
 

 
ADVANCEGeo launches new online resource center to address sexual 
harassment in the geosciences 
 

June 11, 2018 
 

The National Science Foundation-funded ADVANCEGeo project has released a 
collection of online resources for the community on relevant research and tested 
strategies to respond to sexual harassment, bullying and discrimination in 
academia. These public resources can be used to: define and understand 
harassment, bullying, and discrimination; design codes of conduct, including for 
field research projects and courses; and identify best strategies for creating 
inclusive and equitable workplace climates. The online resource center is hosted by 
the Science Education and Research Center at Carleton College.   
 

ADVANCEGeo project goals include (1) developing and testing bystander 
intervention training workshops with disciplinary-specific scenarios, which 
incorporate intersectionality; (2) developing teaching modules that define 
harassment as scientific misconduct; (3) disseminating training materials via 
professional societies; and (4) developing a sustainable model that can be 
transferred to other STEM disciplines. Funded by a 4-year US National Science 
Foundation ADVANCE Partnership award in 2017, ADVANCEGeo is a collaboration 
among the Earth Science Women’s Network, the Association for Women 
Geoscientists, and the American Geophysical Union. Partnering institutions include: 
University of Wisconsin-Madison, Colorado College, Brown University, California 
State University, Los Angeles, and University of California, Merced and evaluation 
teams at the Wisconsin Center for Education Research and the Colorado State 
University STEM Center. 
 
ADVANCEGeo resource center: 
https://serc.carleton.edu/advancegeo/resources/index.html 

 
Contact: Erika Marín-Spiotta, marinspiotta@wisc.edu 

 

 

	
	

 
Improving Our Work Climate: Responding to Sexual Harassment 

Workshop Proposal for Boston University Department of Earth and Environment 
 
 
Workshop needs: 
• Travel funding for 3 facilitators (travel from the Midwest and/or Western U.S. to Boston, 

local accommodations for 1-2 nights) 
• Advertisement of the workshop 
• Number of expected participants 
• See space requests below2 
• We also encourage you to pre-schedule a follow-up department meeting, ideally within 1-2 

weeks of the workshop  
 
Workshop description: 
The foundation of a positive work climate is professionalism. Professionalism refers to the 
attitudes and behaviors that affect interpersonal relations of all types in the workplace. These 
relations include concepts of power, trust, respect, responsibility, justice, and fairness. Social 
structures that have hierarchical and asymmetric power relations have the potential for 
colleagues in positions of power to use this power to enable and enrich or abuse and diminish 
individuals. This can endanger professional and personal well-being, contribute to hostile work 
climates, and reduce productivity, research, and education outcomes. Ultimately, issues related to 
hostile work climates, such as sexual harassment and bullying, can affect program success.  
 
This short workshop (2 hours) is dedicated to raising awareness of different types of sexual 
harassment and how they are experienced; discussing initiatives to address harassment as 
research misconduct; presenting practical strategies for reducing instances of harassment and for 
protecting and supporting its targets; and providing resources to promote creation of a safe, 
inclusive and welcoming environment. This workshop will 1) provide tools and resources for 
faculty and graduate students to recognize the factors that contribute to departmental climate; 
and 2) contribute to development of action plans (personal and departmental) that are proactive, 
preventative and promote cultural change in the office, laboratory, and field settings.  
 
Prior to the workshop, a few materials/readings will be shared with the Department to provide 
resources and also help participants prepare for the workshop1. The in-person workshop will take 
place over 2 hours with the following agenda: 
 

• ~30 minute presentation to raise awareness of the problem; define and categorize issues; 
present evidence on the nature, scope and breadth of these issues; discuss recent advances 
by scientific societies to address issues; and, present strategies for preventing and/or 
tackling harassment via bystander intervention, 
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