heather Redman, Lisa Schauer and Mike 
Worthy.   
 
III. Action Item 1:  FY2018-2019 Athletics Budget – Approval for additional Expenditure 

Exceeding $250,000. 
 

President Schulz reviewed the Action Item with the Board.  After Board discussion it was moved 
and seconded that the Washington State University Board of Regents approve additional 
expenditures by the Athletics department for the purposes of hiring men’s basketball coaching 
staff, not to exceed $500,000 during the remainder of the current fiscal year.  Carried.  (Exhibit 
A)  
 
VII. Public Comment.  No public comment. 

 
VIII. Adjourn.  The meeting adjourned at 11:33 a.m. 

 
Approved by the Board of Regents at its meeting held May 3, 2019, on the WSU Health Sciences 
Spokane Campus. 
 
 
___________________________________ 
Chair, Board of Regents 
 
___________________________________ 
Secretary, Board of Regents 
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ACTION ITEM #1 
FY2018-2019 Athletics Budget – Approval for Additional 

Expenditure Exceeding $250,000 
 (Kirk Schulz) 

March 28, 2019 

TO ALL MEMBERS OF THE BOARD OF REGENTS 

SUBJECT: FY2018-2019 Athletic Budget – Approval for Additional 
Expenditure Exceeding $250,000 

PROPOSED: That the Washington State University Board of Regents approve 
additional expenditures by the Athletics department for the 
purposes of hiring men’s basketball coaching staff, not to exceed 
$500,000 during the remainder of the current fiscal year. 

SUBMITTED BY: Kirk H. Schulz, President 

SUPPORTING 
INFORMATION: Washington State University has implemented a 3-year fiscal health 

restoration plan.   As a part of the University’s plan, WSU Athletics 
has developed a targeted plan to ensure that it will return to an 
operating breakeven position in the next few years. The Athletics 
plan also ensures that WSU is fully compliant with Substitute Senate 
Bill 6493, which was passed by the 65th Legislature during its 2018 
regular session.  This bill requires certain actions of the boards of 
the state’s colleges and universities, related to intercollegiate 
athletics programs. (See SSB 6493, attached.) 

This bill requires that the WSU Board of Regents specifically 
approve, in an open public meeting, the annual budget for the 
Athletics program; the plan for reducing the operating deficits in 
future fiscal year; any transfers that are necessary at year-end for 
WSU Athletics; and any expenditure over $250,000 that was not 
included in the approved annual budget.  The three prior fiscal 
years’ financial statements for the program will also be 
conspicuously posted to the University’s web site.   

ATTACHMENT: Attachment A:  Substitute Senate Bill 6493 

EXHIBIT A
Board of Regents
March 28, 2019







May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 

 
SUBJECT:  WSU Foundation Regents Report 

 
SUBMITTED BY: Lisa Calvert, Vice President for Advancement 

CEO, Washington State University Foundation 
 

The Washington State University Foundation is pleased to report the following:  
 

• To date during Fiscal Year 2019 (July 1, 2018—June 30, 2019) the WSU Foundation received 
$92,135,768 in total fundraising commitments as of March 31, 2019. As of February 28, 2019, 
the endowment market value was $510,537,080. More information can be found on the Year-
to-Date Progress Report that accompanies this report. 
 

• The WSU Foundation is attracting some of the most experienced and respected professionals in 
higher education advancement to key leadership positions. Jon Thorsen joined the WSU 
Foundation’s leadership team as the Senior Associate Vice President of Advancement, Finance, 
Operations and Services on March 25; Jo Ann Grainger joined the WSU Foundation as Associate 
Vice President for Campaign Operations on April 1; and George Keegan, Senior Associate Vice 
President for Constituent Development Units arrived on April 15. 
 

• With the WSU Foundation’s leadership now complete, WSU Advancement is committed to 
building a culture of philanthropy across WSU by continuing to evolve to a comprehensive, 
innovative, and best-practice advancement program. With WSU’s third comprehensive 
campaign on the horizon, we are attending to the elements of campaign design that will create 
a resilient foundation for philanthropic success for many years to come. To accomplish this, the 
WSU Foundation remains focused on building and scaling the infrastructure, creating a culture 
of accountability, and articulating philanthropy’s value proposition for our key stakeholders. A 
number of key initiatives are being moved forward this spring to support these priorities, 
including:  

o 10-year unit philanthropy forecasting 
o Creation of a WSU Advancement strategic retention and recruitment program, and  
o Deployment of an internal strategy to effectively communicate the impact and ROI 

that philanthropy makes possible at WSU every day.  
 

• The next meetings of the WSU Foundation Trustees and the Board of Directors will be May 16-
17, 2019, in Blaine, Washington. The WSU Foundation’s Fall Meeting of the Trustees will be 
September 19-20, 2019, in Pullman, Washington. 



WASHINGTON STATE UNIVERSITY FOUNDATION
 YEAR-TO-DATE PROGRESS REPORT

July 1, 2018 - March 31, 2019

Fiscal Year-to-Date 3/31/2019 3/31/2018
Gift Totals $43,388,512 $43,999,681
Private Grants $21,181,774 $17,021,372
Sub Total, Gifts & Grants $64,570,286 $61,021,053
Pledge Balance $10,718,267 $7,599,962
Sub Total Gifts, Grants & Pledges $75,288,553 $68,621,015
Revocable Gifts $11,051,830 $17,424,002
Annual Fundraising Totals $86,340,383 $86,045,017
Other Contributions $5,795,385 $9,303,462
Annual Total $92,135,768 $95,348,479

Note: These figures are unaudited

Month Ending 3/31/2019 3/31/2018
Gift Totals $4,118,202 $4,042,331
Private Grants $897,717 $3,059,190
Sub Total, Gifts & Grants $5,015,919 $7,101,521
Pledge Balance $381,819 -$24,687
Sub Total Gifts, Grants & Pledges $5,397,738 $7,076,834
Revocable Gifts $959,666 $2,585,000
Other Contributions $60,627 $0
Monthly Total $6,418,031 $9,661,834

Endowment Summary 8 Months 8 Months
Ended Ended

2/28/2019 2/28/2018
Endowment, Beginning 6/30 $502,262,759 $466,147,989
Gifts and Other Additions 15,283,849 18,197,364
Investment Gains (Losses) 6,075,389 36,836,581
Distributions to WSU and Endowment Advc. Assessment -13,084,916 -12,154,287
Endowment, Ending 510,537,080 $509,027,647

Investment Return FY-To-Date (July 1-June 30) 1.30% 7.90%
1-year Return 1.50% 12.60%
3-year Return 8.90% 6.40%
5-year Return 5.50% 7.70%
10-year Return 8.30% 4.90%

KEY STATISTICS 3/31/2019 3/31/2018
Alumni of Record Available for solicitation 191,235 185,054
Alumni Participation Rate 8.0% 8.3%
Total Number of FY Donors 37,964 38,533
Total FY Gifts, Grants, Pledges, Revocable Commitments 78,190 77,148

FISCAL YEAR 
CONTRIBUTIONS 
BY SOURCE
(AS A PERCENTAGE)

OTHER ORGANIZATIONS

FOUNDATIONS

GRANTS

COMPANIES
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ALUMNI

MARCH 2019 MARCH 2018
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19.2

17.9

6.3
34.6

17.3

23.0

4.7



 

 

Date: May 3, 2019 
To: Members of the Board of Regents 
Subject: Faculty Senate Report 
Submitted by: Jeannette Mageo, Chair of the Faculty Senate 
 
1. I would like to commend senate committees and committee chairs for their participation in shared 

governance.  Several large changes this year include: 
a. Research and Arts Committee/CILs Task Force (Tammy Barry & Babu John Maridoss) 
b. Faculty Affairs Committee/Tracks and Appointments (Denise Yost) 
c. Academic Affairs Committee/Rule 53 & 56 (Kasee Hildenbrand & Debbie Handy) 
d. Campus and Community Health Task Force (Tammy Barry & Kasee Hildenbrand) 

 
2. WSU Bookie Board authorized the expansion of the First Day program for fall 2019 to continue 

providing course materials cost savings to students.  First Day was initiated by the senate/provost 
Course Materials Value and Effectiveness Committee. 
 

3. The Faculty Senate has updated the Educational Policy and Procedure Manual (EPPM) and 
incorporated the current system-wide policy on inclement weather.  Also, the Senate has created a 
policy that provides a route for incorporating academic Memoranda of Understanding into the 
manual, including a revision and sunset pathway.  Finally, the senate has adopted a process where the 
EPPM will be maintained and updated each year. 

 
4. Vision WSU is a new faculty-led academic working group exploring the near future of higher 

education, with a focus toward meeting the needs of Washington State employers and embracing 
emerging technology-driven changes to curriculum and instruction, especially in the context of 
anticipated explosive advances in computation, data science, and artificial intelligence.  Our first 
meeting was held March 14th in Pullman where a team from Microsoft led a group of faculty through 
an initial brainstorming session.  A follow-up Idea-a-thon will be scheduled in August 2019 and will 
focus on alternate and competency-based system-wide entry pathways, including stackable 
certificates. 

 
5. The Faculty Senate elected David Turnbull as Chair-elect beginning August 2019.  Dave was chair of 

the Faculty Senate during the 2011/2012 year and has broad service experience.  Dave serves as 
Senate Parliamentarian.  More information is found at https://facsen.wsu.edu/chair-elect-2019-2020/ 

 
6. On April 25th the Faculty Senate held a Town Hall to access research infrastructure issues.  Eventually 

we hope to produce a report that identifies challenges and provides remedies with timeframes. 
 
7. The CSW-AFW salary group continues to meet to discuss new approaches to accessing salary equity 

to be used in the coming year.   
 
8. The Honorary Degree Committee has forwarded recommendations for a 2019 awardee to the 

President’s office.   
 

https://facsen.wsu.edu/chair-elect-2019-2020/


May 3, 2019 
TO: ALL MEMBERS OF THE BOARD OF REGENTS 
SUBJECT:  ASWSUHS Report 
SUBMITTED BY: Johanna Pantig, President  
 
On behalf of the Associated Students of Washington State University Health Sciences, I would 
like to thank you for your support and report the following: 
 
Goal #1: To work at the university, local, state and national level on issues that directly 
affect WSU Health Sciences students and interprofessional education and access 

• HB 1726 Concerning services provided by health care professional students: A 
student-led bill that will allow for interprofessional preceptor supervision of health 
sciences students at volunteer health events. Through the efforts of ASWSUHS, events 
were created to encourage students to contact their state representatives and senators in 
support of HB 1726. Students provided testimonies speaking on behalf of the need for 
more interprofessional education and the barriers current legislation poses on increasing 
these efforts. On April 15, 2019, the bill passed the state legislature and we are waiting 
for a signing date from the Governor.  

Goal #2: To build relationships and maintain physical presence on both health science 
campuses 

• Spokane: Members of the executive team attended RSO meetings providing them 
information on the resources available to them on campus. In collaboration with the 
Office of Community Engagement, we organized our third annual WSU Health Sciences 
Interprofessional Health Fair for the East Central Community at Sheridan Elementary and 
expanded to a second location for the first year at North Central High School. Planning 
involved RSOs from all three colleges and a team consisting of medical, speech and 
hearing, nursing, and pharmacy students performed health assessments collaboratively. 
ASWSUHS held a meet and greet with President Kirk Schulz and its first town hall 
meeting discussing issues such as space and parking. 

• Yakima: ASWSUHS established our first Director of Yakima Relations executive position. 
It was created to maintain communication amongst the WSU College of Nursing located 
at the Yakima Valley Community College campus, WSU College of Pharmacy and 
Pharmaceutical Sciences located at the Pacific Northwest University of Health Sciences 
campus, and the ASWSUHS executive team located in Spokane. The ASWSUHS 
Executive Team traveled to Yakima in the fall for a meet and greet. This allowed students 
an opportunity to speak with their student leaders about their concerns as an 
“extension” campus and in regards to both programs being located on different ends of 
the city. 

Goal #3: To seek feedback and meet student space needs – create an all student lounge on 
the Spokane campus 

• Student lounge: Three years ago, when our Student Diversity Center was built, the only 
student lounge space was converted for the project and no additional space was 
allocated for a lounge. Over these last two years ASWSUHS has gathered student 
feedback and used that feedback to collaborate with top WSU Spokane administration in 
finding space. At the end of this spring semester a new student lounge will be installed 
in front of Student Affairs to provide more space for students to study, relax, and charge 
their electronics. 

• Space Management Committee: The first student representative was appointed to the 
Space Management Committee this year. This is the deciding body for the utilization of 
space on both the Spokane and Yakima campuses. As space is a high concern on our 
campus, having a student sit on the committee is a great accomplishment and allows for 
student advocacy in regards to important issues. 



Date: May 3, 2019 
 

TO ALL MEMBERS OF THE BOARD OF REGENTS 
 

SUBJECT:   GPSA Board of Regents Report 
 

SUBMITTED BY: Amir Gilmore 
 
On behalf of GPSA, I would like to thank the Board of Regents for your continued support of 
graduate and professional students. It is with great pleasure that I report the following: 
   
GPSA Execs Meeting Senator Patty Murray: On Tuesday, April 16th, 2019, the GPSA incoming 
and outgoing Executive Officers got to meet Senator Patty Murray at the Foley Institute. Not 
only was it a fantastic opportunity to meet the Senator, but we had the opportunity as graduate 
and professional students to tell her our opinions about graduate education in regard to the re-
writing of the Higher Education Act. GPSA looks forward to Senator Murray taking our concerns 
back to Washington D.C. Moreover, John Culton, the Eastern Washington Director for Senator 
Murray, would love to have follow-up meetings with us. This something that I believe that the 
new GPSA Executive team will take on. 
 
Research & Extension Center Senate Seat: Graduate and professional student advocacy will 
always be a priority for GPSA. This year we made it our goal to expand the representation of our 
Pullman graduate students on the Research and Extension Centers of Prosser, Wenatchee, 
Mount Vernon, and Puyallup. On April 22, 2019, GPSA voted in favor of adding an additional 
seat to the Senate body for Research and Extension graduate students. Currently the seat is 
temporary during the 2019-2020 academic year but will be converted to a permanent seat 
during the 2020-2021 academic year. This opportunity will allow R&E students have a larger 
voice in the senate in regarding to voting power as well budgetary power. Hopefully with time, 
GPSA will continue to add additional seating for R&E students. 
 
GPSA Professional Development Initiative: GPSA is thankful for the partnership that we have 
between the President’s Office and the Graduate School. President Schulz and Dean Gloss have 
been fantastic in elevating the voices and visibility of graduate and professional students. This is 
the third full year of PDI and it has been another successful year of providing graduate and 
professional students the tools that they need to succeed and obtain jobs inside and outside the 
academy. This year we provided nearly 40 events and we had over 900 people attend in person 
and another 400 people attend online. Two goals that we have next year with PDI is (1) to 
continue to growth PDI on the other WSU campuses through our online capabilities and (2) 
rank our PDI program in comparison to our peer institutions across the country. 



 

 

 

May 3, 2019 
 

TO ALL MEMBERS OF THE BOARD OF REGENTS 
 

SUBJECT:   Administrative Professional Advisory Council Report 
 

SUBMITTED BY: Stephanie Rink, Chair 
 
The Administrative Professional Advisory Council is pleased to report the following: 

1. Global Campus has identified the Employee Presidential Scholarship as their WSU 
CougsGive campaign. On April 10th the CougsGive campaign raised $630 for the 
scholarship.  

2. APAC continues to work on the Professional Development Initiative. We have scheduled 
our spring speaker for May 22, Jake French, a motivational speaker who is the living 
example of what is possible when the right attitude, mindset, and strategies are in place. 
He will present in partnership with the Carson College of Business on Leadership without 
Limits and Anyone can be a Leader; How to Gently Lead your Leadership. 

3. APAC will host forums on the Spokane and Tri-Cities campuses. The forum on the 
Spokane campus is scheduled for April 18th and on the Tri-Cities campus on April 23rd. 
APAC will again provide an avenue for constituents at these campuses to send questions 
anonymously.  

4. On April 11th APAC held a special election meeting in which nine (9) APs were 
appointed to the council. A special note that for the first time APAC received 
applications from extension sites and we will have representation from Wenatchee and 
Bremerton and two other extension sites in Tri-Cities and Spokane.  

5. Following our April 11th special election meeting APAC appointed Stephanie Rink as 
Chair and Sue Gilchrist as Vice-Chair. Treasurer remains vacant at this time and will be 
an agenda item at our May meeting.  

6. APAC continues monthly council meetings where all APs are encouraged to attend and 
VPs and upper administration are asked to present on initiatives and updates throughout 
the year. APAC Executive Leadership will continue to meet with President Schulz 
monthly.  



May 3, 2019 
 

TO:    ALL MEMBERS OF THE BOARD OF REGENTS 
 

SUBJECT:   WSU Alumni Association Progress Report  
 

SUBMITTED BY:  Ashley MacMillan, WSUAA President 2018-19  
 
Keeping New Grads Connected with WSU 
For the first time, the WSUAA is providing a three-year membership to all May WSU graduates…free of 
charge. The Alumni Association worked with each campus to communicate the gift to our newest 
alumni and gratefully acknowledges the assistance of the Registrar’s Office in ensuring that every 
graduating undergraduate and graduate student will receive a complimentary membership for three 
years.  
 
This new-grad membership pilot program is aimed at making the transition from classroom to career a 
bit easier for WSU’s newest alumni. Benefits like networking events, online career coaching, extended 
learning plans, and continuing education discounts allow this new graduating class of Cougs to best 
prepare for their future. With 31 chapters, 16 clubs, 4 multicultural chapters, and 5 special-interest 
groups, the WSUAA offers ways for new grads to connect with fellow Cougs wherever they might call 
home. Important for WSU, the program also enables the University to remain connected with the most 
recent graduating class at an important stage of their lives.  
 
As the University focuses on building sustainable and growing philanthropy, membership represents an 
important way to engage alumni and maintain current contact information for each individual. The 
University’s focus on expanding philanthropic support hinges on building mutually beneficial 
relationships with its graduates. The WSUAA is proud to play a vital role in that effort. 
 
The Carson College of Business and WSUAA Join Forces to Offer MBA Discount to Members 
The WSUAA knows that continued learning is a priority for Cougs. Last year, we announced the launch 
of the Alumni Learning Network, which allows members to take college courses for personal enrichment 
in an inviting environment through the WSU Global Campus.  
 
Starting June 1, Life and Platinum Life Members will receive discounted tuition to the Carson College of 
Business Online MBA and Executive MBA programs. This 10% discount will provide a huge savings for 
Cougs looking to further their education. 
 
Impactful Volunteer Leader Training 
The Spring Leadership Conference and Board Meeting, held March 21-23, educated and energized 63 
volunteer leaders that departed ready to bring a piece of WSU back to their areas. Highlights of the 
conference included a networking event and training with volunteers and current students, a Tri-Cities 
campus update, a panel discussion with current student athletes, and a Foundation priorities briefing 
from Lisa Calvert. 
 
Introducing WSUAA Officers 2019-20 
Following Commencement on May 4, WSUAA officers will transition to their new leadership roles:   

• President Jane Yung ’93 of Bellevue, Director, UW Medicine 
• President-Elect Doug Willcox ’65 of Palouse, retired engineer and farmer 
• Vice President Bertha Clayton ’07 of Walla Walla, Associate Attorney, Hernandez Immigration Law 
• Immediate Past President Ashley MacMillan ’05 of Beaverton, Senior Regional Planning Manager, 

Columbia Sportswear 
 

The WSUAA – Partners in Life After Commencement 



 

Executive and Governance Committee E-1 
May 2-3, 2019 
Page 1 of 1 

ACTION ITEM #1 
Election of Officers 

(Ron Sims) 
 
 
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT:  Election of Officers 
 
PROPOSED: That Marty Dickinson be elected to serve as Vice Chair of the WSU 

Board of Regents for the year beginning July 1, 2019, with the 
understanding that she shall act as Chair pro tempore in the 
absence of the Chair, with the power to preside at the meetings 
and to sign all instruments required to be executed by the WSU 
Board of Regents. 

 
SUBMITTED BY:  Ron Sims, Chair, Board of Regents 
 
SUPPORTING 
INFORMATION: Excerpt from the Board of Regents bylaws, Article I, Section 3 

(Election and Appointment Process): 
 

Election and Appointment Process. At its regular meeting 
held after the first Wednesday in April of each year, the 
Board shall hold elections to fill the offices of Chair and Vice 
Chair. The Board shall elect a Vice Chair, as nominated by 
the Executive Committee, based upon the advice of the 
Board and in consultation with the President of the 
University. The Vice Chair shall hold office for a one-year (1-
year) term, commencing on July 1. Except in the case of 
resignation or removal, or other exigent circumstances, the 
Vice Chair shall then automatically succeed as Chair of the 
Board the following year and shall hold the office of Chair 
for one-year (1-year), commencing on July 1.  
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ACTION ITEM #2 
Clarification of Delegation of Authority  

to Commence Litigation 
(Danielle Hess) 

 
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT: Clarification of Delegation of Authority to Commence Litigation 
 
PROPOSED: That the Board of Regents adopt the proposed resolution amending 

the Delegation of Authority to Commence Litigation.  The 
amendments are a housekeeping matter intended to clarify that the 
President or designee has authority to issue suit authorizations for 
the purpose of collection of delinquent University accounts in cases 
when all normal collection efforts have been exhausted.  

 
SUBMITTED BY: Danielle A. Hess, Division Chief 

WSU Division of the Attorney General’s Office 
 
SUPPORTING 
INFORMATION: See attached 
 
ATTACHMENTS: Resolution #190503-599 - Delegation of Authority to Commence 

Litigation with proposed changes tracked 
 



Board of Regents Meeting 
May 2-3, 2019 
Page 1 of 1 

BOARD OF REGENTS 
Delegation of Authority to Commence Litigation 

 
Resolution #190503-599 

 
 

WHEREAS, RCW 28B.30.095, RCW 28B.30.100, and RCW 28B.30.150 vest the 
governance and management of Washington State University (WSU) in the Board of 
Regents of WSU;  

 
 WHEREAS, the Board of Regents is authorized by RCW 28B.10.528 to delegate to 
the President of WSU or designee powers and duties vested in or imposed upon the Board 
of Regents by law and to enable the President or designee to act on behalf of the Board 
of Regents in matters relating to the administration and governance of WSU;  
 

WHEREAS, the President has been delegated authority to act in matters relating to 
the general business and financial affairs of WSU; and  

 
WHEREAS, the need to commence litigation or to file notice of appeal may arise at 

a time when it is not feasible for the Board of Regents to meet; 
 

 NOW, THEREFORE, BE IT RESOLVED that the Board of Regents hereby confirms 
and continues prior delegations of authority to the President or designee to commence 
litigation or other legal action in any court or tribunal having jurisdiction; to file claims, 
cross claims, or third-party complaints in existing litigation; and to file notices of appeal 
or otherwise seek review of a court decision; 

 
PROVIDED, HOWEVER, that no new legal action in a court of law shall be initiated 

in which WSU is the plaintiff and complaining party without prior approval of the Chair 
of the Board of Regents, or in the absence of the Chair, the Vice Chair of the Board of 
Regents.  PROVIDED FURTHER, that the President or designee may initiate a new legal 
action in a court of law without the prior approval of the Chair or Vice Chair for the 
purpose of collection of delinquent university accounts in cases where all normal 
collection efforts have been exhausted. 
 
 DATED this 3rd day of May, 2019. 
 
              
       Chair, Board of Regents 
 
              
Secretary, Board of Regents   Vice Chair, Board of Regents 
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ACTION ITEM #1 
Rename the Department of Educational Leadership Sport Studies and 

Educational/Counseling Psychology to the Department of Kinesiology and 
Educational Psychology; and create the Department of Educational 

Leadership and Sport Management  
(Daniel J. Bernardo) 

 
 

May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT:  Rename the Department of Educational Leadership Sport Studies and 

Educational/Counseling Psychology to the Department of Kinesiology 
and Educational Psychology; and create the Department of Educational 
Leadership and Sport Management 

 
PROPOSED:  That the Board of Regents rename the Department of Educational 

Leadership Sport Studies and Educational/Counseling Psychology to the 
Department of Kinesiology and Educational Psychology; and create the 
Department of Educational Leadership and Sport Management 

 
SUBMITTED BY:  Daniel J. Bernardo, Provost and Executive Vice President 
 
SUPPORTING  
INFORMATION:  The College of Education is requesting the opportunity to rename the 

Department of Educational Leadership Sport Studies and 
Educational/Counseling Psychology to the Department of Kinesiology 
and Educational Psychology; and create the Department of Educational 
Leadership and Sport Management.   

 
 The Department of Educational Leadership, Sport Studies, and 

Educational/Counseling Psychology (ELSSECP) houses four distinct 
disciplines: (1) Educational Leadership, (2) Sport Management, (3) 
Kinesiology [includes sport science and athletic training], and (4) 
Educational Psychology. These four disciplines are administratively 
located in a single department as a consequence of downsizing within 
the college and across the university over many years.  The disciplines 
are somewhat disparate and don’t share a common educational 
mission, pedagogy, or research foci.   

 
The current college administrative structure includes one department 
chair and program coordinators for all disciplines. The challenge with 
this structure is twofold. One, faculty don’t feel fully represented by a 
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department chair that does not affiliate with their discipline. Two, it is 
an extremely difficult challenge for a single faculty member to serve as 
the department chair in a manner that properly supports each of the 
faculty groups. To learn the history, background, current trends, and 
disciplinary nuances is simply too great a task for one individual to do 
well. Moreover, the size of the current department means that the 
department chair is focused on personnel matters more than would 
ordinarily be the case. This in turn takes the chair away from their own 
scholarship. These challenges are common knowledge among faculty 
and as a consequence, faculty who could be considered for the chair 
position are simply unwilling to do it, given the current structure. 

 
The College of Education is proposing a new department, Department 
of Educational Leadership and Sport Management, while maintaining 
ELSSECP. The new department would house Educational Leadership 
and Sport Management while the current department, ELSSECP, would 
house Kinesiology and Educational Psychology. 

 
The college anticipates that the chair will have their disciplinary 
affiliation from one of the two programs in the department. This will be 
true for both departments. In addition, the college will eliminate lead 
program coordinators for all four programs across both of these 
departments. Instead, for the program with a department chair that is 
not from their discipline and program, an assistant chair will be created. 
The assistant chair position will be maintained in both departments and 
both assistant chairs will be members of the college leadership team. In 
the event that no faculty member is available from either program 
within a department, an individual outside of the department will be 
sought to fill the chair role. In addition, both programs will have 
assistant chairs. 

 
The advantages are fourfold: 

 
• One, faculty will feel better represented. 
• Two, the department chair will have a more reasonable 

administrative workload. 
• Three, the department chair will be able to maintain their 

scholarly program. 
• Four, the two departments will be in a position to generate some 

intellectual innovation. Sport Management and Educational 
Leadership share organizational theory as a major component of 
the curriculum. For the other department, Kinesiology and 
Educational Psychology share similar research models, methods, 
and processes. The new departmental arrangement will allow for 
greater collaborative efforts, which heretofore, have been lost in 
a large department in which individual faculty have been left to 
vie for their own position and resources. 
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The Counseling Psychology program also exists within the department 
but is being phased out so was not included in the list above. 
Counseling Psychology would stay within the current department with 
Kinesiology and Educational Psychology until complete phaseout, 
August 2021.  

 
The attached proposal was reviewed carefully and has support from the 
Provost’s Office.  This recommendation was passed by the Faculty 
Senate on January 24, 2019.  

