WASHINGTON STATE UNIVERSITY

&

ONEWSU PROGRESS

UPDATE

 Delineation of the WSU Pullman
campus

« Transitioning leadership structure
*  Working groups
* President/Provost/Chancellor
office structures

* Initial policy/procedures review
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WASHINGTON STATE UNIVERSITY
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FACULTY SENATE ROLE

« Academic and Faculty Affairs Working
Group
* Faculty Manual updates
« Other relevant policies and
procedures

« Engage with the Executive Budget
process, which will support the
OneWSU efforts
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CAPITAL PROJECTS FUNDING

|
m Government Funding Private Cash/Pledges = ®Remaining
rofAC ConL 75 om

CHAMPIONS COMPLEX

TOTAL GOAL: $7M $9.57M
INDOOR PRACTICE FACILITY
TOTAL GOAL: $23M $21.56M I $1.5M

*estimated allocation from the state
**not displayed: $30K cash/pledge



WASHINGTON STATE UNIVERSITY
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COVID-19 FUELED
INNOVATIONS FOR FACULTY

Large course redesign grant program
COVID-19 tenure clock extensions

Faculty modified duties for COVID-19 related
dependent care

Conduct annual reviews based on
“achievement relative to opportunity”




WASHINGTON STATE UNIVERSITY

ADVANCING WSU:
DIVERSITY, EQUITY, AND INCLUSION

Gaither

» Associate Vice Provost for Equity
and Inclusive Excellence—
Lisa Guerrero

e Cluster hire in Racism and Social
Inequality in the Americas

« Special Assistant to the Provost for
Inclusive Excellence—
Trymaine Gaither

* New assistant and associate deans
for DEI in the College of Education
and CAHNRS
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