 
ATTACHMENT: Attachment A – Memorandum of Understanding 



Attachment A





Notice of Intent to Create an Academic Program, 
Department, or College

Proposed name of unit Proposed campus(es)

Unit Type (select one)

Academic Program 
Department 
College

If academic program or department, 
where will unit be housed?

Justification for new unit.  If a department, indicate whether it will serve as a tenure unit, and 
justify

List of existing units that will be eliminated if unit is created.  If none, enter "None"

If academic program or department, list faculty who will be members of the unit.  If college, 
list academic units that will be members of the college

Describe process used to consult faculty affected by creation of the proposed new unit

Describe process used to consult other academic units affected by creation of the proposed new 
unit

List any and all objections raised during consultations to creation of the proposed new unit, and 
provide responses to each

Proposed budget

Department of Educational Leadership and 
Sport Management

WSU Pullman

✔

College of Education

The Department of Educational Leadership, 
Sport Studies, and Educational/Counseling 
Psychology (ELSSECP) houses four distinct 
disciplines: (1) Educational Leadership, (2) 
Sport Management, (3) Kinesiology [includes 
sport science and athletic training], and (4) 
Educational Psychology. These four disciplines 
are together in one department as a 
consequence of downsizing in the college and 
university over many years. 
 
The current college administrative structure 
includes one department chair and program 
coordinators for all disciplines. The challenge 
with this structure is twofold. One, faculty don’t 
feel fully represented by a department chair 
that does not affiliate with their discipline. Two, 
it is too great a challenge for anyone faculty 
member to be the department chair in a way 
that properly supports each of the faculty 
groups. To learn the history, background, 
current trends, and disciplinary nuances is 
simply too great a task for one individual to do 
well. Moreover, the size of the current 
department means that the department chair is 
focused on personnel matters more than would 
ordinarily be the case. This in turn takes the 
chair away from their own scholarship. These 
challenges are common knowledge among 
faculty and as a consequence, faculty who 
could be considered for the chair position are 
simply unwilling to do it, given the current 
structure. 
 
The College of Education is proposing a new 
department, Department of Educational 
Leadership and Sport Management, while 
maintaining ELSSECP. The new department 
would house Educational Leadership and Sport 
Management while the current department, 
ELSSECP, would house Kinesiology and 
Educational Psychology. 
 
The college anticipates that the chair will have 
their disciplinary affiliation from one of the two 
programs in the department. This will be true 
for both departments. In addition, the college 
will eliminate lead program coordinators for all 
four programs across both of these 
departments. Instead, for the program with a 
department chair that is not from their discipline 
and program, an assistant chair will be created. 
The assistant chair position will be maintained 
in both departments and both assistant chairs 
will be members of the college leadership 
team. In the event that no faculty member is 
available from either program within a 
department, an individual outside of the 
department will be sought to fill the chair role. 
In addition, both programs will have assistant 
chairs. 
 
The advantages are fourfold.  
 
One, faculty will feel better represented. 
 
Two, the department chair will have a more 
reasonable administrative workload. 
 
Three, the department chair will be able to 
maintain their scholarly program. 
 
Four, the two departments will be in a position 
to generate some intellectual innovation. Sport 
Management and Educational Leadership 
share organizational theory as a major 
component of the curriculum. For the other 
department, Kinesiology and Educational 
Psychology share similar research models, 
methods, and processes. The new 
departmental arrangement will allow for greater 
collaborative efforts, which heretofore, have 
been lost in a large department in which 
individual faculty have been left to vie for their 
own position and resources. 
 
Note 1: The Counseling Psychology program 
also exists within the department but is being 
phased out so was not included in the list 
above. Counseling Psychology would stay 
within the current department with Kinesiology 
and Educational Psychology until complete 
phaseout, August 2021.  
 
Note 2: A name change for ELSSECP will also 
be proposed.

None

Calderone, Shannon 
Cowin, Kathleen 
Crawford, Tammy 
Evans, Hank 
Hill, Glenys 
Huggins, Kristin 
Jedlicka, Scott 
Kim, Tae Ho 
Kruse, Sharon 
Lebens, Chris 
Licen, Simon 
McDonald, Teena 
Opstad, Tom 
Pitre, Paul 
Rhee, Yong Chae 
Rodela, Katherine 
Wong, John 
To clarify, faculty would simply stay with their 
program and thus, the above new department 
assignments. Faculty understand this and 
support this configuration.

The department has had a series of meetings 
about the possibility of another department as 
well as the configuration proposed here. This 
started with a verbal proposal to the 
department in Spring 2017, followed by 
discussion. The idea was again discussed at 
an all college meeting, August 2017.  
 
A two-year trial period was established to try 
out the proposed departmental arrangement. 
Dr. Sharon Kruse is the acting co-chair for the 
Educational Leadership and Sport 
Management, and Dr. Phyllis Erdman, is the 
acting co-chair for Kinesiology and Educational 
Psychology. Each has a two-year term as 
acting co-chair. While the programs operate 
like two departments, all recognize that 
technically they remain as ELSSECP during 
this time. 
 
Other meetings were held within each of the 
trial departments to discuss further, the 
possibility and work through any issues faculty 
might have.

The topic of creating another department was 
discussed at all college meeting in Fall 2017. In 
addition, all faculty were given an opportunity to 
discuss the issue at the department level.

No objections were raised.

$1,109,800 excl state funded fringe benefits



Describe impact on Libraries.  If none, enter "None"

Desired start date (semester, calendar year)

Name of person submitting this Notice Date submitted

If program, electronic signature of head of 
sponsoring department Date signed

If academic program or department, electronic 
signature of dean of sponsoring college Date signed

Submit completed form to Office of the Provost and Executive Vice President at 
provost.deg.changes@wsu.edu .

None. This is a budget neutral change. Given 
no increase in student/faculty/research areas, 
there is no impact on libraries.

Fall 2019

Michael S. Trevisan 9/10/18

 Michael S. Trevisan 9/10/18



Notice of Intent to Rename an Academic Program, 
Department, or College

Name of unit

Justification for proposed name change

Describe process used to arrive at new name, including consultations with faculty and other 
potentially affected units

List any and all objections raised during consultations to proposed new name, and 
provide responses to each.  If none, enter "None"

Proposed new name of unit

Desired effective date (semester, calendar year)

Name of person submitting this Notice Date submitted

Electronic signature of dean of sponsoring college Date signed

Submit completed form to Office of the Provost and Executive Vice President at 
provost.deg.changes@wsu.edu .

Department of Educational Leadership, Sport 
Studies, & Educational/Counseling Psychology

Department of Kinesiology and Educational Psychology

To accurately reflect remaining departmental 
programs after programs were broken out to 
form a separate department (Educational 
Leadership,Sport Management, and 
Counseling Psychology).

1. Anonymous survey of rating of names, 
including options for open ended suggestions 
and feedback on desired qualities of names. 
2. A second round of an anonymous survey of 
rating of names, including options for open 
ended suggestions and feedback on desired 
qualities of names. 
3. Discussion of ratings with each faculty 
group.

No objections were raised.

Fall 2019

Michael S. Trevisan 9/10/18

Michael S. Trevisan 9/10/18



Proposed 
Departments 

Discipline Programs Degrees Faculty 

Kinesiology and 
Educational 
Psychology 

Educational 
Psychology 

1. Educational 
Psychology 

1. MA in 
Educational 
Psychology 

2. PhD in 
Educational 
Psychology 

Sola Adesope 
Kira Carbonneau 
Shenghai Dai 
Robert Dainelson 
Brian French 
Chad Gotch 
Jennifer Lebeau 
Zoe Higheagle Strong 
Mike Trevisan 

 Kinesiology 1. Sport Science 
2. Athletic 

Training 

1. BS in 
Kinesiology, 
Major in Sport 
Science 

2. BS in Sports 
Medicine (part 
of the MAT 
degree) 

3. Master’s in 
Athletic Training 

Robert Catena 
Christopher Connolly 
Anne Cox 
Tami Goetz 
Kasee Hildenbrand 
Kimberly Holmstrom 
Phillip Morgan 
Katy Pietz 
Judy Schultz 
Sarah Ullrich-French 

 Counseling 
Psychology 
(Will phase 
out by 
8/2021) 

1. Counseling 
Psychology 

1. Ph.D. in 
Counseling 
Psychology  

Brian McNeill 
Phyllis Erdman 
Hsin-Ya Liao 

Educational 
Leadership and 
Sport 
Management 

Educational 
Leadership 

1. Educational 
Leadership 

1. Ed. M in 
Educational 
Leadership 

2. MA in 
Educational 
Leadership 

3. EdD in 
Educational 
Leadership 

4. PhD in 
Educational 
Leadership 

Shannon Calderone 
Kathleen Cowin 
Glenys Hill 
Kristin Huggins 
Sharon Kruse 
Teena McDonald 
Tom Opstad 
Paul Pitre 
Katherine Rodela 

 Sport 
Management 

1. Sport 
Management 

1. BA in Sport 
Management 

2. MA in Sport 
Management 

Tammy Crawford 
Hank Evans 
Scott Jedlicka 
Tae Ho Kim 
Chris Lebens 
Simon Licen 
Yong Chae Ree 
John Wong 
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ACTION ITEM #2 
Establish the Center for Arts and Humanities 

(Daniel J. Bernardo) 
 

May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT:  Establishment of the Center for Arts and Humanities 
 
PROPOSED:  That the Board of Regents establish the Center for Arts and Humanities 
 
SUBMITTED BY:  Daniel J. Bernardo, Provost and Executive Vice President 
 
SUPPORTING  
INFORMATION:  The Center for the Arts and Humanities will serve as an organizing point 

for creative and scholarly activity (research) and public engagement 
(service) in the arts and humanities, with the further potential to 
support innovative teaching at both the undergraduate and graduate 
levels. Its work and contributions are expected to engage not only those 
faculty and students formally associated with arts and humanities units 
but also those faculty who independently express artistic and/ or 
humanistic interests. Given this integrated range of aims and its 
particularly outward-facing and collaborative emphasis, a center is the 
most appropriate designation for this proposed unit. 

 
 By creating a Center for the Arts and Humanities WSU will catalyze new 

patterns of inquiry among current arts and humanities faculty, 
providing a framework for more collaborative and outward-facing work. 
In particular it will concentrate on larger-scale interdisciplinary interest 
areas that draw upon but necessarily extend beyond the scope of 
individual departments. Its establishment will confirm WSU's 
commitment to the arts and humanities as areas of serious intellectual 
inquiry, one that is consonant with our continuing obligation as a land-
grant institution to the creation and extension of new knowledge to the 
wider public.  

 
Nationwide more than 120 institutions have some form of 
arts/humanities center or institute. More importantly, such centers are 
characteristic of high-performing comprehensive research universities. 
Of the 42 public universities identified as "Top 25" in the Arizona State 
University's Measuring University Performance list (a key source of 
"Drive to 25" Metrics), 70% have such a center. Of the actual top 25, 
80% have such a center, and those that do not are most frequently 
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more specialized technical institutions. More immediately, in the PAC-
12, 9 of 12 PAC-12 universities have formal arts/humanities centers. 
Two that do not-Arizona and UCLA-have a stand-alone College of 
Humanities that coordinates several arts- or humanities-based centers. 
WSU is the only PAC-12 institution to have neither an arts/humanities 
center nor an independent college of the arts and humanities.  
 
By themselves, of course, the presence of these centers at other 
institutions does not necessarily oblige the creation of a similar center 
at WSU. Such centers do testify compellingly, however, to the 
widespread recognition among our aspirational peers that today's 
greatest challenges are not simply scientific nor technical. Rather, they 
are also questions of values, beliefs, history, aesthetics, and culture, all 
of which are fundamentally artistic and humanistic areas of inquiry. A 
failure to invest appropriately in the arts and humanities thus threatens 
the capacity of any institution-WSU included-to effectively understand, 
engage, and solve our world's most pressing and complex problems. 
 
At its core, the Center proposes to pursue a fundamental transformation 
of arts and humanities research at WSU. Working in concert with 
academic departments, which will remain centers of more specialized, 
field­specific inquiry, the Center will advance a broader agenda, one 
that crosses traditional scholarly boundaries, encourages innovation, 
and advocates for the vital contribution of the arts and humanities to 
the public good.  
 
With this commitment serving as its guiding principle, the Center will 
pursue the following primary goals: 
 

• Expand WSU's capacity for foundational research in the arts and 
humanities 

• Nurture cross- and interdisciplinary connection and 
collaboration 

• Increase the public visibility and outreach of WSU arts and 
humanities faculty 

• Advance WSU's commitment to diversity, inclusion, and 
community engagement 

• Catalyze WSU's engagement with emergent fields of humanistic 
and artistic knowledge 

 
The complete proposal for the Center for the Arts and Humanities is 
attached.  This proposal was reviewed carefully and has support from 
the Provost’s Office.  This recommendation was passed by the Faculty 
Senate on January 24, 2019.  

 
ATTACHMENT: Attachment A – WSU Center for the Arts and Humanities (Proposal) 



Attachment A
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ACTION ITEM #1 
Services and Activities Fee Rate Changes for Academic Year 2019-2020 

(Stacy Pearson) 
 
 
 
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT: Services and Activities (S&A) Fee Rate Changes for Academic Year 

2019-2020 
 
PROPOSED:  That the Washington State University Board of Regents authorize rate 

changes in campus Services and Activities for the academic year 
2019-2020.  

 
SUBMITTED BY: Stacy Pearson, Vice President, Finance and Administration 
 
SUPPORTING 
INFORMATION: By law, the Board of Regents may increase Services and Activities 

(S&A) Fees annually by amounts that shall not exceed four percent. 
There is no such control on rate decreases. 

 
 All WSU campuses have an S&A Fee committee that make a 

recommendation to the Board of Regents, through President Schulz, 
concerning the amount of any S&A fee rate changes, as well as the 
allocations of S&A revenues to student groups.  The campus 
committees may independently choose to recommend an 
increase/decrease in the S&A Fee rate, and the rate can vary among 
campuses.  

 
 Each campus retains 100% of its own S&A fees and is able to choose 

a rate increase or decrease for the campus.  The S&A Fee committee 
on each campus is student led, with a majority of votes assigned to 
students from that campus.  S&A fees are self-assessed and 
controlled locally. 
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The S&A Fees rate recommendations by campus are listed below: 
 
 Current Proposed     %      $  
  AY 19  AY 20 Change Change  

S&A Fees- -Everett  $512 $527   +3%   $15  
S&A Fees-Global Campus (per credit hour) $20.75 $20.75     0%   $ 0 
S&A Fees–Pullman  $537 $558   +4%   $21 
S&A Fees–Spokane  $582 $582     0%  $ 0 
S&A Fees–Tri-Cities  $512 $512     0%  $ 0 
S&A Fees–Vancouver $559 $559     0% $ 0 
 
ATTACHMENT: Attachment A 



Attachment A
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ACTION ITEM #2 
Services and Activities Fees Committee Allocations for Summer 2019 and 

Academic Year 2019-2020 
(Stacy Pearson) 

 
 
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT: Services and Activities Fees Committee Allocations for Summer 2019 

and Academic Year 2019-2020 
 
PROPOSED:  That the Washington State University Board of Regents approve the 

allocation of Services & Activities Fees for Summer 2019 and 
Academic Year 2019-2020, as recommended by the Services and 
Activities Fee committees representing each campus of Washington 
State University. 

 
SUBMITTED BY: Stacy Pearson, Vice President, Finance and Administration 
 
SUPPORTING 
INFORMATION: Services and Activities (S&A) fees are used to fund student activities, 

programs and student buildings. S&A fees are charged to all students 
registering at any WSU campus, including the Global Campus. 

 
 Each campus retains 100% of its own S&A fees and is able to 

recommend a rate increase or decrease.  The S&A fee committee on 
each campus is student led, with a majority of votes assigned to 
students from that campus.  S&A fees are self-assessed and 
controlled locally. 

 
 The committees listed below have concluded their consideration 

processes. Their allocation recommendations have been submitted 
for approval to President Schulz and are presented here for approval. 
The recommendations are developed following guidelines 
governing the establishment and funding of student programs set 
forth in RCW 28B.15.045. 

 Information about S&A Fees may be found at: 
https://studentfees.wsu.edu/home/ 

 
  Services & Activities Fee Committee - Everett 
  Services & Activities Fee Committee - Global Campus 
  Services & Activities Fee Committee - Pullman  
  Services & Activities Fee Committee - Spokane 

https://studentfees.wsu.edu/home/
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  Services & Activities Fee Committee - Tri-Cities 
                      Services & Activities Fee Committee - Vancouver 

     
ATTACHMENT: Attachment A 



WASHINGTON STATE
. 'lJNIVERSI1Y 

MEMORANDUM 

TO: Paul Pitre 

Office of the 

President 

Chancellor, WSU Everett 

FROM: 

Date: 

Subject: 

Kirk H. Schulz 
President 

April 11, 2019 

WSU Everett S&A Fees Recommendations for FY 2020 

I have reviewed and supp011 the WSU Everett S&A Committee's FY 2020 budget allocation 
recommendations., I also suppo11 the recommendation to implement an increase of a 3% to the 
Everett S&A Fee rate.for FY 2020. 

I will submit the Committee's recommendations to the Board of Regents for approval a:t the 
Board's May 2019 meeting. 

Thank for your service and leadership on this committee. 

cc: Budget Office 

PULLMAN • SPOKANE • TRI-CITIES • VANCOUVER • EVERETT • GLOBAL • EXTENSION 

PO Box 641048, Pullman, WA 99164-1048 
509-335-4200 I Fax: 509-335-5515 J PresidentsOffice

.
@wsu.edu I president.wsu.edu 

Attachment A
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ACTION ITEM #3 
WSU Pullman, Undergraduate Technology Fee Committee Allocations for 

Academic Year 2019-2020 
(Stacy Pearson) 

 
 
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT: WSU Pullman Student Technology Fee Committee Allocations for 

Academic Year 2019-2020. 
 
PROPOSED:  That the Washington State University Board of Regents approve the 

Academic Year 2019-2020 allocation from the Student Technology 
Fee Committee. 

 

SUBMITTED BY: Stacy Pearson, Vice President, Finance and Administration 
 
SUPPORTING 
INFORMATION: In Spring 2015, the ASWSU Pullman Senate approved a 

$20/semester student technology fee for undergraduate students 
effective Fall semester 2017.  This fee is authorized by RCW 
28B.15.051, which states that the revenue generated by the 
technology fee “shall be used exclusively for technology resources 
for general student use”. Technology fees of varying amounts are 
charged by the other research and regional universities in 
Washington.  Both the Pullman and Vancouver campuses have a $20 
technology fee, and the WSU fees are the lowest among the group.    

  
  

  
The Student Technology Fee Committee has concluded its 
deliberative process and presents its recommendation for approval.  

 
 
ATTACHMENTS:  Student Technology Fee Allocation Recommendations 

President’s Memo of Support 
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ACTION ITEM #4 
WSU Vancouver, Technology Fee Committee Allocations for Academic Year 

2019-2020 
 (Stacy Pearson) 

 
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT: WSU Vancouver Student Technology Fee Committee Allocations for 

Academic Year 2019-2020. 
 
PROPOSED:  That the Washington State University Board of Regents approve the 

Academic Year 2019-2020 allocations from the Student Technology 
Fee Committee 

 

SUBMITTED BY: Stacy Pearson, Vice President, Finance and Administration  
 
SUPPORTING 
INFORMATION: In Spring 2017, the ASWSU Vancouver Senate approved a 

$20/semester student technology fee for undergraduate and 
graduate students effective Fall Semester 2017.  This fee is 
authorized by RCW 28B.15.051, which states that the revenue 
generated by the technology fee “shall be used exclusively for 
technology resources for general student use”.  Technology fees of 
varying amounts are charged by the other research and regional 
universities in Washington.  Both the Pullman and Vancouver 
campuses have a $20 technology fee, and the WSU fees are the 
lowest among the group.    

  
The Student Technology Fee Committee has concluded its 
deliberative process and presents its recommendation for approval.  
 

ATTACHMENTS:  Student Technology Fee Allocation Recommendations 
President’s Memo of Support  
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ACTION ITEM #5 
Proposed changes to WSU Health Sciences Spokane Parking System Rates  

(Stacy Pearson/Daryll DeWald) 
 
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 

SUBJECT: Proposed Changes to WSU Health Sciences Spokane Parking 
System Rates 

 
PROPOSED: That the WSU Board of Regents authorize proposed changes to The 

WSU Health Sciences Spokane parking rates for fall 2019.  
 
SUBMITTED BY: Daryll DeWald, Chancellor 
 
SUPPORTING  
INFORMATION: As the WSU Health Sciences Spokane campus has grown 

substantially over the last several years, available parking inventory 
has declined, and maintenance needs have increased.  Additional 
forecasted campus growth will continue to exacerbate available 
campus parking inventory. Therefore, the campus seeks approval to 
increase multiple parking rates for approval. 
 
The WSU Spokane campus established a Parking Advisory Board to 
provide an open, campus-wide process for the consideration of the 
parking system’s improvements and ongoing maintenance and to 
propose changes to parking rates to fund these improvements.  In 
order to facilitate open communication and “face-to-face” feedback, 
the proposed changes to parking rates were presented to the 
Associated Students of WSU Health Sciences (ASWSUHS Senate and 
Town Hall open forum meetings and student body email 
communication) and faculty and staff (including email 
communication, an open forum, informational website, and 
anonymous feedback submittal via website form).  

 
 The WSU Spokane administration plans to propose multi-year rate 

increases for all current term, daily, and hourly parking permits 
starting in fall 2019. 

 
Proposed parking permit prices for 2019-2022 are as follows:   
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Term Permit Type 
Current 
Annual 

Rate 

Rate 
19-20 

Rate 
20-21 

Rate 
21-22 

Annual Orange $471 $542 $613 $684 
Annual Green $343 $395 $447 $499 
Fall Semester Orange $218 $251 $284 $317 
Fall Semester Green $158 $182 $206 $230 
Fall Quarter Orange $152 $175 $198 $221 
Fall Quarter Green $111 $128 $145 $162 
Spring Semester Orange $218 $251 $284 $317 
Spring Semester Green $158 $182 $206 $230 
Winter Quarter Orange $152 $175 $198 $221 
Winter Quarter Green $111 $128 $145 $162 
Spring Quarter Orange $152 $175 $198 $221 
Spring Quarter Green $111 $128 $145 $162 
Summer Quarter Orange $152 $175 $198 $221 
Summer Quarter Green $111 $128 $145 $162 
Note: Daily and hourly parking rates are proposed to increase only for 
Academic Year 2019-2020: 

Daily Permit Type 
Current 

Daily 
Rate 

Daily 
Rate 
19-20 

Current 
Hourly 
Rate 

Hourly 
Rate 
19-20 

Orange $6 $7 $1 $2 
Green $4 $5 $1 $2 

Student Weekend 
Orange and Green Permits 

(unchanged) 

$3.00 
per day 
$5.00 

for 
Both 
Days 

$3.00 
per 
day 

$5.00 
for 

Both 
Days 

  
These proposal increases will provide needed funding for major 
capital projects and maintenance including, but not limited to; 

1) capital improvements for the Green 5 parking lot adding two 
new ingress and egress access points and partnering with 
Spokane Transit Authority (STA) to provide two new bus 
stations in the center of campus (stations are funded by STA),  

2) capital improvements for the Green 5 parking lot adding new 
parking spaces to partially accommodate campus growth,  

3) capital improvements for the Green 5 parking lot adding new 
pedestrian campus connectivity to the City of Spokane’s 
University Gateway bridge for pedestrian and bicycle access 
and improved safety, 
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4) needed pavement preservation resurfacing and surface repair 
maintenance in almost all of the 11 parking lots on campus; 
extending each lot’s base-surface life up to seven years,  

5) ongoing annual parking lot maintenance,  
6) three vehicle rental-fleet replacements used by internal 

customers,  
7) replacement of 14 parking permit vending machines,  
8) base funding support to finance future growth-driven parking 

improvements. 
 
The WSU Spokane campus administration has been fully engaged in 
the promotion and facilitation of alternative commute modes for the 
campus population, and employees who continue to choose parking 
remain eligible for savings from the Pre-Tax Parking Fee Deduction. 
 

 
Parking rates were last increased on the Spokane campus between 
2013 and 2015. This last increase was part of a three-year rate 
increase of 10% each year. In addition, parking zones were revised 
in both 2015 and 2016. 
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ACTION ITEM #6 
Proposed Changes to Summer Session Tuition Policy  

 (Stacy Pearson) 
 
 
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT: Revisions to Executive Policy #10 – Summer Session Tuition Policy  
 
PROPOSED:  That the Washington State University Board of Regents approve 

revisions to Executive Policy #10 regarding Summer Session Tuition 
and Services and Activities Fee Policy.  
  

SUBMITTED BY: Stacy Pearson, Vice President, Finance and Administration  
 
SUPPORTING 
INFORMATION:  State law authorizes the governing boards of the four-year higher 

education institutions to establish tuition and fees for all students 
attending summer session.  

 
 This action will modify Executive Policy #10 to add the following 

clarifying language: 
 

1. The maximum undergraduate and graduate per credit hour      
charge for summer session is based on the part-time rate for the 
Pullman campus. 

2. The maximum per credit rate for professional programs is based 
on the part-time rate for the particular program.   

3. The per credit hour rate is the same for all campuses. 
 

The proportion of the per credit hour rate attributed to S&A fees may 
vary by campus. 

 
Summer session 2019 rates by campus would be: 
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Beginning in AY2014 campuses adopted differential S&A fee rates, 
and in practice, the proportion of summer tuition attributed to S&A 
fee is based on each campuses’ rate. This action codifies that practice 
in the summer session policy. Further, because of the differential S&A 
fee rates at the campuses, it is necessary to specify which campus the 
total summer tuition and S&A fee rate would be based on. 
 

ATTACHMENT: 2020 Summer Rates Redline Document 

Tuition S&A Fee

Summer Session
 per credit hour 

rate
Pullman 486$          27$            513$                    
Spokane 484$          29$            513$                    
Tri-Cities 487$          26$            513$                    
Vancouver 485$          28$            513$                    
Global 492$          21$            513$                    
Everett 487$          26$            513$                    

Tuition S&A Fee

Summer Session
 per credit hour 

rate
Pullman 561$          27$            588$                    
Spokane 559$          29$            588$                    
Tri-Cities 562$          26$            588$                    
Vancouver 560$          28$            588$                    
Global 567$          21$            588$                    
Everett 562$          26$            588$                    

UNDERGRADUATE

GRADUATE
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POLICY  
 
Summer session tuition and fees and Services and Activities (S&A) Fees are based on the preceding 
academic year's part-time rates.  
 
Summer Session Tuition and Fees 
 
The summer session tuition and S&A fees per credit hour: 
 
• fFor undergraduate students, shall must not exceed the part-time undergraduate rate for 

tuition plus S&A Fee during the previous academic year for the Pullman campus; 
 
• fFor graduate students, shall must not exceed the part-time graduate rate for tuition plus S&A 

Fee during the previous academic year for the Pullman campus; 
 
• fFor professional students, shall must not exceed the part-time professional rate for tuition 

plus S&A Fee during the previous academic year for the particular program. 
 
Services and Activities Fees 
 
The Services and Activities Fee portion is to be the same for all students and be equal to S&A Fee 
varies by campus but does not change the per credit tuition rate. All campuses must set the same 
tuition rate as outlined above for undergraduate, graduate, and professional students (based on the 
particular program), regardless of the S&A Fee rate approved for each campus. for part-time resident 
undergraduates during the previous academic year. 
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ACTION ITEM #7 

Initiative for Research and Education to Advance Community Health 
(IREACH), Extension of Office Lease  

(Stacy Pearson/Daryll DeWald) 
 
   

May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS  
   
SUBJECT: IREACH Seattle, Extension of Existing Office Lease  
 
PROPOSED:  That the WSU Board of Regents authorize a five (5) year extension of 

IREACH’s existing Office Lease in Seattle, WA, and delegate authority 
to the President or his designee to enter into any and all documents 
necessary to complete the extension of IREACH’s Office Lease.     

 
SUBMITTED BY:  Stacy Pearson, Vice President for Finance and Administration  
   
SUPPORTING  
INFORMATION: IREACH is currently leasing approximately 8,700 sq. ft. of office space 

in the Metropolitan Park West building located at 1100 Olive Way, 
Seattle, WA.  The Office Lease is set to expire on July 31, 2019, and 
IREACH would like to extend the term of the Office Lease for an 
additional five (5) years.  Final negotiations with the Landlord are 
ongoing, but the total amount of rent to be paid by IREACH over the 
additional five-year term will be approximately $2,100,000.   

 
 The Real Estate Office did evaluate the potential of relocating IREACH 

into a new location in the Seattle area, but all such locations had a 
similar rent structure, and would have required a longer-term 
commitment from IREACH (7-10 years at a minimum).  IREACH 
would also incur moving expenses and the interruption of its 
operation if it were to relocate into a different office building.  In 
order to maintain flexibility for the future, IREACH prefers to remain 
in its existing location for an additional five (5) years.          
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BOARD OF REGENTS 

Initiative for Research and Education to Advance Community Health 
(IREACH), Extension of Office Lease  

 
Resolution #190503-607 

 
 WHEREAS, the Board of Regents of Washington State University by virtue of RCW 
28B.10.528 has authority to delegate by resolution to the President of the University, or 
designee, powers and duties vested in or imposed upon the Board by law and to enable 
the President, or designee to act on behalf of the Board of Regents in matters relating to 
the administration and governance of the University. 

 
RESOLVED: That the Board of Regents authorize a five (5) year extension of 

IREACH’s existing Office Lease in Seattle, WA, and delegate authority to the President or 
his designee to enter into any and all documents necessary to complete the extension of 
IREACH’s Office Lease.   

 
Dated this 3rd day of May, 2019.   
 
 
 
      ___________________________________ 
      Chair, Board of Regents 
 
 
      ___________________________________ 

        Secretary, Board of Regents 
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ACTION ITEM #8 

Richland 24.79 Acres 
Sale of Real Property 

(Stacy Pearson/Sandra Haynes) 
   

  
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS  
   
SUBJECT: Sale of Real Property located in Richland, WA  
 
PROPOSED:  That the WSU Board of Regents authorize the sale of a parcel of 

vacant land in Richland, Washington totaling 24.79 acres, identified 
as Benton County Parcel No. 1-2608-200-0001-004 (the 
“Property”), and delegate authority to the President or his designee 
to select the best offer and to enter into any and all documents 
necessary to complete this sale.   

 
SUBMITTED BY:  Stacy Pearson, Vice President for Finance and Administration 
    
SUPPORTING  
INFORMATION:     The Property was conveyed to the University by the City of Richland 

(the “City”) in October 1993 with the intent to encourage growth 
of the Tri-Cities Campus.  An illustration of the Property is attached 
in Exhibit “A”.  The Quit Claim Deed (the “Deed”) provided that the 
Property was being conveyed to the University as part of the college 
campus and to be used for educational, scientific and research 
purposes related thereto.  The Deed also contained a reversionary 
condition that provided that if the Property was ever transferred or 
sold to a private entity, without the City’s prior written consent, the 
Property would revert back to the City. 

 
The Property is located off of George Washington Way, 
approximately one (1) mile to the southwest of the University’s Tri-
Cities Campus.  An illustration of the Property in relation to the Tri-
Cities Campus is attached in Exhibit “B”.  The Property is zoned 
Commercial-Limited Business (C-LB), and is surrounded by 
apartments, three commercial buildings and single family 
residences.  Given the Property’s separation from the Tri-Cities 
Campus, and its location within a mixed commercial and residential 
neighborhood, the Property is not well suited for the future growth 
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and development of the Tri-Cities Campus.  The Tri-Cities Campus 
supports the sale of the Property, and will have the opportunity to 
use the net proceeds from the sale of the Property for future 
improvements to and development of its Campus.    
 
On April 2, 2019, the City adopted Resolution No. 42-19 in which 
the City provided its written consent for the University to move 
forward with the sale of the Property.  In keeping with the City’s 
conveyance of the Property to the University, the City’s consent 
provides that the net proceeds from the sale of the Property will be 
reinvested into the University’s Tri-Cities Campus.  A copy of the 
City’s Resolution is set forth in Attachment “C”.      
 
The Real Estate Office obtained an appraisal on the Property on 
February 4, 2019 that valued the Property at $2,160,000.  It is our 
intent to list the Property for sale in the spring of 2019 in order to 
maximize market exposure during the spring and early summer.   

 
ATTACHMENTS: Exhibit A, B, and C 
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Exhibit “A” 

 
Illustration of Property 

(Richland 24.79 Acres - Outlined in Red) 
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Exhibit “B” 

 
Illustration of Property in relation to WSU Tri-Cities Campus  
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Exhibit “C” 
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BOARD OF REGENTS 

Sale of Real Property (24.79 Acres) located in Richland, WA 
 

Resolution #190503-608 
 

 WHEREAS, the Board of Regents of Washington State University by virtue of RCW 
28B.10.528 has authority to delegate by resolution to the President of the University, or 
designee, powers and duties vested in or imposed upon the Board by law and to enable 
the President, or designee to act on behalf of the Board of Regents in matters relating to 
the administration and governance of the University. 

 
RESOLVED: That the Board of Regents authorize the sale of a parcel of vacant land 

in Richland, Washington totaling 24.79 acres, identified as Benton County Parcel No. 1-
2608-200-0001-004 (the “Property”), and delegate authority to the President or his 
designee to select the best offer and to enter into any and all documents necessary to 
complete this sale.   

 
Dated this 3rd day of May, 2019.   
 
 
 
      ___________________________________ 
      Chair, Board of Regents 
 
 
      ___________________________________ 

        Secretary, Board of Regents 
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ACTION ITEM #9 
WSU Tri-Cities 

9+/- Acre Land Swap with the Richland School District and 
Athletic Fields Agreement 

(Stacy Pearson/Sandra Haynes) 
 
 

May 3, 2019  
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT: WSU Tri-Cities (“WSUTC”), 9+/- Acre Land Swap with the Richland 

School District and Athletic Fields Agreement 
 
SUBMITTED BY: Stacy Pearson, Vice President for Finance and Administration 
 
PROPOSED: That the Board of Regents approve a land swap with the Richland 

School District (the “District”) pertaining to approximately 9 acres of 
land located on the WSUTC Campus that would be swapped for 
approximately 9 acres of land located on the District’s Hanford High 
School Campus, and further delegate authority to the President or 
his designee to enter into any and all documents necessary to 
complete this land swap.    

  
BACKGROUND 
INFORMATION: In 1993, the District deeded to the University approximately 30 acres 

of land adjacent to the south side of the WSUTC Campus.  A copy of 
the WSUTC Campus Master Plan is illustrated in Attachment A and 
the 30-acre property is outlined in red.  This was one of the incentives 
provided to the University by the Tri-Cities to locate a campus in 
Richland.  At the time of the deed, the District had a baseball field, 
track and field complex, football field and bleacher seating on the 
land that was used by the adjacent Hanford High School.  The 30-
acre property was deeded to the University pursuant to a 
“Disposition Agreement” that provided continued use by the District 
of its athletic facilities until such time that the land was needed by 
the University for its campus facilities.  Under the Disposition 
Agreement, if the land was ever needed for WSUTC facilities, WSUTC 
would have to relocate the District’s original facilities to other 
property owned by the District, at WSUTC’s expense.   

In 2006, the District and WSUTC entered into an Interagency 
Agreement whereby the District was permitted to improve and 
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supplement its athletic facilities on the land with the provision that 
any required relocation of the new improvements would be at the 
District’s expense.  Since the 1993 Disposition Agreement, the 
District has maintained the entire 30-acre property and has paid all 
costs of operating the athletic facilities thereon.  In 2014, the District 
and WSUTC also entered into an agreement whereby WSUTC 
obtained the right to use certain District athletic facilities on the 30 
acres. 

 The District now desires to substantially improve its athletic facilities 
on a portion of the 30-acre property owned by WSUTC, and has 
obtained approval from its voters to issue bonds for that purpose.  
Such improvements will include, but not be limited to, new bleacher 
seating (2,000 seats), restroom facilities, a concession area, artificial 
field turf and resurfacing of the existing track.  The District’s 
improvements will cost in excess of $6,000,000 and the District does 
not want to make the improvements on WSUTC’s property in light 
of the 2006 Interagency Agreement between the parties, which 
could require the District to relocate such improvements, at the 
District’s expense.   

As a result of the foregoing, the District originally proposed to lease 
15 of the 30 acres from WSUTC under a long-term ground lease, 
which we presented to the Board of Regents as a Future Action Item 
in March 2018.  After that meeting, the District’s Board (with 
community input and support), decided that the District should not 
build its proposed improvements on land that it does not own, and 
elected not to proceed with the ground lease.  The District has now 
proposed the possibility of “swapping” a portion of WSUTC’s 30-
acre property for a similarly sized portion of Hanford High School’s 
property.   

The terms of this proposed land swap are currently being negotiated, 
although the District has agreed to the following key terms: 

• WSUTC’s land to be swapped with the District will be limited 
to approximately 9 acres.  In doing so, WSUTC will retain 
approximately 6 acres of property on George Washington 
Way, to the west of the proposed 9 acres to be swapped with 
the District, and approximately 21 acres to the east of the 
proposed 9 acres.  An illustration of the 21 acres to be 
retained by WSUTC is provided in Attachment “B”.  The 
District’s 9-acre property to be swapped with WSUTC is also 
illustrated in Attachment “B”, and includes Hanford High 
School’s existing varsity soccer field and related 
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improvements, such as bleacher seating and field lighting.  
The District’s 9-acre property is located immediately to the 
south of, and adjacent to, WSUTC’s property.   

• All existing agreements between WSUTC and the District will 
terminate as they have become outdated (particularly upon 
completion of the land swap).  WSUTC and the District will 
enter into new agreements to accurately reflect the 
relationship between the parties and their properties.  For 
example, the parties will execute a new Interagency 
Agreement to exclude the 9 acres where the District will build 
its athletic facilities, as this property will then be owned by 
the District.  The new Interagency Agreement will only 
pertain to the remaining 21 acres on WSUTC’s property 
where the District’s existing baseball fields are located.  The 
new Interagency Agreement will accurately reflect that 
WSUTC has the right to require the District to relocate the 
baseball fields at any time, at the District’s sole cost and 
expense.  It will also reflect that WSUTC has the right to use 
the fields for its exclusive use if it ever elected to do so.  In 
the meantime, the District and WSUTC will share the rights 
to use the baseball fields, and the District will continue to be 
responsible for maintaining them. 

• WSUTC and the District will create and execute a new 
Athletic Fields Agreement (or similar document) to formalize 
the parties’ agreement to co-brand the District’s new athletic 
facilities.  WSUTC will have priority rights to use such facilities 
for its commencement ceremonies, and will have second 
priority rights to use the facilities after the District for other 
activities.     

• The District will continue to maintain the soccer fields on the 
9-acre property that WSUTC will receive for ten (10) years 
after the land swap is complete. 

• The District will be responsible for all fees and expenses 
associated with the land swap, including the surveying and 
civil engineering fees to create the two new 9+/- acre parcels, 
and any attorney’s fees necessary to complete the swap.  

WSUTC is in need of athletic facilities for use by its students and this 
proposed transaction would satisfy that need for the foreseeable 
future.  WSUTC is in favor of moving forward with this proposed land 
swap.    

ATTACHMENTS: Attachment A - WSUTC Campus Master Plan.  The 30-acre property 
deeded to WSUTC by the District in 1993 is outlined in red.  
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Attachment B – the proposed 9 acres of WSUTC’s land that will be 
subject to the land swap is outlined in outlined in red, as is the 
District’s proposed 9 acres that will be subject to the land swap.  The 
remaining 21 acres to be retained by WSUTC is outlined in blue.     
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“Attachment A” 

WSUTC Campus Master Plan 

 

 

  

30 Acres 
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WSU 6+/- Acres 
(to be retained) 

WSU 15+/- Acres 
(to be retained) 

Proposed 
RSD 

Proposed 
WSU 

“Attachment B” 

Proposed 9 acre land swap 
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BOARD OF REGENTS 

9+/- Acre Land Swap with the Richland School District and  
Athletic Fields Agreement 

 
Resolution #190503-609 

 
 WHEREAS, the Board of Regents of Washington State University by virtue of RCW 
28B.10.528 has authority to delegate by resolution to the President of the University, or 
designee, powers and duties vested in or imposed upon the Board by law and to enable 
the President, or designee to act on behalf of the Board of Regents in matters relating to 
the administration and governance of the University. 

 
RESOLVED: That the Board of Regents authorize a land swap with the Richland 

School District (the “District”) pertaining to approximately 9 acres of land located on the 
WSUTC Campus that would be swapped for approximately 9 acres of land located on 
the District’s Hanford High School, and further delegate authority to the President or his 
designee to enter into any and all documents necessary to complete this land swap. 

 
Dated this 3rd day of May, 2019.   
 
 
 
      ___________________________________ 
      Chair, Board of Regents 
 
 
      ___________________________________ 

        Secretary, Board of Regents 
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ACTION ITEM #10 

WSU Tri-Cities, Academic Building 
Schematic Design and Construction Phase Approval 

(Stacy Pearson/Olivia Yang) 
   
 
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS  
   
SUBJECT: WSU Tri-Cities, Academic Building, Schematic Design and 

Construction Phase Approval  
 
PROPOSED:  That the Board of Regents approve the WSU Tri-Cities, Academic 

Building with a total budget not to exceed $30,400,000, authorize 
the project to proceed to design and construction using the Design-
Build (DB) process pursuant to RCW 39.10, and further delegate 
authority to the President or his designee to enter into any and all 
contracts necessary to complete the project, within the budgeted 
amount.   

 
SUBMITTED BY:  Stacy Pearson, Vice President for Finance and Administration  
   
SUPPORTING  
INFORMATION:     The 40,000 gsf Academic Building will facilitate future growth in 

STEM-focused high demand bachelor’s degrees in Biology, 
Chemistry, and Education with STEM content area endorsements.  
This will allow for the expansion of new degree offerings in other 
disciplines as existing classroom space becomes available.   The 
facility will include eight laboratories supporting Physics, two labs for 
Biology, two labs for Chemistry, Anatomy/Physiology and two 96 
seat active learning classrooms.  A central gathering area in the main 
entry will employ stadium style stairs to allow for large group 
presentations and community events. 

 
 A major focus will be on interdisciplinary programming and 

enhanced collaborations between the campus and adjacent research 
facilities within the Tri-Cities Research District including those at the 
Pacific Northwest National Laboratory (PNNL). WSUTC plans to offer 
the hands-on educational experiences that will lead to career 
opportunities and help meet the employment needs of Hanford 
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contractors and other STEM industries. The existing laboratory space 
for teaching and training does not meet current standards for state-
of-the-art instruction in the life and physical sciences. 
 
The Academic Building will be located directly west of the 
Consolidated Information Center (CIC) building. 
 
The Board of Regents approved $400,000 for pre-design in the 
FY2015-17 and $3,000,000 for the design and pre-construction in 
the FY2017-19 state capital budgets. The University has requested 
construction funding for the FY2019-21 State capital request. The 
project budget total will reflect final amount of construction funding 
as appropriated by Legislature. 

 
 
 
 
 
 

 
 

Project Budget:       
Construction (incl. contingency & sales tax) $ 27,000,000 
Professional Services $ 928,000 
Project Management $ 956,000 
Moveable Equipment/Furnishings $ 958,000 
Other $ 558,000 
 
Total Project Budget $ 30,400,000 
 
Source of Funds:         
FY2015-2017 State Funds $      400,000 
FY2017-2019 State Funds $   3,000,000 
FY2019-2021 State Funds $  27,000,000 
 
Total Source of Funds $ 30,400,000 

 
ATTACHMENTS: Attachment A - Aerial site map  

Attachment B - Design Presentation  
  

Project Schedule:  
Regents Approval of Design and 
Construction  

        May  2019 

Design       Jan 2019 – Dec 2019 
Construction        Nov 2019 – Feb 2021 
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Attachment A 
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BOARD OF REGENTS 
WSU Tri-Cities, Academic Building  

Schematic Design and Construction Phase Approval 
  

Resolution #190503-606 
 

WHEREAS, the Board of Regents of Washington State University by virtue of RCW 
28B.10.528 has authority to delegate by resolution to the President of the University, or 
designee, powers and duties vested in or imposed upon the Board by law and to enable 
the President, or designee to act on behalf of the Board of Regents in matters relating to 
the administration and governance of the University. 
 

RESOLVED: That the Board of Regents approve the WSU Tri-Cities, Academic 
Building with a total budget not to exceed $30,400,000, authorize the project to proceed 
to design and construction using the Design-Build (DB) process pursuant to RCW 39.10, 
and further delegate authority to the President or his designee to enter into any and all 
contracts necessary to complete the project, within the budgeted amount.   

 
Dated this 3rd day of May, 2019. 

 
 
 
      ___________________________________ 
      Chair, Board of Regents 
 
 
 
      ___________________________________ 
      Secretary, Board of Regents 
 



WSU Tri-Cities Academic Building 

Board of Regents Meeting
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Tri-Cities Academic Building Level 01
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ACTION ITEM #11 

WSU Pullman, Baseball Clubhouse 
Schematic Design Approval 
(Stacy Pearson/Olivia Yang) 

   
 
May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS  
   
SUBJECT: WSU Pullman, Baseball Clubhouse, Schematic Design Approval  
 
PROPOSED:  That the WSU Board of Regents approve the schematic design for 

the WSU Pullman, Baseball Clubhouse project.    
 
SUBMITTED BY:  Stacy Pearson, Vice President for Finance and Administration  
   
SUPPORTING  
INFORMATION:     The new baseball clubhouse will provide a home for the Cougar baseball 

program as well as a new front door to Bailey-Brayton Field. This state-
of-the-art facility will accommodate the daily needs of the baseball 
program and include a locker room, weight and cardio room, academic 
area, team meeting room, and areas for Cougar equipment and athletic 
medicine. In addition, the facility will enhance the game day experience 
for players, coaches and fans and provide improved ingress and egress 
along with new public restrooms and concessions. 

 
The Board of Regents approved the design and construction for the 
project within the budgeted amount of $10,000,000 at the January 
2019 meeting. 
 

ATTACHMENTS: Attachment A: Aerial Site 
Attachment B: Design Presentation  
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Attachment A 

 

 
 
 
 
 
 
 
 
 
 
 



Attachment B
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ACTION ITEM #12 
Refunding of Trust and Building Fee Revenue Bonds, 2009B  

 (Stacy Pearson/Matt Skinner)  
 

May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
 
SUBJECT:  Refunding of Trust and Building Fee Revenue Bonds, 2009B 

(Pearson/Skinner) 
 
PROPOSED:  That the Board of Regents approve a Trust and Building Fee Revenue 

Bond Refunding Resolution to authorize the issuance and sale of 
bonds to be used for refunding of Trust and Building Fee Revenue 
Bonds, 2009B (Refunded Bonds), with a maximum par amount not 
to exceed $83,850,000; with a maximum term not to exceed the 
term of the Refunded Bonds, and a minimum savings threshold of 
4.0% net present value savings; and delegate authority to the 
President or his designee to sell bonds including determining the 
final bond size, maturity schedule, redemption provisions and timing 
of sale. 

 
SUBMITTED BY:     Stacy Pearson, Vice President for Finance and Administration 

Matt Skinner, Associate Vice President for Finance and 
Administration 

 
SUPPORTING  
INFORMATION:  The Board of Regents Policy #5 (Attachment A) and the 

corresponding General Revenue Refunding Bond Resolutions (GRB 
Refunding Resolutions) delegate authority for the Vice President for 
Finance and Administration to refund University debt when debt 
service savings can be achieved. At least annually, the Vice President 
for Finance and Administration provides a report to the Regents 
detailing activities within the University debt portfolio, including the 
results of refunding activities. 

 
The University has the opportunity to refund the Trust and Building 
Fee Revenue Bonds, 2009B for estimated net present value savings 
of approximately $7.3 million or 9.3% with no change to the term 
of the existing bonds.   

 
However, since GRB Refunding Resolutions and delegation to the 
Vice President for Finance and Administration provide for the 
refunding of bonds that will be payable solely from general revenues, 
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it is necessary to seek this delegation via a separate resolution to 
refund the Trust and Building Fee Revenue Bonds, 2009B. The 
refunding bonds will be payable solely from Trust Land revenues and 
Building Fee Revenue. 

 
History of the Trust and Building Fee Revenue Bonds, 2009B (Taxable 
Build America Bonds – Direct Payment) 

 
In December 2009, the University issued the Trust and Building Fee 
Revenue Bonds, 2009B (Taxable Build America Bonds – Direct 
Payment) to finance multiple projects including: construction of a 
Veterinary Medical Research Building on the Pullman campus, a 
portion of the costs of construction of Applied Technology 
Classrooms on the Vancouver campus, and a portion of the costs of 
construction of the Global Animal Health – Phase 1 research building 
on the Pullman campus. Debt service payments on these bonds are 
secured by trust land revenues and building fee revenue, as provided 
for in the State capital budget. 

 
Trust land revenues are revenues from lease, rental, timber sales and 
other income derived from the Land Grant of the 1889 Enabling Act. 
Building fee revenue is received from the Building fee component of 
tuition. Building fees are set at different levels for different categories 
of students, and are pro-rated for full-time and part-time students 
enrolled during the academic year.  

 
RCW 28B.30.760 empowers the Board of Regents to issue refunding 
bonds for the purpose of refunding any or all outstanding Trust and 
Building Fee bonds, meaning the University does not have to seek 
additional State authorization to issue refunding bonds.   

  
Financial Impacts to the University 
 
In the current market, the refunding transaction is estimated to 
result in $7.3 million or 9.3% net present value savings over the 
remaining term of the bonds. Trust Land and Building Fee revenues 
are restricted for capital purposes only. Thus, the estimated annual 
savings of approximately $670,000 would accrue back to the trust 
and building fee revenue accounts.  
 
Additionally, the Trust and Building Fee Revenue Bonds, 2009B are 
taxable “Build America Bonds” for which the University receives an 
interest subsidy from the Federal Government. This interest subsidy 
is subject to Federal sequestration or reduction. By undertaking this 
refunding, the University will issue tax-exempt bonds and no longer 



 

Finance and Compliance Committee F-13 
May 2-3, 2019 
Page 3 of 4 

 

face risk of potential reductions in the Federal interest subsidy in the 
future. 

 
 
ATTACHMENTS:  ATTACHMENT A: Board of Regents Policy #5, Debt Management 

Policy  
ATTACHMENT B: Bond Resolution Legal Document 
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BOARD OF REGENTS 
Refunding of Trust and Building Fee Revenue Bonds, 2009B 

 
Resolution #190503-603 

 
WHEREAS, the Board of Regents of Washington State University by virtue of RCW 

28B.10.528 has authority to delegate by resolution to the President of the University, or 
designee, powers and duties vested in or imposed upon the Board by law and to enable 
the President, or designee to act on behalf of the Board of Regents in matters relating to 
the administration and governance of the University. 

 
RESOLVED:  That the Board of Regents approve a Trust and Building Fee Revenue 

Bond Resolution to authorize the issuance and sale of bonds to be used for refunding of 
Trust and Building Fee Revenue Bonds, 2009B, with a maximum par amount not to 
exceed $83,850,000; with a maximum term not to exceed the term of the Refunded 
Bonds, and a minimum savings threshold of 4.0% net present value savings; and delegate 
authority to the President or his designee to sell bonds, or other obligations including 
determining the final bond size, maturity schedule, redemption provisions and timing of 
sale. 

 

 Dated this 3rd day of May, 2019.  

 
       ________________________________ 
       Chair, Board of Regents 
 
 
       ________________________________ 
       Secretary, Board of Regents 
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PURPOSE 
 
In accordance with the provisions of RCW 28B.10.022, 28B.10.300-330, 28B.30.700-780, 28B.140 
and 39.94, the Board of Regents (the "Regents") of Washington State University (the "University") 
has the power and authority to enter into financing contracts secured by the revenues it controls, and 
not subject to state appropriation, or to borrow money to acquire, construct, and/or equip 
dormitories, hospitals, clinics, dining halls, facilities for student activities, facilities housing services 
for students, parking facilities, research facilities, and any buildings or facilities authorized by the 
legislature. This policy states the principles that will govern the use of debt instruments to finance 
University capital and infrastructure projects and assigns responsibilities for the implementation and 
management of the University's debt.  
 
DEBT SUBJECT TO POLICY 
 
Debt, as the term pertains to this policy, means University obligations for the repayment of 
borrowed money incurred to fund the construction or acquisition of capital assets, infrastructure and 
any other University purpose approved by the Regents. This includes, but is not limited to, 
University general revenue bonds, revenue bonds for various auxiliaries, and any public-private 
project that would impact the University's credit. It does not include state general obligation bonds 
or state certificates of participation benefitting the University, whether or not such obligations are 
reimbursable by the University. 
 
GOVERNING PRINCIPLES 
 
 • No debt will be issued without prior approval of the Regents. 
 
 • The University will comply with all applicable laws, regulations, and bond covenants. 
 
 • Debt is a limited resource that will be used to fund only capital projects that are consistent 

with the University's mission and strategic priorities, and its capital plan(s).  
 
 • The maturity and term of debt repayment will be determined on the basis of expected 

availability of resources; other long term goals and obligations of the borrowing unit and the 
University; useful life of the assets being financed; and market conditions at the time of 
financing.  

 
 • The University will establish an internal compliance plan and will engage in regular debt 

monitoring under that plan, to ensure compliance with this policy, bond resolutions, and 
other requirements. 

 
 • The University will perform sensitivity analysis to evaluate varying cost and revenue drivers 

and discuss such analysis at the time of requesting additional debt and/or annual debt 
reporting to the Board of Regents. Such drivers will include, but are not limited to, 
enrollment deviations, tuition and fee variations, state and federal appropriation changes, 
sponsored research anomalies all as compared to current year budget, while reflecting 
varying market assumptions. 

 
• The University's overall debt status and outlook will be reported to the Regents, at least annually, 

consistent with the requirements herein. 
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DEBT ISSUANCE PRINCIPLES 
 
 • In general, new debt will be secured by the general revenues of the University; but the 

University may secure debt by a specified revenue stream when legally and financially 
feasible for a specific project or purpose. 

 
 • For each project to be financed, the University will identify a source of repayment, sufficient 

in security and amount to support debt service over the life of the financing, as well as 
operating costs. 

 
 • The University will seek to maintain national credit ratings for general revenue bonds in the 

Aa/AA range and will employ financial ratios consistent with major credit rating agency 
criteria to confirm that it is operating within parameters that will support the desired credit 
rating. 

 
 • The University will seek to maintain a debt burden ratio below 7.5%, where debt burden is 

defined as the total annual debt service payment as a % of total operating costs. 
 
 • Financings will be coordinated, to the extent practical, to minimize the fixed costs of debt 

issuance. 
 
 • In general, fixed rate debt will be utilized, but the University may incur debt bearing interest 

at variable rates when appropriate for a particular financing plan, and taking into account 
bond market conditions, the University's liquidity position, and risks associated with variable 
rate debt (including interest rate risk, remarketing risk, and liquidity renewal risk). 

 
 • The University will not enter into any derivative transactions without first adopting a 

derivatives policy. 
 
REFINANCING AND REFUNDING PRINCIPLES 
 
Refinancing may be considered: 
 
 • If it relieves the University of covenants, payment obligations, constraints, or reserve 

requirements that limit flexibility; 
 
 • To consolidate debt into a general revenue pledge and/or reduce the cost and administrative 

burden of managing many small outstanding obligations, after demonstration of the proposed 
benefits; or 

 
 • If the net present value ("NPV") savings to the University exceeds minimum threshholds, 

when measured as a percentage of the par amount of debt to be refinanced, and the 
refinancing supports the strategic need of the University. 
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Refunding Thresholds 
 
 • Current refunding (i.e. refinancing completed up to 90 days prior to the first call date for the 

bonds) may be considered when NPV savings are expected to meet the following thresholds: 
 

Years Between 
Call Date 

 Present Value 
Standard 

1-2  1% 
3-4  2% 
5-6  3% 
7+  4% 

 
 
 • Advance refunding (i.e. refinancing completed more than 90 days prior to the first call date 

for the bonds) may be considered when NPV savings are expected to meet the following 
thresholds: 

 
Years Between 
Call Date and  

Final Maturity Date 

 Present Value 
Standard 

1-2  1% 
3-4  2% 
5-6  3% 
7-8  4% 
9+  5% 

 
 
RESPONSIBILITIES 
 
The Board of Regents is responsible for: 
 
• Reviewing and approving any capital project to be considered for financing, 
 
• Reviewing and authorizing each individual debt financing transaction, and  
 
• Approving this policy and any changes to this policy. 
 
The Vice President of Finance and Administration is responsible for: 
 

• Implementing this policy, 
 
• Establishing an internal compliance plan for all debt management and issuance,  
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RESPONSIBILITIES (cont.) 
 
The Vice President of Finance and Administration is responsible for (cont.): 
 
 • Retaining expert advisors as needed to assist with the issuance and administration of debt; 
 
 • Analyzing and presenting recommendations to the President and the Regents in connection 

with each proposed debt financing transaction, including: 
 
  Identification of source of repayment for each project, together with pro forma financial 

statements and assumptions relating thereto, and 
 
  Internal coverage requirements for each project and/or auxiliary providing repayment; 
 
 • Overseeing management of daily activities relating to debt and debt issuance, including 

coordination with legal and financial advisors to prepare and review the documents necessary 
for bond issuance and rating agency communication; 

 
 • Ensuring the University fulfills its continuing disclosure obligations, monitors compliance 

with bond covenants and IRS regulations, and invests unspent bond funds prudently; and 
 
 • Fulfilling the reporting requirements of this policy. 
 
If at any time the Vice President for Finance and Administration becomes aware of and substantiates 
concerns about project revenue streams or ability of a project or auxiliary to meet debt service or 
coverage requirements on outstanding or proposed debt, and/or the ability of the University to meet 
internal compliance targets or service outstanding or proposed debt, he or she shall report such 
concerns at the next meeting of the Board of Regents, and shall periodically report thereafter until 
the concerns have been fully addressed and resolved. 
 
GENERAL REPORTING REQUIREMENTS 
 
At least annually, the Vice President for Finance and Administration will provide a report to the 
Regents detailing: 
 
 • All outstanding debt (by series and auxiliary, where applicable),  
 
 • The amount of outstanding principal, interest rates, maturity dates, debt-service 

requirements, and changes in outstanding debt since the previous year's report; 
 



Washington State University 
BOARD OF REGENTS POLICY MANUAL 

 
 

Board of Regents Policy #5 
Revision Approved by the Board of Regents, January 30, 2015 

 
Board of Regents Debt Management Policy 

 

Page 5 of 5 

GENERAL REPORTING REQUIREMENTS (cont.) 
 
 • Key covenants and ratios identified in the University's internal compliance plan, to include, 

at a minimum: 
 
  Ratio of unrestricted net assets to debt (University-wide); 
 
  Ratio of debt service to operating expenses (University-wide); 
 
  Debt service coverage (University-wide and by auxiliary); 
 
 • Comparative ratios (same as above) showing University comparison to the rating category 

medians and to peer institutions with the same or similar ratings; 
 
 • For any variable rate debt, the status and remaining term of any letter of credit or similar 

liquidity source; 
 
 • For any derivatives, an overview of terms and the "mark-to-market" value; 
 
 • Any known or anticipated new debt issuance; and 
 
 • Any restructuring or refinancing opportunities. 
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BOARD OF REGENTS 
 

WASHINGTON STATE UNIVERSITY 
 

RESOLUTION NO. 190503-603 
 

A RESOLUTION OF THE BOARD OF REGENTS OF WASHINGTON 
STATE UNIVERSITY AUTHORIZING AND PROVIDING FOR THE 
ISSUANCE OF TRUST AND BUILDING FEE REVENUE 
REFUNDING BONDS IN AN AGGREGATE PRINCIPAL AMOUNT 
NOT TO EXCEED $83,850,000 FOR THE PURPOSE OF REFUNDING 
CERTAIN OUTSTANDING TRUST AND BUILDING FEE REVENUE 
BONDS OF THE UNIVERSITY AND PAYING THE COSTS OF 
ISSUANCE OF SUCH BONDS; AUTHORIZING AN OFFICIAL 
STATEMENT; AND DELEGATING AUTHORITY TO THE 
DESIGNATED UNIVERSITY REPRESENTATIVE TO DETERMINE 
THE MANNER OF SALE OF THE BONDS, APPROVE THE NUMBER 
OF SERIES, THE SERIES DESIGNATION, FINAL PRINCIPAL 
AMOUNT, DATE OF THE BONDS, DENOMINATIONS, INTEREST 
RATES, PAYMENT DATES, REDEMPTION PROVISIONS, AND 
MATURITY DATES FOR THE BONDS, TO DETERMINE THE 
FUNDING OF THE RESERVE REQUIREMENT, IF ANY, AND TO 
NEGOTIATE AN AGREEMENT FOR CONTINUING DISCLOSURE 
UNDER THE TERMS AND CONDITIONS SET FORTH HEREIN. 

 
WHEREAS, the Washington State Legislature, pursuant to the Bond Act and the Trust 

Land and Building Fee Revenue Bond Act (as each is hereinafter defined) has authorized the 
Board of Regents of Washington State University (the “University”) to sell and issue revenue 
bonds to finance or refinance the acquisition, construction, and equipping of University facilities; 
and 
 
 WHEREAS, the University currently has outstanding its trust and building fee revenue 
bonds, as follows:   
 

Authorizing 
Resolution 
Numbers 

Date of 
Bonds 

Original 
Principal 
Amount 

Principal Amount 
Outstanding 
(5/1/2019) 

Final 
Maturity 

Dates 

091009-367 12/01/2009  $ 111,665,000  $ 82,745,000 10/01/2034 
120504-436 08/15/2012 27,355,000 22,080,000 04/01/2037 
131004-462 02/13/2014 18,130,000(1) 16,055,000 04/01/2039 

______________ 
(1) The bonds were issued as part of series that were designated as general revenue bonds, 
however, a portion of the general revenue bonds were also secured by Trust Land Revenues and 
Building Fees (as each is hereinafter defined).   

(the “Outstanding Trust and Building Fee Revenue Bonds”); and 
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 WHEREAS, the University’s Trust and Building Fee Revenue Bonds, 2009B (Taxable 
Build America Bonds – Direct Payment), issued under date of December 1, 2009, pursuant to 
Resolution No. 091009-367 approved by the Board of Regents on October 9, 2009 (the “2009 
Resolution”), remain outstanding as follows: 

Maturity Dates 
(October 1) 

Principal 
Amounts 

Interest 
Rates 

2019 $  3,795,000 4.933% 
2020 3,925,000 5.183 
2021 4,060,000 5.283 
2029* 39,090,000 6.314 
2034* 31,875,000 6.414 

* Term Bonds 

(the “2009 Bonds”); and 
 
 WHEREAS, the 2009 Bonds maturing on and after October 1, 2020, are subject to 
optional redemption at the option of the University in whole or in part on any date on or after 
October 1, 2019, at a price of par plus accrued interest to the date of redemption; and 
 
 WHEREAS, the 2009 Bonds were issued as Taxable Build America Bonds—Direct 
Payment (“Build America Bonds”); and  
 
 WHEREAS, the 2019 maturity of the 2009 Bonds may be defeased as provided in the 
2009 Resolution, and the callable maturities of the 2009 Bonds may be defeased and redeemed 
prior to their maturities as described above (collectively, the “Refunding Candidates”); and 
 
 WHEREAS, upon the defeasance of 2009 Bonds in accordance with the 2009 Resolution, 
the 2009 Bonds will no longer qualify as Build America Bonds, the University will no longer be 
able to collect federal interest payment subsidies in connection with the 2009 Bonds, and the 
defeased 2009 Bonds will be taxable obligations eligible for advance refunding on a tax-exempt 
basis; and 
 
 WHEREAS, the University has been advised that debt service savings may be obtained 
by refunding some or all of the Refunding Candidates through the issuance of one or more series 
of trust and building fee revenue refunding bonds in the aggregate principal amount of not to 
exceed $83,850,000 (the “Bonds”); and 
 
 WHEREAS, the Board of Regents wishes to delegate authority to the President of the 
University or his designee (hereinafter defined as the “Designated University Representative”) to 
approve the manner of sale of such Bonds, number of series, series designation, the final 
principal amounts of the Bonds, date of the Bonds, denominations, interest rates, payment dates, 
date of the Bonds, principal maturities, redemption provisions, and the true interest cost of such 
Bonds to be fixed under such terms and conditions as are approved by this resolution; 
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 NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF REGENTS OF 
WASHINGTON STATE UNIVERSITY, as follows: 
 
 Section 1. Definitions.  The terms defined in this Section 1 shall, for all purposes of 
this resolution (including the recitals) and of any resolution supplemental hereto, have the 
following meanings: 
 
 Acquired Obligations means the Government Obligations acquired by the University 
under the terms of this resolution and an Escrow Agreement to effect the defeasance and 
refunding of Refunding Candidates. 
 
 Additional Bonds means one or more series of additional obligations of the University 
issued on a parity of lien with the Bonds in accordance with Section 14 of Resolution 
No. 091009-367 and Section 15 of Resolution Nos. 120504-436 and 131004-462. 
 
 Annual Debt Service means, for any specified Fiscal Year, the sum of the amounts 
required to be paid in such Fiscal Year, to pay (a) the interest due in such Fiscal Year on all 
outstanding Parity Bonds, excluding interest to be paid from the proceeds of the sale of bonds, 
(b) the principal of all outstanding Serial Bonds due in such Fiscal Year, and (c) the sinking fund 
requirement, if any, for Term Bonds for such Fiscal Year.  For purposes of the Additional Bonds 
test in Section 16, and computing the Reserve Requirement, with respect to Parity Bonds bearing 
variable rates of interest, an amount for any period equal to the amount which would have been 
payable for principal and interest on such Parity Bonds during such period computed on the 
assumption that the amount of Parity Bonds Outstanding as of the date of such computation 
would be amortized (i) in accordance with the mandatory redemption provisions, if any, set forth 
in the resolution authorizing the issuance of such Parity Bonds, or if mandatory redemption 
provisions are not provided, during a period commencing on the date of computation and ending 
on the date 30 years after the date of issuance; (ii) at an interest rate determined as follows:  
(A)  if the Parity Bonds have been Outstanding for at least twelve (12) months, assume that the 
Parity Bonds bear interest at the higher of the actual rate borne by the Parity Bonds on the date of 
calculation or the average rate borne by the Parity Bonds over the twelve (12) months 
immediately preceding the date of calculation, and (B) if the Parity Bonds have been 
Outstanding for less than twelve (12) months or are not yet Outstanding, assume that the Parity 
Bonds bear interest at the higher of the actual rate borne by the Parity Bonds on the date of 
calculation or (X) if interest on the Parity Bonds is excludable from gross income under the 
applicable provisions of the Code, the average rate set forth on the Securities Industry and 
Financial Markets Association Municipal Swap Index over the twelve (12) months immediately 
preceding the date of calculation, or (Y) if interest is not so excludable, the average rate on 
Federal Securities with maturities comparable to the rate reset period; and (iii) to provide for 
essentially level annual debt service of principal and interest over such period. 
 
 Approved Bid means the winning bid submitted for a series of the Bonds if such series is 
sold by Competitive Sale. 
 
 Beneficial Owner means any person that has or shares the power, directly or indirectly, 
to make investment decisions concerning ownership of any Bond (including persons holding 
Bonds through nominees, depositories or other intermediary). 
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 Board means the Board of Regents of the University, which exists and functions pursuant 
to chapter 28B.30 RCW, as heretofore and hereafter amended. 
 
 Bond Act means RCW 28B.30.700 through RCW 28B.30.780, inclusive, as heretofore or 
hereafter amended. 
 
 Bond Counsel means an attorney or firm of attorneys whose opinion is accepted in the 
national governmental bonds capital markets as to the issuance and validity of municipal 
securities, which attorney or firm has been approved by, selected by or retained by the University 
from time to time. 
 
 Bond Purchase Contract means, with respect to a series of Bonds sold by Negotiated 
Sale, the purchase contract or approved term sheet relating to the Bonds between the University 
and the Underwriter. 
 
 Bond Register means the registration records for the Bonds maintained by the Registrar. 
 
 Bond Year means each one-year period that ends on the date selected by the University.  
The first and last Bond Years may be short periods.  If no day is selected by the University 
before the earlier of the final maturity date of the Bonds or the date that is five years after the 
date of issuance of the Bonds, Bond Years end on each anniversary of the date of issue and on 
the final maturity date of the Bonds. 
 
 Bonds means the Washington State University Trust and Building Fee Revenue 
Refunding Bonds, [year of issuance][series designation], authorized to be issued by this 
resolution. 
 
 Building Account means Fund 062 Washington State University Building Account 
established pursuant to RCW 43.79.335. 
 
 Build America Bonds means bonds issued under authority of Section 54AA of the Code, 
enacted by the American Recovery and Reinvestment Act of 2009. 
 
 Building Fees means the building fee component of tuition (established pursuant to 
RCW 28B.15.025). 
 
 Business Day means a day which is not a Saturday, Sunday or other day on which 
commercial banks in the cities of Seattle, Washington and New York, New York, are authorized 
or required by law to close. 
 
 Call Date means the date determined by the Designated University Representative as the 
date of redemption of the Refunded Bonds. 
 
 Capital Budget means the State of Washington’s Biennial Capital Budget ESHB 1216 
(Chapter 497, Laws of 2009). 
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 Closing means the date and time when the Bonds are delivered to the Underwriter in 
exchange for payment in full therefor. 
 
 Code means the Internal Revenue Code of 1986, as heretofore or hereafter amended, 
together with all corresponding and applicable final, temporary or proposed regulations and 
revenue rulings as issued or amended with respect thereto by the United States Treasury 
Department or the Internal Revenue Service to the extent applicable to the Bonds. 
 
 Competitive Sale means the process by which the Bonds (or a portion of them) are sold 
through the public solicitation of bids from underwriting firms. 
 
 Cost of Issuance Agreement means the agreement of that name, to be entered into by the 
University and the Escrow Agent, providing for the payment of certain costs of issuance with 
respect to the issuance of the Bonds, substantially in the form attached hereto as Exhibit B. 
 
 Credit Facility means a policy of municipal bond insurance, a letter of credit, surety 
bond, guarantee or other financial instrument or any combination of the foregoing, which 
obligates a third party to make payment or provide funds for the payment of financial obligations 
of the University, including but not limited to payment of the scheduled principal of and interest 
on Parity Bonds.   

 Credit Facility Issuer means the issuer of any Credit Facility.  

 Designated University Representative means, for purposes of this resolution, the 
President of the University or the designee appointed by the President of the University in 
writing. 
 
 DTC means The Depository Trust Company of New York, as depository for the Bonds, 
or any successor or substitute depository for the Bonds pursuant to Section 6 hereof. 
 
 Escrow Agent means any escrow agent selected by the Designated University 
Representative in accordance with this resolution. 
 
 Escrow Agreement means an Escrow Deposit Agreement to be dated as of the date of 
closing and delivery of the Bonds, substantially in the form attached hereto as Exhibit B. 
 
 Federal Tax Certificate means the certification of the University executed and delivered 
in connection with the issuance of Bonds that are Tax-Exempt Bonds. 
 
 Fiscal Year means the University’s duly adopted fiscal year. 
 
 Fully Funded means, with respect to the Reserve Subaccount, when the value of the 
money and investments on deposit therein, together with the amount available for drawing under 
any Reserve Subaccount Credit Facility, equals the Reserve Requirement. 
 
 Fund means any special fund created by this resolution and pledged as security for the 
Parity Bonds pursuant to this resolution. 
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 Fund 347 Bond Retirement Account means the Washington State University bond 
retirement fund established pursuant to RCW 28B.30.740. 
 
 Government Obligations has the meaning given to such term in RCW Chapter 39.53, as 
the same may be amended from time to time, provided that such obligations are noncallable and 
are obligations issued or unconditionally guaranteed by the United States of America. 
 
 Letter of Representation means the Blanket Issuer Letter of Representations from the 
University to DTC. 
 
 Moody’s means Moody’s Investors Service, a corporation duly organized and existing 
under and by virtue of the laws of the State of Delaware, and its successors and assigns, except 
that if such corporation shall be dissolved or liquidated or shall no longer perform the functions 
of a securities rating agency, then the term “Moody’s” shall be deemed to refer to any other 
nationally recognized securities rating agency (other than S&P) selected by the Designated 
University Representative. 
 
 Negotiated Sale means the process by which the Bonds (or a portion of them) are sold by 
negotiation to one or more underwriting firms selected by the Designated University 
Representative. 
 
 Net Proceeds, when used with reference to Bonds, means the principal amount of such 
Bonds, plus accrued interest and original issue premium, if any, and less original issue discount, 
if any, and proceeds, if any, deposited in the Reserve Subaccount. 
 
 Official Notice of Sale means, if the Bonds shall be sold by Competitive Sale, the notice 
of bond sale authorized to be given in Section 9 of this resolution. 
 
 Official Statement means the Official Statement of the University pertaining to the sale 
of the Bonds, in either preliminary or final form. 
 
 Opinion of Bond Counsel means an opinion in writing of Bond Counsel. 
 
 Opinion of Counsel means an opinion in writing of a lawyer admitted to practice in the 
State. 
 
 Outstanding, when used as of a particular time with reference to the Bonds, means all 
Bonds delivered hereunder except: 
 
  (a) Bonds canceled by the Registrar or surrendered to the Registrar for 
cancellation;  
 
  (b) Bonds paid or deemed to have been paid within the meaning of this 
resolution; and 
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  (c) Bonds in lieu of or in substitution for which replacement Bonds shall have 
been executed by the University and delivered by the Registrar hereunder. 
 
 Outstanding Trust and Building Fee Revenue Bond Resolutions mean Resolution 
Nos. 091009-367, 120504-436 and 131004-462 of the Board. 
 

Outstanding Trust and Building Fee Revenue Bonds mean the outstanding Trust and 
Building Fee Revenue Bonds issued under the dates and in the principal amounts identified in 
the table in the recitals hereto. 
 
 Parity Bonds means the Outstanding Trust and Building Fee Revenue Bonds, the Bonds 
and any Additional Bonds. 
 
 Person means any natural person, firm, joint venture, association, partnership, business 
trust, corporation, public body, agency or political subdivision thereof or any other similar entity. 
 
 Private Person means any natural person engaged in a trade or business or any trust, 
estate, partnership, association, company or corporation. 
 
 Private Person Use means the use of property in a trade or business by a Private Person 
if such use is other than as a member of the general public.  Private Person Use includes 
ownership of the property by the Private Person as well as other arrangements that transfer to the 
Private Person the actual or beneficial use of the property (such as a lease, management or 
incentive payment contract or other special arrangement) in such a manner as to set the Private 
Person apart from the general public.  Use of property as a member of the general public includes 
attendance by the Private Person at municipal meetings or business rental of property to the 
Private Person on a day-to-day basis if the rental paid by such Private Person is the same as the 
rental paid by any Private Person who desires to rent the property.  Use of property by nonprofit 
community groups or community recreational groups is not treated as Private Person Use if such 
use is incidental to the governmental uses of property, the property is made available for such 
use by all such community groups on an equal basis and such community groups are charged 
only a de minimis fee to cover custodial expenses. 
 
 Qualified Insurance means any noncancellable municipal bond insurance policy or 
surety bond issued by any insurance company licensed to conduct an insurance business in any 
state of the United States (or by a service corporation acting on behalf of one or more such 
insurance companies) (A) which insurance company or companies, as of the time of issuance of 
such policy or surety bond, are rated in one of the two highest Rating Categories by the Rating 
Agency for unsecured debt or insurance underwriting or claims paying ability or (B) by issuing 
its policies causes obligations insured thereby to be rated in one of the two highest Rating 
Categories.   
 
 Qualified Letter of Credit means any irrevocable letter of credit issued by a financial 
institution, which institution maintains an office, agency or branch in the United States and as of 
the time of issuance of such letter of credit, is rated in one of the two highest Rating Categories 
by the Rating Agency. 
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 Rating Agency means Moody’s and S&P (or, in each case, any nationally recognized 
ratings agency selected by the Designated University Representative). 
 
 Rating Category means the generic rating categories of the Rating Agency, without 
regard to any refinement or gradation of such rating category by a numerical modifier or 
otherwise. 
 
 Record Date means the close of business on the 15th day of the month prior to each 
interest payment date for the Bonds of a series.  
 
 RCW means the Revised Code of Washington, as now in existence or hereafter amended, 
or any successor codification of the laws of the State. 
 
 Refunded Bonds means the 2009 Bonds that are Refunding Candidates and are 
designated by the Designated University Representative pursuant to Section 9 of this resolution. 
 
 Refunding Candidates has the meaning given in the recitals to this resolution. 
 
 Registered Owner of any Bond means the person named as the Registered Owner of such 
Bond on the Bond Register. 
 
 Registrar means at the option of the Designated University Representative, the 
University or the fiscal agent of the State of Washington, whose duties include registering and 
authenticating the Bonds, maintaining the Bond Register, transferring ownership of the Bonds, 
and paying the principal of and interest on the Bonds. 
 
 Reserve Assets means, collectively, (a) the money and investments on deposit in the 
Reserve Subaccount, and (b) the stated amount available under any Reserve Subaccount Credit 
Facility provided in lieu thereof as permitted herein. 
 
 Reserve Requirement means, with respect to the Bonds, the dollar amount or formula 
calculated and approved by the Designated University Representative pursuant to Section 9, 
which amount may be zero and, with respect to any Additional Bonds, the amount, if any, 
established in the proceedings for the sale and issuance of such Additional Bonds.  No Reserve 
Requirement has been established for any of the Outstanding Trust and Building Fee Revenue 
Bonds. 
 
 Reserve Subaccount means a subaccount of that name in the Fund 347 Bond Retirement 
Account, which subaccount may be created pursuant to Section 10 hereof. 
 
 Reserve Subaccount Credit Facility means an irrevocable and unconditional letter of 
credit, insurance policy or surety bond, issued by a bank, insurance company or other financial 
institution, having a long-term credit rating in one of the two highest rating categories, as 
determined by each Rating Agency then rating the Bonds, which credit facility names the 
University as the beneficiary thereunder; provided, that any such credit facility must, at a 
minimum, (a) if of a term shorter than the final maturity of the Bonds, be renewable or 
extendable on an annual basis; (b) have a combined initial and reimbursement term of not fewer 
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than five years; (c) provide that the bank or insurance company or other financial institution 
providing such credit facility must notify the University no fewer than 180 days in advance of 
the expiration of the credit facility of its intention not to renew or extend such credit facility; 
(d) permit the University to make a drawing thereunder to fund the Reserve Subaccount no later 
than the last Business Day prior to the earliest of (1) the expiration date of such credit facility 
and (2) the date the proceeds of such drawing will be needed to fund the Reserve Subaccount. 
 
 Resolution means this resolution of the Board and all supplements or amendments hereto 
made in conformity herewith. 
 
 Revenues mean (a) Building Fees, (b) Trust Land Revenues and (c) any additional fees 
and revenues hereinafter pledged by the University for payment of debt service on one or more 
series of Parity Bonds.  Subsidy payments received from the federal government for payment of 
debt service on Parity Bonds, including any interest subsidy for Parity Bonds that are Build 
America Bonds, shall be included as Revenues. 
 
 Rule means Rule 15c2-12 adopted by the Securities and Exchange Commission under the 
Securities Exchange Act of 1934, as the same may be amended from time to time. 
 
 Savings Target means a dollar amount equal to at least four percent (4%) of the 
outstanding principal of the 2009 Bonds being refunded. 
 
 S&P means S&P Global Ratings, a Standard & Poor’s Financial Services LLC business, 
a New York corporation and its successors and assigns, except that if such corporation or 
division shall be dissolved or liquidated or shall no longer perform the functions of a securities 
rating agency, then the term “S&P” shall be deemed to refer to any other nationally recognized 
securities rating agency (other than Moody’s) selected by the University. 
 
 Serial Bonds means those Bonds identified as “Serial Bonds” in the Bond Purchase 
Contract for such Bonds and shall include any Parity Bonds that were identified as Serial Bonds 
in the proceedings authorizing their issuance. 
 
 State means the State of Washington. 
 
 Tax-Exempt Bonds means the Bonds issued on a federally tax-exempt basis. 
 
 Term Bonds means the portion of the Bonds, if any, designated as “Term Bonds” in the 
Bond Purchase Contract or Approved Bid for such Bonds.   
 
 Trust Land Revenues mean (a) pursuant to RCW 28B.30.741, all moneys received from 
the lease or rental on account of the trust lands set apart by the enabling act for a scientific 
school, all interest or income arising from the proceeds of the sale of such lands or of the timber, 
fallen timber, stone, gravel or other valuable material thereon, except for investment income 
derived pursuant to RCW 43.84.080 and, less the allocation to the State investment board 
expense account pursuant to RCW 43.33A.160 and all moneys received as interest on deferred 
payments on contracts for the sale of such lands, and (b) pursuant to RCW 28B.30.742, all 
moneys received from the lease or rental of lands set apart by the enabling act, pursuant to 
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federal law, for an agricultural college, all interest or income arising from the proceeds of the 
sale of such lands or of the timber, fallen timber, stone, gravel or other valuable material thereon, 
except for investment income derived pursuant to RCW 43.84.080 and, less the allocation to the 
state investment board expense account pursuant to RCW 43.33A.160; and all moneys received 
as interest on deferred payments on contracts for the sale of such lands, and identified as the 
Washington State University Agricultural School Trust and the Washington State University 
Scientific School Trust. 
 
 2009 Bonds has the meaning given in the recitals to this resolution. 
 
 2009 Resolution has the meaning given in the recitals to this resolution. 
 
 Underwriter means the underwriter(s) of the Bonds selected by the Designated 
University Representative if the Bonds are sold by public Negotiated Sale, the financial 
institution if the Bonds are sold by a private Negotiated Sale or the successful bidder submitting 
the Approved Bid if the Bonds are sold by Competitive Sale. 
 
 University means Washington State University, a higher educational institution of the 
State, co-located in Pullman and Spokane, Washington, with additional campuses in Everett, 
Richland and Vancouver. 
 
 Valuation Date means, with respect to any Reserve Subaccount, the last Business Day of 
each Fiscal Year; and any day on which the University transfers funds from the Reserve 
Subaccount to the Fund 347 Bond Retirement Account because funds therein are insufficient to 
pay debt service on Parity Bonds when due. 
 
 Rules of Interpretation.  In this resolution, unless the context otherwise requires: 
 
 (a) The terms “hereby,” “hereof,” “hereto,” “herein, “hereunder” and any similar 
terms, as used in this resolution, refer to this resolution as a whole and not to any particular 
article, section, subdivision or clause hereof, and the term “hereafter” shall mean after, and the 
term “heretofore” shall mean before, the date of this resolution; 
 
 (b) Words of the masculine gender shall mean and include correlative words of the 
feminine and neuter genders and words importing the singular number shall mean and include 
the plural number and vice versa; 
 
 (c) Words importing persons shall include firms, associations, partnerships (including 
limited partnerships), trusts, corporations and other legal entities, including public bodies, as well 
as natural persons; 
 
 (d) Any headings preceding the text of the several articles and sections of this 
resolution, and any table of contents or marginal notes appended to copies hereof, shall be solely 
for convenience of reference and shall not constitute a part of this resolution, nor shall they affect 
its meaning, construction or effect; 
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 (e) All references herein to “articles,” “sections” and other subdivisions or clauses are 
to the corresponding articles, sections, subdivisions or clauses hereof;  
 
 (f) Whenever any consent or direction is required to be given by the University, such 
consent or direction shall be deemed given when given by a Designated University 
Representative or his or her designee; and 
 
 (g) Whenever any transfer is required or permitted to be made to or from a Fund 
under this resolution, such transfer may be authorized by a Designated University Representative 
or his or her designee. 
 
 Section 2. Findings; Compliance with Certain Parity Conditions.   The University has 
reserved the right pursuant to the Outstanding Trust and Building Fee Revenue Bond Resolutions 
to issue Additional Bonds upon compliance with certain conditions set forth therein.  The 
University hereby finds and determines, as required by Section 14 of Resolution No. 091009-367 
and Section 15 of Resolution Nos. 120504-436 and 131004-462 as follows: 
 

First, the University has not been in default of its any of its covenants and undertakings in 
connection with the Outstanding Trust and Building Fee Revenue Bonds; and 
 

Second, the University will have on file, prior to the issuance of Bonds a certificate of the 
Designated University Representative to the effect that Trust and Building Fee Revenues will be 
sufficient to pay debt service on all Parity Bonds to be outstanding following the date of issuance 
of such Bonds. 
 

The limitations contained and the conditions provided in the Outstanding Trust and 
Building Fee Revenue Bond Resolutions having been complied with or assured, the payments 
required herein to be made out of the Trust Land and Building Fee Revenues pledged to pay and 
secure the principal of and interest on the Bonds shall constitute a lien and charge upon such 
Trust Land and Building Fee Revenues equal in rank to the lien and charge thereon of the 
Outstanding Trust and Building Fee Revenue Bonds. 
 
 Section 3. Authorization and Purpose of Bonds.  For the purpose of refunding all or a 
portion of the costs of refunding the Refunded Bonds, paying costs of issuing the Bonds, and 
providing funding for the Reserve Subaccount, if approved by the Designated University 
Representative, the Board hereby authorizes the sale and issuance of revenue refunding bonds 
(the “Bonds”) to refund the 2009 Bonds that financed capital projects authorized and approved 
by the Capital Budget.  The University may issue the Bonds in one or more series.  The latest 
maturity for any series of Bonds shall not be later than October 1, 2034.  The aggregate principal 
amount of the Bonds to be issued for each series and the maximum term for any series of Bonds 
under this resolution shall be determined by the Designated University Representative, pursuant 
to the authority granted in Section 9.  The principal amount of all Bonds to be issued under this 
resolution shall not exceed $83,850,000.   
 
 Section 4. Bond Details.  The Bonds shall be designated as the “Washington State 
University Trust and Building Fee Revenue Refunding Bonds, [year of issuance]” with 
additional series designation if the Bonds are issued in more than one series.  The Bonds shall be 
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issued in fully registered form in the denomination of $5,000 within a series or in integral 
multiples of $5,000 within a maturity as approved by the Designated University Representative, 
provided no Bond shall represent more than one maturity, and shall be numbered separately in 
the manner and with such additional designation as the Registrar deems necessary for purposes 
of identification, shall be designated, by series, dated and bear interest at the per annum rates, 
payable on the dates and maturing in principal amounts set forth in the Bond Purchase Contract 
or Approved Bid, pursuant to Section 9.  The Bonds shall be obligations only of the Fund 347 
Bond Retirement Account and shall be payable and secured as provided herein.  The Bonds are 
not general obligations of the University.  The Bonds shall not constitute an indebtedness of the 
University within the meaning of the constitutional provisions and limitations of the State of 
Washington.   
 
 Section 5. Redemption and Purchase.   
 
 (a) Optional or Extraordinary Redemption.  The Bonds shall be subject to optional 
and/or extraordinary redemption on the dates, at the prices and under the terms set forth in the 
Bond Purchase Contract or Official Notice of Sale and Approved Bid, approved by the 
Designated University Representative pursuant to Section 9.   
 
 (b) Mandatory Redemption.  The Bonds shall be subject to mandatory redemption to 
the extent, if any, set forth in the Bond Purchase Contract or Official Notice of Sale and 
Approved Bid, and as approved by the Designated University Representative pursuant to 
Section 9.   
 
 (c) Purchase of Bonds for Retirement.  The University reserves the right to use at any 
time any surplus Revenue available after providing for the payments required by Section 12 and 
Section 10(a) of this resolution to purchase for retirement any of the Bonds offered to the 
University at any price deemed reasonable to the Designated University Representative.   
 
 (d) Effect of Optional Redemption/Purchase.  To the extent that the University shall 
have optionally redeemed or purchased any Term Bonds prior to the scheduled mandatory 
redemption of such Term Bonds, the University may reduce the principal amount of the 
Term Bonds to be redeemed in like aggregate principal amount.  Such reduction may be applied 
in the year specified by the Designated University Representative.   
 
 (e) Selection of Bonds for Redemption.  If the Bonds are called for optional 
redemption, the series and maturities of the Bonds to be redeemed shall be selected as provided 
in the Bond Purchase Contract or Official Notice of Sale and Approved Bid. 
 
 (f) Notice of Redemption.  Unless otherwise provided in the Bond Purchase Contract 
or Approved Bid (in which case, notice shall be given in accordance with the Sale Contract or 
Approved Bid) or waived by any owner of Registered Bonds to be redeemed, official notice of 
any such redemption (which notice, in the case of an optional redemption, may be conditional 
and also shall state that redemption is conditioned by the Registrar on the receipt of sufficient 
funds for redemption) shall be given by the Registrar on behalf of the University by mailing a 
copy of an official redemption notice by first class mail at least 20 days and not more than 
60 days prior to the date fixed for redemption to each Registered Owner of the Bonds to be 
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redeemed at the address shown on the Bond Register or at such other address as is furnished in 
writing by such Registered Owner to the Registrar.   
 

All official notices of redemption shall be dated and shall state: 
 
  (1) the redemption date, 
 
  (2) the redemption price, 
 
  (3) if fewer than all outstanding Bonds of a series are to be redeemed, the 
identification by maturity (and, in the case of partial redemption, the respective principal 
amounts) of the Bonds of a series to be redeemed, 
 
  (4) that on the redemption date, provided that in the case of optional 
redemption the full amount of the redemption price is on deposit therefor, the redemption price 
will become due and payable upon each such Bond or portion thereof called for redemption, and 
that interest thereon shall cease to accrue from and after said date, and 
 
  (5) the place where such Bonds are to be surrendered for payment of the 
redemption price, which place of payment shall be the principal office of the Registrar. 
 
 Unless the University has revoked a notice of redemption in the case of an optional 
redemption, on or prior to any redemption date, the University shall deposit with the Registrar an 
amount of money sufficient to pay the redemption price of all the Bonds or portions of Bonds 
which are to be redeemed on that date. 
 
 Failure to give notice as to redemption of any Bond or any defect in such notice shall not 
invalidate redemption of any other Bond. 
 
 Notwithstanding the foregoing, if the Bonds are then held in book-entry only form, notice 
of redemption shall be given only in accordance with the operational arrangements then in effect 
at DTC but not less than 20 days prior to the date of redemption. 
 
 (g) Effect of Notice; Bonds Due.  Unless otherwise provided in the Bond Purchase 
Contract or Approved Bid (in which case, notice shall be given in accordance with the Bond 
Purchase Contract or Approved Bid) or unless the University has revoked a notice of redemption 
(or unless the University provided a conditional notice and the conditions for redemption set 
forth therein are not satisfied), official notice of redemption having been given as aforesaid, the 
Bonds or portions of Bonds so to be redeemed shall, on the redemption date (unless in the case 
of optional redemption the University shall default in the payment of the redemption price), 
become due and payable at the redemption price therein specified, and from and after such date 
such Bonds or portions of Bonds shall cease to bear interest.  Upon surrender of such Bonds for 
redemption in accordance with said notice, such Bonds shall be paid by the Registrar at the 
redemption price.  Installments of interest due on or prior to a mandatory redemption date shall 
be payable as herein provided for payment of interest.  Upon surrender for any partial 
redemption of any Bond, there shall be prepared for the Registered Owner a new Bond of the 
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same maturity and series in the aggregate amount of the unpaid principal.  All Bonds which have 
been redeemed shall be canceled and destroyed by the Registrar and shall not be reissued. 
 
 (h) Additional Notice.  Unless otherwise provided in the Bond Purchase Contract or 
Approved Bid (in which case, notice shall be given in accordance with the Bond Purchase 
Contract or Approved Bid) or unless in addition to the foregoing notice, further notice shall be 
given by the University as set out below, but no defect in said further notice nor any failure to 
give all or any portion of such further notice shall in any manner defeat the effectiveness of a call 
for redemption if notice thereof is given as above prescribed.  Each further notice of redemption 
given hereunder shall contain the information required above for an official notice of redemption 
plus (i) the CUSIP numbers of all Bonds being redeemed; (ii) the date of issue of the Bonds as 
originally issued; (iii) the rate of interest borne by each Bond being redeemed; (iv) the maturity 
date of each Bond being redeemed; and (v) any other descriptive information needed to identify 
accurately the Bonds being redeemed.  Each further notice of redemption may be sent at least 
20 days before the redemption date to each party entitled to receive notice pursuant to Section 24 
of this resolution under agreements for continuing disclosure information, and to the Underwriter 
or to its business successors, if any, and with such additional information as the Registrar deem 
appropriate, but such mailings shall not be a condition precedent to the redemption of such 
Bonds. 
 
 (i) Use of CUSIP Numbers.  Upon the payment of the redemption price of Bonds 
being redeemed, each check or other transfer of funds issued for such purpose shall bear the 
CUSIP number identifying, by maturity, the Bonds being redeemed with the proceeds of such 
check or other transfer. 
 
 (j) Amendment of Notice Provisions.  The foregoing notice provisions of this 
Section 5, including but not limited to the information to be included in redemption notices and 
the persons designated to receive notices, may be amended without the consent of any Registered 
Owners of Bonds by additions, deletions and changes in order to maintain compliance with duly 
promulgated regulations and recommendations regarding notices of redemption of municipal 
securities. 
 
 Section 6. Registration, Exchange and Payments.  
 
 (a) Registrar/Bond Register. If the Bonds are sold by public sale, the University will 
utilize the system of registration approved by the Washington State Finance Committee, which 
utilizes the fiscal agent of the State of Washington, as registrar, authenticating agent, paying 
agent and transfer agent (collectively, the “Registrar”).  The Registrar shall keep, or cause to be 
kept, at its principal corporate trust office, sufficient records for the registration and transfer of 
the Bonds (the “Bond Register”), which shall be open to inspection by the University.  The 
Registrar is authorized, on behalf of the University, to authenticate and deliver Bonds transferred 
or exchanged in accordance with the provisions of such Bonds and this resolution and to carry 
out all of the Registrar’s powers and duties under this resolution.  The Registrar shall be 
responsible for its representations contained in the Certificate of Authentication on the Bonds.   
 
 (b) Registered Ownership.  The University and the Registrar may deem and treat the 
Registered Owner of each Bond as the absolute owner for all purposes, and neither the 
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University nor the Registrar shall be affected by any notice to the contrary.  Payment of any such 
Bond shall be made only as described in Section 6(h) hereof, but such registration may be 
transferred as herein provided.  All such payments made as described in Section 6(h) shall be 
valid and shall satisfy the liability of the University upon such Bond to the extent of the amount 
or amounts so paid.   
 
 (c) DTC Acceptance/Letter of Representations.  If the Bonds are sold by public sale, 
the Bonds shall initially be held in fully immobilized form by DTC acting as depository.  To 
induce DTC to accept the Bonds as eligible for deposit at DTC, the University has heretofore 
executed and delivered to DTC the Letter of Representations. 
 
 Neither the University nor the Registrar will have any responsibility or obligation to DTC 
participants or the persons for whom they act as nominees with respect to the Bonds for the 
accuracy of any records maintained by DTC or any DTC participant, the payment by DTC or any 
DTC participant of any amount in respect of the principal of or interest on Bonds, any notice that 
is permitted or required to be given to Registered Owners under this resolution (except such 
notices as shall be required to be given by the University to the Registrar or to DTC), the 
selection by DTC or any DTC participant of any person to receive payment in the event of a 
partial redemption of the Bonds, or any consent given or other action taken by DTC as the 
Registered Owner.  For so long as any Bonds are held in fully immobilized form hereunder, DTC 
or its successor depository shall be deemed to be the Registered Owner for all purposes, and all 
references in this resolution to the Registered Owners shall mean DTC or its nominee and shall 
not mean the Beneficial Owners. 
 
 (d) Use of Depository. 
 
 (1) If the Bonds are sold by public sale, the Bonds shall be registered initially 
in the name of CEDE & Co., as nominee of DTC, with a single Bond for each maturity of a 
series in a denomination equal to the total principal amount of such maturity.  Registered 
ownership of such immobilized Bonds, or any portions thereof, may not thereafter be transferred 
except (A) to any successor of DTC or its nominee, provided that any such successor shall be 
qualified under any applicable laws to provide the service proposed to be provided by it; (B) to 
any substitute depository appointed by the Designated University Representative pursuant to 
subsection (2) below or such substitute depository’s successor; or (C) to any person as provided 
in subsection (4) below. 
 
 (2) Upon the resignation of DTC or its successor (or any substitute depository 
or its successor) from its functions as depository or a determination by the University to 
discontinue the system of book-entry transfers through DTC or its successor (or any substitute 
depository or its successor), the Designated University Representative may appoint a substitute 
depository.  Any such substitute depository shall be qualified under any applicable laws to 
provide the services proposed to be provided by it. 
 
 (3) In the case of any transfer pursuant to clause (A) or (B) of subsection (1) 
above, the Registrar shall, upon receipt of all outstanding Bonds, together with a written request 
on behalf of the University, issue a single new Bond for each maturity of a series then 
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outstanding, registered in the name of such successor or substitute depository, or its nominee, all 
as specified in such written request of the University. 
 
 (4) In the event that (A) DTC or its successor (or substitute depository or its 
successor) resigns from its functions as depository, and no substitute depository can be obtained, 
or (B) the Designated University Representative determines that it is in the best interest of the 
Beneficial Owners of the Bonds that the Bonds be provided in certificated form, the ownership 
of such Bonds may then be transferred to any person or entity as herein provided, and shall no 
longer be held in fully immobilized form.  The Designated University Representative shall 
deliver a written request to the Registrar, together with a supply of definitive Bonds in 
certificated form, to issue Bonds in any authorized denomination.  Upon receipt by the Registrar 
of all then outstanding Bonds, together with a written request on behalf of the University to the 
Registrar, new Bonds of each series shall be issued in the appropriate denominations and 
registered in the names of such persons as are provided in such written request. 
 
 (e) Transfer or Exchange of Registered Ownership; Change in Denominations.  The 
registered ownership of any Bond may be transferred or exchanged, but no transfer of any Bond 
shall be valid unless it is surrendered to the Registrar with the assignment form appearing on 
such Bond duly executed by the Registered Owner or such Registered Owner’s duly authorized 
agent in a manner satisfactory to the Registrar.  Upon such surrender, the Registrar shall cancel 
the surrendered Bond and shall authenticate and deliver, without charge to the Registered Owner 
or transferee, a new Bond (or Bonds at the option of the new Registered Owner) of the same 
date, series, maturity and interest rate and for the same aggregate principal amount in any 
authorized denomination, naming as Registered Owner the person or persons listed as the 
assignee on the assignment form appearing on the surrendered Bond, in exchange for such 
surrendered and canceled Bond.  Any Bond may be surrendered to the Registrar and exchanged, 
without charge, for an equal aggregate principal amount of Bonds of the same date, series, 
maturity and interest rate, in any authorized denomination.  The Registrar shall not be obligated 
to transfer or exchange any Bond after the mailing of notice of the call of such Bonds for 
redemption. 
 
 (f) Registrar’s Ownership of Bonds.   The Registrar may become the Registered 
Owner or Beneficial Owner of any Bond with the same rights it would have if it were not the 
Registrar, and to the extent permitted by law, may act as depository for and permit any of its 
officers or directors to act as member of, or in any other capacity with respect to, any committee 
formed to protect the rights of the Registered Owners of the Bonds. 
 
 (g) Registration Covenant.  The University covenants that, until all Tax-Exempt 
Bonds have been surrendered and canceled, it will maintain a system for recording the ownership 
of each Bond that complies with the provisions of Section 149 of the Code. 
 
 (h) Place and Medium of Payment.  Both principal of and interest on the Bonds shall 
be payable in lawful money of the United States of America.  For so long as all Bonds are in 
fully immobilized form, payments of principal and interest shall be made as provided in 
accordance with the operational arrangements of DTC referred to in the Letter of 
Representations.  In the event that the Bonds are no longer in fully immobilized form, interest on 
the Bonds shall be paid by check or draft mailed to the Registered Owners at the addresses for 
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such Registered Owners appearing on the Bond Register as of the Record Date, and principal of 
the Bonds shall be payable upon presentation and surrender of such Bonds by the Registered 
Owners at the principal office of the Registrar; provided, however, that if so requested in writing 
by the Registered Owner of at least $1,000,000 principal amount of Bonds of a series, interest 
will be paid by wire transfer on the date due to an account with a bank located within the United 
States. 
 
 Section 7. Form of Bonds and Registration Certificate.  Each series of the Bonds 
shall be in substantially the following form, with appropriate or necessary insertions or series 
designation, depending upon the omissions and variations as permitted or required hereby.  If the 
Bonds are no longer held in fully-immobilized form, the form of Bonds will be changed to 
reflect the changes required in connection with the preparation of certificated Bonds.   

UNITED STATES OF AMERICA 

NO.            $_______ 

STATE OF WASHINGTON 
WASHINGTON STATE UNIVERSITY 

TRUST AND BUILDING FEE REVENUE REFUNDING  
BONDS, [year of issuance][series designation] 

 
INTEREST RATE:       % MATURITY DATE: CUSIP NO.:        

REGISTERED OWNER: 

PRINCIPAL AMOUNT: 
 
 WASHINGTON STATE UNIVERSITY (the “University”), a state university organized 
and existing under and by virtue of the laws of the State of Washington (the “State”), promises to 
pay to the Registered Owner identified above, or registered assigns, on the Maturity Date 
identified above, solely from the special fund of the University known as the “Fund 347 – 
Washington State University Bond Retirement Fund” (the “Fund 347 Bond Retirement 
Account”) maintained by the State and Revenues to be deposited therein pursuant to a Resolution 
adopted by the Board of Regents on May 3, 2019 (the “Bond Resolution”) the Principal Amount 
indicated above and to pay interest thereon from the Fund 347 Bond Retirement Account from 
___________, 20__, or the most recent date to which interest has been paid or duly provided for 
or until payment of this bond at the Interest Rate set forth above, payable on __________, 20__, 
and semiannually thereafter on the first days of each _________ and ________.  Both principal 
of and interest on this bond are payable in lawful money of the United States of America.  
Principal shall be paid to the Registered Owner or assigns upon presentation and surrender of 
this bond at the principal office of the fiscal agent of the State of Washington (the “Registrar”).  
For so long as the bonds of this issue are held in fully immobilized form, payments of principal 
and interest thereon shall be made as provided in accordance with the operational arrangements 
of The Depository Trust Company (“DTC”) referred to in the Blanket Issuer Letter of 
Representations (the “Letter of Representations”) from the University to DTC.  The fiscal agent 
of the State is acting as the registrar, authenticating agent and paying agent for the bonds of this 
issue (the “Bond Registrar”).  Capitalized terms used in this bond which are not specifically 
defined have the meanings given such terms in the Bond Resolution.  Reference is made to the 
Bond Resolution for other covenants of the University and other terms and conditions upon 
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which this bond has been issued, which terms and conditions are made a part hereof by this 
reference.  The University irrevocably and unconditionally covenants that it will keep and 
perform all of the covenants of this bond and of the Bond Resolution. 
 
 This bond is one of an issue of bonds of the University of like date, tenor and effect, 
except as to number, amount, rate of interest and date of maturity and is issued pursuant to the 
Bond Resolution to refund certain outstanding bonds of the University and to pay costs of 
issuance.   
 

The bonds of this issue are subject to redemption prior to their scheduled maturity under 
the terms of the [Bond Purchase Contract][Official Notice of Sale and Approved Bid]. 
 
 [The bonds of this issue are not private activity bonds.  The bonds of this issue have [not] 
been designated by the University as “qualified tax-exempt obligations” for investment by 
financial institutions under Section 265(b) of the Internal Revenue Code of 1986, as amended.] 
[The University has taken no action to cause the interest on this bond to be exempt from federal 
income taxation.] 
 
 The bonds of this issue are payable solely from the Fund 347 Bond Retirement Account.  
The University has irrevocably obligated and bound itself to cause Revenues to be deposited into 
the Fund 347 Bond Retirement Account or from such other money as may be provided for such 
purpose certain amounts necessary to pay and secure the payment of the principal and interest on 
such bonds. 
 
 To the extent more particularly provided by the Bond Resolution, the amounts of 
Revenues so pledged to be paid into the Fund 347 Bond Retirement Account to pay and secure 
the payment of the principal of and interest on the bonds of this issue shall be a lien and charge 
thereon equal in rank to the lien and charge upon such Revenues of the amounts required to pay 
and secure the payment of the Outstanding Trust and Building Fee Revenue Bonds and any 
revenue bonds hereafter issued on a parity with the Outstanding Trust and Building Fee Revenue 
Bonds and the bonds of this issue and superior to all other liens and charges of any kind or 
nature.   
 
 This bond is a special limited obligation of the University and is not an obligation of the 
State of Washington or any political subdivision thereof other than the University, and neither 
the full faith and credit nor the taxing power of the University or the State of Washington is 
pledged to the payment of this bond. 
 
 This bond shall not be valid or become obligatory for any purpose or be entitled to any 
security or benefit under the Bond Resolution until the Certificate of Authentication hereon shall 
have been manually signed by or on behalf of the Registrar. 
 
 It is hereby certified and declared that this bond and the bonds of this issue are issued 
pursuant to and in strict compliance with the Constitution and laws of the State of Washington 
and resolutions of the Board of Regents of the University and that all acts, conditions and things 
required to be done precedent to and in the issuance of this bond have happened, been done and 
performed. 
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 IN WITNESS WHEREOF, Washington State University has caused this bond to be 
executed by the manual or facsimile signatures of the Chair and Secretary of the Board of 
Regents, and a facsimile corporate seal of the University to be imprinted hereon as of the ______ 
day of ______________, 20__. 

[SEAL]     WASHINGTON STATE UNIVERSITY 
 
By    /s/    

Chair, Board of Regents 
 
ATTEST: 
 
  /s/    
Secretary, Board of Regents 
 
 The Registrar’s Certificate of Authentication on the Bonds shall be in substantially the 
following form: 
 

CERTIFICATE OF AUTHENTICATION 
 
 This bond is one of the bonds described in the within mentioned Bond Resolution and is 
one of the Trust and Building Fee Revenue Refunding Bonds, [year of issuance][series 
designation] of Washington State University, dated ______________, 20__. 
 

WASHINGTON STATE FISCAL AGENT, 
Registrar 
 
By        

Authorized Signer 
 

 Section 8. Execution.  The Bonds of each series shall be executed on behalf of the 
University with the manual or facsimile signature of the Chair of the Board of Regents, shall be 
attested by the manual or facsimile signature of the Secretary of the Board of Regents and shall 
have the seal of the University impressed or a facsimile thereof imprinted thereon. 
 
 Only such Bonds as shall bear thereon a Certificate of Authentication in the form 
hereinbefore recited, manually executed by the Registrar, shall be valid or obligatory for any 
purpose or entitled to the benefits of this resolution.  Such Certificate of Authentication shall be 
conclusive evidence that the Bonds so authenticated have been duly executed, authenticated and 
delivered hereunder and are entitled to the benefits of this resolution. 
 
 In case either of the officers of the University who shall have executed the Bonds shall 
cease to be such officer or officers of the University before the Bonds so signed shall have been 
authenticated or delivered by the Registrar, or issued by the University, such Bonds may 
nevertheless be authenticated, delivered and issued and upon such authentication, delivery and 
issuance, shall be as binding upon the University as though those who signed the same had 
continued to be such officers of the University.  Any Bond may also be signed and attested on 
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behalf of the University by such persons as at the actual date of execution of such Bond shall be 
the proper officers of the University although at the original date of such Bond any such person 
shall not have been such officer. 
 
 Section 9. Designation of Refunded Bonds; Sale of Bonds.   
 

(a) Designation of Refunded Bonds.  As outlined in the recitals and Section 3 of this 
resolution, the Refunding Candidates may be called for redemption prior to their scheduled 
maturities.  All or some of the Refunding Candidates may be refunded with the proceeds of the 
Bonds authorized by this resolution.  The Board of Regents has determined that it would be in 
the best interest of the University to delegate to the Designated University Representative the 
authority to approve the number of series and series designation, to approve the manner of sale, 
the final principal amounts of the Bonds (within the parameters required to achieve the Savings 
Target) and aggregate principal amounts for each series, date of the Bonds, interest rates, 
maturity dates, payment dates, redemption provisions (provided that the Bonds issued to refund 
the Refunding Candidates shall not be subject to optional redemption in less than 5 years from 
the date of issue), and Reserve Requirement, if any, and other terms and conditions of the Bonds 
in the manner provided hereafter so long as:   
 

 (1) the aggregate principal amount of the Bonds does not exceed $83,850,000; 
 

 (2) the final maturity of the Bonds is not later than October 1, 2034; and  
 

 (3) the net present value aggregate savings with respect to Refunded Bonds to 
be realized as a result of the refunding of the Refunded Bonds, after payment of all costs of 
issuance, is at least equal to the Savings Target. 
 
 In determining the designation of the Refunded Bonds, manner of sale, number of series, 
the taxable or tax-exempt status of each series, the series designation, the final principal amounts 
of the Bonds (within the parameters required to achieve the Savings Target), date of the Bonds, 
interest rates, payment dates, the Reserve Requirement, if any, redemption provisions (provided 
that the Bonds issued to refund the Refunding Candidates shall not be subject to optional 
redemption in less than 5 years from the date of issue), and maturity dates of such Bonds, the 
Designated University Representative, in consultation with University staff and the University’s 
financial advisor, shall take into account those factors that, in his judgment, will result in the 
lowest true interest cost on the applicable series of the Bonds to their maturity, including, but not 
limited to current financial market conditions and current interest rates for obligations 
comparable in tenor and quality to the applicable series of the Bonds.   
 
 (b) Bond Sale.  The Designated University Representative is hereby authorized to 
determine whether the Bonds shall be sold by Negotiated Sale or by Competitive Sale.  Upon the 
selection of one or more underwriters, the Designated University Representative shall negotiate 
the terms of sale for the Bonds, including the terms described in this section, in a contract of sale 
(the “Bond Purchase Contract”).  If the Bonds are sold by Competitive Sale, sealed bids will be 
received by the Designated University Representative or the Competitive Sale will be undertaken 
by electronic means, in the manner and on such date and time as the Designated University 
Representative hereafter shall determine.  The Designated University Representative will 
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approve the bid offering to purchase the Bonds at the lowest true interest cost to the University at 
such price as shall be determined at the time of sale by the Designated University Representative, 
plus accrued interest to the date of delivery, on all the terms and conditions set out in the 
applicable Official Notice of Sale. 
 
 All bids submitted for the purchase the Bonds shall be as set forth in the applicable 
Official Notice of Sale or otherwise as established by the Designated University Representative 
which will be furnished upon request made to the Designated University Representative.  Such 
bids shall be accompanied by surety bond or a cashier’s or certified check, as a good faith 
deposit, made payable to the order of the University, in an amount not less than one percent of 
the par amount of the Bonds.  The good faith deposit of the successful bidder shall be security 
for the performance of its bid and shall be held as liquidated damages in case the successful 
bidder fails to take up and pay for the applicable series of the Bonds within 45 days if tendered 
for delivery.  All bids submitted shall be opened (but not read publicly) by the University.  The 
University reserves the right to reject any and all bids and to waive any irregularity or 
informality in any bid. 
 
 Subject to the terms and conditions set forth in this Section 9, the Designated University 
Representative is hereby authorized to accept an Approved Bid in a Competitive Sale and/or 
execute the final form of a Bond Purchase Contract in a Negotiated Sale, upon his approval of 
the number of series, the series designation, the final principal amounts of the Bonds (within the 
parameters required to achieve the Savings Target), date of the Bonds, interest rates, payment 
dates, redemption provisions (provided that the Bonds issued to refund the Refunding Candidates 
shall not be subject to optional redemption in less than 5 years from the date of issue), and 
maturity dates of such bonds set forth therein.  Following each sale of the Bonds, the Designated 
University Representative shall provide a report to the Board of Regents, describing the final 
terms of each series of the Bonds approved pursuant to the authority delegated in this section. 
 
 (c) Delivery; Documentation.  Upon the adoption of this resolution, the proper 
officials of the University including the Designated University Representative, are authorized 
and directed to undertake all other actions necessary for the prompt sale, execution and delivery 
of the Bonds and further to execute all closing certificates and documents required to effect the 
closing and delivery of the Bonds in accordance with the terms of the Bond Purchase Contract or 
Official Notice of Sale and Approved Bid.  In furtherance of the foregoing, the Designated 
University Representative is authorized to approve and enter into agreements for the payment of 
costs of issuance, including Underwriter’s discount, the fees and expenses specified in the Bond 
Purchase Contract, including fees and expenses of Underwriter and other retained services, 
including Bond Counsel, rating agencies, fiscal agent, and other expenses customarily incurred 
in connection with issuance and sale of bonds.  The disbursement of Bond proceeds to pay 
certain costs of issuance shall be made by the Escrow Agent under the terms set forth in the Cost 
of Issuance Agreement substantially in the form attached to this Resolution as Exhibit B. 
 
 (d) Official Statement.  The Designated University Representative is authorized to 
ratify and to approve for purposes of the Rule, on behalf of the University, an Official Statement 
for each series (and any Preliminary Official Statement) and any supplement thereto relating to 
the issuance and sale of each series of the Bonds and the distribution of each series of the Bonds 
pursuant thereto with such changes, if any, as may be deemed by him/her to be appropriate. 
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 (e) Term of Authority.  The authority granted by this section shall remain in effect 
until June 30, 2020. 
 
 Section 10. Revenues; Building Account. 
 

(a) The University maintains the Fund 062 Washington State University Building 
Account pursuant to RCW 43.79.335 (the “Building Account”). 

  (1) Deposits into Building Account.  The University will make the following 
deposits into the Building Account: 

   (A) Building Fees, as authorized by RCW 28B.15.310;  

   (B) Funds transferred by the University from Fund 347 Bond 
Retirement Account pursuant to Section 10(b)(2)(D); and 

   (C) All investment income derived from the investment thereof.   

  (2) Disbursements from Building Account.  Money on hand in the Building 
Account shall be disbursed by the University as follows: 

   (A) For transfer to Fund 347 Bond Retirement Account pursuant to 
RCW 28B.30.730 in the event there is ever an insufficient amount of money in Fund 347 Bond 
Retirement Account to pay any installment of interest or principal and interest coming due on 
any Parity Bonds, as required by Section 10(b)(1)(D); and 

   (B) To pay, finance or refinance the costs of major construction and 
minor capital projects at the University, including payments for reimbursement of debt service 
on bonds issued by the State for University capital projects as approved by the Legislature and 
specified to be paid from the Building Account.  

 (b) Flow of Funds; Priorities.  The Fund 347 Bond Retirement Account is maintained 
by the State pursuant to RCW 28B.30.740.   
 
  (1) Deposits to Fund 347 Bond Retirement Account.  The following Revenues 
shall be paid into Fund 347 Bond Retirement Account: 
 
   (A) All Trust Land Revenues shall be paid into Fund 347 Bond 
Retirement Account pursuant to RCW 28B.30.741; 
 
   (B) One half of all Building Fees or such larger portion as may be 
necessary to prevent default with respect to Parity Bonds;  
 
   (C) Any grants which may be made, or may become available, for the 
purpose of furthering the construction of any authorized projects of the University, or for the 
repayment of the costs thereof; 
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   (D) Money transferred from the Building Account, which transfer is 
hereby covenanted to be made pursuant to RCW 28B.30.730(8)(c), in the event there is ever an 
insufficient amount of money in Fund 347 Bond Retirement Account to pay any installment of 
interest or principal and interest coming due on any Parity Bonds; 
 
   (E) Additional Revenues hereinafter pledged by the University;   
 
   (F) Such additional funds as the Legislature may provide; and 
 
   (G) Interest earnings on amounts held in Fund 347 Bond Retirement 
Account not otherwise required by statute to be transferred otherwise. 
 
  (2) Withdrawals from Fund 347 Bond Retirement Account.  The following 
amounts shall be withdrawn from the Fund 347 Bond Retirement Account: 
 
   (A) On or prior to each date on which a payment of principal of, 
premium, if any, and interest on Parity Bonds is due, the amount of such principal, premium and 
interest shall be withdrawn and used to pay such principal, premium and interest;  
 
   (B) For payment to the provider of any Reserve Subaccount Credit 
Facility, within the time frames required thereby or by any Reserve Subaccount Credit Facility 
related thereto, amounts necessary to reimburse such provider for draws made thereunder and 
any interest accrued on such draws, at such times and in such places as may be necessary to 
permit such issuer to reinstate such Reserve Subaccount Credit Facility in a timely manner. 
 
   (C) For transfers to the Reserve Subaccount necessary to maintain the 
Reserve Requirement therein, if any; and 
 

  (D) For transfers to the Building Account provided that the balance in 
Fund 347 Bond Retirement Account shall be the greater of (i) the amount required to be 
maintained therein by State law (currently RCW 28B.30.750) and (ii) the amount required for 
payment of debt service on Parity Bonds in the then current fiscal year. 
 
 (c) Transfers to Reserve Subaccount.  If a Reserve Requirement has been established 
for the Bonds, the University further covenants to transfer to the Reserve Subaccount, from 
money and investments in the Fund 347 Bond Retirement Account, the following: 
 
  (1) If the University chooses to satisfy the Reserve Requirement over a period 
of five years pursuant to a determination made under subsection (c) hereof, within one year of 
the date of closing, beginning in 2020, and continuing annually thereafter until the Reserve 
Subaccount is Fully Funded, an amount equal to not less than 20% of the Reserve Requirement; 
and 
 
  (2) If the value of the Reserve Assets is less than the Reserve Requirement on 
any Valuation Date, within 90 days thereafter, the amount necessary to restore the value of the 
Reserve Assets to the Reserve Requirement (if the Reserve Subaccount is then required to be 
Fully Funded) or to the pro rata portion of the Reserve Requirement then required to be on 
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deposit in the Reserve Subaccount pursuant to Section 10(d) hereof (if such date occurs before 
the Reserve Subaccount is Fully Funded). 
 
 (d) Reserve Subaccount. 
 
  (1) If the Designated University Representative determines that the funding of 
the Reserve Subaccount is necessary or beneficial for the marketing of the Bonds, the University 
covenants to establish such Subaccount and deposit into the Reserve Subaccount the amounts 
required to be transferred into the Reserve Subaccount pursuant to Section 10(c) hereof, if any, 
the net income earned on investments in the Reserve Subaccount and all other amounts required 
to be transferred to the Reserve Subaccount pursuant to this resolution.  Each Reserve 
Requirement may be funded annually over a five-year period or through a Reserve Subaccount 
Credit Facility.  In the event the Designated University Representative elects to fund the Reserve 
Requirement over a five-year period, the University shall not be in default of its obligation 
hereunder as long as the annual deposits are made on a timely basis.   
 
  (2) The University pledges and covenants to use the money and investments 
or proceeds of draws on any Reserve Subaccount Credit Facility in the Reserve Subaccount 
solely for the following purposes (in order of priority): 
 
   (A) For transfer to the Fund 347 Bond Retirement Account whenever 
funds therein are insufficient to make any required payment of principal of or interest on any 
Outstanding Bonds; provided, that such transfer shall be made, first, from any available cash or 
the proceeds from the liquidation of any available investments in the Reserve Subaccount and, 
second, from the proceeds of any draw under any Reserve Subaccount Credit Facility; and 
provided further, that the University shall give the provider of the Reserve Subaccount Credit 
Facility prompt notice of any withdrawals from the Reserve Subaccount to pay principal of or 
interest on any Bonds; and 
 
   (B) If the value of the Reserve Assets exceeds the Reserve 
Requirement on any Valuation Date, for transfer of the excess to pay rebatable arbitrage and 
second, to the Fund 347 Bond Retirement Account. 
 
   (C) The Reserve Requirement may be met either with cash 
deposits/balances or with a Reserve Subaccount Credit Facility.  The Designated University 
Representative reserves the right, to be exercised in his sole discretion, to substitute a Reserve 
Subaccount Credit Facility for any Reserve Subaccount Credit Facility previously provided or 
for money and investments in the Reserve Subaccount equal to the stated amount available under 
such Reserve Subaccount Credit Facility upon satisfaction of the following conditions precedent: 
 
    (i) The University shall have received an Opinion of Counsel 
approving the due authorization, execution, delivery and enforceability of the Reserve 
Subaccount Credit Facility in accordance with its terms, subject to applicable laws affecting 
creditors’ rights generally, and, in the event the issuer of the Reserve Subaccount Credit Facility 
is not a domestic entity, an opinion of foreign counsel to the same effect in form and substance 
satisfactory to the University; 
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    (ii) The University shall have received an Opinion of Bond 
Counsel to the effect that substitution of such Reserve Subaccount Credit Facility will not cause 
the interest on the Bonds to become includable in gross income for federal income taxation 
purposes; 
 
    (iii) The obligation of the University to reimburse the issuer of 
the Reserve Subaccount Credit Facility for any fees or expenses or claims or drawings under 
such Reserve Subaccount Credit Facility shall be subordinate to the payment of debt service on 
any Outstanding Parity Bonds;  
 
    (iv) The issuer of such Reserve Subaccount Credit Facility must 
have a rating at least equal to the underlying rating then in effect with respect to the Bonds, but 
in any event not lower than one of the two highest rating categories of each Rating Agency then 
maintaining a rating on the Bonds; and 
 
    (v) The aggregate value of the Reserve Subaccount must equal 
the Reserve Requirement immediately upon such substitution. 
 
   (D) The University covenants that it will not terminate any Reserve 
Subaccount Credit Facility unless, prior to such termination, either (1) it provides in lieu thereof 
a Reserve Subaccount Credit Facility, or (2) it deposits in the Reserve Subaccount money and 
investments equal to the Reserve Requirement.  In the event that the provider of a Reserve 
Subaccount Credit Facility notifies the University that it will not renew or extend such credit 
facility, the University shall deposit in the Reserve Subaccount the money and investments 
necessary to equal the Reserve Requirement on the date that the Reserve Subaccount Credit 
Facility terminates. 
 
 Section 11. Application of Bond Proceeds; Refunding Procedures.   

(a) Application of Bond Proceeds.  The net proceeds of sale of the Bonds shall be 
remitted to the Escrow Agent and shall be used immediately upon receipt thereof to defease the 
Refunded Bonds and, at the option of the Designated University Representative, to pay related 
costs of issuance.  The Escrow Agent shall purchase certain Government Obligations (which 
obligations so purchased, are herein called “Acquired Obligations”), bearing such interest and 
maturing as to principal and interest in such amounts and at such times which, together with any 
necessary beginning cash balance, will provide for the payment of: 

  (1) Interest on the Refunded Bonds as such become due on and prior to the 
Call Date; and 

  (2) The redemption price (100% of par) of the Refunded Bonds on the 
Call Date. 

 (b) Escrow Agent, Escrow Agreement and Costs of Issuance Agreement.  The 
Designated University Representative is hereby requested and directed to select a financial 
institution to serve as the Escrow Agent for the Refunded Bonds (the “Escrow Agent”).  
A beginning cash balance, if any, and Acquired Obligations shall be deposited irrevocably with 
the Escrow Agent in an amount sufficient to defease the Refunded Bonds.  The proceeds of the 
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Bonds remaining after acquisition of the Acquired Obligations and provision for the necessary 
beginning cash balance shall be utilized to pay expenses of the acquisition and safekeeping of the 
Acquired Obligations and expenses of the issuance of the Bonds.  The Designated University 
Representative is authorized and directed to execute and deliver to the Escrow Agent an Escrow 
Deposit Agreement and a Costs of Issuance Agreement substantially in the forms attached to this 
resolution as Exhibit A and Exhibit B, respectively, with such changes or modifications as the 
Designated University Representative, with the advice of bond counsel to the University, 
consider necessary or advisable. 

 (c) Redemption.  The University hereby irrevocably sets aside sufficient funds out of 
the purchase of Acquired Obligations from proceeds of the Bonds to make the payments 
described in subsection (a) of this section. 

 The University hereby irrevocably calls the Refunded Bonds for redemption on their 
Call Date in accordance with the provisions of the 2009 Resolution, authorizing the redemption 
and retirement of the Refunded Bonds prior to their fixed maturities.  Said defeasance and call 
for redemption of the Refunded Bonds shall be irrevocable after the issuance of the Bonds and 
delivery of the Acquired Obligations to the Escrow Agent. 

 The Escrow Agent is hereby authorized and directed to provide for the giving of notices 
of the defeasance and the redemption of the Refunded Bonds in accordance with the applicable 
provisions of the 2009 Resolution.  The Designated University Representative is authorized and 
requested to provide whatever assistance is necessary to accomplish such redemption and the 
giving of notices therefore.  The costs of publication of such notices shall be an expense of the 
University. 

 The University will take such actions as are found necessary to see that all necessary and 
proper fees, compensation and expenses of the Escrow Agent for the Refunded Bonds shall be 
paid when due. 

 The University hereby irrevocably sets aside for and pledges to the payment of the 
Refunded Bonds the moneys and obligations to be deposited with the Escrow Agent pursuant to 
the Escrow Agreement to accomplish the plan of refunding and defeasance of the Refunded 
Bonds set forth herein and in the Escrow Agreement.  When all of the Refunded Bonds shall 
have been redeemed and retired, the University may cause any remaining money to be 
transferred to the Bond Fund for the purposes set forth above. 

 (d) Termination of Subsidy.  The University hereby further covenants that from and 
after the issuance of the Refunded Bonds, the University shall no longer apply for, collect or 
retain any federal subsidy with respect to the Refunded Bonds. 
  
 Section 12. Defeasance.  In the event that money and/or noncallable Government 
Obligations, which are direct obligations of the United States or obligations unconditionally 
guaranteed by the United States, maturing or having guaranteed redemption prices at the option 
of the owner at such time or times and bearing interest to be earned thereon in amounts (together 
with such money, if any) sufficient to redeem and retire part or all of the Bonds in accordance 
with their terms, are hereafter irrevocably set aside in a special account and pledged to effect 
such redemption and retirement, and, if the Bonds are to be redeemed prior to maturity, 
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irrevocable notice, or irrevocable instructions to give notice of such redemption has been 
delivered to the Registrar, then no further payments need be made into the Fund 347 Bond 
Retirement Account or any account therein for the payment of the principal of, premium, if any, 
and interest on the Bonds so provided for and such Bonds shall then cease to be entitled to any 
lien, benefit or security of this resolution, except the right to receive the funds so set aside and 
pledged and such notices of redemption, if any, and such Bonds shall no longer be deemed to be 
Outstanding hereunder, under this resolution or under any resolution authorizing the issuance of 
bonds or other indebtedness of the University. 

 Within 20 days after any defeasance of Bonds, the University shall provide notice of 
defeasance of Bonds to Registered Owners of Bonds being defeased and to each party entitled to 
receive notice under agreements for continuing disclosure entered into pursuant to Section 24. 

 Section 13. Investment of Funds.  The University covenants to invest and reinvest 
money deposited in the Fund 347 Bond Retirement Account only in those investments in which 
agencies of the State are authorized to invest pursuant to State law. 
 
 Section 14. Establishment of Additional Accounts and Subaccounts.  The University 
reserves the right, to be exercised in its sole discretion, to establish such additional accounts 
within the funds established pursuant to this resolution, and subaccounts within such accounts, as 
it deems necessary or useful for the purpose of identifying more precisely the sources of 
payments herein and disbursements therefrom; provided that the establishment of any such 
account or subaccount does not alter or modify any of the requirements of this resolution with 
respect to a deposit or use of money or result in commingling of funds not permitted hereunder. 
 
 Section 15. Source of Repayment and Security for Bonds. 
 
 (a) The Bonds shall be special revenue fund obligations of the University, payable 
solely from Revenues and the money and investments deposited into the Fund 347 Bond 
Retirement Account.  The Bonds shall not constitute an obligation, neither general, special or 
moral, of the State, nor a general or moral obligation of the University.  The Registered Owners 
of the Bonds shall have no right to require the State, nor has the State any obligation or legal 
authorization, to levy any taxes or appropriate or expend any of its funds for the payment of the 
principal thereof or the interest or any premium thereon.  The University has no taxing power. 
 
 (b) The Bonds shall be equally and ratably secured, without preference, priority or 
distinction because of date of issue or otherwise by liens, hereby created, against and pledge of 
the money and investments in the Fund 347 Bond Retirement Account.  Said liens shall be 
immediately valid and binding against the money and investments in the Fund 347 Bond 
Retirement Account without filing or recording. 
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 Section 16. Additional Bonds. 
 
 (a) The University shall have the right to issue one or more series of Additional 
Bonds to finance the planning for, permitting, acquisition, construction, repair, renovation, 
alteration or betterment of University capital projects or to refund or advance refund any Parity 
Bonds, if: 
 
  (1) The University is not in default of any of its covenants and undertakings in 
connection with all Outstanding Bonds; and 
 
  (2) The University has on file a certificate of the Designated University 
Representative to the effect that Revenues will be sufficient to pay debt service on all Parity 
Bonds to be outstanding following the date of issuance of such Additional Bonds.   
 
 Upon compliance with the conditions set forth in this Section 16, such Additional Bonds 
shall be Parity Bonds, such Additional Bonds, the payments required therein to be made out of 
the Trust Land and Building Fee Revenues shall constitute a lien and charge upon such Trust 
Land and Building Fee Revenues equal in rank to the lien and charge thereon of all then 
outstanding Parity Bonds. 
  
 (b) Nothing herein shall prevent the University from granting a lien or liens which are 
junior and subordinate to the lien of any Outstanding Bonds against the Trust Land Revenues 
and Building Fees and the money and investments in the Fund 347 Bond Retirement Account.  
 
 Section 17. Additional Covenants of the University. So long as any Bonds are 
Outstanding, the University makes the following covenants. 
 
 (a) Payment of Debt Service.  The University shall pay or cause to be paid the 
principal of and the interest on all Outstanding Bonds on the dates, at the places, from the 
sources of funds and in the manner, all as provided herein. 
 
 (b) Maintenance of the Building Fees.  The Board shall charge and collect Building 
Fees and cause same to be deposited into Fund 347 Bond Retirement Account in amounts which, 
together with other amounts therein and legally available for the payment of debt service, will be 
sufficient to pay the principal of and interest on all Parity Bonds.  In any event, no less than 50% 
of all Building Fee collections shall be deposited into Fund 347 Bond Retirement Account, as 
collected. 
 
 (c) Deposit of Trust Land Revenues.  The University will deposit Trust Land 
Revenues into the Fund 347 Bond Retirement Account, to be used as provided by State law and 
this resolution. 
 
 Section 18. Covenants Regarding Tax Exemption.  With regard to Bonds that are Tax-
Exempt Bonds, the University covenants and agrees that: 
 
 (a) General Covenant.  It will not make any use of the proceeds from the sale of the 
Tax-Exempt Bonds or any other funds of the University which may be deemed to be proceeds of 
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such Tax-Exempt Bonds pursuant to Section 148 of the Code and the applicable regulations 
thereunder which will cause the Tax-Exempt Bonds to be “arbitrage bonds” within the meaning 
of Section 148 and said regulations.  The University will comply with the applicable 
requirements of Section 148 of the Code (or any successor provision thereof applicable to the 
Tax-Exempt Bonds) and the applicable regulations thereunder throughout the term of the Tax-
Exempt Bonds. 
 
 (b) Bank Qualification.  The Designated University Representative is authorized to 
determine whether the series of the Tax-Exempt Bonds may be qualified under Section 265(b) of 
the Code and to designate the series of the Tax-Exempt Bonds as “qualified tax-exempt 
obligations” pursuant to Section 265(b) of the Code for investment by financial institutions.   
 
 (c) Private Use/Private Payments.  The University will not permit: 
 
  (1) More than 10% of the Net Proceeds of the Bonds to be used for any 
Private Person Use; and 
 
  (2) More than 10% of the principal or interest payments on the Bonds in a 
Bond Year to be directly or indirectly: (A) secured by any interest in property used or to be used 
for any Private Person Use or secured by payments in respect of property used or to be used for 
any Private Person Use, or (B) derived from payments (whether or not made to the University) in 
respect of property, or borrowed money, used or to be used for any Private Person Use. 
 
 The University further covenants that, if: 
 
  (3) More than five percent of the Net Proceeds of the Bonds are to be used for 
any Private Person Use; and 
 
  (4) More than five percent of the principal or interest payments on the Bonds 
in a Bond Year are (under the terms of this resolution or any underlying arrangement) directly or 
indirectly: (A) secured by any interest in property used or to be used for any Private Person Use 
or secured by payments in respect of property used or to be used for any Private Person Use, or 
(B) derived from payments (whether or not made to the University) in respect of property, or 
borrowed money, used or to be used for any Private Person Use, then, (i) any Private Person Use 
of the projects described in subsection (3) hereof or Private Person Use payments described in 
subsection (iv) hereof that is in excess of the five percent limitations described in such 
subsections (iii) or (iv) will be for a Private Person Use that is related to the state or local 
governmental use of the projects financed with bond proceeds, and (ii) any Private Person Use 
will not exceed the amount of Net Proceeds of the Bonds used for the state or local governmental 
use portion of the projects to which the Private Person Use of such portion of such projects 
relates.  The University further covenants that it will comply with any limitations on the use of 
the projects by other than state and local governmental users that are necessary, in the opinion of 
its bond counsel, to preserve the tax exemption of the interest on the Bonds.  The covenants of 
this section are specified solely to assure the continued exemption from regular income taxation 
of the interest on the Bonds. 
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 (d) It will not take any action or permit any action to be taken that would cause the 
Bonds to constitute “private activity bonds” under Section 141 of the Code. 
 
 Section 19. Lost, Stolen or Destroyed Bonds.  In case any Bond or Bonds shall be lost, 
stolen or destroyed, the Registrar may execute and deliver a new Bond or Bonds of like date, 
series, number and tenor to the Registered Owner thereof upon the owner’s paying the expenses 
and charges of the Registrar and the University in connection therewith and upon his filing with 
the Registrar evidence satisfactory to the Registrar that such Bond was actually lost, stolen or 
destroyed and of his ownership thereof, and upon furnishing the Registrar and the University 
with indemnity satisfactory to the Registrar and the University. 
 
 Section 20. No Recourse Against Individuals.  No Registered Owner shall have any 
recourse for the payment of any part of the principal or redemption price, if any, of or interest on 
the Bonds, or for the satisfaction of any liability arising from, founded upon, or existing by 
reason of, the issuance or ownership of such Bonds against the officers of the University or 
officers or members of the Board in their individual capacities. 
 

Section 21. Amendment of Resolution.  (a)  Amendment Without Consent.  This 
resolution may be amended or supplemented from time to time, without the consent of the 
Registered Owners by a resolution or resolutions amendatory or supplemental to this resolution 
adopted by the Board for one or more of the following purposes:  

  (1) to add additional covenants of the Board or to surrender any right or 
power herein conferred upon the University; provided that such additional covenants and 
agreements are not contrary to or inconsistent with the covenants and agreements of the 
University contained in this resolution; 

  (2) to confirm as further assurance any pledge or provision for payment of the 
Parity Bonds under and the subjection to any lien, claim or pledge created or to be created by the 
provisions of this resolution of Revenues or of any other moneys, securities or funds; 

  (3) to cure any ambiguity or to cure, correct or supplement any defective 
(whether because of any inconsistency with any other provision hereof or otherwise) provision of 
this resolution in such manner as shall not be inconsistent with this resolution or to make any 
other provisions with respect to matters or questions arising under this resolution, provided such 
action shall not impair the security hereof or materially and adversely affect the interests of the 
Registered Owners; or  

  (4) to prescribe further limitations and restrictions upon the issuance of Parity 
Bonds and the incurring of indebtedness by the University payable from the Revenues which are 
not contrary to or inconsistent with the limitations and restrictions thereon theretofore in effect; 

  (5) to provide or modify procedures permitting Registered Owners to utilize a 
certificated system of registration for Bonds; or  

  (6) to modify, alter, amend, supplement or restate this resolution in any and 
all respects necessary, desirable or appropriate in connection with the delivery of a Credit 
Facility or other security or liquidity arrangement; or  
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  (7) to modify, alter, amend, supplement or restate this resolution in any and 
all respects necessary, desirable or appropriate in order to satisfy the requirements of any Rating 
Agency which may from time to time provide a rating on the Bonds, or to obtain or retain such 
rating on any Parity Bonds as is deemed necessary by the University; or 

  (8) to qualify this resolution under the Trust Indenture Act of 1939, as 
amended; or 

  (9) to modify any of the provisions of this resolution in any other respects; 
provided that such modifications shall not materially and adversely affect the rights of any Parity 
Bondowners or that such modifications shall not take effect until all then Outstanding Parity 
Bonds are no longer Outstanding.   

 Notwithstanding anything in this Section 21 to the contrary, without the specific consent 
of the Registered Owners of each Parity Bond, no such resolution amending or supplementing 
the provisions hereof shall reduce the percentage of Parity Bonds, the Registered Owners of 
which are required to consent to any such resolution amending or supplementing the provisions 
hereof; or give to any Parity Bond or Parity Bonds any preference over any other Parity Bond or 
Parity Bonds secured hereby.  No resolution amending or supplementing the provisions hereof 
shall change the date of payment of the principal of any Parity Bond, or reduce the principal 
amount of any Parity Bond, or change the rate or extend the time of payment of interest thereof, 
or reduce any premium payable upon the redemption or prepayment thereof, or advance the date 
upon which any Parity Bond may first be called for redemption prior to its fixed maturity date 
without the specific consent of the Registered Owner of that Parity Bond; and no such 
amendment shall change or modify any of the rights or obligations of any paying agent or other 
agent for a series of Parity Bonds without its written assent thereto. 

 (b) Amendments With Registered Owners’ Consent.  This resolution may be amended 
from time to time by a supplemental resolution approved by the Registered Owners of a majority 
in aggregate principal amount of the Parity Bonds then Outstanding; provided, that (1) no 
amendment shall be made which affects the rights of some but fewer than all of the Registered 
Owners of the Outstanding Parity Bonds without the consent of the Registered Owners of a 
majority in aggregate principal amount of the Parity Bonds so affected, and (2) except as 
expressly authorized hereunder, no amendment that alters the interest rates on any Parity Bonds, 
the maturity date, interest payment dates, purchase upon tender or redemption provisions of any 
Parity Bonds, this Section 21 without the consent of the Registered Owners of all Outstanding 
Parity Bonds affected thereby.  For the purpose of consenting to amendments under this 
Section 21(b) except for amendments that alter the interest rate on any Parity Bonds, the maturity 
date, interest payment dates, the Credit Facility Issuer shall be deemed to be the sole Registered 
Owner of the Parity Bonds that are payable from such Credit Facility and that are then 
Outstanding. 

 Section 22. Concerning the Registered Owners. 
 
 (a) Form of Consent of Registered Owners.  Any request, direction, consent or other 
written instrument required by this resolution to be signed or executed by the Registered Owners 
may be in any number of concurrent written instruments of similar tenor and may be signed or 
executed by such Registered Owners in person or by an agent or agents duly appointed by a 
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written instrument.  For purposes of compliance with this section, the issuer of an irrevocable 
letter of credit securing the repayment of the Bonds or an issuer of a policy of municipal bond 
insurance insuring the payment of the Bonds shall be deemed to be the Registered Owner of the 
Bonds.  Proof of the execution of any such written instrument and of the ownership of the Bonds 
shall be sufficient for any purpose of this resolution and shall be conclusive in favor of the 
University, and/or the Registered Owners with regard to any action taken under such instrument, 
if made in the following manner: 
 
  (1) the fact and date of the execution by any Registered Owner of any such 
instrument may be proved by the certificate of any officer in any jurisdiction who, by the laws 
thereof, has power to take acknowledgments of deeds to be recorded within such jurisdiction, to 
the effect that the Registered Owner signing such instrument acknowledged to him or her the 
execution thereof, or by an affidavit of a witness to such execution; and 
 
  (2) the ownership of Bonds shall be proved by the Bond Register maintained 
by the Registrar. 
 
 Nothing contained in this Section 22(a) shall be construed as limiting the University to 
the proof above specified, it being intended that the University may accept any other evidence of 
the matters herein stated to which it may seem sufficient. 
 
 (b) Waiver of Form.  Except as otherwise provided herein, any notice or other 
communication required by this resolution to be given by delivery, publication or otherwise to 
the Registered Owners or any one or more thereof may be waived, at any time before such notice 
or communication is so required to be given, by written waivers mailed or delivered to the 
University by the Registered Owners of all Bonds of a series entitled to such notice or 
communication. 
 
 (c) Revocation; Conclusive Action.  At any time prior to (but not after) the evidencing 
to the University of the taking of any action by the Registered Owners of the percentage in 
aggregate principal amount of Outstanding Bonds of a series specified in this resolution in 
connection with such action, any Registered Owner may, by filing written notice with the 
University, revoke any consent given by such Registered Owner or the predecessor Registered 
Owner of such Bond.  Except as aforesaid, any such consent given by the Registered Owner of 
any Bond shall be conclusive and binding upon such Registered Owner and upon all future 
Registered Owners of such Bond and of any Bond issued in exchange therefor or in lieu thereof, 
irrespective of whether or not any notation in regard thereto is made upon such Bond.  Any 
action taken by the Registered Owners of the percentage in aggregate principal amount of a 
series of Outstanding Bonds specified in this resolution in connection with such action shall be 
conclusively binding upon the University and the Registered Owners of all Outstanding Bonds. 
 
 Section 23. Determination of Registered Owners’ Concurrence.  In determining 
whether the Registered Owners of the requisite aggregate principal amount of Outstanding 
Bonds have concurred in any demand, request, direction, consent or waiver under this resolution, 
Bonds which are owned by or held in the name of the University shall be disregarded and 
deemed not to be Outstanding for the purpose of any such determination.  Bonds so owned 
which have been pledged in good faith may be regarded as Outstanding for the purposes of this 
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Section 23 if the pledgee shall establish to the satisfaction of the University the pledgee’s right to 
vote such Bonds and that the pledgee is not the University. 
 
 Section 24. Undertaking to Provide Ongoing Disclosure.  The Designated University 
Representative is authorized to, in his discretion, execute and deliver a certificate regarding 
continuing disclosure with respect to each series of the Bonds in order to assist the Underwriter 
for each series of Bonds in complying with Section (b)(5) of the Rule. 
 
 Section 25. Resolution a Contract with Bondowners.  This resolution is adopted under 
the authority of and in full compliance with the Constitution and laws of the State of 
Washington.  In consideration of the purchase and acceptance of the Bonds by those who shall 
hold the same from time to time, the provisions of this resolution shall constitute a contract with 
the owner or owners of each Bond and the coupons, if any, appurtenant thereto, and the 
obligations of the University and its Board under said laws and under this resolution shall be 
enforceable by any court of competent jurisdiction; and the covenants and agreements herein set 
forth to be performed on behalf of the University shall be for the equal benefit, protection and 
security of the owners of any and all of the Bonds and the coupons, if any, appurtenant thereto. 
 
 Section 26. Contract-Savings Clause.  The covenants contained in this resolution, the 
Bonds and the provisions of the Bond Act shall constitute a contract between the University and 
the Registered Owners of the Bonds and shall be construed in accordance with and controlled by 
the laws of the State.  If any one or more of the covenants or agreements provided in this 
resolution to be performed on the part of the University shall be declared by any court of 
competent jurisdiction and final appeal, if any appeal be taken, to be contrary to law, then such 
covenant or covenants, agreement or agreements shall be null and void and shall be deemed 
separable from the remaining covenants and agreements in this resolution and shall in no way 
affect the validity of the other provisions of this resolution or of the Bonds. 
 
 Section 27. No Benefits to Outside Parties. Nothing in this resolution, express or 
implied, is intended or shall be construed to confer upon or to give to any person, other than the 
University, the Registrar, any provider of a Reserve Subaccount Credit Facility and the 
Registered Owners of Bonds, any right, remedy or claim under or by reason of this resolution; 
and the covenants, stipulations and agreements in this resolution are and shall be for sole and 
exclusive benefit of the University, the Registrar, any provider of a Reserve Subaccount Credit 
Facility and the Registered Owners of Bonds, their successors and assigns. 
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 Section 28. Immediate Effect.  This resolution shall take effect immediately upon its 
adoption. 
 

ADOPTED AND APPROVED by the Board of Regents of Washington State University, 
by a regular meeting of the Board held this 3rd day of May, 2019. 
 

WASHINGTON STATE UNIVERSITY 
 
 
       

Chair, Board of Regents 
 
ATTEST: 
 
 
      
Secretary, Board of Regents 
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EXHIBIT A 
 

E S C R O W  D E P O S I T  A G R E E M E N T  
 

WASHINGTON STATE UNIVERSITY 
TRUST AND BUILDING FEE REVENUE REFUNDING  

BONDS, [YEAR OF ISSUANCE][SERIES DESIGNATION] 
 
 THIS ESCROW AGREEMENT, dated as of ____________, 20__ (herein, together 
with any amendments or supplements hereto, called the “Agreement”) is entered into by and 
between Washington State University (herein called the “University”) and 
____________________________, ___________, ____________ as escrow agent (herein, 
together with any successor in such capacity, called the “Escrow Agent”).  The notice addresses 
of the University and the Escrow Agent are shown on Exhibit A attached hereto and made a part 
hereof. 
 

W I T N E S S E T H :  
 
 WHEREAS, the University has issued and there presently remain outstanding the 
obligations described in Exhibit B (the “Refunded Bonds”); and 
 
 WHEREAS, pursuant to Resolution No. 190503-603, adopted on May 3, 2019 (the 
“Resolution”), the University has determined to issue its Washington State University Trust and 
Building Fee Revenue Refunding Bonds, [year of issuance][series designation] (the “Refunding 
Bonds”).  A portion of the Refunding Bonds are being used for the purpose of providing funds to 
pay the costs of refunding the Refunded Bonds; and 
 
 WHEREAS, the Escrow Agent has reviewed this Agreement, and is willing to serve as 
Escrow Agent; and 
 
 [WHEREAS, __________________________, Certified Public Accountants, of 
_______, __________, have prepared a verification report which is dated ____________, 20__ 
(the “Verification Report”) relating to the source and use of funds available to accomplish the 
refunding of the Refunded Bonds, the investment of such funds and the adequacy of such funds 
and investments to provide for the payment of the debt service due on the Refunded Bonds; and] 
 
 WHEREAS, pursuant to the Resolution, the Refunded Bonds have been designated for 
defeasance and/or redemption prior to their scheduled maturity dates and, after provision is made 
for such defeasance and/or redemption, the Refunded Bonds will come due in such years, bear 
interest at such rates, and be payable at such times and in such amounts as are set forth in 
Exhibit C; and 
 
 WHEREAS, when Escrowed Securities have been deposited with the Escrow Agent for 
the payment of all principal and interest of the Refunded Bonds when due, then the Refunded 
Bonds shall no longer be regarded as outstanding except for the purpose of receiving payment 
from the funds provided for such purpose; and 
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 WHEREAS, the Refunding Bonds have been duly authorized to be issued, sold, and 
delivered for the purpose of obtaining the funds required to provide for the payment of the 
principal of, interest on and redemption premium (if any) on the Refunded Bonds when due as 
shown on Exhibit C; and 
 
 WHEREAS, the University desires that, concurrently with the delivery of the Refunding 
Bonds to the purchasers, the proceeds of the Refunding Bonds, together with certain other 
available funds of the University, shall be applied to purchase certain direct obligations of the 
United States of America hereinafter defined as the “Escrowed Securities” for deposit to the 
credit of the Escrow Fund and to establish a beginning cash balance (if needed) in the Escrow 
Fund; and 
 
 WHEREAS, the Escrowed Securities shall mature and the interest thereon shall be 
payable at such times and in such amounts so as to provide money which, together with cash 
balances from time to time on deposit in the Escrow Fund, will be sufficient to pay interest on 
the Refunded Bonds as it accrues and becomes payable and the principal of the Refunded Bonds 
as it becomes due and payable; and 
 
 WHEREAS, to facilitate the receipt and transfer of proceeds of the Escrowed Securities, 
particularly those in book-entry form, the University desires to establish the Escrow Fund at the 
principal corporate trust office of the Escrow Agent; and 
 
 WHEREAS, the Escrow Agent is a party to this Agreement to acknowledge its 
acceptance of the terms and provisions hereof; and 
 
 WHEREAS, simultaneously herewith, the University is entering into a Cost of Issuance 
Agreement with the Escrow Agent to provide for the payment of costs of issuance relating to the 
Bonds; 
 
 NOW, THEREFORE, in consideration of the mutual undertakings, promises and 
agreements herein contained, the sufficiency of which hereby are acknowledged, and to secure 
the full and timely payment of principal of and the interest on the Refunded Bonds, the 
University and the Escrow Agent mutually undertake, promise and agree for themselves and 
their respective representatives and successors, as follows: 
 

Article 1. 
 
 Section 1.1.  Definitions. 
 
 Unless the context clearly indicates otherwise, the following terms shall have the 
meanings assigned to them below when they are used in this Agreement: 
 
 Acquired Obligations mean the Government Obligations acquired by the University 
under the terms of the resolution and this Escrow Agreement to effect the defeasance and 
refunding of the Refunded Bonds. 
 
 Escrow Agent means _________________________, _______, __________. 
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 Escrow Fund means the fund created by this Agreement to be established, held and 
administered by the Escrow Agent pursuant to the provisions of this Agreement. 
 
 Escrowed Securities mean the noncallable Government Obligations described in 
Exhibit D, or cash or other noncallable obligations substituted therefor pursuant to Section 4.2 of 
this Agreement. 
 
 Government Obligations mean direct, noncallable (a) United States Treasury 
Obligations, (b) United States Treasury Obligations — State and Local Government Series, 
(c) non-prepayable obligations which are unconditionally guaranteed as to full and timely 
payment of principal and interest by the United States of America or (d) REFCORP debt 
obligations unconditionally guaranteed by the United States. 
 
 Paying Agent means the fiscal agent of the State of Washington, as the paying agent for 
the Refunded Bonds. 
 
 Refunded Bonds mean $________ of the University’s Trust and Building Fee Revenue 
Bonds, 2009B (Taxable Build America Bonds — Direct Payment), maturing [on and] after 
October 1, 2019. 
 
 Section 1.2.  Other Definitions. 
 
 The terms “Agreement,” “University,” “Escrow Agent,” “Resolution,” “Verification 
Report,” “Refunded Bonds,” and “Refunding Bonds” when they are used in this Agreement, 
shall have the meanings assigned to them in the preamble to this Agreement. 
 
 Section 1.3.  Interpretations. 
 
 The titles and headings of the articles and sections of this Agreement have been inserted 
for convenience and reference only and are not to be considered a part hereof and shall not in any 
way modify or restrict the terms hereof.  This Agreement and all of the terms and provisions 
hereof shall be liberally construed to effectuate the purposes set forth herein and to achieve the 
intended purpose of providing for the refunding of the Refunded Bonds in accordance with 
applicable law. 
 

Article 2.  Deposit of Funds and Escrowed Securities 
 
 Section 2.1.  Deposits in the Escrow Fund. 
 
 Concurrently with the sale and delivery of the Refunding Bonds the University shall 
deposit, or cause to be deposited, with the Escrow Agent, for deposit in the Escrow Fund, the 
funds sufficient to purchase the Escrowed Securities described in Exhibit D, and the Escrow 
Agent shall, upon the receipt thereof, acknowledge such receipt to the University in writing. 
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Article 3.  Creation and Operation of Escrow Fund 
 
 Section 3.1.  Escrow Fund. 
 
 The Escrow Agent has created on its books a special trust fund and irrevocable escrow to 
be known as the Escrow Fund (the “Escrow Fund”).  The Escrow Agent agrees that upon receipt 
it will deposit to the credit of the Escrow Fund the funds and the Escrowed Securities described 
in Exhibit D.  Such deposit, all proceeds therefrom, and all cash balances on deposit therein 
(a) shall be the property of the Escrow Fund, (b) shall be applied only in strict conformity with 
the terms and conditions of this Agreement, and (c) are hereby irrevocably pledged to the 
payment of the principal of and interest on the Refunded Bonds on October 1, 2019 (the “Call 
Date”), which payment shall be made by timely transfer of such amounts as are provided for in 
Section 3.2.  When the final transfer have been made for the payment of such principal of and 
interest on the Refunded Bonds, any balance then remaining in the Escrow Fund shall be 
transferred to the University, and the Escrow Agent shall thereupon be discharged from any 
further duties hereunder. 
 
 Section 3.2.  Payment of Principal and Interest. 
 
 The Escrow Agent is hereby irrevocably instructed to transfer to the Paying Agent from 
the cash balances on deposit in the Escrow Fund, the amounts required to pay the principal of the 
Refunded Bonds and interest thereon to the Call Date as shown in Exhibit C. 
 
 Section 3.3.  Sufficiency of Escrow Fund. 
 
 The University represents that, based upon the information provided in the Verification 
Report, the successive receipts of the principal of and interest on the Escrowed Securities will 
assure that the cash balance on deposit in the Escrow Fund will be at all times sufficient to 
provide money for transfer to the Paying Agent on the Call Date and in the amounts required to 
pay the interest on the Refunded Bonds coming due on the Call Date and the principal of the 
Refunded Bonds on the Call Date, all as more fully set forth in Exhibit E.  If, for any reason, at 
any time, the cash balances on deposit or scheduled to be on deposit in the Escrow Fund shall be 
insufficient to transfer the amounts required by the Paying Agent to make the payments set forth 
in Section 3.2., the University shall timely deposit in the Escrow Fund, from any funds that are 
lawfully available therefor, additional funds in the amounts required to make such payments.  
Notice of any such insufficiency shall be given promptly as hereinafter provided, but the Escrow 
Agent shall not in any manner be responsible for any insufficiency of funds in the Escrow Fund 
or the University’s failure to make additional deposits. 
 
 Section 3.4.  Trust Fund. 
 
 The Escrow Agent shall hold at all times the Escrow Fund, the Escrowed Securities and 
all other assets of the Escrow Fund, wholly segregated from all other funds and securities on 
deposit with the Escrow Agent; it shall never allow the Escrowed Securities or any other assets 
of the Escrow Fund to be commingled with any other funds or securities of the Escrow Agent; 
and it shall hold and dispose of the assets of the Escrow Fund only as set forth herein.  The 
Escrowed Securities and other assets of the Escrow Fund shall always be maintained by the 
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Escrow Agent as trust funds for the benefit of the owners of the Refunded Bonds; and a special 
account shall at all times be maintained on the books of the Escrow Agent.  The owners of the 
Refunded Bonds shall be entitled to the same preferred claim and first lien upon the Escrowed 
Securities, the proceeds thereof, and all other assets of the Escrow Fund to which they are 
entitled as owners of the Refunded Bonds.  The amounts received by the Escrow Agent under 
this Agreement shall not be considered as a banking deposit by the University, and the Escrow 
Agent shall have no right to title with respect thereto except as a trustee and Escrow Agent under 
the terms of this Agreement.  The amounts received by the Escrow Agent under this Agreement 
shall not be subject to warrants, drafts or checks drawn by the University or, except to the extent 
expressly herein provided, by the Paying Agent. 
 

Article 4.  Limitation on Investments 
 
 Section 4.1.  Investments. 
 
 Except for the initial investment in the Escrowed Securities, the Escrow Agent shall not 
have any power or duty to invest or reinvest any money held hereunder, or to make substitutions 
of the Escrowed Securities, or to sell, transfer, or otherwise dispose of the Escrowed Securities. 
 

Article 5.  Application of Cash Balances 
 
 Section 5.1.  In General. 
 
 Except as provided in Sections 2.1 and 3.2, no withdrawals, transfers or reinvestment 
shall be made of cash balances in the Escrow Fund.  Cash balances shall be held by the Escrow 
Agent in United States currency and shall not be reinvested by the Escrow Agent, except as 
directed or authorized herein. 
 

Article 6.  Redemption of Refunded Bonds 
 
 Section 6.1.  Call for Redemption. 
 
 The University hereby irrevocably calls the Refunded Bonds for redemption on their 
earliest redemption dates, as shown [in the Verification Report and] on Appendix A attached 
hereto. 
 
 Section 6.2.  Notice of Redemption/Notice of Defeasance. 
 
 The Escrow Agent agrees to give a notice of defeasance and a notice of the redemption of 
the Refunded Bonds pursuant to the terms of the Refunded Bonds and in substantially the forms 
attached as and as described in Appendices A and B to the Paying Agent for distribution as 
described therein.  The notice of defeasance shall be given immediately following the execution 
of this Agreement, and the notice of redemption shall be given in accordance with the resolution 
authorizing the Refunded Bonds.  The Escrow Agent hereby certifies that provision satisfactory 
and acceptable to the Escrow Agent has been made for the giving of notice of redemption of the 
Refunded Bonds. 
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Article 7.  Records and Reports 
 
 Section 7.1.  Records. 
 
 The Escrow Agent will keep books of record and account in which complete and accurate 
entries shall be made of all transactions relating to the receipts, disbursements, allocations and 
application of the money and Escrowed Securities deposited to the Escrow Fund and all proceeds 
thereof, and such books shall be available for inspection during business hours and after 
reasonable notice. 
 
 Section 7.2.  Reports. 
 
 While this Agreement remains in effect, the Escrow Agent annually shall prepare and 
send to the University a written report summarizing all transactions relating to the Escrow Fund 
during the preceding year, including, without limitation, credits to the Escrow Fund as a result of 
interest payments on or maturities of the Escrowed Securities and transfers from the Escrow 
Fund for payments on the Refunded Bonds or otherwise, together with a detailed statement of all 
Escrowed Securities and the cash balance on deposit in the Escrow Fund as of the end of such 
period. 
 

Article 8.  Concerning the Paying Agent and Escrow Agent 
 

 Section 8.1.  Representations. 
 
 The Escrow Agent hereby represents that it has all necessary power and authority to enter 
into this Agreement and undertake the obligations and responsibilities imposed upon it herein, 
and that it will carry out all of its obligations hereunder. 
 
 Section 8.2.  Limitation on Liability. 
 
 The liability of the Escrow Agent to transfer funds for the payment of the principal of and 
interest on the Refunded Bonds shall be limited to the proceeds of the Escrowed Securities and 
the cash balances from time to time on deposit in the Escrow Fund.  Notwithstanding any 
provision contained herein to the contrary, the Escrow Agent shall have no liability whatsoever 
for the insufficiency of funds from time to time in the Escrow Fund or any failure of the obligors 
of the Escrowed Securities to make timely payment thereon, except for the obligation to notify 
the University promptly of any such occurrence. 
 
 The recitals herein and in the proceedings authorizing the Refunding Bonds shall be 
taken as the statements of the University and shall not be considered as made by, or imposing 
any obligation or liability upon, the Escrow Agent. 
 
 The Escrow Agent is not a party to the proceedings authorizing the Refunding Bonds or 
the Refunded Bonds and is not responsible for nor bound by any of the provisions thereof 
(except to the extent that the Escrow Agent may be a place of payment and paying agent and/or a 
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paying agent/registrar therefor).  In its capacity as Escrow Agent, it is agreed that the Escrow 
Agent need look only to the terms and provisions of this Agreement. 
 
 The Escrow Agent makes no representations as to the value, conditions or sufficiency of 
the Escrow Fund, or any part thereof, or as to the title of the University thereto, or as to the 
security afforded thereby or hereby, and the Escrow Agent shall not incur any liability or 
responsibility in respect to any of such matters. 
 
 It is the intention of the parties that the Escrow Agent shall never be required to use or 
advance its own funds or otherwise incur personal financial liability in the performance of any of 
its duties or the exercise of any of its rights and powers hereunder. 
 
 The Escrow Agent shall not be liable for any action taken or neglected to be taken by it in 
good faith in any exercise of reasonable care and believed by it to be within the discretion or 
power conferred upon it by this Agreement, nor shall the Escrow Agent be responsible for the 
consequences of any error of judgment; and the Escrow Agent shall not be answerable except for 
its own action, neglect or default, nor for any loss unless the same shall have been through its 
negligence or want of good faith. 
 
 Unless it is specifically otherwise provided herein, the Escrow Agent has no duty to 
determine or inquire into the happening or occurrence of any event or contingency or the 
performance or failure of performance of the University with respect to arrangements or 
contracts with others, with the Escrow Agent’s sole duty hereunder being to safeguard the 
Escrow Fund, to dispose of and deliver the same in accordance with this Agreement.  If, 
however, the Escrow Agent is called upon by the terms of this Agreement to determine the 
occurrence of any event or contingency, the Escrow Agent shall be obligated, in making such 
determination, only to exercise reasonable care and diligence, and in event of error in making 
such determination the Escrow Agent shall be liable only for its own misconduct or its 
negligence.  In determining the occurrence of any such event or contingency the Escrow Agent 
may request from the University or any other person such reasonable additional evidence as the 
Escrow Agent in its discretion may deem necessary to determine any fact relating to the 
occurrence of such event or contingency, and in this connection may make inquiries of, and 
consult with, among others, the University at any time. 
 
 Section 8.3.  Successor Escrow Agents. 
 
 If at any time the Escrow Agent or its legal successor or successors should become 
unable, through operation or law or otherwise, to act as escrow agent hereunder, or if its property 
and affairs shall be taken under the control of any state or federal court or administrative body 
because of insolvency or bankruptcy or for any other reason, a vacancy shall forthwith exist in 
the office of Escrow Agent hereunder.  In such event and upon receipt of notice of such event by 
the University, the University, by appropriate action, promptly shall appoint an Escrow Agent to 
fill such vacancy.  If no successor Escrow Agent shall have been appointed by the University 
within 60 days, a successor may be appointed by the owners of a majority in principal amount of 
the Refunded Bonds then outstanding by an instrument or instruments in writing filed with the 
University, signed by such owners or by their duly authorized attorneys-in-fact.  If, in a proper 
case, no appointment of a successor Escrow Agent shall be made pursuant to the foregoing 
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provisions of this section within three months after a vacancy shall have occurred, the owner of 
any Refunded Bond may apply to any court of competent jurisdiction to appoint a successor 
Escrow Agent.  Such court may thereupon, after such notice, if any, as it may deem proper, 
prescribe and appoint a successor Escrow Agent. 
 
 Any successor Escrow Agent shall be a corporation organized and doing business under 
the laws of the United States or any state, authorized under such laws to exercise corporate trust 
powers, having a combined capital and surplus of at least $100,000,000 and subject to the 
supervision or examination by federal or state authority. 
 
 Any successor Escrow Agent shall execute, acknowledge and deliver to the University 
and the Escrow Agent an instrument accepting such appointment hereunder, and the Escrow 
Agent shall execute and deliver an instrument transferring to such successor Escrow Agent, 
subject to the terms of this Agreement, all the rights, powers and trusts of the Escrow Agent 
hereunder.  Upon the request of any such successor Escrow Agent, the University shall execute 
any and all instruments in writing for more fully and certainly vesting in and confirming to such 
successor Escrow Agent all such rights, powers and duties. 
 
 The obligations assumed by the Escrow Agent pursuant to this Agreement may be 
transferred by the Escrow Agent to a successor Escrow Agent if (a) the requirements of this 
Section 8.4 are satisfied; (b) the successor Escrow Agent has assumed all the obligations of the 
Escrow Agent under this Agreement; and (c) all of the Escrowed Securities and money held by 
the Escrow Agent pursuant to this Agreement have been duly transferred to such successor 
Escrow Agent. 
 

Article 9.  Miscellaneous 
 
 Section 9.1.  Notice. 
 
 Any notice, authorization, request, or demand required or permitted to be given 
hereunder shall be in writing and shall be deemed to have been duly given when mailed by 
registered or certified mail, postage prepaid addressed to the University or the Escrow Agent at 
the address shown on Exhibit A attached hereto.  The United States Post Office registered or 
certified mail receipt showing delivery of the aforesaid shall be conclusive evidence of the date 
and fact of delivery.  Any party hereto may change the address to which notices are to be 
delivered by giving to the other parties not less than ten days prior notice thereof. 
 
 Section 9.2.  Termination of Responsibilities. 
 
 Upon the taking of all the actions as described herein by the Escrow Agent, the Escrow 
Agent shall have no further obligations or responsibilities hereunder to the University, the 
owners of the Refunded Bonds or to any other person or persons in connection with this 
Agreement. 
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 Section 9.3.  Binding Agreement. 
 
 This Agreement shall be binding upon the University and the Escrow Agent and their 
respective successors and legal representatives, and shall inure solely to the benefit of the owners 
of the Refunded Bonds, the University, the Escrow Agent and their respective successors and 
legal representatives. 
 
 Section 9.4.  Severability. 
 
 In case any one or more of the provisions contained in this Agreement shall for any 
reason be held to be invalid, illegal or unenforceable in any respect, such invalidity, illegality or 
unenforceability shall not affect any other provisions of this Agreement, but this Agreement shall 
be construed as if such invalid or illegal or unenforceable provision had never been contained 
herein. 
 
 Section 9.5.  Washington Law Governs. 
 
 This Agreement shall be governed exclusively by the provisions hereof and by the 
applicable laws of the State of Washington. 
 
 Section 9.6.  Time of the Essence. 
 
 Time shall be of the essence in the performance of obligations from time to time imposed 
upon the Escrow Agent by this Agreement. 
 
 Section 9.7.  Notice to Moody’s and S&P.   
 
 In the event that this agreement or any provision thereof is severed, amended or revoked, 
the University shall provide written notice of such severance, amendment or revocation to 
Moody’s Investors Service at 7 World Trade Center, 250 Greenwich Street, New York, 
New York, 10007, Attention: Public Finance Rating Desk/Refunded Bonds and to S&P Global 
Ratings, 55 Water Street, New York, New York 10041, Attention:  Refunded Bonds Municipal 
Bond Department. 
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 Section 9.8.  Amendments. 
 
 This Agreement shall not be amended except to cure any ambiguity or formal defect or 
omission in this Agreement.  No amendment shall be effective unless the same shall be in 
writing and signed by the parties thereto.  No such amendment shall adversely affect the rights of 
the holders of the Refunded Bonds.  No such amendment shall be made without first receiving 
written confirmation from the rating agencies, (if any) which have rated the Refunded Bonds that 
such amendment will not result in a withdrawal or reduction of its rating then assigned to the 
Refunded Bonds.  If this Agreement is amended, prior written notice and copies of the proposed 
changes shall be given to the rating agencies which have rated the Refunded Bonds. 
 
 EXECUTED as of the date first written above. 
 

WASHINGTON STATE UNIVERSITY 
 
 
       
Title:         
 
 
[ESCROW AGENT] 
 
 
       
Title:         

 
Exhibit A — Addresses of the University and the Escrow Agent 
Exhibit B — Description of the Refunded Bonds 
Exhibit C — Schedule of Debt Service on Refunded Bonds 
Exhibit D — Description of Beginning Cash Deposit (if any) and Escrowed Securities 
Exhibit E — Escrow Fund Cash Flow 
Appendix A — Notice of Redemption — 2009 Bonds 
Appendix B — Notice of Defeasance — 2009 Bonds 
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EXHIBIT A 
Addresses of the University and Escrow Agent 

 
 
 
University:  Washington State University 

Office of Business and Finance 
432 French Administration Building 
P.O. Box 641045 
Pullman, Washington 99164-1045 
Attention:  Vice President of Finance and Administration 

 
Escrow Agent: ________________________ 

________________________ 
________________________ 

   Attention:  Corporate Trust Services 
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EXHIBIT B 
Description of the Defeased and Refunded Bonds (1) 

 
Washington State University 

Trust and Building Fee Revenue Bonds, 2009B 
(Taxable Build America Bonds — Direct Payment) 

(“Refunded Bonds”) 
 

 
Maturities 

(October 1) 

 
Principal 
Amounts 

 
Interest 
Rates 

2019 $  3,795,000 4.933% 
2020 3,925,000 5.183 
2021 4,060,000 5.283 
2029* 39,090,000 6.314 
2034* 31,875,000 6.414 

* Term Bonds 
 
(1) Any or all of the 2009B Bonds as selected by the Designated University Representative. 
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EXHIBIT C 
Schedule of Debt Service on Refunded Bonds 

 
 

 
Date 

 
Interest 

Principal/ 
Redemption Price 

 
Total 

[Month, Date, Year]  $   $   $[Total Amount] 
    
    
    
    
          
Total  $[Total Amount]  $[Total Amount]  $[Total Amount] 
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EXHIBIT D 
Escrow Deposit 

 
 
I. Cash: $_______ 
 
II. Other Obligations 
 

 
Description 

 
Maturity 

Date 
Principal 
Amount 

 
Interest 

Rate 
 

Total Cost 

[SLG, 
TNOTE] 

[Month, 
Date, Year] 

 $         [Rate]%  $  

     
    __________                         
  $[Total Amount]  $[Total Amount] 
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EXHIBIT E 
Escrow Fund Cash Flow 

 
 

Date 
Escrow 

Requirement 
Net Escrow 

Receipts 
Excess 

Receipts 
 

Cash Balance 

[Month, Date, Year]  $   $   $   $ 
     
     
     
           
  $[Total Amount]  $[Total Amount]  $   
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APPENDIX A 
Notice of Redemption* 

Washington State University 
Trust and Building Fee Revenue Bonds, 2009B 

(Taxable Build America Bonds – Direct Payment) 
 
 NOTICE IS HEREBY GIVEN that the University has called for redemption on 
___________, its then outstanding Trust and Building Fee Revenue Bonds, 2009B (Taxable 
Build America Bonds – Direct Payment) (the “Bonds”). 
 
 The Bonds will be redeemed at a price of 100% of their principal amount, plus interest 
accrued to _________.  The redemption price of the Bonds is payable on presentation and 
surrender of the Bonds at the office of: 

U.S. Bank National Association 
Global Corporate Trust Services 
111 Fillmore Ave E 
St. Paul, MN 55107 
 

 Interest on all Bonds or portions thereof which are redeemed shall cease to accrue on 
__________. 
 
 The following Bonds are being redeemed: 
 

Washington State University 
Trust and Building Fee Revenue Bonds, 2009B 

(Taxable Build America Bonds – Direct Payment) 
(Dated December 1, 2009)  

 
Maturity Date 
(October 1) 

Par Amount 
Defeased 

 
Interest Rate 

 
CUSIP No. 

2020  $  3,925,000 5.183% 940093Z26 
2021  4,060,000 5.283 940093Z34 
2029* 39,090,000 6.314 940093Z42 
2034* 31,875,000 6.414 940093Z59 

* Term Bonds 
 
By Order of Washington State University 
 

                                                 
*To conform with notice provisions of Refunded Bonds.  This notice shall be given not more than 60 nor less than 
30 days prior to the Call Date by first class mail to each registered owner of the Refunded Bonds.  In addition notice 
shall be mailed at least 35 days prior to the Call Date to The Depository Trust Company of New York, New York; 
Wells Fargo Securities, LLC, Denver, Colorado; Moody’s Investors Service; Standard & Poor’s Ratings Services; 
and to the Municipal Securities Rulemaking Board.   
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U.S. Bank National Association, as Paying Agent 
 
Dated:       . 
 
 Withholding of 28% of gross redemption proceeds of any payment made within the 
United States may be required by the Jobs and Growth Tax Relief Reconciliation Act of 2003 
(the “Act”) unless the Paying Agent has the correct taxpayer identification number (social 
security or employer identification number) or exemption certificate of the payee.  Please furnish 
a properly completed Form W-9 or exemption certificate or equivalent when presenting your 
Bonds.   
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APPENDIX B 
Notice of Defeasance* 

Washington State University 
(Taxable Build America Bonds – Direct Payment) 

Trust and Building Fee Revenue Bonds, 2009B 
 
 NOTICE IS HEREBY GIVEN to the owners of that portion of the above captioned bonds 
with respect to which, pursuant to an Escrow Agreement dated ____________, by and between 
Washington State University (the “University”) and __________________________ (the 
“Escrow Agent”), the University has deposited into an escrow account, held by the Escrow 
Agent, cash and non-callable direct obligations of the United States of America, the principal of 
and interest on which, when due, will provide money to pay each year, to and including the 
respective maturity or redemption dates of such bonds so provided for, the principal thereof and 
interest thereon (the “Defeased Bonds”).  Such Defeased Bonds are therefore deemed to be no 
longer outstanding pursuant to Section 11 of Resolution No. 091009-367, adopted on October 9, 
2009, of the University authorizing the Defeased Bonds, but will be paid by application of the 
assets in such escrow. 
 
 The Defeased Bonds are described as follows: 
 

Washington State University 
Trust and Building Fee Revenue Bonds, 2009B 

(Taxable Build America Bonds – Direct Payment) 
(Dated December 1, 2009) 

 
Maturity Date 
(October 1) 

Par Amount 
Defeased 

 
Interest Rate 

 
Call Date 

 
CUSIP No. 

2019 $  3,795,000 4.933% Maturity 940093Y92 
2020 3,925,000 5.183 October 1, 2019 940093Z26 
2021 4,060,000 5.283 October 1, 2019 940093Z34 
2029* 39,090,000 6.314 October 1, 2019 940093Z42 
2034* 31,875,000 6.414 October 1, 2019 940093Z59 

* Term Bonds 
  

                                                 
*  This notice shall be given immediately by first class mail to each registered owner of the Defeased Bonds and to 
the Municipal Securities Rulemaking Board. 
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[Bond Numbers of 2009B Defeased Bonds 
 

Information for Individual Registered Owner 
 
 The addressee of this notice is the registered owner of Bond Certificate No. _____ of the 
Defeased Bonds described above, which certificate is in the principal amount of $_________.  
Of that principal amount, $__________ has been defeased as described above.   
 
[Date] 
 
____________________________, as Escrow Agent] 
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EXHIBIT B 
 

C O S T S  O F  I S S U A N C E  A G R E E M E N T  
 

WASHINGTON STATE UNIVERSITY 
TRUST AND BUILDING FEE REVENUE REFUNDING  

BONDS, [YEAR OF ISSUANCE][SERIES DESIGNATION] 
 
 
 THIS COSTS OF ISSUANCE AGREEMENT, dated as of ________, _____ (herein, 
together with any amendments or supplements hereto, called the “Agreement”), is entered into 
by and between the WASHINGTON STATE UNIVERSITY, (herein called the “University”) 
and ____________________________________, _________, ________ as Escrow Agent 
(herein, together with any successor in such capacity, called the “Escrow Agent”).   
 

W I T N E S S E T H :  
 
 WHEREAS, pursuant to Resolution No. 190503-603, adopted on May 3, 2019 (the 
“Resolution”), the University has determined to issue its Trust and Building Fee Revenue 
Refunding Bonds, [year of issuance][series designation] (the “Bonds”).  A portion of the Bonds 
are being used for the purpose of providing funds to pay the costs of refunding certain 
outstanding bonds of the University; and  
 
 WHEREAS, simultaneously herewith, the University is entering into an Escrow Deposit 
Agreement, dated _________ under which the Escrow Agent will hold invested proceeds of the 
Bonds in order to pay and defease and redeem the refunded bonds under the terms set forth 
therein; and  
 
 WHEREAS, certain proceeds of the Bonds will be delivered to the Escrow Agent on the 
date of issuance of the Bonds that are required to be disbursed to pay costs of issuance of the 
Bonds; and 

 
 WHEREAS, the Escrow Agent has agreed, without additional compensation to disburse 
the Bond proceeds received to pay costs of issuance under the terms of this Agreement; 
 
 Section 1.  Deposit in the Costs of Issuance Fund. 
 
 The Escrow Agent has created on its books a special trust fund and escrow fund to be 
known as the Costs of Issuance Fund.  The Escrow Agent agrees that upon receipt it will deposit 
to the credit of the Costs of Issuance Fund Account the sum of $_______ to pay those costs of 
issuance set forth on Exhibit A.  Such deposit, all proceeds therefrom, and all cash balances on 
deposit therein shall be the property of the Costs of Issuance Fund to pay those costs of issuance 
set forth on Exhibit A upon receipt of invoices.  If any of the $________ deposit allocated for 
costs of issuance for the Bonds remains unspent on ________, the Escrow Agent shall transfer 
such unspent amount to the University, and this Agreement shall be deemed fully performed and 
terminated. 
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Section 2.  Investments. 

 
 The Escrow Agent shall not have any power or duty to invest or reinvest any money held 
hereunder. 
 
 Section 3.  Limitation on Liability. 
 
 The liability of the Escrow Agent to transfer funds for the payment of the costs of 
issuance identified herein shall be limited to the proceeds of the Bonds delivered to the Escrow 
Agent. 
 
 Section 4.  Compensation. 
 
 The University shall pay to the Escrow Agent fees for performing the services hereunder 
and under the Escrow Agreement for the expenses incurred or to be incurred by the Escrow 
Agent in the administration of this Agreement and the Escrow Agreement pursuant to the terms 
of the Fee Schedule attached as Exhibit B.  The Escrow Agent hereby agrees that in no event 
shall it ever assert any claim or lien against funds held under the Escrow Agreement for any fees 
for its services, whether regular or extraordinary, as Escrow Agent, or in any other capacity, or 
for reimbursement for any of its expenses as Escrow Agent or in any other capacity. 
 
 Section 5.  Notice. 
 
 Any notice, authorization, request, or demand required or permitted to be given 
hereunder shall be in writing and shall be deemed to have been duly given when mailed by 
registered or certified mail, postage prepaid addressed to the University or the Escrow Agent at 
the address shown on Exhibit A to the Escrow Agreement. 
 
 Section 6.  Washington Law Governs. 
 
 This Agreement shall be governed exclusively by the provisions hereof and by the 
applicable laws of the state of Washington. 
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 EXECUTED as of the date first written above. 
 

WASHINGTON STATE UNIVERSITY 
 
 
 
       
Title:         
 
 
[ESCROW AGENT] 
 
 
       
Title:         

 
 
Exhibit A - Costs of Issuance Schedule 
Exhibit B - Fee Schedule 
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EXHIBIT A 
 
 
Costs of Issuance [as applicable] 

 
Escrow Agent Fee (____________________________) $  
Bond Counsel Fee (K&L Gates LLP)   
[Escrow Verification Fee ([Escrow Verification])]   
OS Printing and Mailing Costs (__________________)   
Rating Agency ([Rating Agency(ies)])  ________ 
 
TOTAL: $               
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EXHIBIT B 
 

FEE SCHEDULE OF ESCROW AGENT 
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CERTIFICATE 
 
 

 I, the undersigned, Secretary of the Board of Regents (“Board”) of Washington State 
University (the “University”), DO HEREBY CERTIFY: 
 
 1. That the attached Resolution (the “Resolution”) is a true and correct copy of a 
resolution of the University, as finally adopted at a regular meeting of the Board of Regents held 
on the 3rd day of May, 2019, and duly recorded in my office. 
 
 2. That said meeting was duly convened and held in all respects in accordance with 
law, and to the extent required by law, due and proper notice of such meeting was given; that a 
quorum of the Board was present throughout the meeting and a legally sufficient number of 
members of the Board voted in the proper manner for the adoption of said Resolution; that all 
other requirements and proceedings incident to the proper adoption of said Resolution have been 
duly fulfilled, carried out and otherwise observed, and that I am authorized to execute this 
certificate. 
 
 IN WITNESS WHEREOF, I have hereunto set my hand this 3rd day of May, 2019. 

 
 
 
       

Secretary 
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ACTION ITEM #1 
Centers, Institutes, and Laboratories (CIL) Task Force Recommendations 

(Chris Keane) 
 

May 3, 2019 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT:  Centers, Institutes, and Laboratories (CIL) Task Force 

Recommendations 
 
PROPOSED:  That the Board of Regents approve the proposed CIL Task Force 

Recommendations and delegate authority to the President or 
designee to have final approval of Centers, Institutes, and 
Laboratories, previously approved by the Board. 

 
SUBMITTED BY:  Chris Keane, Vice President for Research 
 
SUPPORTING  
INFORMATION:  A task force was convened in November 2017 at the request of the 

Vice President for Research and the Faculty Senate to review policies 
and procedures associated with defining, creating, reviewing, and 
renewing centers, institutes, and laboratories at WSU.  The final 
recommendations were approved at the Faculty Senate meeting on 
February 7, 2019, including this proposed delegation. 
 
Because the Board of Regents meets on a limited basis throughout 
the year, delegating final approval of CILs to the University President 
will reduce the time of application to final approval from 
approximately one year to approximately eight weeks. 
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BOARD OF REGENTS 
Delegation of Authority to Approve University Centers, Institutes, and 

Laboratories 
 

Resolution # 190503-604 
 

WHEREAS, RCW 28B.30.095, RCW 28B.30.100, and RCW 28B.30.150 vest the 
governance and management of Washington State University (WSU) in the Board of 
Regents of WSU; 

 
 WHEREAS, the Board of Regents is authorized by RCW 28B.10.528 to delegate to 
the President of WSU or designee powers and duties versed in or imposed upon the Board 
of Regents by law and to enable the President or designee to act on behalf of the Board 
of Regents in matters relating to the administration and governance of WSU; 
 
 NOW, THEREFORE, BE IT RESOLVED that the Board of Regents hereby delegates 
authority to the President or designee to officially approve University Centers, Institutes, 
and Laboratories. 
 
 Dated this 3rd day of May, 2019. 
 
 
              
       Chair, Board of Regents 
 
 
 
              
       Secretary, Board of Regents 
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	Proposed name of unit_y8ez2dGe79aA38gKpPJXYw: Department of Educational Leadership and Sport Management
	Proposed campus(es)_qbITBkLrMm3l3U0RMm9CIA: WSU Pullman
	Unit Type (select one)_0_RxyR4VFvuKq5r9s8AcJKkQ: Off
	Unit Type (select one)_1_RxyR4VFvuKq5r9s8AcJKkQ: Yes
	Unit Type (select one)_2_RxyR4VFvuKq5r9s8AcJKkQ: Off
	If program or department, wher_lZp4Fw2zAjg7SuetZZQjaQ: College of Education
	Justification for new unit_  I_Sp0lFfjRMsKxuBrvx617QQ: The Department of Educational Leadership, Sport Studies, and Educational/Counseling Psychology (ELSSECP) houses four distinct disciplines: (1) Educational Leadership, (2) Sport Management, (3) Kinesiology [includes sport science and athletic training], and (4) Educational Psychology. These four disciplines are together in one department as a consequence of downsizing in the college and university over many years.

The current college administrative structure includes one department chair and program coordinators for all disciplines. The challenge with this structure is twofold. One, faculty don’t feel fully represented by a department chair that does not affiliate with their discipline. Two, it is too great a challenge for anyone faculty member to be the department chair in a way that properly supports each of the faculty groups. To learn the history, background, current trends, and disciplinary nuances is simply too great a task for one individual to do well. Moreover, the size of the current department means that the department chair is focused on personnel matters more than would ordinarily be the case. This in turn takes the chair away from their own scholarship. These challenges are common knowledge among faculty and as a consequence, faculty who could be considered for the chair position are simply unwilling to do it, given the current structure.

The College of Education is proposing a new department, Department of Educational Leadership and Sport Management, while maintaining ELSSECP. The new department would house Educational Leadership and Sport Management while the current department, ELSSECP, would house Kinesiology and Educational Psychology.

The college anticipates that the chair will have their disciplinary affiliation from one of the two programs in the department. This will be true for both departments. In addition, the college will eliminate lead program coordinators for all four programs across both of these departments. Instead, for the program with a department chair that is not from their discipline and program, an assistant chair will be created. The assistant chair position will be maintained in both departments and both assistant chairs will be members of the college leadership team. In the event that no faculty member is available from either program within a department, an individual outside of the department will be sought to fill the chair role. In addition, both programs will have assistant chairs.

The advantages are fourfold. 

One, faculty will feel better represented.

Two, the department chair will have a more reasonable administrative workload.

Three, the department chair will be able to maintain their scholarly program.

Four, the two departments will be in a position to generate some intellectual innovation. Sport Management and Educational Leadership share organizational theory as a major component of the curriculum. For the other department, Kinesiology and Educational Psychology share similar research models, methods, and processes. The new departmental arrangement will allow for greater collaborative efforts, which heretofore, have been lost in a large department in which individual faculty have been left to vie for their own position and resources.

Note 1: The Counseling Psychology program also exists within the department but is being phased out so was not included in the list above. Counseling Psychology would stay within the current department with Kinesiology and Educational Psychology until complete phaseout, August 2021. 

Note 2: A name change for ELSSECP will also be proposed.
	List of existing units that wi_aSHnhf-XpeZF0UFsT1TuIg: None
	If program or department, list_smHn-BoFb8OHZ27KyhD3Ow: Calderone, Shannon
Cowin, Kathleen
Crawford, Tammy
Evans, Hank
Hill, Glenys
Huggins, Kristin
Jedlicka, Scott
Kim, Tae Ho
Kruse, Sharon
Lebens, Chris
Licen, Simon
McDonald, Teena
Opstad, Tom
Pitre, Paul
Rhee, Yong Chae
Rodela, Katherine
Wong, John
To clarify, faculty would simply stay with their program and thus, the above new department assignments. Faculty understand this and support this configuration.
	Describe process used to consu_y-N6lIsDuq-RjzNMp3EtDw: The department has had a series of meetings about the possibility of another department as well as the configuration proposed here. This started with a verbal proposal to the department in Spring 2017, followed by discussion. The idea was again discussed at an all college meeting, August 2017. 

A two-year trial period was established to try out the proposed departmental arrangement. Dr. Sharon Kruse is the acting co-chair for the Educational Leadership and Sport Management, and Dr. Phyllis Erdman, is the acting co-chair for Kinesiology and Educational Psychology. Each has a two-year term as acting co-chair. While the programs operate like two departments, all recognize that technically they remain as ELSSECP during this time.

Other meetings were held within each of the trial departments to discuss further, the possibility and work through any issues faculty might have.
	Describe process used to consu_LIcm3hHgRj*ZC1j7Z35Lgg: The topic of creating another department was discussed at all college meeting in Fall 2017. In addition, all faculty were given an opportunity to discuss the issue at the department level.
	List any and all objections ra_W00SGjudPsOHCMn89TbdIg: No objections were raised.
	Proposed budget_g84yOfBipbwU4k6gG057Hg: $1,109,800 excl state funded fringe benefits
	Describe impact on Libraries_ _SmoZGIXqFnl35PtVsmhzhw: None. This is a budget neutral change. Given no increase in student/faculty/research areas, there is no impact on libraries.
	Desired start date (semester, _4llEtxANd7ai6ov8H0r11w: Fall 2019
	Name of person submitting this_TdSHIN5NTJ8OAFSKAP*ENA: Michael S. Trevisan
	Date submitted_yqyZkqfHPEr6iE8ag3ETsg: 9/10/18
	If program, electronic signatu_t7NwFCUSkxxJNCyrr0AQ9w: 
	Date signed_kx-ATY9qSjHKR8F-GUDkmA: 
	If program or department, elec_JaYw8wc2EKcfgmkbRpaaSA:  Michael S. Trevisan
	Date signed_FffDdmM2O5C9icdpPfetuQ: 9/10/18
	fc-int01-generateAppearances: 
	Name of unit: Department of Educational Leadership, Sport Studies, & Educational/Counseling Psychology
	New name: Department of Kinesiology and Educational Psychology
	Justification for new name: To accurately reflect remaining departmental programs after programs were broken out to form a separate department (Educational Leadership,Sport Management, and Counseling Psychology).
	Describe process to select name: 1. Anonymous survey of rating of names, including options for open ended suggestions and feedback on desired qualities of names.
2. A second round of an anonymous survey of rating of names, including options for open ended suggestions and feedback on desired qualities of names.
3. Discussion of ratings with each faculty group.
	Start date: Fall 2019
	Name of submitter: Michael S. Trevisan
	Date submitted: 9/10/18
	Dean signature: Michael S. Trevisan 
	Date signed: 9/10/18
	Proposed name of unit_y8ez2dGe79aA38gKpPJXYw1: Department of Educational Leadership and Sport Management
	Proposed campus(es)_qbITBkLrMm3l3U0RMm9CIA1: WSU Pullman
	Unit Type (select one)_0_RxyR4VFvuKq5r9s8AcJKkQ1: Off
	Unit Type (select one)_1_RxyR4VFvuKq5r9s8AcJKkQ1: Yes
	Unit Type (select one)_2_RxyR4VFvuKq5r9s8AcJKkQ1: Off
	If program or department, wher_lZp4Fw2zAjg7SuetZZQjaQ1: College of Education
	Justification for new unit_  I_Sp0lFfjRMsKxuBrvx617QQ1: The Department of Educational Leadership, Sport Studies, and Educational/Counseling Psychology (ELSSECP) houses four distinct disciplines: (1) Educational Leadership, (2) Sport Management, (3) Kinesiology [includes sport science and athletic training], and (4) Educational Psychology. These four disciplines are together in one department as a consequence of downsizing in the college and university over many years.

The current college administrative structure includes one department chair and program coordinators for all disciplines. The challenge with this structure is twofold. One, faculty don’t feel fully represented by a department chair that does not affiliate with their discipline. Two, it is too great a challenge for anyone faculty member to be the department chair in a way that properly supports each of the faculty groups. To learn the history, background, current trends, and disciplinary nuances is simply too great a task for one individual to do well. Moreover, the size of the current department means that the department chair is focused on personnel matters more than would ordinarily be the case. This in turn takes the chair away from their own scholarship. These challenges are common knowledge among faculty and as a consequence, faculty who could be considered for the chair position are simply unwilling to do it, given the current structure.

The College of Education is proposing a new department, Department of Educational Leadership and Sport Management, while maintaining ELSSECP. The new department would house Educational Leadership and Sport Management while the current department, ELSSECP, would house Kinesiology and Educational Psychology.

The college anticipates that the chair will have their disciplinary affiliation from one of the two programs in the department. This will be true for both departments. In addition, the college will eliminate lead program coordinators for all four programs across both of these departments. Instead, for the program with a department chair that is not from their discipline and program, an assistant chair will be created. The assistant chair position will be maintained in both departments and both assistant chairs will be members of the college leadership team. In the event that no faculty member is available from either program within a department, an individual outside of the department will be sought to fill the chair role. In addition, both programs will have assistant chairs.

The advantages are fourfold. 

One, faculty will feel better represented.

Two, the department chair will have a more reasonable administrative workload.

Three, the department chair will be able to maintain their scholarly program.

Four, the two departments will be in a position to generate some intellectual innovation. Sport Management and Educational Leadership share organizational theory as a major component of the curriculum. For the other department, Kinesiology and Educational Psychology share similar research models, methods, and processes. The new departmental arrangement will allow for greater collaborative efforts, which heretofore, have been lost in a large department in which individual faculty have been left to vie for their own position and resources.

Note 1: The Counseling Psychology program also exists within the department but is being phased out so was not included in the list above. Counseling Psychology would stay within the current department with Kinesiology and Educational Psychology until complete phaseout, August 2021. 

Note 2: A name change for ELSSECP will also be proposed.
	List of existing units that wi_aSHnhf-XpeZF0UFsT1TuIg1: None
	If program or department, list_smHn-BoFb8OHZ27KyhD3Ow1: Calderone, Shannon
Cowin, Kathleen
Crawford, Tammy
Evans, Hank
Hill, Glenys
Huggins, Kristin
Jedlicka, Scott
Kim, Tae Ho
Kruse, Sharon
Lebens, Chris
Licen, Simon
McDonald, Teena
Opstad, Tom
Pitre, Paul
Rhee, Yong Chae
Rodela, Katherine
Wong, John
To clarify, faculty would simply stay with their program and thus, the above new department assignments. Faculty understand this and support this configuration.
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